Approved Exceptions to Transfer Policy

Administrative Procedure 15.6 - Attachment C

Comp Comp Comp Comp
Grid  Code/Hay Grid  Code/Hay Type of

From Class Title ID Points To Class Title ID Points Transaction Rationale

Asst. Commr. Admin 20A  25M/1142 Deputy Commr. Revenue 20A  26M/2148 Promotion  Higher job content

Asst. Commr. Agriculture 20A  23M/1142 Deputy Commr. Agriculture 20A  24M/1418 Promotion  Higher job content

Asst. Commr. Health 20A 25M/1312 Deputy Commr. Health 20A 26M/1628 Promotion  Higher job content

Asst. Commr. Transportation 20A  25M/ - Deputy Commr. Transportation 20A  26M/ - Promotion  Higher job content

Asst. Commr. Transportation 20A  25M/ - Transp. Asst. Division Director 20A 24M/1192 Demotion Lower job content

Baker 3 61M/147  Cook 3 60M/129  Demotion Lower job content

Chief Exec Officer — Corr Facilt 20A  25M Asst Commr Corrections 20A  25M Promotion  Higher job content

Commerce Consumer Liaison 14G  5L/238 Investigator 14G  8J/282 Promotion  Higher job content

Corr. Agent Career 14G 14L/332 Corr. Supervisor 16E 17K/353  Promotion  Traditionally considered
higher

Corr. Facility Operations Director 20A  20M/864  CEO-Juv/Min. Corr. 20A  21M/904  Promotion  Higher job content

Corr. Security Caseworker Career  14G 14L/393 Corr. Supervisor 16E 17K/353  Promotion  Traditionally considered
higher

Corr. Security Caseworker Career  14G  14L/393 Corr. Lieutenant 16E 18K/355  Promotion  Traditionally considered
higher

Customized Training Rep. 14B  45B/ - MnSCU Academic Supervisor 3 16E 21K/496  Promotion  Higher job content

Dir Govt Relations Unclassified 20A  22M/830  Asst Commissioner Agriculture 20A  23M/1142 Promotion  Higher job content

An exception approved as a promotion/demotion shall be considered a demotion/promotion when movement occurs in the opposite direction.

as of 10/10/2016
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Comp Comp Comp Comp
Grid  Code/Hay Grid  Code/Hay Type of
From Class Title ID Points To Class Title 1D Points Transaction Rationale

Dispute Prev. & Resol. Spec. Sr. 14G 16L/464  Work Comp Program Supervisor 16E 21K/494  Promotion  Traditionally considered

higher

Education Finance Spec. 2 14G 17L/479 Education Program Supervisor 16E 22K/551  Promotion  Traditionally considered
higher

Education Program Supervisor 16E 22K/417  Education Specialist 2 14G 17L/464 Demotion Traditionally considered lower

Engineering Aide Senior 7 69M/233  Engineer 1 Graduate 12 13/275 Promotion  Higher job content

Engineering Specialist 12 5K/323 Transp. Data Coord. Supv. 16E 17L/393 Promotion  Traditionally considered
higher

Epidemiologist Principal 14G  20L/568 Epidemiologist Supv. Senior 16E 25K/588  Promotion  Traditionally considered
higher

Executive Budget Coordinator 20A  22M/954  Assistant Commissioner MMB 20A 23M/- Promotion  Higher job content

Finance Specialist 2 14G  15L/417  Accounting Director 16E 20K/479  Promotion  Traditionally considered
higher

Fugitive Specialist 1BB  21H/417 Investigation Supervisor 16E 21K/496  Promotion  Higher job content/
Traditionally considered
higher

General Maintenance Worker 3A 12K/111  General Maint. Worker Lead 3A 16F/134 Promotion  Higher class in series

Health Facility Eval. Supv. 1 16E 211/393 Nursing Evaluator 2 5A 55K/332  Demotion Lower job content

Heavy Equipment Field Mechanic 2 92F/249 Heavy Equipment Mechanic 2 91F/237 Demotion Traditionally considered lower

Housing Program Supervisor 16E 23K/702  Housing Finance Agency Manager 20A  16M/634  Promotion  Traditionally considered
higher

