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Degree of Attainment
0=No evidence provided; or provided evidence does not align to the standard. 1=Evidence provided does not fully evidence attainment.
 2=Adequate evidence verifies attainment of the standard.
3=Substantial evidence provided verifies attainment of the standard.

Types of Evidence 
A=Academic preparation, college level coursework.
 B=Professional development, workshops/training.
 C=Teaching experience in the content area and level of licensure requested of the standard; partially met.
 D=Other professional activities, conferences, committee work.

Name: 		Date: 	

8710.4825
Teacher Coordinators of Work-Based Learning

Subp. 3. Subject matter standard.  A candidate for licensure as a teacher coordinator of work-based learning must complete a preparation program under subpart 2, item C, that must include the candidate's demonstration of the knowledge and skills in items A to D. The knowledge and skills required in this subpart shall be acquired through college coursework and experiences including employment, internship, mentorship, job shadowing, or apprenticeships.

	Standard
	Evidence of Proficiency
Candidate: Explain evidence in this column for each standard.
	Type of Evidence A-B-C-D
	Degree of attainment
0-1-2-3
	Met
	Not Met

	A. A teacher coordinator understands the central concepts, tools of inquiry, and history and context of work-based learning. The teacher must understand:
	
	
	
	
	

	(1) contemporary issues pertaining to creating learning environments for students at work;
	
	
	
	
	

	(2) models and legislation that provide the basis for connecting students' school experiences with the workplace or further education and for learning through work; and
	
	
	
	
	

	(3) the role of work-based learning in providing students kindergarten through grade 12 with opportunities to learn about work and how to work and, when appropriate, to learn through work.
	
	
	
	
	


REVIEW’S COMMENTS/FINDINGS:

	Standard
	Evidence of Proficiency
Candidate: Explain evidence in this column for each standard.
	Type of Evidence 
A-B-C-D
	Degree of attainment
0-1-2-3
	Met
	Not Met

	B. A teacher coordinator understands how to design and implement school-based instruction that focuses on enabling students to learn about work, how to acquire skills, and gain a perspective and direction on a career pathway. The teacher must understand:
	
	
	
	
	

	(1)
basic workplace readiness and employability skills and employment trends;
	
	
	
	
	

	(2)
the role and process of a human resources department in the organizational structure;
	
	
	
	
	

	(3)
the career decision-making process, including self-awareness, career research, workplace expectations, career development strategies, school-to-work transition, and life-long learning;
	
	
	
	
	

	(4)
how to research a career and access career information;
	
	
	
	
	

	(5)
how to connect students' school-based experiences with everyday life, the workplace, and future educational opportunities;
	
	
	
	
	

	(6)
unique student needs and how to adapt and modify curriculum and instruction and work collaboratively with other teachers to accommodate the unique needs;
	
	
	
	
	

	(7) strategies for teaching students self-advocacy and functional life skills relevant to independence, social skills, and community and personal living;
	
	
	
	
	

	(8) strategies for teaching students to learn about work, how to acquire skills, and gain a perspective on a career;
	
	
	
	
	

	(9) role and purpose of intra-curricular activities including their application as a vehicle for teaching group process, cooperation, collaboration, service, and leadership;
	
	
	
	
	

	(10) how to market the work-based learning program including student and employer recruitment and retention techniques; and
	
	
	
	
	

	(11) how to implement systematic procedures for continuous program improvement.
	
	
	
	
	


REVIEW’S COMMENTS/FINDINGS:


	Standard
	Evidence of Proficiency
Candidate: Explain evidence in this column for each standard.
	Type of Evidence 
A-B-C-D
	Degree of attainment
0-1-2-3
	Met
	Not Met

	C. A teacher coordinator understands how to establish and monitor work-based instruction that focuses on enabling students to learn about work, how to acquire skills, and gain a perspective and direction on a career pathway. The teacher must understand:
	
	
	
	
	

	(1) criteria for determining when work is a learning experience;
	
	
	
	
	

	(2) various placement options and selection of educational options based on the needs, abilities, and interests of the student;
	
	
	
	
	

	(3) laws pertaining to employment including the Americans with Disabilities Act, state and federal labor laws including wage and hour laws and volunteerism, and data privacy laws;
	
	
	
	
	

	(4) how to develop and implement training agreements that are consistent with school guidelines and expectations for student participation in the program;
	
	
	
	
	

	(5) how to match the individual needs of the student to the work-based learning site;
	
	
	
	
	

	(6) how to work collaboratively in designing, implementing, and evaluating a student's individual training plan;
	
	
	
	
	

	(7) job task analysis and how to use it to appropriately sequence instruction;
	
	
	
	
	

	(8) how to teach mentors and students in the work-based learning setting;
	
	
	
	
	

	(9) how to monitor, summarize, and report the acquisition of the work-based learning outcomes identified in the training plan;
	
	
	
	
	

	(10) performance assessment and how to apply it to assessing student on-the-job learning; and
	
	
	
	
	

	(10) performance assessment and how to apply it to assessing student on-the-job learning; and
	
	
	
	
	

	(11) how to identify, develop, and maintain employment sites.
	
	
	
	
	



REVIEW’S COMMENTS/FINDINGS:


	Standard
	Evidence of Proficiency
Candidate: Explain evidence in this column for each standard.
	Type of Evidence 
A-B-C-D
	Degree of attainment
0-1-2-3
	Met
	Not Met

	D. A teacher coordinator communicates and interacts with students, their families, other teachers, and representatives of business, industry, labor, and the community to support student learning through work. The teacher must understand:
	
	
	
	
	

	(1) how to actively engage parents, and representatives of business, industry, labor, and community organizations as active partners in creating educational opportunities;
	
	
	
	
	

	(2) how to assist students and their parents in making decisions about students' academic and occupational choices;
	
	
	
	
	

	(3) effective communication and problem-solving skills; and
	
	
	
	
	

	(4) how to access and evaluate information from consumer and professional organizations, publications, and journals relevant to teaching and learning through work.
	
	
	
	
	



REVIEW’S COMMENTS/FINDINGS:

