
From: BATYGUY@aol.com
To: *COMM_Public Comments HIX
Subject: Proposed Recommendations on Tax Savings and Tax Credits for Small Employers
Date: Tuesday, September 18, 2012 8:19:48 AM

I am a small business owner and I am opposed to any changes buy the Federal government in the
health care laws of Minnesota. Commonly referred to as HIX. Minnesota has an excellent system that
covers a great majority of its citizens and a Federal Takeover of our health care system would in my
opinion be detrimental to the health of Minnesotans and the viability of small businesses
 
Minnesotans are better suited to decided their health care needs than the federal government.
 
Therefore I oppose HIX and any other attempts for the federal government to dictate the medical affairs
of the citizens  State of Minnesota.
 
 
Michael Line
President
Ttek Assemblies Inc.
3660 Alan Syverson Drive 
Barnum, MN 55707
P (218) 389-6187
F (218) 389-6286
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From: Sandra Schlaefer
To: *COMM_Public Comments HIX
Subject: Health Insurance Exchange public comments
Date: Tuesday, September 18, 2012 9:57:27 AM

Hi,

I have some comments regarding the MN Insurance Exchange:

 Background: The issue of cost has been identified as one of the primary areas of
concern by small employers; i.e. how do I manage the cost of providing insurance to
my employees. In a recent presentation to the SETWG by Professors Amy Monahan
and Daniel Schwarcz of the University of Minnesota Law School, the SETWG was
informed of ways to lower the cost of coverage to employers by taking advantage of
various tax savings. Some key takeaways: 

Agents, Brokers and Consultants currently provide the expertise to educate and provide
the solutions for the employer, HR Departments and employees on ways to save in costs
for their health insurance premiums, currently.  We are working in this market daily
helping people.   What is your intent on eliminating Agents, Brokers and Consultant roles
with this exchange?  Many are independent small and minority owned businesses.  Is the
intent for us not to be involved in the process, helping MN businesses and their
employees which will ultimately have small businesses go out of business?  I have been in
this industry 25 years and can't believe that starting my own business 10 years ago
would be viewed as such a negative by the State.

The cost of insurance (financing mechanism) is expensive because of the mandated
benefits that the insurance company must pay, plus the cost of actual healthcare
services.  If employees don't have skin in the game, they have no incentive to control
their own healthcare costs, which results in higher premiums (over utilization).  Employers
need to structure their insurance plans with multiple options and fund off of a core plan,
allowing employees to buy-up in coverage if that better suits their household healthcare
need.  All the tax savings are great for the employer and employee, but by not having
adequate and affordable health insurance plan options and eliminating these options to
only a few plans, will drive up the employer costs.

If is hard for small employers to manage their health insurance costs because, due to
HIPAA (federal law), we are not privy to claims information other than Loss Ratio
information.  Each renewal the agent, broker or consultant goes out to bid for their clients
group health insurance and based upon the pricing, make a decision as to which insurance
company and what type of plan design they are going to offer their employees.  We work
very hard for our customers and their employees and make sure to educate, educate and
educate on wellness programs, EAPs, mail-order, generic vs. brand name, in-network
provider changes, pre-taxing, Health Savings Account contributions, provider cost
comparisons, as well as helping clients with individual claims issues worldwide, hold
benefit meetings, provide employee electronic benefit portals, HR portals, and other
independent insurance services.  We help manage the employers Employee Benefit
Program the best, that the law allows.

Please contact me with any questions.
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Sandra Schlaefer, RHU 
King and Companies, Inc.
150 E Travelers Trail, Suite C
Burnsville, MN  55337
phone (952) 746-5959
fax (952) 746-5819 
Email: sandra@kingandcompanies.com
www.kingandcompanies.com

The information contained in this communication may be confidential, and is intended only
for the use of the recipient named above. If the reader of this message is not the
intended recipient, you are hereby notified that any dissemination, distribution, or copying
of this communication, or any of its contents, is strictly prohibited. If you have received
this communication in error, please return it to the sender immediately and delete the
original message and any copy of it from your computer system. If you have any
questions concerning this message, please contact the sender.
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From: Johansen, Kate
To: *COMM_Public Comments HIX
Subject: Small Employer Comments
Date: Wednesday, September 26, 2012 10:45:16 AM
Attachments: MCC Comments - Small Emp - 9.24.12 PDF.pdf

Attached are the Minnesota Chamber of Commerce’s comments on the small employer technical
work group recommendations.  I apologize for their belated submission. 
 
Thanks,
 
Kate Johansen
Manager, Health and Transportation Policy
Minnesota Chamber of Commerce
400 North Robert Street, Suite 1500
St. Paul, MN 55101
Work: (651) 292-4682
Cell: (651) 900-3482
Follow me on Twitter @MCC_KJohansen
 
HOW TO MAKE MINNESOTA THE SKILLED WORKFORCE STATE
October 9 | 7:30 - 1:30 p.m. | DoubleTree by Hilton Bloomington Mpls South
Join us at this summit  to find out how to engage in connecting students, educators & business.
 
If you print this email, please recycle it. Only a few other materials are as renewable, sustainable and recyclable as paper.
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