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PUBLIC EMPLOYMENT RELATIONS BOARD MEETING AGENDA 
FRIDAY, AUGUST 25, 2023 AT 10:00 A.M.
BUREAU OF MEDIATION SERVICES MEETING ROOM 8

1. CALL TO ORDER

2. APPROVAL OF MINUTES FROM JULY 20, 2023 MEETING

3. BOARD CHAIR REPORT

4. EXECUTIVE DIRECTOR REPORT
a. FY2023 & FY2024 Budget Status
b. Office Move
c. Association of Labor Relations Agencies (ALRA) Membership
d. Other

5. ACTIVE CASES UPDATE/DISCUSSION (NOTE – THIS PORTION OF THE MEETING MAY BE CLOSED PURSUANT TO MN STATUTES 2022, Section 179A.041, Subd. 10)
a. 24-U-001 Saint Paul Federation of Educators and Saint Paul Public Schools – Charge received July 11, 2023.  Amended Charge received July 12, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2 (1), (2), and (3).  
b. 24-U-002 AFSCME Council 5 and Hennepin Health Services – Charge received July 14, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2 (5).  
c. 24-U-003 AFSCME Council 5 and State of Minnesota Department of Corrections – Charge received July 20, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2(6).
d. 24-U-004 Saint Paul Federation of Educators and Saint Paul Public Schools – Charge received August 8, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2 (1) and (2).
e. 24-U-005 AFSCME Council 5 and Hennepin County – Charge received August 10, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2 (5).
f. 24-U-006 Anoka Hennepin Education Minnesota and Anoka Hennepin Public Schools – Charge received August 18, 2023.  Charge alleges violation of MN Statutes 179A.13, Subd. 2 (5).

6. DISCUSSION ITEMS
a. Staffing Update 
i. Executive Director/General Counsel – Review interview questions; select applicants for interview.
ii. Investigator 
iii. Student Worker-Paraprofessional, Senior
iv. Administrative Support position 
b. Investigator Manual Update
c. RFP for Hearing Officers
d. Advisory Opinions
i. Letter from Teamsters Local 320 regarding access to new employees at the University of Minnesota
e. Record Retention Schedule review and update as needed
f. PERB Rules – review and update as needed

7. OTHER

8. NEXT MEETINGS:  Hold Friday, September 8 for possible Executive Director/General Counsel Interviews.  Regular PERB meeting on Tuesday, September 12 at 10:00 am.  All meetings scheduled to be held in BMS Conference Room 8

9. ADJOURN
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