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How to Respond to an Employer Notice 

What is an Employer Notice? 

An Employer Notice is issued by MNsure, or another public Marketplace, to inform your agency that your 
employee has qualified (or requested) for a premium tax credit and/or subsidy to purchase health coverage 
through the Marketplace. 

Why is my agency receiving this notice? 

The Marketplace is required to notify the employer when an individual who identifies themselves as an 
employee is receiving or may receive a premium tax credit to purchase health coverage through that 
Marketplace.   

The purpose of this notice is to ensure compliance under the Affordable Care Act (ACA) and the Shared 
Employer Responsibility (ESR).  

• The longer an employee is full-time without an offer of coverage, the bigger the penalty.  
o It is important to act quickly.  

• Penalties are not assessed when a former or current part-time employee receives a tax credit to 
purchase health coverage through a Marketplace.  

An Employer Notice does not automatically result in a penalty. Factors such as employee eligibility and part time 
status are reviewed upon SEGIP’s receipt of the Employer Notice/MNsure Appeal to determine if a penalty 
occurs.   

What do I need to do with this notice? 

Review SEMA4 to determine the employee’s current benefit eligibility, you may then forward the Employer 
Notice/MNsure Appeal to SEGIP for completion.  

Note your findings in the email/fax to SEGIP regarding the employee’s current benefit eligibility. 

Including when the employe is:  

• Not employed by your agency 
• Full-time 
• Part-time 

Send via secure fax to 651-797-1313 or email to segip.mmb@state.mn.us.  
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Providing the Employer Notice/MNsure Appeal to SEGIP as soon as possible helps reduce any potential penalty. 

Does this notice mean the agency will receive a penalty? 

An Employer Notice does not automatically result in a penalty. The IRS may assess a penalty under the 
Affordable Care Act’s Employer Shared Responsibility provisions when:  

• A full-time employee is not offered health coverage, or 
• The coverage offered does not meet minimum value or affordability standards, and 
• That employee receives a tax credit to purchase coverage through a Health Insurance Marketplace. 

MNsure Employer Notice 

This is a copy of a MNsure notice. Other Marketplace notices may look different. 

 

Questions? 

Call a SEGIP Benefits Specialist at 651-355-0100 or email segip.mmb@state.mn.us.  
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