Annual Board of Directors ?L‘annmg Kptreat
Center for Continuing ‘Ec[ucatwn Lincoln, Nebraska
March 6 & 7, 1993 |




- Tom Verkler, State President from Grand d Island
Mary Lou Ebel; State Vice President ﬁvm me[n
Ron Snart, State Treasurer from !Z(;army
Mzncy Ward, Self Advocacy Oryaruzer
Shirley Dean, State Advisor
Johin Murphy, NAS Support S taﬁ '
Linda Kruger, Omaha Board Member
Rosemary Deollos, Scottsbluff Board Mmﬁzr \
- Evelyn Piniker, Lake Minatare; Swttsﬁfu ff Advi
Karta Fike, Hastings Advisor
Rita JarosKi, ﬂbstzrgs Mwsor ,
fBrotIier ﬂ{artm, .’F&:stmgs Mvzsor o
Sister Janice Ramero, Kearney Mmar ‘ 7
David Walter, Developmental Disabilities Couna[ Rppnsentatwe :
Bob Steele, Grand Island Board ¥ mﬁer ,
fl’attyStmd[ey, Lincoln Advisor .
Ch ifford Hill, Holdrege Board Mcmﬁer E
Bill Snart, Guest from Kearney

Annual Planning Meeting Facilitator: Lois Rpod
‘VaIue-Eased ‘Trdining & 'I‘ecﬁnica[ Services; Omaha, Ngbraska

Business Meeting: Tom Verkler, Tresu{ipg
’ﬂ’m'u{ent, ﬂ’eop[e First of Neﬁmy{a S




Peop[e wttli disaﬁd" ties speakaut aﬁaut their rights. rI?imr

vritten statement of rights went to the United Nations

ind later became the United Nations Q)ec[araaanaf Rights
fr the Mental'[y Kptardezf ‘Se(f advocacy began.

Se[f acfvacacy spread to ﬁnmﬁ Columbia, Camu{a when
the Canadian Conventwn was held, ‘May We Have a
Choice.”

Peop[e Ttrst*}b' gt: i

conventionin the ‘Zlmtzc[é‘ tatesstartec[ Ey peop[e wﬁo were

at the Canadian convention.

i flﬁe ﬁrst state convention was orgamzed at tﬁe Center for ,
- Continuing Education in Lincoln, ﬂ[eﬁrasf(a Ey fPra]ect I I

| “i’eop[e ﬁrst of .Scottsﬁ[uﬂ karu[

First a ‘1983 1987
fPeop[e in %[pﬁms&a [eamed of ‘Peap ;'fftrst and wanta{ to, - ANAs, :
call their myamzatwn By that name. 9

‘%&{fege (ﬁltermcfud?ng xford ,andCazad/ Cexington
,([ater ca[[ez{ Darson. County) B

: f”rst enterinto

Strong Americans of graru{ Island |
were formed.

1987 - Inco ion
People First af Mﬁras.(a was

incorporated.




LPeop[e‘ ﬁr.st of Eras&a

4 t to _ﬁt{z L a staff m
ria to select a sta:’j memlier
/ tber in 1988.
’a[uates tﬁe staff memﬁer
N six. ) chapters fiave been started.
v ,i‘pe( our brochure.
| developed our belief statement.
"“‘7"‘f“*leve’f*‘"Lped an orientation packet.
,‘ 'f""'~eve‘i%_ pef'i&‘j flyer to recruit advisors. o
| \/ repre;;;entecf Teop[e ﬁrst to local, state ancf national groups
E \/ had a state newsletter. .
\/ too&uctwn in court cases in Kentucky and for Baby Doe.

\/ persor »a[ growtﬁ of staff member; [ess superwswn, more 01yamzecf




Qur 15 Lacsl Chapters

*Scottsbluff. .

" *Valentine

n County*

*Holdrege

. eoNell .

*North Platte

* Norfo

"Oaha

- Grand Island
] Keamey . - Yol’k * meo 1

* Hastings

| Cozad/’;;"ﬁ_ ‘ngt’on'i Ite

Cﬁapters with ad'vzsars
* Omgha

* Lincoln

*Swt&fl;[l{ﬁ |

* Dawson County

* Columbus

* Hastings
" * Holdrege
* Kearney
* Grand Island

* York.

