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WELCOME & OVERVIEW

Welcome, Champions!

Thank you for your contributions to

creating healthier workplaces! This

Champion Check-In newsletter is a

summary of what we covered in our
meeting for June.




WebMD Update — Reporting

WebMD Update - Reporting

* WebMD platform engagement
continued to climb through May 31,
reflecting strong upward momentum.

* Seventeen additional employees
joined the platform in May, bringing
total registrations to 8,480.

* Appreciation to our Champions —
your ongoing efforts to promote
awareness and engagement are
driving measurable impact.

“Momentum looks good on us.”



WebMD Update — July Program Planning

WebMD July Program Planning

Q3 Focus: Balance and Grow

* Previewed July programming to help Champions W

prepare ahead of schedule. '

e July theme: Summer Strong

* Launching the Stress Group Health Coaching // . ]” (/ KJ///O
series to support emotional resilience in July. //f/ Y

* Appreciation to our Champions for keeping 7S \jJ )

employees informed and engaged as we move
into July and our Q3 focus: Balance and Grow.

“July is looking Summer Strong!” 5



WebMD Update — Engagement Tip

WebMD Update — Engagement Tip

Celebrate 250 Years of U.S.
. . Independen
* We shared a sneak peek of July’s Engagement Tip to help Champions Jl]ly ﬁ“’”“r

get ahead and spark meaningful conversations across their agencies. Take some time to kick back, i b aphiod
enjoy the sunshine, and embrace white and blue parfait. It's refrashing,

c T e easy and perfect for summer:
those good summer vibes.

* July’s spotlight features a lineup of inspiring and timely well-being K
observances, including: :

Therapeutic Recreation Week
This week highlights the power of

inclusive spaces where everyone can

quiet moments CY_O‘-fJ movement.
v’ Celebrating 250 years of U.S. Independence PuichwmsoneDey
Panic attacks can be chal enging, but
normalizing conversations about them

connect, grow and recharge through

ple calming techniques

v Therapeutic Recreation Week

can make a big difference for you and

others experiencing them

v Panic Awareness Day Lnterr:at‘ion:l Day of Friendship
ext a frieng, s 2l

v International Day of Friendship

<
v UV Safety Month
Find support from WebMD!

* Each observance offers a unique chance to connect with colleagues, v oo 0 ko s s S
share helpful resources, and promote whole-person wellbeing S s n oty oy o Rones
throughout the month. =

* Thank you, Champions, for turning these moments into meaningful
engagement where your teams work and thrive! Lear more o www webmdhealth.com/segp.

€020 WarO Faeh Zarvicms

“July has all the vibes — let’s spark connection!”



Wednesday Work Life Webinars

Wednesday Work Life Webinars
May Webinar Highlights

We recapped May’s Wednesday Work Life Webinars, highlighting
strong engagement and rich learning opportunities.

e Separating Facts from Fiction — Participants learned how to
interpret activity guidelines, separate fact from fiction, and apply
balanced exercise and nutrition habits for long-term health.

* Finding Time to Exercise — Participants learned practical strategies
to overcome barriers and add more physical activity into daily
routines.

* Family Well-being — Participants learned how physical activity,
nutrition, sleep, and stress management work together to support
healthier routines and overall well-being.

* Thank you, Champions, for promoting these webinars and
continuing to help employees connect with resources that support
whole-person well-being!

“From myths to movement to family habits!” 7



Wednesday Work Life Webinars - June

Wednesday Work Life Webinars - June

Webinars This Month

* We previewed the upcoming June Wednesday Work Life Webinars to help
Champions share, promote, and prepare.

Wednesday WeII-Being Webinars

* June 3 - Live Healthy Without Breaking the Bank — Attendees will learn
budget-friendly strategies for healthy living, focusing on prevention,

nutrition, exercise, and community support. T
‘. I |
* June 10 - 10 Steps to Financial Freedom — Employees will learn how to build =1
financial control through spending plans, goal setting, and evaluating -
insurance needs. 7 ;
e June 17 — Psychology of Spending — Employees will learn how psychological m

factors influence spending habits and explored mindful spending strategies
to support financial and emotional well-being.

* Thanks, Champions, for keeping Financially Fit June in motion and helping
employees connect with practical, engaging well-being learning each week!

“June: small money moves, big well-being wins.”

Live from Noon - 1 p.m.

