MDHR February 2020 Report

Below I have provided some information regarding our agreement with MDHR.  I apologize about the delay in getting this information to you. We have been overwhelmed with our pandemic response and I did not realize that we failed to meet the timeline for report submission.

Culturally Relevant Teaching was one of the areas of our plan in which we said we would implement action steps.  I have included some artifacts below that highlight some of the work we have done in this area.

Culturally Relevant Work
· Culturally Relevant Pedagogy SLP Database
· Collaborative Action Research for Equity
· Summary of Progress
There are several other opportunities that we have provided for staff in this area, but these examples give you a high level view of some of the work we are doing in the area of Culturally Relevant Pedagogy.

From a retention standpoint we continue to host racial affinity meetings for staff of color and continue to conduct training for hiring managers to create more racially diverse selection teams. 

· POC Hire Snapshot
· Racial Affinity Group Meetings

Professional Development was one of the areas of our plan in which we said we would implement action steps.  I have included artifacts below that highlights some of the work we have done in this area.  We have continued to partner with Courageous Conversations to support our foundational training Beyond Diversity.  In addition, as a part of this partnership we are developing district leadership, building leaders, teachers, and staff in the area of racial equity.  We are also doing work in the area of restorative practices and mental health.  

· 2019-20 Courageous Conversations Equity Professional Development Schedule
· [November 1] Elementary Professional Development
· [December 6] E-12 Professional Development

Positive School Culture & Response to Behavior was one of the areas of our plan in which we said we would implement action steps.  This is the daily work of our staff.  The action steps listed in the plan are being implemented.  I have included an artifact that outlines some of the work we have been doing to increase our capacity to implement restorative practices.

· Restorative Practices Presentation


Please do not hesitate to contact me if you have questions regarding the February 2020 Report.

