ESTIMATED COST OF THE COLLECTIVE BARGAINING

AGREEMENT BETWEEN THE MINNESOTA GOVERNMENT

ENGINEERING COUNCIL AND THE STATE OF MINNESOTA

July 1, 2015 – June 30, 2017
 I.
Bargaining Unit Composition:


Unit
Approximate No. of Employees

#12 – Engineers 

     990
II.
Fiscal Summary:  All Agencies, All Funds

	Cost Item
	Biennial Base
	Biennial New Money

	
	
	

	Salaries
	$154,869,000
	$ 7,193,000

	FICA & Retirement
	     20,311,000
	      943,000

	Insurance
	     28,079,000
	   1,969,000

	Total
	$203,259,000
	$10,105,000


The estimated cost in new dollars this biennium as a percent of the bargaining base is 4.97%.

The estimated annualized percent increase in the base over the term of the agreement is 7.83%.

SUMMARY OF SALARY AND BENEFIT PROVISIONS

OF AGREEMENT WITH THE MINNESOTA GOVERNMENT

ENGINEERING COUNCIL AND THE STATE OF MINNESOTA

July 1, 2015 – June 30, 2017
Wages
Two and one-half percent (2.5%) general wage increase effective July 1, 2015 for all salary ranges and rates for classes covered by this Agreement with the exception of the maximum rates for classes assigned to compensation codes 9J, 11K, and 14K.  Employees at the maximum rate and who are assigned to classes with compensation codes of 9J, 11K, and 14K are eligible for a three and one-half percent (3.5%) general wage increase effective July 1, 2015.  Employees whose rates of pay are at or over the new maximum rate are not eligible for this increase.

Two and one-half percent (2.5%) general wage increase effective July 1, 2016 for all salary ranges and rates for classes covered by this Agreement with the exception of the maximum rates for classes assigned to compensation codes 9J, 11K, and 14K.  Employees at the maximum rate and who are assigned to classes with compensation codes of 9J, 11K, and 14K are eligible for a three and one-half percent (3.5%) general wage increase effective July 1, 2016.  All employees are eligible for this wage increase.

Progression step increases averaging 4.0% are available to employees on an annual basis on the employees’ anniversary date during both fiscal years.  Approximately 33% of these employees are eligible for progression step increases during the fiscal year.  Employees at the maximum rate of their salary range are not eligible for progression step increases.

Insurance

1.
Medical plan:


a.
Effective January 1, 2016, the enrollee cost-sharing for the Advantage Plan will increase 



for the following:




First dollar deductible




Office visits and urgent care




Prescription drugs




Out-of-Pocket limit (non-drug)


b. Effective January 1, 2016, palliative care will be a covered benefit under the Advantage Plan.

2.
Dental plan:


   
Effective January 1, 2016, coverage for fillings, endodontics, periodontics, oral surgery, and



crowns will increase.  The in-network coinsurance amounts will change from 60% to 80%.

