MANAGEMENT
AND BUDGET

How to Respond to an Employer Notice

What is an Employer Notice?

An Employer Notice is issued by MNsure, or another public Marketplace, to inform your agency that your
employee has qualified (or requested) for a premium tax credit and/or subsidy to purchase health coverage
through the Marketplace.

Why is my agency receiving this notice?

The Marketplace is required to notify the employer when an individual who identifies themselves as an
employee is receiving or may receive a premium tax credit to purchase health coverage through that
Marketplace.

The purpose of this notice is to ensure compliance under the Affordable Care Act (ACA) and the Shared
Employer Responsibility (ESR).

e The longer an employee is full-time without an offer of coverage, the bigger the penalty.
o Itisimportant to act quickly.
e Penalties are not assessed when a former or current part-time employee receives a tax credit to
purchase health coverage through a Marketplace.

An Employer Notice does not automatically result in a penalty. Factors such as employee eligibility and part time
status are reviewed upon SEGIP’s receipt of the Employer Notice/MNsure Appeal to determine if a penalty
occurs.

What do | need to do with this notice?

Review SEMA4 to determine the employee’s current benefit eligibility, you may then forward the Employer
Notice/MNsure Appeal to SEGIP for completion.

Note your findings in the email/fax to SEGIP regarding the employee’s current benefit eligibility.

Including when the employe is:

e Not employed by your agency
e Full-time
e Part-time

Send via secure fax to 651-797-1313 or email to segip.mmb@state.mn.us.
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Providing the Employer Notice/MNsure Appeal to SEGIP as soon as possible helps reduce any potential penalty.

Does this notice mean the agency will receive a penalty?

An Employer Notice does not automatically result in a penalty. The IRS may assess a penalty under the
Affordable Care Act’s Employer Shared Responsibility provisions when:

o Afull-time employee is not offered health coverage, or
o The coverage offered does not meet minimum value or affordability standards, and
e That employee receives a tax credit to purchase coverage through a Health Insurance Marketplace.

MNsure Employer Notice

This is a copy of a MNsure notice. Other Marketplace notices may look different.

(-]

Wrs Oporstions
PO Bow 84253
S Pisud, MK S5 0-8-00055 t‘

MMSUrE

i e e

S 28 S 1A AL

Stavte of Mrwsotn
G50 Cooier Sirosnl
At S 400

51 Pacl, NP B5ESS

| Emnployer Nolice 1

Thalss Beodfiess i 10 poaachs feodios S ik L= o S mom srpkames of Sisle of Minmesota
wligie for gchvamced peomiues tax copdils: (APTC) (85 CF.A. § 15537 00))

Al B ST of This SelSrTTiNalion, drsglineons with 50 or moeo Rull-irg empioyoos mighl bo labis i Fa
D iterward. if Do Teamanury bor o parrment s sossed ondoer $a Empiover Shared Faosporabiity
Proigiong., |25 LUELC, SDE

Tha Intermal A Sarvios [1RS] will dol o min whslrsi P Skt 5 ks skl Thi Employ
Srared Feapons iy ek Ml-‘mmmm mmwh
SrmplcyTnent ghates of L ernpionss or abily of T employos undor Ta Empioeon Shased Fosponsibdity.
Tha ermpioyss Esded in thes nobios reporbed b M Sl M oof she B anglopad by Shale of Merssota,

Hame Fu-u Bireh TAPTC Giart Date ]
| 1

' iy i W ko, picsas o B enclasod Apponl Flighis docurment. 1T o did
et pwmmw«mmmmrmmm 1E-SI0-E0E and
et sotion F 3.

W this rofice s reoshved &l & besross ooaton that b sl e sl heedqeanien of T aegios, Lifeoes
IS, Lndeas nodifing Othesreris, that U recpierd will e this noticn is pecossved a? the businoes
mwnmmlmtmmmm

Questions?

Call a SEGIP Benefits Specialist at 651-355-0100 or email segip.mmb@state.mn.us.
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