STATE OF MINNESOTA
OFFICE OF ADMINISTRATIVE HEARINGS

	
WID: All	
DOI:  All	
	
OAH Case No.: All
Workers’ Compensation Judge:  All


	STANDING ORDER REGARDING 
REQUIRED PRETRIAL STATEMENTS 
IN WORKERS’ COMPENSATION MATTERS



Pursuant to all lawful authority, including but not limited to Minn. R. 1420.1900, subp. 3 (2017), the Chief Administrative Law Judge issues the following:
ORDER
1. [bookmark: _Hlk10013922]In all cases, parties to workers’ compensation proceedings shall serve on all parties and file with the Office of Administrative Hearings a Pretrial Statement on the earliest of the following dates: 
· five days before the settlement conference;
· five days before the pretrial conference; or
· 30 days prior to the hearing date.
Issues to be Addressed in Pretrial Statements
A. Length of Hearing:  If requesting more than a three-hour, half day hearing, explain the factual basis for your request.
B. Pretrial Conference:  If requesting a pretrial conference, indicate whether the request is for a pretrial conference conducted by phone, video or in-person.
C. Issues:  With specificity, identify all issues to be determined at hearing.
D. Discovery:  State whether or not all discovery has been completed. If discovery has not been completed, identify what discovery remains to be completed and identify a date upon which discovery will be completed. 
E. Witnesses:  Identify by name and address all lay and expert witnesses you intend to call for live testimony at the hearing. Be specific; statements such as “one lay witness” or “employment expert” will be deemed insufficient disclosure under applicable law and subject to the penalty provisions of Minn. R. 1420.2200, subp. 5, and 1420.3700 (2017). Copies of all expert witness reports not previously disclosed must be served on opposing parties.
F. Exhibits:  Identify, with specificity, all exhibits you intend to introduce into evidence at the hearing, including all medical records or reports, photographs, videos, and other forms of documentary evidence. 
G. Employees Only:   
(1) List the nature and extent of all claims for temporary total disability benefits and/or permanent total disability benefits, and identify all dates claimed with particularity.
(2) If claiming temporary partial disability benefits, state with particularity the dates and amount of the claim together with the names and addresses of all employers for whom the employee worked during the period of the claim. 
(3) If claiming permanent partial disability, state the applicable rule and identify the specific record/report relied upon in support of the claim.  
(4) If there is a wage dispute, identify the claimed average weekly wage for the injury(s).
(5) List the names and addresses of any third parties, other than the workers' compensation carrier, who have paid medical, disability, funeral, or other expenses that may be related to the work injury.  State the date each was served with notice of their right to intervene pursuant to statute and rules.
(6) List the names and addresses of all potential intervenors who have provided health care or rehabilitation services to the employee. Identify the date you served each potential intervenor with notice of the right to intervene pursuant to statute and rules.
(7) If there are other medical or rehabilitation benefits being sought by the employee, identify those claims with specificity. 
Failure to identify claims with sufficient specify and detail may preclude you from asserting them at the hearing.
H. Employers and Insurers Only:  
(1) Identify all specific defenses to the employee’s claims.
(2) If there is a wage dispute, identify the claimed average weekly wage for the injury(s).
(3) If objecting to the reasonableness and/or necessity of any health care or rehabilitation expenses, identify:
(a) The name and address of the health care or rehabilitation provider; 
(b) The specific expenses objected to and the nature of the objection; and
(c) Any applicable treatment parameters.
Failure to identify defenses with sufficient specificity and detail may preclude you from asserting them at the hearing.
I. Intervenors Only:  
(1) If you have obtained a stipulation from any of the parties and the stipulation has not previously been filed, eFile the stipulation as a separate filing when you e-File your Pretrial Statement.
(2) If you have not obtained a stipulation from all parties that admits the existence and amount of your claim and that payment is due if the employee’s claim is established, attach documentation in support of your claim, including but not limited to: proof of all benefits paid; outstanding bills; and supporting medical/rehabilitation records or other relevant information as may be appropriate.
2. Interpreters: If any party or witness needs an interpreter (including for a hearing impairment), identify the language (including dialect or type) for which interpretation is needed. Please note:  Because the usual practice is for employees not to participate in .239 conferences, the Office of Administrative Hearings will not retain the services of an interpreter for .239 or other administrative conferences unless counsel files a Request for Interpreter.
3. Security:  If you are aware of any circumstances regarding parties or witnesses that make it advisable to have security present at the hearing, make a separate security request to the Deputy Chief Judge. 
4. Reasonable Accommodation: If any party or witness needs a reasonable accommodation in order to participate in the hearing, identify the accommodation needed. 
5. Ongoing Obligation to Update: Once the Pretrial Statement has been served and filed, the parties have an ongoing obligation to update the opposing parties and the Court on the specific nature of claims and defenses, the identity of witnesses (including when witnesses will no longer be called), documentary evidence, and any other changes to the claims, defenses, or information contained in the filed Pretrial Statement.
6. Sanctions: Failure to comply with the terms of this Standing Order may subject a party or attorney to the penalty provisions set forth at Minn. R. 1420.3700 (2017).
[image: ]Dated:  June 1, 2019
____________________________
	TAMMY L. PUST
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