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Attending were Board Members Laura Cooper, Margaret Luger-Nikolai, and Martin Munic along with Alternate Board Members Richard Kaspari, Scott Lepak and Marlin Osthus.

Also attending was Jill Kielblock, PERB Executive Director

Meeting Called to order at 10:02 a.m. by Chair Luger-Nikolai.

1. APPROVAL OF MINUTES FROM APRIL 28, 2023 MEETING
Motion by Luger-Nikolai, second by Munic to approve minutes as presented.  Motion approved.

2. BOARD CHAIR REPORT
a. Legislative Update
Both funding and language have been included in the Jobs and Labor Omnibus bill (SF 3035).  Luger-Nikolai will keep PERB informed of passage and signing of bill.

3. EXECUTIVE DIRECTOR REPORT
a. FY2023 Budget Status
No unusual expenses.  
b. Recorders
Will contact Steve Hoffmeyer as he was Executive Director when purchase was made.

4. CASES FOR DISCUSSION
a. 21-U-025 Service Employees International Union Healthcare Minnesota and Minnesota Management and Budget – Charge Summary: Failure of MMB to respond to grievances.  Notice to Deny Motion to Dismiss and Grant Motion to Stay issued on April 12, 2022.  Complaint issued on September 23, 2022 and assigned to Hearing Officer Befort.  Hearing held but parties have asked Hearing Officer to hold recommendations in abeyance as they try to negotiate a settlement.  As of March 25, 2023 update from Hearing Officer Befort, parties currently working on a Stipulation of Facts and when that is agreed upon will submit written closing briefs to Hearing Officer.  As of April 19th this is the update from Hearing Officer Befort: “We held a telephone conference today and the parties decided not to continue to pursue efforts to agree on a stipulation of facts.  Instead, we agreed on a schedule for filing post-hearing briefs.  The parties will each submit their brief to me on May 8, and then exchange with each other on May 9.  I hope to be able to provide PERB with a recommended order early in June.”

5. DISCUSSION ITEMS
a. Office Space
Bureau of Mediation Services Commissioner Johnny Villareal provided an update related to search for new office space.
b. Staffing options for PERB when funded 
Luger-Nikolai and Kielblock provided summary of discussion with PERB’s Human Resources Representative Matthew Leo regarding process of posting and filling positions.  PERB would like to get Executive Director/General Counsel on board before filling the other positions.  Drafts of Executive Director/General Counsel and Investigator positions will be sent to Leo as soon as they are updated.  Nothing can be posted until money is allocated.
i. Executive Director/General Counsel – Discussion of draft prepared by Luger-Nikolai.  Suggestions made to revise draft.  Luger-Nikolai will incorporate suggestions and provide draft for review by HR.
ii. Investigator – Discussion of draft prepared by Osthus.  Suggestions made to revise draft.  Osthus will incorporate suggestions and provide draft for review by HR.
iii. Interns – Cooper shared updated posting for an intern position.  Discussion that we could also send this draft to HR but should post at all three law schools.  Kielblock will send Cooper HR contact information.
iv. OAS Sr. – Brief discussion of BMS position description.  Kielblock to update and send to Board members and alternates prior to next meeting.
c. Sharefile
Authorization given to Kielblock to contact MNIT to get Sharefile set up before July 1, 2023.  Access for PERB members and alternates along with PERB staff.
d. Research Tools
Kielblock to explore getting access to on-line research tool such as West Law for PERB members, alternates, and staff.  Would need up to 10 licenses.
e. PERB Chair position
Motion by Munic, second by Luger-Nikolai to election Cooper as PERB Chair for one (1) year beginning July 1, 2023.
f. Case Management System
Discussion that this item can wait until there is a better handle on caseload.
g. Hearing Officer manual and checklist
Brief discussion of updated draft.  Will consider more fully at next meeting.
h. Investigator Handbook
Brief discussion of updated draft.  Will consider more fully at next meeting.


6. ITEMS FOR FUTURE DISCUSSION
a. Record Retention Schedule review and update as needed 
b. Posting for Hearing Officers for FY24-25
Kielblock will send previous posting for review
c. Case Processing Timelines

7. NEXT MEETINGS:  
a. Friday, June 2, 2023 at 10:00 a.m. – BMS Conference Room #8
b. Friday, June 23, 2023 at 10:00 a.m. – BMS Conference Room #8

8. ADJOURN
Motion by Munic, second by Luger-Nikolai to adjourn at 12:00 p.m.
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