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Professional Educator Licensing and Standards Board

Proposed Exempt Permanent Rules Relating to Tiered Licensure and Licensure Exams

8705.1010 UNIT STANDARDS.
Subpart 1. Standards for program design and improvement.
A. Standard 1. The unit must ensure each program has a clear and consistent

conceptual framework threaded throughout the program that is research-based,

results-oriented, and focused on the skills teachers need to be effective.

B. Standard 2. The unit must ensure each program provides effective instruction

on:
(1) content-specific methods that meet the scope of the licensure area;
(2) the teacher Code of Ethics;

(3) lesson planning, including the use of Minnesota academic standards, or,

if unavailable, national discipline-specific standards;

(4) the knowledge and skills needed to provide appropriate instruction to
multilingual learners to support and accelerate academic literacy, including oral academic

language and achievement in content areas in a regular classroom setting;

(5) the knowledge and skills needed to implement culturally responsive
teaching and instructional strategies, including incorporating opportunities for candidates
to learn about the role of teachers to disrupt patterns and systems of racism, privilege, and

oppression;

(6) research-based evidence-based practices in reading that enable the

candidate to teach reading in the candidate's licensure field, including instruction on phonemic

awareness, phonics, vocabulary development, reading fluency, and reading comprehension;
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(7) using a student's native language as a resource in creating effective
differentiated instructional strategies for multilingual learners developing literacy skills;

and

(8) the knowledge and skills needed to engage students with technology and

deliver digital and blended learning curricula.

C. Standard 3. The unit must implement an assessment system with a process for

annually collecting and reviewing data from:
(1) surveys, including those from:

(a) initial licensure program completers at the time of program

completion;
(b) initial licensure program completers one year after completion; and

(c) 1nitial licensure program completers' supervisors one year after

completion;
(2) clinical experiences;

(3) multiple assessments as required by Standard 19; and

(4) candidate scores on state-required-examinations-and board-adopted

performance assessments.

D. Standard 4. The unit's assessment system must include a process to engage its
stakeholders, including candidates, program completers, school partners, teacher educators,

and representatives from the community to:
(1) systematically review data collected under Standard 3;

(2) provide feedback and recommendations on unit-wide strengths and areas

of improvement, which can include program-specific feedback and recommendations; and
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(3) provide feedback and recommendations on long-term plans specific to

the unit's program offerings.

E. Standard 5. The unit must implement a formal process for using the assessment

system and stakeholder feedback to inform unit and program improvement.
Subp. 2. Standards for the designated school partnership.

A. Standard 6. The unit must have at least one designated school partnership with
a school or district that works collaboratively to align theory and practice and that meets
the standards in this subpart. The unit may have additional partnerships with districts or

schools to place candidates in clinical experiences according to the standards in subpart 3.

B. Standard 7. For the purpose of continuous improvement and shared
accountability, the unit and designated school partner must maintain an agreement that

addresses:

(1) the type of student data that the designated school partner is authorized
and willing to share with the candidate and unit regarding student achievement and progress

under Minnesota Statutes, section 13.05, subdivision 7;

(2) the type of aggregated candidate data that the unit will share with the
designated school partner regarding candidate efficacy and survey data under Minnesota

Statutes, section 13.05, subdivision 7; and

(3) how the unit will solicit feedback and recommendations from candidates,
supervisors, and cooperating teachers about clinical experiences with the designated school

partner.

C. Standard 8. The unit must meet a minimum of two times per year with the
designated school partner. The unit must engage in ongoing collaboration with the designated

partner to:
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(1) review data including but not limited to data collected under Standards 3

and 7;
(2) assess feedback from candidates, supervisors, and cooperating teachers;

(3) evaluate the effectiveness of the partnership to meet mutually beneficial

short-term and long-term goals; and

(4) engage in decision-making processes regarding changes to design and

implementation of teacher preparation programs.
Subp. 3. Standards for clinical experiences.

A. Standard 9. The unit and each school partner must maintain an agreement that

addresses:
(1) the expectations for the candidate during a clinical experience;
(2) the responsibilities held by the school partner during a clinical experience;

(3) the grounds for removing a candidate from a clinical experience and the

process for removal; and
(4) the process for identifying cooperating teachers who model:

(a) effective instruction, including the use of state academic standards

or, if unavailable, national discipline-specific standards; and
(b) culturally responsive teaching.
B. Standard 10. The unit must collaborate with each school partner to ensure that:

(1) each cooperating teacher paired with a candidate during student teaching

and practicum:

(a) has at least three years of teaching experience as a teacher of record

in the licensure area;
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(b) holds a professional license aligned to the assignment;

(c) has completed professional development in coaching strategies for

adult learners; and
(d) meets all other requirements in state statute;
(2) each cooperating teacher paired with a candidate during field experiences:
(a) has at least two years of teaching experience;

(b) holds a Tier 2 license or professional license aligned to the

assignment; and
(c) meets all other requirements in state statute; and

(3) each cooperating teacher receives training that addresses the cooperating

teacher's role, program expectations, candidate assessments, procedures, and timelines.

C. Standard 11. For candidates seeking an initial professional license, the unit

must:

(1) provide a minimum of 100 field experience hours prior to student teaching

that includes:

(a) atleast 60 field experience hours that are aligned to the scope and

content of the licensure field sought;

(b) experience with students who differ in race, ethnicity, home language,

and socioeconomic status; and

(c) experience with students with a range of exceptionalities, including

students on an individualized education plan; and
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(2) provide a minimum of 12 full-time weeks, or the equivalent number of
weeks where the candidate is participating in at least 80 percent of the contracted school

week, of face-to-face student teaching that:
(a) is aligned to the scope and content of the licensure field sought;

(b) 1s split into no more than two placements where each placement is
with a continuous group of students and for continuous weeks in alignment with the school

calendar and day;

(c) includes ongoing observations with actionable feedback to ensure
growth and attainment of standards with a minimum of four observations conducted by the

cooperating teacher;

(d) includes ongoing observations with actionable feedback to ensure
growth and attainment of standards with a minimum of four observations conducted by the

supervisor;

(e) includes a minimum of three triad meetings with the cooperating

teacher, the supervisor, and the candidate for clear and consistent communication; and

(f) includes a written evaluation by the supervisor that addresses the
candidate's ability to meet the standards in parts 8710.2000 to 8710.8080 and the required

professional dispositions.