* Norfolk

* Superior

o Ca[umﬁus

o Cﬁaptem without advtsars |
* North Platte ?
* Valentine

1975 . -
Omaha

1979
Lincoln

1981-1982
Scottsbluff

Grand Istand

1983-1987
9’0& ‘

l)awsan Catmty)

; "1933 1995
A/‘l/a[mtine ,
.S‘upmor :

North Platte .
Norfolk. -



mportant to get people out on their

0 stam{ upfor wﬁat we believe in.

ive wﬁemwe choose.

“Iu"[f’"yﬁ’f equal work,

mental Center should be closed.

* "Wéﬁé[iéﬂé“jfﬁ{l\t all people are equal.

* ‘% ﬁave a ngﬁt to go to ﬁrgﬁ scﬁva[ or w[[ege * We 6e[teve tﬁat pwp[e with disabilities can work,

togetﬁer toshow the federal, state andlocalgovernments
£ ‘We ﬁave a ’Wﬁt to ﬁaw a drmli, ~ that we can overcome any barriers that are put up in

front af us; that we sﬁow them ﬁow we feel about being
* W believe institutions like the Beatrice State Develop- sﬁut out. | ;

* ‘We celebrate that a law prohibiting any business,

c/iurcﬁ or otﬁer organization from discriminating

) jeers passed by the US. Congress.
abilities Act, July 1990).

* We believe that people should make their own decisions
as much as pos.uﬁ[e

* We Ee[uwe tﬁat we can. [eam from our mistaKes just like
everyone else if we are given the chance.

* W believe that people should be a{ucatezf to see that we
are more alike than different.



ree ‘Pe op[e T irst is...

Group 1
Tom Verkler, Facﬂltator
Shirley Dean, Recorder

important .

helps people gain confidence

self-governing

membership, belonging b
"owned" by people w1th dlsabllmes

flexible - o

togetherness

gentle, kind and suppomve

positive \

capabilities

responsibilities

enhances self esteem

needed ‘

advocacy

social . ;

shanng stories about themselves as well as learning

about each other

encouragement

speakingout ;

sensitive about giving peopletlme to dowhat they

need to do

saying what they need to say ‘ ,

learmng how to be a part of the L _,mmumty

learning how to be accepted ~

knowing you can make rmstakes and 1t s okay

on-going

- participating in the community.

Group 2
Nancy Ward, Facilitator

- John Murphy, Recorder

e changmg attitudes

helping people understand handlcaps/dlfferences
accepting dlfferences ‘ ,

a posmve force S
support group to help us have strength to row
soc1ahzmg with a purpose

building a network 4

learning how to be responsible .

advisors enable people ,

in need of advisors and people who are supportlve
affirming rights of people !
fighting for rights

assertive

people teaching people
advocating -- taking action

going to meetings

empowerment

speaking out for yourself

meeting people”

getting transportation figured out
worklng together as a group

being a part of something important
makes a difference in people's hves
being interdependent L

giving back to the community.

Group 3

Bob Steele, Facilitator
Linda Kruger, Recorder
Rosemary Deollos, Artist

happy

enjoys each other
is acircle of friends
makes a better world

don \t close Peo.’




Group 2 |
Nancy Ward, Facilitator
John Murphy, Recorder

a bureaucracy
programmed
services
restrictive
self-serving
negative
disabling
limitations
purely social
oppression -
prejudice

not accepting .
fear - .

manipulative (on someone's agenda)

First is not...

Group 3

Bob Steele, Facilitator
Linda Kruger, Recorderr
Rosemary Deollos, Artist

none




1. Personal @eve[opment |
ifl develop and ap se[f atfwcacy ,,sﬁ"frﬁg

fPeop[e Ttrst wt[[ L{eve[op support%am[ .stre apers.”

ourrights and responsibili- : .t
T:t,;{.,:unc{ teach othersabout | 3. ﬂnnua[ State Conention
e Tecp[e Ttrst wt[[ pkm, orgam.ze anc{ suppart an wmua[ statew

| 4 System
Teop[e ,'Ftrst will work_together toward

5. Tuﬁ[tc Educatwn
| Teap[e First members will educate others about the purpose, Ee[zefs,
| goals and needs of Tevp[e First,

| 6. Stable State Structure
Teop[e ﬁrst will provide for a stable state acfmmzstratwe structure
R and funds to implement the p[ans of People First.




