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Hello and introductions

Meeting logistics:

• All attendees, except presenters, will remain muted

• We will work to address all questions during the time allotted.
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Agenda

11:00 a.m. Hello and introductions

11:05 a.m. OAR update

11:15 a.m. Recovery Friendly Workplaces

11:35 a.m. Minnesota Department of Education 
 Statewide Health standards

11:55 a.m. Closing

35/28/2025



OAR updates

• Legislative update

• Federal response 

• MOUD in Jails workgroup update & low barrier workgroup

• Recovery Friendly Workplace 

45/28/2025



National Recovery Friendly Workplace Institute

Presented by:

May 28, 2025MN OAR



Definition: 
Recovery Friendly 
Workplace
…is a place of work in which the 
employer, in collaboration with 
employees, establishes, maintains, 
and continually enhances policies, 
practices, and a culture and work 
environment that are supportive of 
current and prospective 
employees in recovery from, or 
otherwise affected by, substance 
use disorders.



Why the Workplace?

People spend the bulk of their time at work

Substance use in the workforce is widespread

Untreated substance use disorder is extremely costly to employers

Adopting RFW policies is good for business AND good for employees



Need for Recovery Friendly Workplaces 

14 million U.S. employees are in long-term recovery

26.9 million U.S. employees have an SUD (2021)

Two-thirds of U.S. households are affected by substance use disorder (SUD) 

SUD costs employers $81 billion annually

Sources: KFF Tracking Poll July 2023: Substance Use Crisis And Accessing Treatment
U.S. Department of Labor Recovery [Friendly] Workplace Toolkit 
National Council on Alcoholism and Drug Dependence (NCADD) 



Benefits of being a 
Recovery Friendly 

Workplace

Productivity

Employee health 

Employee satisfaction, morale, & loyalty 

Talent attraction & retention

Community connection

Customer loyalty 
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Absenteeism & presenteeism

Workplace injuries & incidents

Health care, disability, & workers’ 
compensation expenses

Turnover & related costs

Harm to employees, families, & 
communities





Note: the language recovery friendly and recovery ready are viewed as synonymous, as noted in ONDCP Employer Toolkit

LinkLink

https://www.dol.gov/agencies/eta/RRW-hub/Toolkit
https://bidenwhitehouse.archives.gov/wp-content/uploads/2022/04/National-Drug-Control-2022Strategy.pdf


Link – pg 73

https://bidenwhitehouse.archives.gov/wp-content/uploads/2022/04/National-Drug-Control-2022Strategy.pdf


Link – pg 75

https://bidenwhitehouse.archives.gov/wp-content/uploads/2022/04/National-Drug-Control-2022Strategy.pdf


Link

https://www.whitehouse.gov/wp-content/uploads/2025/04/2025-Trump-Administration-Drug-Policy-Priorities.pdf


Advances philanthropy and government investment to grow programs to sustain recovery for 
people with SUD

Convenes experts and people with lived experience in recovery to identify gaps in research 
and programs

Consistently engages public, private, and pop culture to fill gaps in the field through recovery 
initiatives such as:

• Establishing one of the 1st recovery high schools
• Partnering with AmeriCorps to create Recovery Corps 
• Launching Young People in Recovery
• Convening 2 national Recovery Research Summits
• Establishing the National Recovery Friendly Workplace Institute

For over 20 years…
https://globalrecoveryinitiatives.org/ 

https://globalrecoveryinitiatives.org/


Who runs the National RFW Institute?

Houses 

the Institute 

Serves as fiscal agent 
through established 

501(c)(3)

Provides financial 
management and 

fundraising support

https://globalrecoveryinitiatives.org/ 

https://globalrecoveryinitiatives.org/


National Recovery Friendly Workplace Institute

A future in which employers are equipped knowledge, 

tools, resources, procedures, policies, and benefits to 

ensure employees with Substance Use Disorder and 

mental health conditions have access to treatment 

and recovery services at parity with all other chronic 

health conditions

To engage employers in creating certified Recovery 

Friendly Workplaces

Vision

Mission

https://rfwinstitute.org/ 

https://rfwinstitute.org/


Achieving a Nation of Recovery Friendly 
Workplaces through…

National Certification State Initiatives



Link to Executive Order

“Substance use disorder is a challenging 
journey. Providing support for employees’ 
health in the workplace is key to both 
achieving and sustaining recovery,”

“By increasing respect and support for those 
in recovery, we can do a better job 
of retaining employees, supporting 
communities, and promoting the economic 
vitality of our state.” – Governor Tim Walz

https://mn.gov/governor/assets/Executive%20Order%2024-11_tcm1055-648234.pdf


RFW Definition - EO
Definitions. For the purposes of this Executive Order, the 
terms below are defined as follows: 

a. "Recovery friendly workplaces” means workplaces 
that assist employees with substance use disorder or 
in recovery from substance use disorder by: 

 i. facilitating access to treatment and 
supports for employees with substance use 
disorder and their families; 

 ii. coordinating the return to work; and 

 iii. reducing the risk of substance misuse and 
substance use disorder through education. 