D. Standard 12. For candidates seeking more than one professional license, the

unit must:

(1) provide a minimum of 100 field experience hours prior to student teaching

that include:

(a) atleast 30 field experience hours that are aligned to the scope and

content of each license and endorsement sought;
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(b) experience with students who differ in race, ethnicity, home language,

and socioeconomic status; and

(c) experience with students with a range of exceptionalities, including

students on an individualized education plan; and

(2) provide a minimum of 14 full-time weeks, or the equivalent number of
weeks where the candidate is participating in at least 80 percent of the contracted school

week, of face-to-face student teaching that:

(a) includes a placement aligned to the scope and content of each license

and endorsement sought;

(b) 1s split into no more than two placements, where each placement is
a minimum of two weeks or the equivalent, with a continuous group of students and for

continuous weeks in alignment with the school calendar and day;

(c) includes observations with actionable feedback to ensure growth and
attainment of standards with a minimum of five observations, with at least one observation

per placement, conducted by the cooperating teacher;

(d) includes observations with actionable feedback to ensure growth and
attainment of standards with a minimum of five observations, with at least one observation

per placement, conducted by the supervisor;

(e) includes a minimum of four triad meetings, with at least one triad

meeting per placement with the cooperating teacher, the supervisor, and the candidate; and

(f) includes a written evaluation by the supervisor that addresses the
candidate's ability to meet the applicable standards in parts 8710.2000 to 8710.8080 and

the required professional dispositions.
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E. Standard 13. For candidates who have completed licensure via portfolio or a
state-approved initial licensure teacher preparation program, and are seeking an additional

license or endorsement, the unit must:

(1) have a documented process for evaluating a candidate's prior clinical

experiences and teaching experiences including:

(a) experience aligned to the scope and content of the license or

endorsement sought;

(b) experience with students who differ in race, ethnicity, home language,

and socioeconomic status; and

(c) experience with students with a range of exceptionalities, including

students on an individualized education plan; and

(2) design a practicum experience that addresses any gaps in prior experience

listed in subitem (1) and that:
(a) aligns to the scope and content of the license or endorsement sought;
(b) 1s a minimum of 80 hours with a continuous group of students;

(c) provides observations with actionable feedback to ensure growth and

attainment of standards with a minimum of two observations by the cooperating teacher;

(d) provides observations with actionable feedback to ensure growth and

attainment of standards with a minimum of two observations by the supervisor;

(e) includes a minimum of one triad meeting with the cooperating teacher,

the supervisor, and the candidate for clear and consistent communication; and

(f) includes a written evaluation by the supervisor that addresses the
candidate's ability to meet the standards in parts 8710.2000 to 8710.8080 and the candidate's

professional dispositions.
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F. Standard 14. For a candidate working as a teacher of record while completing

a teacher preparation program to obtain an initial professional license, the unit must ensure:
(1) the candidate completes the requirements in Standard 11;

(2) acooperating teacher holding a professional license in the licensure area
sought is available to work with the candidate throughout the course of the student teaching

experience; and

(3) acooperating teacher holding a professional license aligned to the licensure
area or scope of the license sought is available in the school to work with the candidate to
model effective practices and provide feedback throughout the course of the student teaching

experience.
G. Standard 15. The unit must ensure each supervisor:
(1) is qualified by one of the following:

(a) holding or having held a professional license aligned to the licensure
field or scope of the license sought by the candidate and at least three years of experience

as a teacher of record; or

(b) being a current or former E-12 administrator with documented

experience in teacher evaluation;

(2) completes professional development in coaching strategies for adult

learners; and

(3) completes training on the program requirements and evaluation procedures

for candidates.
Subp. 4. Standards for candidates.

A. Standard 16. The unit must implement effective strategies to recruit, retain,

and increase the percentage of candidates who:
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(1) complete programs that address state and district teacher shortage areas;

and

(2) are of color or indigenous in proportion to either regional or state K-12

student demographic ratios.

B. Standard 17. The unit must maintain accurate records of candidate progress
through the program, including applicable learning opportunities and coursework, clinical

experiences, and all program requirements.

C. Standard 18. The unit must make available to candidates, online or in print,

the following information:
(1) a description of the requirements for admission into each program;
(2) adescription of the completion requirements for each program;

(3) adescription of the state requirements for licensure, including information

about the completion of a board-adopted performance assessment;

(4) the unit's procedures for receiving and responding to complaints and

grievances from candidates;

(5) the unit's policy for substituting program requirements for prior learning
experiences, coursework, teaching experience, and credit by examination. The policy must
make clear that the unit will not substitute prior experience for student teaching requirements

in Standard 11, item C, subitem (2), and Standard 12, item D, subitem (2);

(6) a description of the candidate's appeal process if not recommended for

licensure;
(7) cost information, including information about financial aid; and

(8) unit and program accreditation status.
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D. Standard 19. The unit must monitor each candidate's attainment of content and
pedagogical knowledge and skills as required by parts 8710.2000 to 8710.8080, enactment
of unit-determined professional dispositions, and progress toward completing the program

by assessing each candidate:

(1) at a minimum of three identified checkpoints, including at entry, midpoint

through the program, and at exit; and
(2) through multiple assessments implemented throughout the program.

E. Standard 20. The unit must provide each candidate with individualized advising,

which includes:

(1) prior to student teaching or practicum, discussing the candidate's attainment
of content and pedagogical knowledge and skills as required by parts 8710.2000 to
8710.8080, enactment of professional dispositions, and progress toward completing the

program,;

(2) counseling a candidate out of the program who is failing to evidence the
necessary content and pedagogical knowledge and skills or professional dispositions to be

an effective teacher; and
(3) documenting program completion.

F. Standard 21. The unit must ensure each candidate, prior to completing an initial
licensure program, completes a board-adopted teacher performance assessment if an

assessment exists that is aligned with the license sought.
Subp. 5. Standards for teacher educators.

A. Standard 22. The unit must implement effective strategies to recruit, retain,
and increase the percentage of teacher educators who are of color or indigenous in proportion

to either regional or state K-12 student demographic ratios.
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B. Standard 23. The unit must ensure each teacher educator is able to show

expertise for teaching assignments through documentation of one of the following:
(1) the individual holds a master's degree or higher in any field and:

(a) has at least 18 graduate credits in the teacher educator's area of

instruction; or

(b) has completed a dissertation or published peer-reviewed research in

the teacher educator's area of instruction;
(2) the individual:
(a) holds a bachelor's degree in any field;
(b) has at least five years of experience as a teacher of record; and
(c) has completed a state-approved teacher preparation program.

At least one of the components listed in units (a) to (c) must align to the content area of

instruction;

(3) for teacher educators of career and technical education or the visual or
performing arts, a bachelor's degree in any field and at least five years of relevant professional

work experience aligned to the teacher educator's area of instruction; or

(4) the individual holds a bachelor's degree or higher in any field and provides
evidence of the individual's background and experience to the board that demonstrates
essential equivalency of necessary pedagogical and content standard proficiency. Examples
of background and experience include but are not limited to previous work experiences,
teaching experiences, educator evaluations, industry-recognized certifications, and national

board certification.