21 Not bemg programmcd

22. Sharing our own ideas.

23 The bramdrmn (braanstorrmng)

24. T alcmg on more respon51b111t1es

25. See more advisors come to convention.

‘Wﬁy we love Teop[e First

Nominal Group Process: Round Robin
Board members, staff, advisors & sponsor.

26. A grassroots organization -- not too

organizaed.

27. Our T-shirts

28. Making friends

29. Taking action on our own.

30. Growth and self esteem

31. Being an active member.

32. Empowerment - take charge of our own
lives.

33. Personal development.

34. Maturity of members and the group.
35. Learning to live on our own.

36. Taking action together as a group.

37. Advocacy is important and hard to do.

'38. Learning to accept and deal with criticism.

39. Taking the bad with the good.

40. Support from others and each other.

41. Seeing Nebraska as a leader in the People
First and consumer movement.

42. Sharing our mistakes so others can learn.
43. Teaching others.

44. Public speaking

45. Being a role model for others.

46. Learning new skills

47. Being radical -- motlvatmg others.

48. Each person can help at the conventlon local

‘meetings, workshops.

49. Common beliefs and goals.
50. Accepting and dealing with our disabilities.

51. Acknowledging support.

52. Support for each other so we can avoid
"burnout." |

53. By being in People First you give, but you also

get something back.

54. People First phllosophy parallels other futur-

istic thinking.

55. Leearning to say your name is just as important

for some members as public speaking is for oth-

ers.

56. Self advocacy means a lot of different things

to different people.

57. Value and acceptance of each pcrson

58. Liking the people.

59. Liking the board meetings.

60. Liking the local meetings.

61. Having a good time.

62. Working with capable people.

63. Everyone is gifted and wants to share their
gifts with others.

64. Doing things for ourselves.

63.
It's contagious!!!



2 Lm:al Chapter Development
People First will develop, support and
strengthen local chapters.

, People Flrst wdl plan, orgamze and suppm*t

, a statewnde conventmn PR ) :
Objectivcs o e
Pcoplc Fust \w' e cmlt 5 new. adv1sors for exlstmg
chapte,rs that don't have adv1sors

tate convention

Peoplc Flrst wﬂl hold a workshop for current and
potenualg,,advlsors at convention to share ideas.

n in October.

#2.C ,
People First w111 develop a packct for advisors.

#2 D ,
Pcoplc First wﬂl oncnt and train advisors.

#.E
People First will hold a workshop at convention to
share local fundraising ideas of each chapter.

nF
Develop packet to on Local Chapter Development.

#2.G
Provide Local Chapter Development training.

#2.H , ;
People First will plan a local chapter award.

#2.1. :
Develop fundraising packets.




Go

Peo Il w k,together toward
€Ol ) eed upon goals

Objectxves emerge as needed ,
Determlned by ‘

Goal#5

Public Education

People First men

the purpose, belrefs, goals and needs of People .
Flrst

Objective‘s;:

#5.A.

bers, adwsors and interested merlnbers

#5.B
Develop a v1deotape of People First

#5.C
Tram speakers to promote People First

#5.D

Speak to local commumty groups about People
Flrst

ers will educate others about

Develop a speakers bureau packet for board mem-

| ij}:’cﬁ?c #6.B.

Find a ystable,ofﬁce location.

« vanety of sources




‘ March : ,"V“A'Pl’ilg«q . Mfay R June

Board - Task Force . Board &
Retreat . Meeting ~ Advisors
B Meeting
Retreat 6.A.Secure |
Report ~  funding for 3.A
. WO DErsons p. Plan '93 State
1 with a dis- ! Convention
- ability;andl -\
i ",support/mentor
person. i

‘_,f_:6lfindstablc
~office
~ location

- 6.Ccreate a
- method for
stable & on-
‘gomg fundmg
- and resource
development
for People First
from a variety
- of sources.

Our timeline chart before conventwn

:Sta.ﬂ“fundmg : o Board&
o yends

, 5 Board &
- Advisors
Meeting

y ,_Septtemlg),en . .ctober :

July - August.
e f‘@i‘ConVcnnon

, Advzsors " LoseNAS

Y award

Convention

~ 5.B Videotape
Pcople First
Convcntxon



Post'Conventlon

| Second Phase

-2.D. People First will orient and train -

advisors.

2.G. People First will train board

- members and advisors on local
- ,chapter development.

s, C Tram speakers to promote

' People First

Third Phase

2. A Pcople First will recruit 5 new
adv1sors (on -going) ‘

5. D Speak to commumty
groups