Education & Awareness – Employee 
Awareness

Hiring, Retention, & Advancement - 
Contingent or Return-to-Work Agreement

Education & Awareness – SUD and 
Recovery Education

National RFW Certification 
Component

Making the State of MN 
Enterprise an RFW



Achieving a Nation of Recovery Friendly 
Workplaces through…

National Certification

Large, multistate or multinational 
employers

Or 

Employers that don’t have an 
operational state-level RFW program



Pillars of National RFW Certification
Link to Full Certification Document

https://rfwinstitute.org/wp-content/uploads/2024/07/RFW-certification-20240710.pdf


Nationally Certified RFWs
Link to View Online

https://rfwinstitute.org/certification/certified-companies/


List of Nationally-Certified RFWs

Associated Builders and Contractors - 90

Association of Flight Attendants-CWA - 50,000

Comagine Health - 464

Eliot Community Human Services - 2,000

Fors Marsh – 428

Foundation for Opioid Response Efforts - 7

GoMo Health – 47

The Gorilla Glue Company – 848

Human Resources Certification Institute – 53

Hypertherm Associates – 1,500

Impact Life – 56

National Drug and Alcohol Screening Association – 4

Olympia Hospitality – 1,891

Oracle - 85,000

Premise Health – 6,327

Shaw Industries – 17,400

Thermo-Kool – 155

Utah Support Advocates for Recovery Awareness - 43

Wire Health – 7

~166,000+

Employees working for a Nationally Certified 
Recovery Friendly Workplace

Link to View Online

https://rfwinstitute.org/certification/certified-companies/


Achieving a Nation of Recovery Friendly 
Workplaces through…

State Initiatives



State RFW Initiatives

Awareness & 
Education

Training & 
Technical 
Support

Connection to 
Resources & 

Recovery 
Community

State-level 
certification or 

designation

Governor and Legislature support for statewide organization to coordinate:

Helping MN design a 
statewide RFW initiative 

that serves employers 
within MN





Link to Map on Website

https://rfwinstitute.org/about/recovery-friendly-workplace/


Contact
Eliza Zarka
Program Director
National Recovery Friendly Workplace Institute
ezarka@rfwinst.org 
linkedin.com/in/elizazarka  

mailto:ezarka@rfwinst.org
http://linkedin.com/in/elizazarka


Questions about Recovery friendly workplaces

Attendees are muted. 

Use the menu bar at the bottom of your screen to raise your hand so 
we can unmute you or open the Chat panel and submit a question.

If using the Chat panel, please post chat questions to everyone to allow for 
all attendees to see conversation

5/28/2025 30



MDE Statewide Health standards

• Jennifer Dugan - Director, Academic Standards, Instruction, and 
Assessment - Minnesota Department of Education

• Health Education Site

• All public comment or feedback periods are posted to this webpage.

• To be notified of public comment or feedback periods via email, please sign 
up for the Health Standards Public Comment mailing list.

315/28/2025

https://education.mn.gov/MDE/dse/stds/hpe/
https://public.govdelivery.com/accounts/MNMDE/subscriber/new?topic_id=MNMDE_1877


Questions about Health standards

Attendees are muted. 

Use the menu bar at the bottom of your screen to raise your hand so 
we can unmute you or open the Chat panel and submit a question.

If using the Chat panel, please post chat questions to everyone to allow for 
all attendees to see conversation

5/28/2025 32



OAR webinar series information

• Visit https://mn.gov/mmb/oar/monthly-update/ for:

• A list of all webinar dates

• A link to register for the next scheduled session

• Past presentations

5/28/2025 33

https://mn.gov/mmb/oar/monthly-update/


Thank You!

Contact Information
officeofaddictionandrecovery.mmb@state.mn.us 

5/28/2025 34

mailto:officeofaddictionandrecovery.mmb@state.mn.us

	Office of Addiction and Recovery - Monthly update
	Hello and introductions
	Agenda
	OAR updates
	National Recovery Friendly Workplace Institute
	Definition: Recovery Friendly Workplace
	Why the Workplace?
	Need for Recovery Friendly Workplaces 
	Benefits of being a Recovery Friendly Workplace
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Who runs the National RFW Institute?
	Slide Number 17
	Achieving a Nation of Recovery Friendly Workplaces through…
	Slide Number 19
	RFW Definition - EO
	Achieving a Nation of Recovery Friendly Workplaces through…
	Pillars of National RFW Certification
	Slide Number 23
	Slide Number 24
	Achieving a Nation of Recovery Friendly Workplaces through…
	State RFW Initiatives
	Slide Number 27
	Slide Number 28
	Contact
	Questions about Recovery friendly workplaces
	MDE Statewide Health standards
	Questions about Health standards
	OAR webinar series information
	Thank You!