8705.1010 12



13.1

13.2

133

13.4

13.5

13.6

13.7

13.8

13.9

13.10

13.11

13.12

13.13

13.14

13.15

13.16

13.17

13.18

13.19

13.20

13.21

13.22

13.23

10/05/23 REVISOR CM/NS RD4841

C. Standard 24. The unit must ensure each teacher educator of field-specific
methods instruction, including reading methods, is able to show expertise for teaching

assignments through documentation of one of the following:
(1) the individual:
(a) holds a master's degree or higher in any field and:

1. has at least 18 graduate credits aligned to the content area of

instruction;

ii. has completed a dissertation or published peer-reviewed research

in the teacher educator's area of instruction; or

1ii. has completed a state-approved teacher preparation program

aligned to the content area of instruction; and

(b) has three years of experience as a teacher of record, including at least

one year aligned to the scope and content area of instruction;
(2) the individual:
(a) holds a bachelor's degree in any field;
(b) has completed a state-approved teacher preparation program; and

(c) has seven years of experience as a teacher of record, including at

least three years aligned to the scope and content area of instruction.

At least one of the components listed in units (a) and (b) must align to the content area of

instruction;

(3) for teacher educators of field-specific methods in career and technical

education or the visual and performing arts, the individual:

(a) holds a bachelor's degree in any field and:
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1. the bachelor's degree is aligned to the content area of instruction;

i1. the individual has at least five years of relevant professional work

experience aligned to the teacher educator's content area of instruction; or

1i1. the individual has completed a state-approved teacher preparation

program aligned to the content area of instruction; and

(b) has seven years of experience as a teacher of record, including at

least three aligned to the scope and content area of instruction; or

(4) the individual holds a bachelor's degree or higher in any field and provides
evidence of the individual's background and experience to the board that demonstrates
essential equivalency of necessary pedagogical and content standard proficiency. Examples
of background and experience include but are not limited to previous work experiences,
teaching experiences, educator evaluations, industry-recognized certifications, and national

board certification.

D. Standard 25. The unit must monitor and assess each teacher educator's
effectiveness as an instructor at least once every three years, including using observations

and candidate feedback, unless prohibited by an employment agreement.
E. Standard 26. The unit must require and document for each teacher educator:

(1) completion of ongoing professional development opportunities related to

the teacher educator's area of instruction focusing on research-based best practices;

(2) completion of 30 hours in a three-year period of professional involvement
in an early childhood, elementary, or secondary school setting aligned to the area of
instruction that must include at least one of the following: teaching, tutoring, supervising
candidates in the field, completing observations, school-level consulting, or engaging with

a professional learning community; and
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(3) completion of periodic orientation on requirements in chapters 8705 and

8710 and Minnesota Statutes, chapter 122A.
Subp. 6. Standards for unit and program oversight.
A. Standard 27. The unit must:

(1) meet the applicable requirements in this chapter, chapter 8710, and

Minnesota Statutes, chapter 122A;
(2) administer all licensure programs as approved;

(3) ensure information submitted to the board as part of the unit approval

process and program approval process is not misleading, false, or fraudulent;
(4) comply with state and federal data practices laws; and

(5) maintain an assessment system that enables storing, tracking, and reporting

to meet state and federal annual data submission requirements.
B. Standard 28. The unit must designate a leader responsible for:

(1) recommending candidates for licensure upon completion of the teacher

preparation program; and

(2) communicating with the board, including notifying the board of changes
to approved programs through the program reporting process and submitting licensure

program proposal applications and program effectiveness reports.

C. Standard 29. The unit must have financial, human, and physical resources to
maintain licensure programs, support teacher educators, provide administrative support,
and meet all unit and program standards, including the ability to collect and analyze data

for continuous improvement.
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Subp. 7. Standards for school counseling programs. Standard 30. For a school
counseling program approved by the board, the unit must demonstrate compliance with all
applicable entry-level Council for Accreditation of Counseling and Related Education

Program (CACREP) standards for a school counseling program including:
A. the learning environment;
B. a professional counseling identity;
C. professional practice;
D. program evaluation; and

E. school counseling standards.

8705.2100 REQUEST FOR INITIAL PROGRAM APPROVAL (RIPA).

Subpart 1. Application required. An application for initial approval of a program
must be submitted in accordance with the timelines and procedures established and published

by the Professional Educator Licensing and Standards Board.

Subp. 2. Request for initial program approval (RIPA). The request for initial

program approval (RIPA) must be submitted according to the procedures in this subpart.

A. The unit leader or designee shall submit to the board an application for each
new teacher preparation program for which approval is requested through the online educator

preparation provider application system (EPPAS).

B. Programs that have submitted applications may not begin enrolling candidates

prior to approval by the board.

C. The unit must verify that sufficient financial, physical, human resources, and

qualified teacher educators have been dedicated to the program to sustain it if approved.

D. Program applications must include all requirements in subitems (1) to (6).
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(1) The application must provide evidence of the following program

development standards:

(a) asummary of the program development process, including name and
contact information for individuals engaged in program development, including a school
partner, teacher educators, content instructors, and practicing teachers in the licensure field;

and

(b) the name and contact information for the designated program leader,
who is responsible for delivery of this program and is qualified as a teacher educator pursuant

to part 8705.1010, subpart 5, item B, (Standard 23).

(2) For initial licensure programs, the application must provide evidence of
teaching and assessing the standards of effective practice (SEP) under part 8710.2000,

including:

(a) evidence that the program provides candidates with a professional

sequence of learning opportunities based on the standards under part 8710.2000; and

(b) evidence of how the program will provide opportunities for candidate

learning and assessment specific to each standard.

(3) For initial and additional licensure programs, the application must provide
evidence of teaching and assessing content standards for one or more licensure programs

under parts 8§710.3000 to 8710.8080, including:

(a) evidence that the program provides candidates with a sequence of
learning opportunities based on the specific content standards of one or more licensure
program under parts 8710.3000 to 8710.8080, including field-specific methods instruction

and reading methods; and

(b) evidence of how the program will provide opportunities for candidate

learning and assessment specific to each standard of the identified licensure program.
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(4) The application must provide evidence that the program provides and
requires clinical experiences aligned to the scope and content of the licensure field sought,

as required in part 8705.1010, subpart 3.

(5) The application must provide evidence of its program type. A program

can have more than one program type. Program types include:

(a) "Baccalaureate," defined as a licensure program that grants credit
and is designed for candidates who are seeking their undergraduate degree at the same time

as completing a teacher preparation program.