June 3 - Live Healthy without Breaking the Bank
June 10 - 10 Steps to Financial Freedom

June 17 - Psychology of Spending

Webinar Recordings Available



Omada July Campaign

Omada July Campaign
7)) omada
e Get ahead of July with the Healthy Travel —
campaign designed to support employees Ona{heego s
staying well while on the move this summer. summer

Simple ways to keep up your
healthy habits while traveling

* The focus is on sharing simple, travel- e O
friendly health tips and reinforcing the value = s
of Omada as a supportive resource for e e

ips on managing stress, improvin =%
and making balanced meal choices, so you
an enjoy your v tion without

healthy behavior change. e e

Easy travel-friendly health tips Thanks to SEGIP, you have
from an Omada health coach access to Omada at $0 cost to

* Champions are encouraged to use the & s g

ack healthy snacks like nuts, fruit or
v-sugar protein bar:

low-sug otein bars to aveoid impulse

provided campaign materials—including P AN
copy blurbs, flyers, and banner ads—to share gz |
across internal communication channels and -

help drive awareness and engagement. s BR

“Healthy Travel July — simple on-the-go wellness tips!” 9



LifeMatters EAP Resources

LifeMatters EAP Resources

* We highlighted the current LifeMatters EAP promotions to help Champions
share timely, seasonal well-being resources with their teams.

e Featured June materials include: June Webinar
v" Summer Safety (PDF) * Healthy Families, Healthy
Future

v" Men’s Health Month (PDF)
* Available inJune
on

v' Men’s Health - Poster Mylifematters com

v/ Summer Safety — Poster— Struggling to See the Bright Side (Togetherall resource) * Sign up for an email 3|
IFalert
v" Make Dad Happy Without Overspending (Discount Center resource)

v June Webinar: Healthy Families, Healthy Future

* These resources provide employees with practical tools for safety, mental
health, financial well-being, and family support throughout June.

* Thank you, Champions, for helping promote EAP offerings and ensuring
employees know what’s available!”

“Summer support is here—tools that help employees stay healthy and thrive” 10



Targeted Communication/Highlight

Targeted Communication/Highlight

* We're excited to share that Senior Well-
being Coordinator Hailey Peckat will begin
maternity leave in July.

* During her time away, WebMD Health
Coach Stephanie Hanson will step in to
support ongoing well-being efforts and
ensure continued momentum across

programs and initiatives. ‘

* Please join us in congratulating Hailey and m‘

wishing her all the best during this special D ——

time!

“Congrats to Hailey and wishing her the best on maternity leave!” 11



Agency/Location Reporting — Anoka Ramsey Comm. College

Anoka Ramsey Community College

* Champion Joyce T. shared a successful
well-being initiative featuring forest
bathing sessions led by a professional
facilitator this past spring.

* Due to strong employee engagement,
additional sessions are planned—one
in June and one in July.

* This has quickly become one of the
most popular well-being events on

campus.
“So popular they had to bring it back for seconds.” 12



Agency/Location Reporting — DNR

Department of Natural Resources

* Champion Laura G. shared updates on
DNR’s caregiver and family support
groups

“Parents Cohorts”

* Parent peer group has grown into
monthly lunch-hour cohorts by children’s
age groups

“Caregiver Support

e Aging parent support group completed a Group”
year of monthly speaker sessions; staff
are now planning next year

* Both groups strengthen community and
reduce isolation for employees balancing
family responsibilities

“Building community through every stage of family life.” 13



Agency/Location Reporting — MPCA

MN Pollution Control Agency

* Champion Amanda C. shared MPCA well-
being initiatives

* Monthly Teams group supports
conversations on perimenopause and
menopause

* Employees joined a foraging session and
guided outdoor walk to explore local
plants

* Fall plans include partnering with a Tribal
liaison to expand learning and cultural
connection

“Learning, connection, and discovery keep growing.” 14



Wellbeing Tip

Wellbeing Tip 0

“Build financial confidence”

* Financial stress is the top stressor for 57% of
employees and directly affects mental and physical
wellbeing.

 Start with the basics: create a simple monthly budget,
track spending, and set aside even a small amount for
emergency savings.

e Use available tools—calculators, LifeMatters EAP
financial resources—to stay organized and reduce
uncertainty.

* Improving financial habits over time strengthens
overall wellbeing, reduces stress, and supports better
sleep, focus, and daily resilience.



Advocate Tip

Advocate Tip gy

“Encourage employees to use resources” Ve

* Many employees spend 3+ hours a week managing
financial concerns—advocates can help redirect them to
expert support.

e Highlight confidential financial counseling,
debt-management tools, and short-term financial
assistance options.

