


CHANGES TO THE 2015-2017 COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE
STATE OF MINNESOTA AND THE 
MINNESOTA GOVERNMENT ENGINEERING COUNCIL (MGEC)

Unless otherwise indicated, all changes are effective _______ , 2016. 
[bookmark: _GoBack]GENERAL
Technical changes, including dates, throughout contract.  
Technical change of all “Mn/Dot” references to “MnDOT” throughout document. 

TABLE OF CONTENTS

Delete reference to Letter on Multi-source Recruitment and Selection Process.
  
ARTICLE 1 - ARTICLE 1 - COUNCIL RECOGNITION
No change.
ARTICLE 2 - COUNCIL DUES
No change.
ARTICLE 3 - EMPLOYER RIGHTS
No change.
ARTICLE 4 - COUNCIL AND EMPLOYEE RIGHTS
No change.
ARTICLE 5 - NO STRIKE OR LOCKOUT
No change.
ARTICLE 6 - HOURS OF WORK AND OVERTIME
No change.
ARTICLE 7 - HOLIDAYS
No change.
ARTICLE 8 - VACATION LEAVE
1.	Technical change to add “Section 3.” to existing title, “Crediting and Use of Vacation Upon Entry.”

2.	Technical change to add new title “Section 4. Adjusting Length of Service Credit.”

3.	Technical title change of existing “Section 3. Vacation Period.” title to “Section 5. Vacation Period.” 

4.	Technical title change of existing “Section 4. Vacation Charges.” title to “Section 6 Vacation Charges.” 

5.	Technical title change of existing “Section 5. Vacation Rights.” title to “Section 7. Vacation Rights.”

ARTICLE 9 - SICK LEAVE

1. Section 3. Usage B. Others 1.  Add reference to state sick leave law. 

2. Technical change to add new title “C. Dependent Child.” to section defining “dependent child.”

3. Technical change to add new title “D. General Conditions.” for last five sentences of Section 3.  
 
ARTICLE 10 - LEAVES OF ABSENCE
No change.
ARTICLE 11 - VACANCIES, RECLASSIFICATION, FILLING OF POSITIONS   
Section 3. Filling of Vacancies D. Other Alternatives. Clarify that for reasons other than discharge, employees with ten years of continuous State service who are immediately entitled to receive an annuity under a State retirement program are eligible to receive severance pay upon separation (rather than upon retirement).


ARTICLE 12 - PROBATIONARY PERIOD 
No change.
ARTICLE 13 - SENIORITY, LAYOFF AND RECALL 
No change.
ARTICLE 14 - DISCIPLINE AND DISCHARGE
No change.
ARTICLE 15 - GRIEVANCE PROCEDURE
No change.
ARTICLE 16 - JOB SAFETY
No change.
ARTICLE 17 – WAGES 
Section 2.  Conversion.  Effective July 1, 2015, all employees shall be assigned to the same relative salary step within the salary range for their respective class, as specified in Appendix B-1, except as set forth below. 

Employees who are paid at a rate which exceeds the maximum rate established for their class prior to the implementation of this Agreement, but whose rate falls within the new range for their class, shall be assigned to the maximum of the new salary range.

In the event the July 1, 2015 maximum rate set forth in Appendix B-1 is equal to or less than the employee’s current salary, no adjustment shall be made, but employees assigned to these classes shall suffer no reduction in pay and shall continue at their current rate of pay as of June 30, 2015.

Section 3.  First Fiscal Year Wage Adjustment.  Effective July 1, 2015 all salary ranges and rates for classes covered in this Agreement with the exception of the maximum rates for classes assigned to compensation codes 9J, 11K, and 14K shall be increased by two and one-half percent (2.5%), rounded to the nearest cent.  See Section 5 – Salary Range Maximum Rates.  

The compensation grid for classes covered by this Agreement is contained in Appendix B-1.  Employees shall convert to the new compensation grid as provided in Section 2.  Conversion to the new compensation grid shall not change an employee’s eligibility for step progression increases.

Section 4.  Second Fiscal Year Wage Adjustment.  Effective  July 1, 2016, all salary ranges and rates for classes covered by this Agreement with the exception of the maximum rates for classes assigned to compensation codes 9J, 11K, and 14K shall be increased by two and one-half percent (2.5%), rounded to the nearest cent.  See Section 5 – Salary Range Maximum Rates. 

Salary increases provided by this section shall be given to all employees including those employees whose rates of pay exceed the maximum rate for their class.  The compensation grid for classes covered by this Agreement is contained in Appendix B-2.  Conversion to the new compensation grid shall not change an employee’s eligibility for step progression increases. 

New Section 5.  Salary Range Maximum Rates.  Effective July 1, 2015, the maximum rate for classes assigned to compensation codes 9J, 11K, and 14K shall increase by three and one-half percent (3.5%), rounded to the nearest cent.  Employees shall convert to the new compensation grid as provided in Section 2.  The compensation grid for classes covered by this Agreement is contained in Appendix B-1.

