[bookmark: _Hlk85628460]PUBLIC EMPLOYMENT RELATIONS BOARD MEETING AGENDA 
THURSDAY, JULY 20, 2023 AT 10:00 A.M.
BUREAU OF MEDIATION SERVICES MEETING ROOM 8


Public Employment Relations Board Meeting Minutes -- July 7, 2023 

Attending were Board Members Laura Cooper, Margaret Luger-Nikolai, and Martin Munic along with Alternate Board Members Richard Kaspari and Scott Lepak.  Alternate Board Member Marlin Osthus participated remotely.

Also attending was Jill Kielblock, PERB Executive Director

Meeting was called to order at 10:00 a.m. by Chair Cooper.
1. APPROVAL OF MINUTES FROM JUNE 23, 2023 MEETING
Motion by Cooper, second by Luger-Nikolai to approve minutes as amended.  Motion approved.

2. BOARD CHAIR REPORT
a.  Reminder that all PERB Members and alternates should use, or copy to, their PERB email address all email correspondence so that accurate records are maintained.

3. EXECUTIVE DIRECTOR REPORT
a. FY2023 & FY2024 Budget Status
Nothing to report currently.

b. WestLaw
Kielblock confirmed that the Odyssey carryover funds cannot be used to pay for the WestLaw subscription.

c. BMS Coverage during Kielblock’s August Vacation
BMS will provide some coverage in terms of checking PERB email and US Mail daily to check for new ULP Charges.  These will be forwarded to Luger-Nikolai for review.  She will need to assign a case number and complete the initial letters to the parties.  The letters can be sent back to BMS for mailing via US Mail.  Luger-Nikolai will discuss with BMS Commissioner Johnny Villarreal.

d. ShareFile
Confirmed that Board Members/Alternates have been able to access case materials through ShareFile.  Agreement to set up folder for non-case documents/information should be placed in ShareFile.  Will begin with minutes, agendas, handbooks, etc.
e. Charge Form
Updated to omit fax numbers of parties and “lettering” of items in each box and to add a waiver to permit service by email.  Have not posted the revised form as still working on getting the type size correct in all of the boxes.

f. Charged Party Letter
Added a request for a reply email to permit future service by email from PERB and all parties.



g. Investigator Handbook 
Munic will do a final review to ensure that the information reflects the Rules including that the case is docketed (according to Rules 7325.0110) prior to review of the charge for compliance and the timing of submission of documents.
h. Data Request
PERB received a request for “copies of all duty of fair representation complaints/cases filed with the PERB against Law Enforcement Labor Services Inc. (LELS) for the last 15 years.”  Kielblock has informed requestor that the only cases PERB in its current form has were in FY21 and none were filed by LELS.  Further requestor was informed that such cases would have been filed in the MN Court system.  PERB indicated Kielblock should indicate to requestor that no such information exists.
4. CASE STATUS UPDATES
a. 24-U-001 Saint Paul Federation of Educators and Saint Paul Public Schools – Charge received July 11, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2 (1), (2), and (3).  Initial letters sent to Charging Party and Charged Party on July 11, 2023.  Amended Charge letters sent on July 12, 2023.  Charging Party information due July 24, 2023.  Charged party information due July 31, 2023.

b. 24-U-002 AFSCME Council 5 and Hennepin Health Services – Charge received July 14, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2(5).  Initial letters sent to Charging Party and Charged Party on July 14, 2023.  Charging Party information due July 24, 2023.  Charged party information due July 31, 2023.

c. 24-U-003 AFSCME Council 5 and State of Minnesota Department of Corrections – Charge received July 20, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2(6).  Initial letters sent to Charging Party and Charged Party on July 20, 2023.  Charging Party information due August 7, 2023.  Charged party information due August 14, 2023.

d. Discussion that if there is a conflict of interest in a case by any Board Member or Alternate that individual’s access to the files on ShareFile will be removed for that particular case.


5. CASES FOR DISCUSSION (NOTE – THIS PORTION OF THE MEETING WILL BE CLOSED PURSUANT TO MN STATUTES 2022, Section 179A.041, Subd. 10)  Meeting was closed at 10:35 a.m. 
a. 21-U-025 Service Employees International Union Healthcare Minnesota and Minnesota Management and Budget – Charge Summary: Failure of MMB to respond to grievances.  Notice to Deny Motion to Dismiss and Grant Motion to Stay issued on April 12, 2022.  Complaint issued on September 23, 2022 and assigned to Hearing Officer Befort.  Post-Hearing briefs due May 8, 2023.  HO Befort submitted hearing record to PERB and issued his Recommended Order on June 5, 2023.  Parties have thirty (30) days to file exceptions.  No exceptions filed.  Moton by Luger-Nikolai, second by Munic to approve Order indicating that the Hearing Officer’s Recommended Order is binding upon the parties.  Motion approved.

6. DISCUSSION ITEMS -- Meeting was opened at 10:45 a.m.
a. Office Space
Move likely in December 2023

b. Staffing Update 
i. Kielblock indicated that she has received confirmation from the Human Resources Director in Administration that human resources services will continue to be provided through SmaRT
ii. Executive Director/General Counsel position was posted on July 7, 2023 with a closing date of August 2, 2023.  Cooper will check in with Matthew Leo on process after closing date.  Luger-Nikolai will draft interview questions for review at August 25th  PERB meeting.  Kielblock will reserve space for interviews to potentially be conducted on September 8, 2023.
iii. Investigator position:  No update.  Cooper will check with Matthew Leo.
iv. Student Worker-Paraprofessional, Senior:  Cooper is checking with Matthew Leo to get description drafted and posted.  There is a time concern as students will soon be registering for fall classes.
v. Administrative Support position: No update.  Cooper will check with Matthew Leo. 

c. Hearing Officer manual and appendices
Kielblock will finalize with appropriate pagination and index.

d. RFP for Hearing Officers
Luger-Nikolai distributed draft writing sample scenario.  Move to August 25th meeting to finalize RFP.
e. Record Retention Schedule review.  Kielblock suggested this could be discussed at a later meeting.  Issue to be considered is what case information needs to be retained for historical purposes and for what length of time.

7. NEXT MEETINGS:  
a. Friday, August 25 at 10:00 am 
b. Tuesday, September 12 at 10:00 am.  
c. Hold Friday, September 8 all day for Executive Director/General Counsel interviews.  
d. All meetings scheduled to be held in BMS Conference Room 8.  

8. ADJOURN
a. Motion by Munic and second by Luger-Nikolai to adjourn.  Motion approved.  Meeting adjourned at 11:37 a.m.
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