* Normalize conversations about financial stress; remind
employees that seeking help is a proactive step, not a
sign of struggle.

* Promote pulse surveys or feedback channels so
employees can share what financial topics matter most to
them.




Leadership Tip §

“Model healthy financial behaviors”

Leaders who openly support financial wellness
programs signal that employee wellbeing extends
beyond the workplace.

Reinforce the importance of using benefits—retirement
planning tools, financial education sessions, or coaching
services.

Recognize that financial stress impacts productivity,
engagement, and retention; investing in financial
wellness is a strategic business decision.

Encourage teams to take advantage of learning
opportunities that build long-term financial stability
and confidence.

Leadership Tip




Meeting Recording Link

June '26 State of Well-

bei ng Cham piOn Welcome Message 6:25
Meeting Recording

WebMD Updates 8:45
Wednesday Work Life Webinars 15:18
Health and Well-being Updates 17:55

Targeted Communication/Highlight 21:30
Interactive Element N/A
Champion Spotlight & Reporting 26:50
Wrap-Up 33:00



https://mn365-my.sharepoint.com/:v:/r/personal/justin_roberson_state_mn_us/Documents/Attachments/Recordings/State%20of%20Well-being%20Champion%20(SWC)%20Monthly%20Meeting-20260609_185440UTC-Meeting%20Recording.mp4?csf=1&web=1&e=psgV3Q&nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJTdHJlYW1XZWJBcHAiLCJyZWZlcnJhbFZpZXciOiJTaGFyZURpYWxvZy1MaW5rIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXcifX0%3D
https://mn365-my.sharepoint.com/:v:/r/personal/justin_roberson_state_mn_us/Documents/Attachments/Recordings/State%20of%20Well-being%20Champion%20(SWC)%20Monthly%20Meeting-20260609_185440UTC-Meeting%20Recording.mp4?csf=1&web=1&e=psgV3Q&nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJTdHJlYW1XZWJBcHAiLCJyZWZlcnJhbFZpZXciOiJTaGFyZURpYWxvZy1MaW5rIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXcifX0%3D
https://mn365-my.sharepoint.com/:v:/r/personal/justin_roberson_state_mn_us/Documents/Attachments/Recordings/State%20of%20Well-being%20Champion%20(SWC)%20Monthly%20Meeting-20260609_185440UTC-Meeting%20Recording.mp4?csf=1&web=1&e=psgV3Q&nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJTdHJlYW1XZWJBcHAiLCJyZWZlcnJhbFZpZXciOiJTaGFyZURpYWxvZy1MaW5rIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXcifX0%3D
https://mn365-my.sharepoint.com/:v:/r/personal/justin_roberson_state_mn_us/Documents/Attachments/Recordings/State%20of%20Well-being%20Champion%20(SWC)%20Monthly%20Meeting-20260609_185440UTC-Meeting%20Recording.mp4?csf=1&web=1&e=psgV3Q&nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJTdHJlYW1XZWJBcHAiLCJyZWZlcnJhbFZpZXciOiJTaGFyZURpYWxvZy1MaW5rIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXcifX0%3D

Champion Concierge

4
Champion Concierge: A
Outosk
Request Support or Share Ideas k invie!

The Champion Concierge is always open for
qguestions, ideas, or support.

Use the simple Microsoft Form anytime and
choose how you want us to follow up.

A flexible option for those who prefer
written communication over live meetings.

The link is always included in your monthly
Champion Meeting invite.

"Support is just a click away—no appointment needed!" 19



" 4

e

* SEGIP Health and Wellbeing

https://mn.gov/mmb/segip/life-and-well-being/

* WEB

webmdhealth.com/segip

* EMAIL

work.well. nmb@state.mn.us

* SUPPORT

WebMD Customer Service: 866-696-7322
Available: Monday — Friday; 7:30 am — 7:00 pm CST
Contact WebMD

QUESTIONS?


https://mn.gov/mmb/segip/life-and-well-being/
https://mn.gov/mmb/segip/life-and-well-being/
https://mn.gov/mmb/segip/life-and-well-being/
https://mn.gov/mmb/segip/life-and-well-being/
https://mn.gov/mmb/segip/life-and-well-being/
https://mn.gov/mmb/segip/life-and-well-being/
https://mn.gov/mmb/segip/life-and-well-being/
https://www.webmdhealth.com/segip/
mailto:work.well.mmb@state.mn.us
https://www.webmdhealth.com/ContactUs
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