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CHANGES TO THE 2017-2019 COLLECTIVE 
BARGAINING AGREEMENT BETWEEN THE 

STATE OF MINNESOTA AND  
MINNESOTA LAW ENFORCEMENT ASSOCIATION 

Unless otherwise indicated, all changes are effective on _______________ , 2017. 

ARTICLES 

PREAMBLE  
Technical date change.  

ARTICLE 1 - ASSOCIATION RECOGNITION  
No change. 

ARTICLE 2 - NO STRIKE/NO LOCKOUT  
No change. 

ARTICLE 3 - DUES CHECK-OFF  
No change. 

ARTICLE 4 - NON-DISCRIMINATION  
No change. 

ARTICLE 5 - MANAGEMENT RIGHTS  
No change. 

ARTICLE 6 - ASSOCIATION RIGHTS  
No change. 

ARTICLE 7 - SAFETY  
No change. 

ARTICLE 8 - ETHICAL STANDARDS AND OFF-DUTY EMPLOYMENT  
No change. 

ARTICLE 9 - UNIFORMS  
No change.  

ARTICLE 10 - HOLIDAYS  

Section 1. Observed Holidays.  
Technical change updating dates of observed holidays for fiscal year 2018 and fiscal year 2019.  
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ARTICLE 11 - VACATIONS  
Technical changes throughout Article for plain language and clarity.  

Section 1. Vacation Accumulation.   
Technical change to correct reference to Article 18, Section 3. MSRS Health Care Savings Plan.  

ARTICLE 12 - COMMUNICATION EXPENSES  
No change. 

ARTICLE 13 - SICK LEAVE  

Section 2. Sick Leave Utilization. C. Bereavement Leave.  
Correct typographical error in word   “step-brothers.”     

ARTICLE 14 - LEAVES OF ABSENCE 

Section 2. Leaves with Pay [NEW] I. Paid Parental Leave.   
Incorporate terms of Paid Parental Leave Memorandum of Understanding into the contract. 

Section 3. Unpaid Leaves of Absence.  E. Medical.  
Modify language to limit use of unpaid leave to one year per illness or injury. Includes a 
definition of when recurrence would constitute a new illness or injury.  

ARTICLE 15 - DISCIPLINE AND DISCHARGE  

Section 1. Discipline.   
Change that oral reprimands are not grievable. 

Section 2. Demotion or Discharge of a Permanent Employee.  A.  State Patrol Trooper 
Procedure.   
Change that oral reprimands are not grievable.   

Section 6. Probationary Period.   
Remove section from Article 15 and Relocate in Article 21.   

Section 7. Dismissal of a Probationary Employee.   
Renumber section title based on relocation of Section 6. Probationary Period; Add cross 
reference to Article 21 – Bidding on Vacant Positions: Probation [Revised title]. Section 4. 
Probationary Period [Relocated].  

ARTICLE 16 - GRIEVANCE PROCEDURE  
No change. 

ARTICLE 17 - INJURY ON DUTY  
Increase maximum benefit to 300 times the employee’s regular hourly pay. 

ARTICLE 18 - SEVERANCE PAY 
Technical changes for clarity. 
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ARTICLE 19 - EXPENSE ALLOWANCES 
No change. 

ARTICLE 20 - RELOCATION EXPENSES  
No change. 

ARTICLE 21 – BIDDING ON VACANT POSITIONS: PROBATION [Revised Title]   

Section 2. Troopers. A. Lateral Positions. 2. Special Assignments Within District.  
Correct typographical error referring to Article 28, Section 2. 

Section 4. Probationary Period. [Relocated from Article 15]  
Move probationary period language from the Discipline and Discharge Article. 

Section 4. Probationary Period. [Relocated from Article 15]  
Revise reference to period of probation so that it is measured as twelve (12) months, not 
“twelve (12) months straight time compensated hours”. 

Section 4. Probationary Period. [Relocated from Article 15]  
Add language to provide that paid or unpaid leaves of absence in excess of ten (10) days be 
excluded from the probationary period.  

Section 4. Probationary Period. [Relocated from Article 15]  
Revise reference to “Article 21” to say “this Article”. 

Section 4. Probationary Period. [Relocated from Article 15]  
Add cross reference to Article 15, Section 6. Dismissal of a Probationary Employee. 

Section 4. Probationary Period. [Relocated from Article 15]  
Add language to allow an employee to be returned to a former class in which the employee had 
attained permanent status, in the event of non-certification. 

ARTICLE 22 - WORK RULES  
No change. 

ARTICLE 23 - COURT TIME, CALL-IN, CALL-BACK, STANDBY  
No change. 

ARTICLE 24 - HOURS OF WORK  

Section 3. Troopers. F. Lunch Period.  
Modify language from “the Employer” to “a supervisor.” 

Section 3. Troopers. G. Rest Periods.  
Modify language from “the Employer” to “a supervisor.” 

Section 3. Troopers. G. Rest Periods.  
Delete sentence referring to Appendix G. 



Page 4 of 6 

ARTICLE 25 - OVERTIME  

Section 3. General Policy.  
Update date. 

ARTICLE 26 - SENIORITY AND LAYOFF 
No change. 

ARTICLE 27 - INSURANCE  
Bargained through Coalition Process. 

ARTICLE 28 – WAGES 

Section 1.  Salaries of Conservation Officers, Fugitive Specialists, Commerce Insurance Fraud 
Specialists, Special Agents and Special Agent Seniors.  B.  Conversion.   
Effective July 1, 2017, employees shall be assigned to the same relative step within the salary 
range for their class except as specified below. 

