


[bookmark: _Hlk85628460]PUBLIC EMPLOYMENT RELATIONS BOARD MEETING AGENDA 
TUESDAY, JULY 12, 2022 – 10:00 AM
BUREAU OF MEDIATION SERVICES MEETING ROOM 3

1. CALL TO ORDER

2. APPROVAL OF MINUTES FROM MAY 26, 2022 MEETING

3. SELECTION OF PERB CHAIR FOR TERM OF JULY 2022 THROUGH JUNE 2023

4. BOARD CHAIR REPORT

5. EXECUTIVE DIRECTOR REPORT

6. HEARING OFFICER UPDATE
a. Hearing Officer contract for James Lundberg has been extended through June 30, 2023 for maximum amount of $22,100
b. Should PERB solicit a backup Hearing Officer?
i. If contract value is $5,000 or less PERB can enter into a PT contract without posting
ii. If contract is more than $5,000 but less than $25,000 there is a Quick Call process involving a 7-day posting period
iii. If contract is valued at $25,000 or more it would involve the full RFP process and a 21-day posting period

7. CASE STATUS UPDATES
a. 21-U-012 Minneapolis Federation of Teachers and Minneapolis Public Schools -- Hearing pending – H.O. Jacobs – Most recent communication from MFT is that the Parties are still working to resolve the details of settlement of issues raised in complaint

8. CASES FOR DISCUSSION
a. 21-U-008 St Paul Federation of Educators and St. Paul Public Schools – Charge Summary:  Failure to Negotiate regarding HRA funds upon transition to PEIP insurance.  Consideration of Draft Order.
i. Note that Luger-Nikolai will recuse herself from discussion of this case.  Kaspari will be the Public Employee Representative voting member.
.
b. 21-U-025 Service Employees International Union Healthcare Minnesota and Minnesota Management and Budget – Charge Summary: Failure of MMB to respond to grievances.  Notice to Deny Motion to Dismiss and Grant Motion to Stay issued on April 12, 2022.  Since no legislative action, assign to PERB member(s} for further investigation.

9. DISCUSSION OF HEARING OFFICER MANUAL

10. OTHER

11. ADJOURN
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