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Attending were Board Members Laura Cooper, Margaret Luger-Nikolai, and Martin Munic along with Alternate Board Members Richard Kaspari, Scott Lepak and Marlin Osthus.

Also attending was Jill Kielblock, PERB Executive Director

Meeting Called to order at 10:11 a.m. by Chair Luger-Nikolai.

1. APPROVAL OF MINUTES FROM MARCH 24, 2023 MEETING
Motion by Munic, second by Cooper to approve minutes as presented.  Motion approved.

2. BOARD CHAIR REPORT
a. Legislative Update
HF62 has passed in the House.  SF303 which is identical to HF62 is waiting for it’s third reading and action on the Senate Floor.  The bill which changes the data practices language and provides funding is active upon the date of enactment.  PERB begins accepting unfair labor practice charges again effective July 1, 2023.

3. EXECUTIVE DIRECTOR REPORT
a. FY2023 Budget Status
No unusual expenses.  Request has been made to move up to $100,000 of unspent FY2023 dollars into an ITA/Odyssey account to assist with IT assets as PERB becomes fully operational including providing equipment for new staff, moving expenses and possible ongoing IT expenses.
b. Recorders
Found microphones so will try recording today’s meeting as a test.  May still need to order headphones and/or a speaker for listening purposes.
c. Other
Received a call related to 21-U-013 Michael Pete and Teamsters Local 320 failure to represent case from an attorney representing the County which terminated Mr. Pete’s employment.  The case before PERB related to Mr. Pete’s claim of failure to represent as the union did not make the arguments he wanted made during mediation and then refused to arbitrate the matter.  The Board had decided to dismiss the case and Mr. Pete decided to withdraw the charge prior to the Board issuing its dismissal.  Kielblock provided the attorney with a copy of the email chain where Mr. Pete’s attorney withdrew the charge on his behalf.

4. CASES FOR DISCUSSION
a. 21-U-025 Service Employees International Union Healthcare Minnesota and Minnesota Management and Budget – Charge Summary: Failure of MMB to respond to grievances.  Notice to Deny Motion to Dismiss and Grant Motion to Stay issued on April 12, 2022.  Complaint issued on September 23, 2022 and assigned to Hearing Officer Befort.  Hearing held but parties have asked Hearing Officer to hold recommendations in abeyance as they try to negotiate a settlement.  As of March 25, 2023 update from Hearing Officer Befort, parties currently working on a Stipulation of Facts and when that is agreed upon will submit written closing briefs to Hearing Officer.  As of April 19th this is the update from Hearing Officer Befort: “We held a telephone conference today and the parties decided not to continue to pursue efforts to agree on a stipulation of facts.  Instead, we agreed on a schedule for filing post-hearing briefs.  The parties will each submit their brief to me on May 8, and then exchange with each other on May 9.  I hope to be able to provide PERB with a recommended order early in June.”

5. DISCUSSION ITEMS
a. Office Space
The Bureau of Mediation Services continues to explore options to move to a different space when the current lease expires on October 31, 2023.  They expect to decide next week.  Motion by Luger-Nikolai, second by Cooper to continue to rent space through the Bureau of Mediation Services.  Motion approved.
b. Staffing options for PERB if funded and authorized to accept ULP’s 
i. Executive Director/General Counsel – Discussion of draft prepared by Luger-Nikolai.  Suggestions made to revise draft.  Luger-Nikolai will incorporate suggestions and provide new draft in advance of next meeting.  Kielblock will send out existing posting and pay range information.
ii. Investigator – Discussion of draft prepared by Osthus.  Suggestions made to revise draft.  Osthus will incorporate suggestions and provide new draft in advance of next meeting.
iii. Interns – Cooper shared information related to intern positions administered by the University of MN Law School.  Discussion related to previous intern posting that PERB had developed that still seems appropriate.  If PERB would like an intern during the upcoming Fall semester will need to post in June/July.  Kielblock will explore process for establishing an intern position and the possibility of paying the intern.
c. Hearing Officer manual and checklist
Current draft provided by Cooper with input from other Board members/alternates was reviewed.  Suggestions made to revise draft.  Cooper will incorporate revisions and provide final draft for approval at next meeting.

6. OTHER
a. Items for future meetings
i. Record Retention Schedule review and update as needed 
ii. Investigator handbook 
iii. Posting for Hearing Officers for FY24-25
iv. Election of PERB Chair
v. Case Processing Timelines

7. NEXT MEETING:  FRIDAY, MAY 12, 2023 AT 10:00 A.M. – BMS CONFERENCE ROOM #6

8. ADJOURN
Motion by Cooper, second by Luger-Nikolai to adjourn at 12:17 p.m.
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