(b) "Classroom-based," defined as a licensure program designed for
on-site learning where more than 80 percent of the instructional content is provided in a

shared physical space.

(c) "Hybrid," defined as a licensure program designed for a combination
of classroom-based and online learning, where 20 to 80 percent of the instructional content

is provided in a shared physical space and the remaining is provided in a virtual format.

(d) "Online," defined as a licensure program designed for distant learning
where more than 80 percent of the instructional content is provided through a virtual format.

Candidates must complete field experiences and student teaching in a face-to-face format.

(e) "Other," a provider can request recognition of additional licensure

program types. The board must approve or deny the request.

(f) "Post-baccalaureate," defined as a licensure program that grants credit
and is designed for candidates who have already completed an undergraduate degree. The

program may or may not lead to an advanced degree.

(g) "Residency," defined as a program offered in partnership with a
designated school partner that provides a year-long clinical experience integrating learning

opportunities and student teaching. A residency program uses a cohort-based model that
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pairs candidates, often referred to as residents, with cooperating teachers. The residency
program must ensure each candidate is placed for a full academic year to co-teach and
participate in professional development for at least 80 percent of the contracted school week.
The residency program must ensure that each cooperating teacher serves as the teacher of
record and receives ongoing professional development in co-teaching, mentoring, and
coaching skills. Candidates may receive a stipend, salary, or other form of commensurate

financial support during the residency program.

(h) "Transfer," defined as a licensure program that meets only a subset
of licensure standards and does not recommend candidates for licensure. This program type

is only available to units approved as restricted units.

(6) The application must identify a process for continuous improvement that

includes:

(a) identification of three key assessments used to assess all candidates
and identify areas to track for program efficacy, including at least one assessment monitoring

applicable content standards in parts 8710.3000 to 8710.8080. Each assessment must monitor

no more than ten specific substandards in part 8710.2000 or content standards;

te) (b) attestation that all candidates must submit a complete
board-adopted performance assessment prior to recommendation, and such data will be

remitted to the board to demonstrate program efficacy; and

(&) (c) attestation that the implementation of the battery of board-adopted
surveys must be provided for candidates, program completers at completion and one year

after completion, and the program completers' current supervisors one year after completion.
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Subp. 3. Initial review procedures.

A. RIPAs must be initially reviewed by trained content experts and board staff
according to timelines and consistent with standards adopted by the Professional Educator
Licensing and Standards Board. During the initial review, the content experts must identify
each applicable standard in this chapter and parts 8710.2000 to 8710.8000 that align to the

licensure area as:

(1) "Met: " when the substance of the standard is evidenced through a learning

opportunity and an assessment;

(2) "Met with Concern: " when the substance of the standard is evidenced
through a learning opportunity and an assessment but the reviewer is concerned with how

the standard was identified or evidenced in its submission; or

(3) "Not Met: " when the substance of all or part of a standard is not evidenced
through a learning opportunity and an assessment or when there is evidence of false or

conflicting information tied to a particular standard.

If the applicable standards are found to be "Met" and there are no requests for a discretionary
variance from standards in this chapter or chapter 8710, the program will be recommended

to the board for approval.

B. If during the initial review applicable standards are identified as "Met with
Concern" or "Not Met," the provider may choose to make changes to learning opportunities
and assessments for a second review. During the second review, the content experts must
review changes to learning opportunities and assessments for standards identified as "Met
with Concern" or "Not Met" during the initial review and determine whether the standards

are "Met," "Met with Concern," or "Not Met."

C. The program review panel (PRP) must review all RIPAs with standards

identified as "Met with Concern" or "Not Met" and all RIPAs seeking a discretionary
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variance from board rule. The PRP must make a recommendation to the board regarding

whether the program should be approved.

Subp. 4. Board determinations. The board must take one of the following actions

based upon the PRP's recommendation.

A. The board may grant initial approval for up to three years to launch the program
and to begin to collect candidate and program efficacy data needed for continuing approval.
A program with initial approval must seek continuing approval by submitting a program
effectiveness report for continuing approval (PERCA) on the same reporting cycle as the

unit.
(1) Continuing approval is granted when:

(a) data from a minimum of ten program completers shows that

candidates meet board-adopted thresholds on state-required-examinatiens-and performance

assessments; and

(b) the program continues to demonstrate compliance with the standards

and requirements of this chapter.

(2) If, after three years, the program has fewer than ten program completers,
another three years of "initial approval" shall be granted. If, after six years of "initial
approval," there are fewer than ten program completers, the program will be forwarded to

the PRP.

(3) Ifdata from at least ten program completers shows that candidates do not

meet board-adopted thresholds on state-required-examinations-and performance assessments,

the program must be forwarded to the PRP.

B. The board may deny the request for initial approval. The program may not
enroll candidates. The provider may not submit a request for initial program approval until

after one year has passed since the date of the denial action.
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8705.2200 PROGRAM EFFECTIVENESS REPORT FOR CONTINUING
APPROVAL (PERCA).

Subpart 1. Application required. An application for continuing approval of a program
must be submitted in accordance with the timelines and procedures established and published

by the Professional Educator Licensing and Standards Board.
Subp. 2. Program effectiveness report for continuing approval (PERCA).

A. A unit must seek continuing approval of a program every three years by
submitting a program effectiveness report for continuing approval (PERCA) that includes

the following:

(1) the number of candidates enrolled and the number of program completers

in each of the last three years; and

3) (2) aggregate candidate scores and pass rates in board-adopted performance

assessments in the last three years.

B. The unit must report when the primary placement of one or more standards
has been changed by revising the learning opportunities and assessments described in the
online educator preparation provider application system (EPPAS) at the time of the PERCA

submission.

C. PERCAs must be reviewed according to the initial program review procedure

in part 8705.2100, subpart 3, when:

(1) significant program changes have been made such that the primary

placement of at least 25 percent of standards resulted;

(2) significant changes have been made to one or more methods courses such

that the primary placement of at least 25 percent of standards resulted; or
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(3) learning opportunities and assessments specific to unit Standard 2,

subitems (4) to (8), are modified.

Subp. 3. Program effectiveness reports for continuing approval (PERCA) review

procedures.

A. PERCAs must be initially reviewed by board statf. PERCAs must be submitted

to the program review panel for review when:

(1) program changes to learning opportunities or assessments have been made

and standards are found to be "Met with Concern" or "Not Met";

(2) the program is out of compliance with one or more of the requirements

in this chapter, chapter 8710, or Minnesota Statutes, chapter 122A;

(3) the program has an existing status of "approval with a continuous focus

area" and has failed to address its continuous focus area;
(4) the program has an existing status of "probationary"; or

(5) the program has failed to meet the requirements set forth by a required

interim report.