Effective July 1, 2016, the maximum rate for classes assigned to compensation codes 9J, 11K, and 14K shall increase by three and one-half percent (3.5%), rounded to the nearest cent.  Salary increases provided by this section shall be given to employees including those employees whose rates of pay exceed the maximum rate for their class.  The compensation grid for classes covered by this Agreement is contained in Appendix B-2.

Renumbering. Section 5 to Section 16 renumbered Section 6 to Section 17.

ARTICLE 18 - INSURANCE

Technical date changes.

Section 2. Eligibility for Group Participation. D. Continuation Coverage. g. Clarification.
A covered employee’s entitlement to or enrollment in Medicare.

Section 3. Eligibility for Employer Contribution. B. Partial Employer Contribution – Basic
Eligibility. 2, addition to text:

Employees who hold part-time appointments or seasonal employees and who are scheduled to work at least one thousand forty-four (1044) hours over a period of any twelve (12) consecutive months.

Section 4. Amount of Employer Contribution. Technical date changes.

Section 4. Amount of Employer Contribution. B. Contribution Formula – Dental
Coverage. Technical date changes.

Section 5. Coverage Changes and Effective Dates. A. When Coverage May Be Chosen.
1. Newly Hired Employees. Insert new language:

If an employee does not choose a health plan administrator and primary care clinic by their initial effective date, but was previously covered as a dependent immediately prior to their initial effective date, they will be defaulted to the plan administrator and primary care clinic in which they were previously enrolled.

Section 6. Basic Coverages. A. Employee and Family Health Coverage. 2. Coverage
Under the Minnesota Advantage Health Plan. Technical date changes.

Section 6. Basic Coverages. A. Employee and Family Health Coverage. 2. Coverage
Under the Minnesota Advantage Health Plan. a. Benefit Options 4) Advantage Benefit
Chart for Services Incurred During Plan Years. Technical date changes. Delete obsolete chart and insert new chart.

Section 6. Basic Coverages. A. Employee and Family Health Coverage. 2. Coverage
Under the Minnesota Advantage Health Plan. e. Prescription Drugs. 1) Copayments and
annual out-of-pocket maximums. Delete obsolete language, insert new drug copayment language.	

Section 6. Basic Coverages. A. Employee and Family Health Coverage. 2. Coverage
Under the Minnesota Advantage Health Plan. j. Lifetime maximums and nonprescription
out-of-pocket maximums. Delete obsolete language, insert new out-of-pocket maximum language.

Section 6. Basic Coverages. A. Employee and Family Health Coverage. 6. PostRetirement
Health Care Benefit. Clarifies that if the employee separates due to death, the $250 benefit is paid in cash, not to the HCSP.

Section 7. Optional Coverages. A. Employee and Family Dental Coverages. 2.
Coverage Under State Dental Plan. a. Copayments. Technical date change, insert new coinsurance limits.

ARTICLE 19 - EXPENSE ALLOWANCES
Section 5. Meal Allowances D. Reimbursement Amount.  Technical change to reflect current reimbursement rates.

ARTICLE 20 - RELOCATION EXPENSES
No change.
ARTICLE 21 - SALARY SAVINGS LEAVE
No change.
ARTICLE 22 - NON-DISCRIMINATION
No change.
ARTICLE 23 - ADA/WORKERS' COMPENSATION
No change. 
ARTICLE 24 - WORK RULES 
No change.
ARTICLE 25 - COMPLETE AGREEMENT AND WAIVER CLAUSE
Section 1. Complete Agreement Between Parties. Technical date change.
ARTICLE 26 - SAVINGS CLAUSE 
No change.
ARTICLE 27 - DURATION
Technical date changes.
Technical changes of signatories’ names and titles.
APPENDIX A - SALARY RANGE ASSIGNMENTS 
No change.
APPENDIX B-1 - SALARY SCHEDULE 7/1/2015 – 6/30/2016 
The salary schedules and list of classes and salaries shall be effective July 1, 2015 through June 30, 2016. 
APPENDIX B-2 - SALARY SCHEDULE 7/1/2016 – 6/30/2017 
The salary schedules and list of classes and salaries shall be effective July 1, 2016 through June 30, 2017.
APPENDIX C - STATUTORY CITATIONS 
Technical change to add number of current sick leave statute 181.9413. 
APPENDIX D - STATEWIDE POLICY ON FMLA 

Update links to FMLA Policy, Procedure and General Memo.
APPENDIX E - GLOSSARY 

Delete definition of Multi-Source Recruitment and Selection Process.

LETTER ON MULTI-SOURCE RECRUITMENT AND SELECTION PROCESS 

Delete letter due to new online job application system. 

LETTER ON EXPANSION OF SICK LEAVE BENEFITS. 

Replace July 2, 2013 sick leave letter with August 15, 2014 sick leave letter.
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