Information Syst Manager 16G 25P/611 Information Syst Application Mgr 20B 52M/702  Promotion  Traditionally considered

higher/higher job content
An exception approved as a promotion/demotion shall be considered a demotion/promotion when movement occurs in the opposite direction.
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Comp Comp Comp Comp
Grid  Code/Hay Grid  Code/Hay Type of

From Class Title ID Points To Class Title ID Points Transaction Rationale

Information Syst Manager 16G  25P/611 MN.IT Division Mgr 1 20B 52M/702  Promotion  Traditionally considered
higher/higher job content

Land Survey Admin - Professional 12 14K/588  Land Survey Sr Administrative 20A  20M/775  Promotion  Higher job content

MnSCU Academic Professional 314G~ 10L/282 MnSCU Academic Supervisor 1 16E 15K/353  Promotion  Higher job content

NR Supervisor 5-Parks 16E 22K/571  NR Parks Regional Manager 20A  15M/702  Promotion  Traditionally considered
higher

Photographer 7 59M/167  Reprographic Specialist 7 58M/149  Demotion Lower job content

Real Estate Specialist 14G 15L/404 Real Estate Specialist Supervisor 16E 20K/571  Promotion  Higher job content

Research Scientist 2 14G 14L/417 Environmental Analyst Supervisor  16E 19K/479  Promotion  Higher job content
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Research Scientist 3 14G 18L/479 Research Scientist Supervisor 2 16E 23K/588  Promotion  Traditionally considered
higher

Transportation Asst Div Director ~ 20A  24M/1192 Transportation Division Engineer 20A  25M/1142 Promotion  Traditionally considered
higher

Transportation Generalist TSS  671/183 Highway Helper Senior 2 87F/181 Promotion  Higher job content

Transportation Specialist TSS  71L/245 Engineer 1 Graduate 12 1J/275 Promotion  Traditionally considered
higher

Transportation Specialist TSS  71L/245 Real Estate Representative 144G 09L/298 Promotion  Traditionally considered
higher

University Security Coordinator 14G  7L/250 Campus Security Supervisor 16E 11K/259  Promotion  Traditionally considered
higher

Weights & Measures Invest. 1 7 68M/180  Weights & Measures Invest. 1 Hvy 7 69M/182  Promotion  Heavy — traditionally a

differential

An exception approved as a promotion/demotion shall be considered a demotion/promotion when movement occurs in the opposite direction.

as of 10/10/2016
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Exception to the Transfer Policy For Information Technology Classes

Comp Comp Comp Comp
Grid  Code/Hay Grid  Code/Hay Type of
From Class Title ID Points To Class Title ID Points Transaction Rationale
Information Technology Spec. 14F 170/404  Programmer Analyst Supv 16G  20P/393 Promotion  Traditionally considered
higher
Information Technology Spec. 14F 170/404  Facility Information Ctr Supv 16G  20P/406 Promotion  Traditionally considered
higher
Information Technology Spec. 14F 170/404  Mgmt Info Systems Supv 2 16G  20P/393 Promotion  Traditionally considered
higher
Information Technology Spec. 14F 19P/479 Revenue Information Systems Supv  16G ~ 23P/611 Promotion  Traditionally considered
higher
Information Technology Spec. 14F 19P/479 Systems Supervisor 16G  23P/6l1 Promotion  Traditionally considered
higher
Information Technology Spec. 14F 19P/479 Transp Info Res Policy & Stand 16G  23P/534 Promotion  Traditionally considered

Supv

higher

An exception approved as a promotion/demotion shall be considered a demotion/promotion when movement occurs in the opposite direction.
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Movement from any 20P classes listed below:

Programmer Analyst Supv 16G 20P/393
Facility Information Ctr Supv 16G 20P/406
Mgmt Info Systems Supv 2 16G 20P/393

To any 21P classes listed below are considered promotions:

Info Systems Software Services Supv  16G 21P/496
Mgmt Info System Consultant Supv 16G 21P/479
Systems Analysis Unit Supv 16G 21P/479
Computer Center Director 16G 21P/496
IT Production Control Supervisor 16G 21P/-

*Managerial Grid 20B — Movement up one or more salary ranges within grid 20B constitutes a promotion.
Movement down one or more salary ranges within grid 20B constitutes a demotion.

An exception approved as a promotion/demotion shall be considered a demotion/promotion when movement occurs in the opposite direction.
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