B. The PRP or board staff must make a recommendation to the board regarding

whether to approve the program.

Subp. 3a. Board determinations. Based on the findings of the PERCA submission
and recommendations of the PRP or board staff, the board must make one of the program

approval decisions in items A to D.

A. The board must grant continuing approval for three years when the program
report provides evidence that the program meets adopted performance standards, statutory

and rule requirements, and evidences that candidates have attained competency of licensure
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standards. For federal Title II reporting, the board must identify the program as "effective"

in the state report card.

B. The board must grant continuing approval with focus areas for three years
when the program report revealed that one or more standards, rules, or candidate performance
measures were not in compliance with board criteria, including when less than 70 percent
of candidates meet board-adopted thresholds on state-required examinations and
board-adopted performance assessments. Continuing program approval status is granted
with board-identified areas of focus for continuous improvement. The continuous
improvement portion of the PERCA report must include evidence of progress in the identified
focus areas in the subsequent reporting cycle. The board must make the status of approval
with continuous improvement focus and the identified focus areas publicly available on the
board's website. Based on evidence of progress specific to the focus areas, the board may

grant an additional two years of continuing approval with continuous improvement focus.

C. The board must place a program on probation for up to two years when the
program does not demonstrate acceptable progress on focused continuous improvement
plans. Probationary status authorizes the program to continue with one year to demonstrate
progress on identified unmet standards, rules, or candidate performance measures. During
the first year a program is on probation, the board must identify the program as "at risk of
low performing" in the state Title II report card. After one year, and based on a written
progress report, the board may grant a second one-year extension of the probationary status
prior to discontinuing the identified program. Candidates enrolled in a formerly approved
program that is placed on probationary status must be notified of the program's status.
Probationary status may result in federal reporting or financial aid implications or may
impact other accreditations. During the second year a program is on probation, the board

must identify the program as "low performing" in the state Title II report card.
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D. The board must discontinue a program when the failure of the program to meet
the requirements and standards in this chapter, chapter 8710, or Minnesota Statutes, chapter
122 A, results in an inability to prepare candidates for licensure. No new candidates may be
admitted into a discontinued program after the date the board acts to discontinue the program.
The provider must submit to the board a list of candidates enrolled in the program, their
expected completion dates, and a plan for those candidates to complete the program by a
specified date. The provider must individually notify those candidates in writing of the
program's discontinuation and their program completion options. The unit may not apply
for program approval for a program that has been discontinued until at least three years

have passed since the board action.

Subp. 4. [Repealed, 45 SR 1159]

8710.0311 TIER 1 LICENSE.

Subpart 1. Purpose. Ifa district is unable to fill an open position with a teacher holding
a Tier 2, 3, or 4 license, a Tier 1 license must be issued, consistent with this part, to an

applicant who does not hold a Tier 2, 3, or 4 license en-behalf-of-a-districtrequest-exeept
as-provided-npart 8710-0310,subpart4. A Tier 1 license authorizes the license holder to

teach within the requesting district and the specific licensure field in the application.

Subp. 2. Requirements. The board must issue a Tier 1 license to an applicant upon

request by the designated administrator of the hiring district and the applicant. The applicant

must initiate the application process and meet the requirements of this subpart.
A. The applicant must:

(1) hold the minimum of a bachelor's degree from a college or university
located in the United States that is regionally accredited by the Higher Learning Commission
or by the regional association for accreditation of colleges and secondary schools, as verified

by a college transcript;
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(2) hold a credential from outside the United States that is equivalent to a
bachelor's degree, as verified by a credential evaluation completed by a credential evaluator
approved by the National Association of Credential Evaluation Services or other

board-approved credential evaluation service; or

(3) for applicants in career and technical education fields and career pathway

courses of study, have one of the following:
(a) five years of relevant work experience aligned to the assignment;
(b) an associate's degree aligned to the assignment; or

(c) aprofessional certification aligned to the assignment from an approved

certifying organization.
B. The hiring district must show:

(1) the position was posted for at least 15 days on the board-approved

statewide job board; and

(2) aTier 1 license for this applicant is warranted for this assignment because

one of the following:

(a) no individual who holds a Tier 2, 3, or 4 license for the assignment

applied for the position;

(b) no individual who holds a Tier 2, 3, or 4 license for the assignment

accepted the position; or

(c) for each individual who holds a Tier 2, 3, or 4 license that may have
accepted the assignment, the individual was unacceptable for the assignment because one

or more of the following:

1. the individual was not fluent in the language required for the

assignment;
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ii. the individual was unwilling to abide by or unable to apply the

pedagogical model of the district or school;

iii. the individual had disciplinary action with the board or final

disciplinary action in a district;

v. the individual was unwilling to abide by culturally responsive

teaching principles; or

v. the individual had references that indicated an unwillingness or

ineligibility to rehire the individual, including in the applying district.
C. The hiring district must affirm the applicant:
(1) will participate in a mentorship program;

(2) will participate in an evaluation aligned to the district's teacher
development and evaluation model under Minnesota Statutes, section 122A.40, subdivision
8, or 122A.41, subdivision 5, or if the statutory models are not practicable, to another

identified district-aligned evaluation; and

(3) has the necessary skills and knowledge to teach in the content field aligned

to the assignment.

Subp. 3. Duration. A Tier 1 license is valid for up to one year and expires on June
30 of the expiration year. A Tier 1 license may be used until September 1 after the date of
expiration if the placement is in a summer school program at the district aligned to the

license or is part of a year-round school at the district aligned to the licensure area.

Subp. 4. Firstrenewal. To renew a Tier 1 license for the first time, the applicant must
initiate the renewal application process, and the hiring district must meet the requirements

of this subpart.
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A. The hiring district must show that the position was posted for at least 60 days
on the board-approved statewide job board. If an applicant accepts the position but later

turns it down, the hiring district must repost the position for 15 days.
B. The hiring district must show one of the following:

(1) no individual who holds a Tier 2, 3, or 4 license for the assignment applied

for the position;

(2) no individual who holds a Tier 2, 3, or 4 license for the assignment

accepted the position; or

(3) for each individual who holds a Tier 2, 3, or 4 license that may have
accepted the assignment, the individual was unacceptable for the assignment because one

or more of the following:

(a) the individual was not fluent in the language required for the

assignment;

(b) the individual was unwilling to abide by or unable to apply the

pedagogical model of the district or school;

(c) the individual had disciplinary action with the board or final

disciplinary action in a district;

(d) the individual was unwilling to abide by culturally responsive teaching

principles; or

(e) the individual had references that indicated an unwillingness or

ineligibility to rehire the individual, including in the applying district.