C. First Year Wage Adjustment.  Effective July 1, 2017, all salary ranges and rates shall 
be increased by two percent (2.0%), rounded to the nearest cent.  Employees 
convert to the new compensation grid as provided in B, Conversion. 

D. Second Year Wage Adjustment.  Effective July 1, 2018, all salary ranges and rates 
shall be increased by two and one-quarter percent (2.25%), rounded to the nearest 
cent.  This salary adjustment shall be given to all employees including those 
employees whose rates of pay exceed the maximum rate for their class. 

K. Shift Differential of Conservation Officers, Fugitive Specialists, Commerce Insurance 
Fraud Specialists, Special Agents and Special Agents Seniors. [NEW].  Effective 
October 3, 2018, the Employer will increase the wages of all employees sixty 
($60.00) dollars per month in lieu of any shift differential. 

Section 2.  Salaries of State Patrol.  B.  Conversion.  Update date. 
C. First Year Wage Adjustment.  Effective July 1, 2017, all salary ranges and rates shall 

be increased by two percent (2.0%), rounded to the nearest cent.  Employees 
convert to the new compensation grid as provided in B, Conversion. 

D. Second Year Wage Adjustment.  Effective July 1, 2018, all salary ranges and rates 
shall be increased by two and one-quarter percent (2.25%), rounded to the nearest 
cent.  This salary adjustment shall be given to all employees including those 
employees whose rates of pay exceed the maximum rate for their class. 

J. Shift Differential.  Effective October 3, 2018, the Employer will increase the wages of 
all employees sixty ($60.00) dollars per month in lieu of any shift differential.   

Section 8. Health Care Savings Plan.  
Incorporate language from Memorandum of Understanding. 
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ARTICLE 29 - EARLY RETIREMENT INCENTIVES 
No change. 

ARTICLE 30 - SAVINGS CLAUSE  
No change. 

ARTICLE 31 - COMPLETE AGREEMENT AND WAIVER CLAUSE  
No change. 

ARTICLE 32 - DONATION OF VACATION  
No change. 

ARTICLE 33 - AMERICANS WITH DISABILITIES ACT/WORKERS’ COMPENSATION  
No change. 

ARTICLE 34 - DURATION  
Technical date, session number and name changes.  

APPENDICES 

APPENDIX A - PRORATED VACATION SCHEDULE  
No change.  

APPENDIX B - PRORATED SICK LEAVE SCHEDULE  
No change. 

APPENDIX C - CODE OF ETHICS 
No change. 

APPENDIX D-1 SALARY SCHEDULE 1BB – JULY 1, 2017 – JUNE 30, 2018 
The salary schedule for Commerce Insurance Fraud Specialist, Fugitive Specialist, Special Agent 
and Special Agent Senior, effective July 1, 2017 through June 30, 2018. 

APPENDIX D-2 SALARY SCHEDULE 1BB – JULY 1, 2018 – OCTOBER 2, 2018 
The salary schedule for Commerce Insurance Fraud Specialist, Fugitive Specialist, Special Agent 
and Special Agent Senior effective July 1, 2018 through October 2, 2018. 

APPENDIX D-3 SALARY SCHEDULE 1BB – OCTOBER 3, 2018– JUNE 30, 2019 
The salary schedule for Commerce Insurance Fraud Specialist, Fugitive Specialist, Special Agent 
and Special Agent Senior effective October 3, 2018 through June 30, 2019. 

APPENDIX E-1 SALARY SCHEDULE 1C – JULY 1, 2017 – JUNE 30, 2018 
The salary schedule for NR Specialists (Conservation Officer) and State Patrol Trooper effective 
July 1, 2017 through June 30, 2018. 
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APPENDIX E-2 SALARY SCHEDULE 1C – JULY 1, 2018 – OCTOBER 2, 2018 
The salary schedule for NR Specialists (Conservation Officer) and State Patrol Trooper effective 
July 1, 2018 through October 2, 2018. 

APPENDIX E-3 SALARY SCHEDULE 1BB – OCTOBER 3, 2018– JUNE 30, 2019 
The salary schedule for NR Specialists (Conservation Officer) and State Patrol Trooper effective 
effective October 3, 2018 through June 30, 2019. 

APPENDIX F - LETTER ON PRACTICE OF OVERTIME DISTRIBUTION FOR CONSERVATION 
OFFICERS 
No change. 

APPENDIX G - LETTER ON LUNCH AND REST PERIODS FOR TROOPERS 
Appendix is deleted.  Subsequent renumbering of Appendices as needed.  

APPENDIX H - DRUG AND ALCOHOL TESTING POLICY 
Technical renumber to Appendix G.  

APPENDIX I - MEMORANDUM OF AGREEMENT 
Technical renumber to Appendix H.  

APPENDIX J - LETTER OF AGREEMENT 
Technical renumber to Appendix I. 

APPENDIX K- LETTER OF AGREEMENT 
Technical renumber to Appendix J. 

APPENDIX L – ATTENDANCE AT JOINT LABOR/MANAGEMENT COMMITTEE ON HEALTH PLANS  
Technical renumber to Appendix K. 

APPENDIX M - STATEWIDE POLICY ON FAMILY MEDICAL LEAVE ACT  
Technical renumber to Appendix L. Updated links to FMLA Policy, Procedure and General 
Memo.   

APPENDIX N -  LETTER ON EXPANSION OF SICK LEAVE BENEFITS 
Technical renumber to Appendix M. 

APPENDIX O -  MEMORANDUM OF UNDERSTANDING 
Technical renumber to Appendix N. Add new Memorandum of Understanding to memorialize 
agreement between the parties to Meet and Confer on the following topics: 1) C700 program; 
2) Compensation study. 
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