C. The applicant must show the applicant attempted the board-approved content

examination aligned to the assignment, if applicable, during the academic year in which the
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applicant held a Tier 1 license. Any licensure area that does not have a board-approved

content examination is exempt from this requirement.
D. The hiring district must show the applicant participated in:
(1) cultural competency training;
(2) a mentorship program; and

(3) an evaluation aligned to the district's teacher development and evaluation
model under Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41, subdivision
5, or if the statutory models are not practicable, to another identified district-aligned

evaluation.

Subp. 5. Second and third renewals. To renew a Tier 1 license for the second or
third time, the applicant must initiate the renewal application process, and the hiring district

must meet the requirements of this subpart.

A. The hiring district must show that the position was posted for at least 60 days
on the board-approved statewide job board. If an applicant accepts the position but later

turns it down, the hiring district must repost the position for 15 days.
B. The hiring district must show one of the following:

(1) no individual who holds a Tier 2, 3, or 4 license for the assignment applied

for the position;

(2) no individual who holds a Tier 2, 3, or 4 license for the assignment

accepted the position; or

(3) for each individual who holds a Tier 2, 3, or 4 license that may have
accepted the assignment, the individual was unacceptable for the assignment because one

or more of the following:
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(a) the individual was not fluent in the language required for the

assignment;

(b) the individual was unwilling to abide by or unable to apply the

pedagogical model of the district or school;

(c) the individual had disciplinary action with the board or final

disciplinary action in a district;

(d) the individual was unwilling to abide by culturally responsive teaching

principles; or

(e) the individual had references that indicated an unwillingness or

ineligibility to rehire the individual, including in the applying district.
C. The hiring district must show the applicant participated in:
(1) a mentorship program; and

(2) anevaluation aligned to the district's teacher development and evaluation
model under Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41, subdivision
5, or if the statutory models are not practicable, to another identified district-aligned

evaluation.

Subp. 6. Additional renewals. To renew a Tier 1 license more than three times, the
applicant must initiate the renewal application process, and the hiring district must meet

the requirements of this subpart.

A. The hiring district must show that the position was posted for at least 60 days
on the board-approved statewide job board. If an applicant accepts the position but later

turns it down, the hiring district must repost the position for 15 days.

B. The hiring district must show one of the following:
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(1) no individual who holds a Tier 2, 3, or 4 license for the assignment applied

for the position;

(2) no individual who holds a Tier 2, 3, or 4 license for the assignment

accepted the position; or

(3) for each individual who holds a Tier 2, 3, or 4 license that may have
accepted the assignment, the individual was unacceptable for the assignment because one

or more of the following:

(a) the individual was not fluent in the language required for the

assignment;

(b) the individual was unwilling to abide by or unable to apply the

pedagogical model of the district or school;

(c) the individual had disciplinary action with the board or final

disciplinary action in a district;

(d) the individual was unwilling to abide by culturally responsive teaching

principles; or

(e) the individual had references that indicated an unwillingness or

ineligibility to rehire the individual, including in the applying district.
C. The hiring district must show one of the following:

(1) the Tier 1 teacher is teaching in a career and technical education field or

career pathway course of study; or

(2) the Tier 1 teacher is teaching in a licensure area, including licensure field
shortages, economic development region shortages, and regions where there is a shortage

of licensed teachers who reflect the racial or ethnic diversity of students in the region as
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identified in the biennial supply and demand report under Minnesota Statutes, section

127A.05, subdivision 6.

If the hiring district cannot meet the requirements of item C, the district must provide within
the renewal application good cause justification for why the applicant should receive
additional Tier 1 renewals pursuant to part 8710.0310, subpart 1, item H. The renewal
application is reviewed pursuant to Minnesota Statutes, section 122A.181, subdivision 3.
The board must issue or deny the renewal no later than 60 days after receiving the renewal

application.
D. The hiring district must show the applicant participated in:
(1) a mentorship program; and

(2) an evaluation aligned to the district's teacher development and evaluation
model under Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41, subdivision
5, or if the statutory models are not practicable, to another identified district-aligned

evaluation.

Subp. 7. Position change. If a Tier 1 license holder moves to another licensure area
within a district or to another district, prior to the expiration of the Tier 1 license, the license
holder must initiate a new application, including paying the application fee, and the hiring
district must meet the requirements under subpart 2 for the new position. The applicant is
not required to complete a new background check by the board. The Tier 1 license issued
by the board under this subpart is considered a new license, not a renewal under subparts

4 to 6.

8710.0312 TIER 2 LICENSE.

Subpart 1. Purpose. ATier2license-mustbe-issued;-consistent-with-this-part;te-an
appheant-en-behalf-of-a-distrietrequest: A Tier 2 license authorizes the license holder to

teach within the requesting district and the specific licensure field in the application.
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Subp. 2. Requirements. The board must issue a Tier 2 license to an applicant upon

request by the designated administrator of the hiring district and the applicant. The applicant

must initiate the application process and must meet the requirements of this subpart.
A. The applicant must:

(1) hold the minimum of a bachelor's degree from a college or university
located in the United States that is regionally accredited by the Higher Learning Commission
or by the regional association for accreditation of colleges and secondary schools, as verified

by a college transcript;

(2) hold a credential from outside the United States that is equivalent to a
bachelor's degree, as verified by a credential evaluation completed by a credential evaluator
approved by the National Association of Credential Evaluation Services or other

board-approved credential evaluation service; or

(3) for applicants in career and technical education fields and career pathway

courses of study, have one of the following:
(a) five years of relevant work experience aligned to the assignment;
(b) an associate's degree aligned to the assignment; or

(c) aprofessional certification aligned to the assignment from an approved

certifying organization.
B. The applicant must:

(1) be enrolled in a board-approved teacher preparation program aligned to

the licensure field;

(2) have completed a state-approved teacher preparation program aligned to

the licensure field; or
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2) (3) hold a master's degree, or equivalent, aligned to the assignment from
a college or university located in the United States that is regionally accredited by the Higher

Learning Commission or by the regional association for accreditation of colleges and

secondary schools, as verified by a college transcript;-ot.

C. The hiring district must affirm the applicant will participate in mentorship and
evaluation aligned to the district's teacher development and evaluation model under
Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41, subdivision 5, or if the

statutory models are not practicable, to another identified district-aligned evaluation.

Subp. 3. Duration. A Tier 2 license is valid for up to two years and expires on June
30 of the expiration year. A Tier 2 license may be used until September 1 after the date of
expiration if the placement is in a summer school program at the district aligned to the

license or is part of a year-round school at the district aligned to the licensure area.
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Subp. 4. Firstrenewal. To renew a Tier 2 license for the first time, the applicant must

initiate the renewal application process, and the requirements of this subpart must be met.
A. The hiring district must show the applicant participated in:
(1) cultural competency training; and

(2) mentorship and evaluation aligned to the district's teacher development
and evaluation model under Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41,
subdivision 5, or if the statutory models are not practicable, to another identified

district-aligned evaluation.

B. Ifthe applicant holds a Tier 2 license while enrolled in a board-approved teacher
preparation program, the provider must certify that meaningful progress, as defined by the
provider, has been made toward completion of the program. If no meaningful progress has
been made, the board must deem the applicant not to be enrolled in a teacher preparation
program unless the applicant provides justification to the board for failing to make meaningful

progress.

Subp. 5. Second and third renewals. To renew a Tier 2 license for the second or
third time, the applicant must initiate the renewal application process, and the requirements

of this subpart must be met.

A. Ifthe applicant holds a Tier 2 license while enrolled in a board-approved teacher
preparation program, the provider must certify that meaningful progress, as defined by the
provider, has been made toward completion of the program. If no meaningful progress has
been made, the board must deem the applicant not to be enrolled in a teacher preparation
program unless the applicant provides justification to the board for failing to make meaningful

progress.

B. The hiring district must show the applicant participated in mentorship and

evaluation aligned to the district's teacher development and evaluation model under
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Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41, subdivision 5, or if the

statutory models are not practicable, to another identified district-aligned evaluation.

Subp. 6. Additional renewals. To renew a Tier 2 license more than three times, the
applicant must initiate the renewal application process, and the requirements of this subpart

must be met. The hiring district must show:

A. the applicant participated in mentorship and evaluation aligned to the district's
teacher development and evaluation model under Minnesota Statutes, section 122A.40,
subdivision 8, or 122A.41, subdivision 5, or if the statutory models are not practicable, to

another identified district-aligned evaluation; and

B. within the renewal application good cause justification for why the applicant
should receive additional Tier 2 renewals pursuant to part 8710.0310, subpart 1, item H.
The renewal application is reviewed pursuant to Minnesota Statutes, section 122A.182,
subdivision 3. The board must issue or deny the renewal no later than 60 days after receiving

the renewal application.

Subp. 7. Position change. If a Tier 2 license holder moves to another licensure area
within a district or to another district, prior to the expiration of the Tier 2 license, the license
holder must initiate a new application, including paying the application fee, and the hiring
district must meet the requirements under subpart 2 for the new position. The applicant is
not required to complete a new background check by the board. The Tier 2 license issued
by the board under this subpart is considered a new license, not a renewal under subparts

410 6.

8710.0313 TIER 3 LICENSE.

Subpart 1. Purpose. A Tier 3 license must be issued to an applicant, consistent with

this part, aligned to the scope and field of the applicant's training and experience. A Tier 3
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license authorizes the license holder to teach within the specific licensure field for which

board rules exist.

Subp. 2. Requirements. The board must issue a Tier 3 license if the applicant meets

all of the requirements of this subpart.
A. The applicant must:

(1) hold the minimum of a bachelor's degree from a college or university
located in the United States that is regionally accredited by the Higher Learning Commission
or by the regional association for accreditation of colleges and secondary schools, as verified

by a college transcript;

(2) hold a credential from outside the United States that is equivalent to a
bachelor's degree, as verified by a credential evaluation completed by a credential evaluator
approved by the National Association of Credential Evaluation Services or other

board-approved credential evaluation service; or

(3) for applicants in career and technical education fields and career pathway

courses of study, have one of the following:

(a) five years of relevant work experience aligned to the licensure area

sought;
(b) an associate's degree aligned to the licensure area sought; or

(c) aprofessional certification aligned to the licensure area sought from

an approved certifying organization.

B. The applicant must obtain passing scores on the board-approved pedagogy and

content examinations aligned to the licensure area sought. Anylicensure-area-that deesnet

regquirement: The following applicants are exempt:

8710.0313 37



38.1

38.2

38.3

38.4

38.5

38.6

38.7

38.8

38.9

38.10

38.11

38.12

38.13

38.14

38.15

38.16

38.17

38.18

38.19

38.20

38.21

38.22

38.23

38.24

38.25

10/05/23 REVISOR CM/NS RD4841

(1) ifthe applicant is seeking a license in a licensure area that does not have

a board-approved content examination;

(2) ifthe applicant completed a board-approved teacher preparation program

aligned to the license sought;

(3) if the applicant completed a state-approved teacher preparation program

in another state, aligned to the license sought, and passed licensure exams in that state. If

no licensure exams existed in the other state, the applicant is exempt from the applicable

board-approved examinations; and

(4) the applicant was recommended for a Tier 3 license through the licensure

via portfolio process aligned to the license sought.

C. The applicant must show one of the following:

(1) completion of a board-approved teacher preparation program aligned to
the licensure area sought. The board must accept certifications for related services
professionals under parts 8710.6000 to 8710.6400 in lieu of completion of a board-approved

teacher preparation program;

(2) completion of a preparation program approved in another state aligned
to the licensure area sought that included field-specific student teaching equivalent to
field-specific student teaching in Minnesota-approved teacher preparation programs. The
applicant is exempt from field-specific student teaching if the applicant has at least two
years of field-specific experience teaching as the teacher of record in the licensure area

sought;

(3) recommendation for licensure via portfolio application aligned to the

licensure area sought;

(4) holds or held a professional license from another state in good standing

aligned to the licensure area sought with at least two years of experience teaching as the
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teacher of record in the state where the license is held aligned to the licensure area sought;

or

(5) has at least three years of experience teaching as the teacher of record
aligned to the licensure area sought under a Tier 2 license and presents evidence of summative
teacher evaluations that did not result in placing or otherwise keeping the teacher on an

improvement process aligned to the district's teacher development and evaluation plan.

Subp. 3. Duration. A Tier 3 license is valid for up to three years and expires on June

30 of the expiration year.

Subp. 4. Renewal. A Tier 3 license may be renewed an unlimited number of times.

To renew a Tier 3 license, the applicant must complete:

A. mentorship and evaluation aligned to the district's teacher development and
evaluation model under Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41,

subdivision 5; and

B. board-approved licensure renewal requirements, including obtaining approval
from the applicant's local continuing education/relicensure committee, under parts 8710.7100

and 8710.7200 and Minnesota Statutes, section, 122A.187, subdivision 3.
Subp. 5. Restrictions and expansions.

A. An applicant whose content training or experience does not align to a currently
approved Minnesota license, but for which past rules have been adopted, and who meets
all other requirements of subpart 2, must be issued a Tier 3 license restricted to the scope

and licensure area of the applicant's content training or experience.

B. Applicants with content training or experience within two grade levels of a
currently approved Minnesota licensure scope must be granted the full scope of the Minnesota

license.
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C. Upon request and at the time of application or renewal, a teacher who holds a
Tier 3 license that is restricted or limited in scope must be granted the full scope of a currently

approved Minnesota license when:

(1) the teacher has two years of teaching experience in the content area within

two grade levels of a currently approved Minnesota licensure scope;

(2) the teacher has completed field-specific student teaching within two grade

levels of a currently approved Minnesota licensure scope; or
(3) the teacher has completed:

(a) field-specific methods in a state-approved teacher preparation program

aligned to the scope of the currently approved Minnesota license; and

(b) an evaluated field experience aligned to the scope of the currently

approved Minnesota license.

D. Applicants who meet the requirements of subpart 2, items A and B, from a
Montessori Accreditation Council for Teacher Education accredited training center must
be issued a Tier 3 license restricted to a Montessori setting and aligned to the scope of

training.

Subp. 6. Addition to Tier 3 license. When a licensure area is added to a Tier 3 license
issued under this part, the expiration date is the date previously established for the Tier 3

license in effect.
Subp. 7. Middle level licenses.

A. The board must issue a Tier 3 license to teach middle level communication
arts and literature, mathematics, social studies, and general science, pursuant to parts

8710.3310 to 8710.3340, to an applicant who:
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(1) holds a professional license in another state aligned to the license sought

and has two years of teaching experience; or

(2) has completed a state-approved teacher preparation program aligned to
the license sought that includes field-specific student teaching equivalent to field-specific
student teaching in board-approved teacher preparation programs. The field-specific student
teaching requirement does not apply to an applicant who has two years of teaching

experience.
B. The scope of the license shall not exceed grades 5 through 8.

If the applicant holds two or more professional licenses, the board may not issue a stand-alone

middle level license.

8710.0314 TIER 4 LICENSE.

Subpart 1. Purpose. A Tier 4 license authorizes the license holder, consistent with
this part, to teach in the field and scope aligned to the license holder's preparation. A Tier
4 license indicates the license holder has had at least three years of experience in Minnesota
within the field and scope of licensure and completed the professional development

requirements mandated by statute.

Subp. 2. Requirements. The board must issue a Tier 4 license if the applicant meets

all of the requirements of this subpart.
A. The applicant must:

(1) hold the minimum of a bachelor's degree from a college or university
located in the United States that is regionally accredited by the Higher Learning Commission
or by the regional association for accreditation of colleges and secondary schools, as verified

by a college transcript;
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(2) hold a credential from outside the United States that is equivalent to a
bachelor's degree, as verified by a credential evaluation completed by a credential evaluator
approved by the National Association of Credential Evaluation Services or other

board-approved credential evaluation service; or

(3) for applicants in career and technical education fields and career pathway

courses of study, have one of the following:

(a) five years of relevant work experience aligned to the licensure area

sought;
(b) an associate's degree aligned to the licensure area sought; or

(c) aprofessional certification aligned to the licensure area sought from

an approved certifying organization.
B. The applicant must have completed one of the following:

(1) aboard-approved teacher preparation program aligned to the licensure
area sought. The board must accept certifications for related services professionals under
parts 8710.6000 to 8710.6400 in lieu of completion of a board-approved teacher preparation

program; or

(2) apreparation program approved in another state aligned to the licensure
area sought that included field-specific student teaching equivalent to field-specific student
teaching in Minnesota-approved teacher preparation programs. The applicant is exempt

from field-specific student teaching if the applicant has at least two years of field-specific

experience teaching as the teacher of record.
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bB- C. The applicant must have at least three years of field-specific experience
teaching m-Minneseta as the teacher of record.

E- D. The applicant must have participated in mentorship and evaluation aligned

to the district's teacher development and evaluation model under Minnesota Statutes, section
122A.40, subdivision &, or 122A.41, subdivision 5, or if the statutory models are not

practicable, to another identified district-aligned evaluation.

Subp. 3. Adding a Tier 4 license. To add an additional Tier 4 license, the applicant
must show evidence of meeting the requirements of subpart 2, item C, and part 8710.0313,
subpart 2, item C, subitem (1), (2), (3), or (4), in the licensure area sought. An applicant
may add a teachers of science endorsement by meeting the requirements of part 8710.4770.
When a licensure area is added to a Tier 4 license issued under this part, the expiration date

is the date previously established for the Tier 4 license in effect.

Subp. 4. Duration. A Tier 4 license is valid for up to five years and expires on June

30 of the expiration year.

Subp. 5. Renewal. A Tier 4 license may be renewed an unlimited number of times.

To renew a Tier 4 license, the applicant must complete:

A. mentorship and evaluation aligned to the district's teacher development and
evaluation model under Minnesota Statutes, section 122A.40, subdivision 8, or 122A .41,

subdivision 5; and

B. board-approved licensure renewal requirements, including obtaining approval
from the applicant's local continuing education/relicensure committee, under parts 8710.7100

and 8710.7200 and Minnesota Statutes, section 122A.187, subdivision 3.
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Subp. 6. Restrictions and expansions.

A. An applicant whose content training or experience does not align to a currently
approved Minnesota license, but for which past rules have been adopted, and who meets
all other requirements of this part must be issued a Tier 4 license restricted to the scope and

licensure area of the applicant's content training or experience.

B. Applicants with content training or experience within two grade levels of a
currently approved Minnesota licensure scope must be granted the full scope of the Minnesota

license.

C. Upon request and at the time of application or renewal, a teacher who holds a
Tier 4 license that is restricted or limited in scope must be granted the full scope of a currently

approved Minnesota license when:

(1) the teacher has two years of teaching experience in the content area within

two grade levels of a currently approved Minnesota licensure scope;

(2) the teacher has completed field-specific student teaching within two grade

levels of a currently approved Minnesota licensure scope; or
(3) the teacher has completed:

(a) field-specific methods in a state-approved teacher preparation program

aligned to the scope of the currently approved Minnesota license; and

(b) an evaluated field experience aligned to the scope of the currently

approved Minnesota license.

Subp. 7. Moving from Tier 3 to Tier 4 license. An applicant who holds a Tier 3

license and is seeking a Tier 4 license after three years of teaching experience in Minnesota;

and-whe-has-passed-the-beard-approved-skills-exam; must meet the renewal clock hour
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45.1  requirements in part 8710.7200, subpart 2, and the professional development requirements

452 1npart 8710.7200, subpart 2a.

453  EFFECTIVE DATE. The changes in part 8710.0312, subpart 2, item B, are effective July

45.4 1,2024.
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