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“'Minnesota Department of Human Rights and ISD 280
Collaboration Agreement

" The Minnesota Department of Human Rights (Department) is the agency of the State
of Minnesota responsible for enforcing the Minnesota Human Rights Act,

Indepandent School District 280 provides public education to school aged children
within its district and inspires and empowers each individual to learn, grow and
excel. Inthe stratepic plan 2015-2020, beliefs, goals, and strategies are major parts
of the plan including: -

Richfield Public Schools’ Mission

We believe:

=

Goals

#*

E3

*

2

in inspiring our students to grow, adapt and discover their place in the world
all children have a right to a quality education, high standards, rigorous
curricutum and powerful instruction

in providing instruction that supports the different ways people learn

that valuing our diverse backgrounds, experiences and perspectives fosters
unity and empowers all

the collective efforts of students, home, school and community form the
foundation for excellence

that core values of caring, honesty, respect and responsibility will be

modeled, taught and nurtured

it is everyone's responsibility to provide a safe, supportive and engaging
environment

Provide a high quality, competitive educational system
Accelerate achievement for ALL students

Engage family and community members as partners
Ensure an environment where ALL belong

Strategies:

1.
2. .
3. We will provide a welcoming, healthy, supportive, safe and caring

We will provide challenging, relevant and engaging educational opportunities
for all students that will increase Jearning.
We will positively promote Richfield Public Schools.

environment.
We will acquire and align human, financial, operational and technology

FESOUICES t0 Iaximize organizanonal goais.
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It is the State of Minnesota’s mission to provide a system for lifelong learning, to
ensure individual academic achievement, an informed citizenry, and a highly
productive workforce. This system focuses on the learner, promotes and values
diversity, provides participatory decision-making, ensures accountability, models
democratic principles, creates and sustains a climate for change, provi des
personalized learning environments, encourages learners to réach their maximum
potential, and integrates and coordinates human services for learners. The public
schools of this state shall serve the needs of the students by cooperating with the
students’ parents and legal guardians to develop the students' intellectual
capabilities and lifework skills in a safe and positive environment. Minn, Stat.
§120A.03.

The Minnesota Department of Human Rights (Department) enforces the Minnesota
tHuman Rights Act {Act) and eliminates unfair discriminatory pra ctices through the
initiation and investigation of administrative charges and through education,
conference, conciliation, and persuasion. Minn.5tat. § 363A.06.
The Department and District share mutual goals to ensure:
e Learning occurs in safe and supportive environments;
s Every student has an equal opportunity to fully participate in and to succeed
in a.quality education; and
¢ The District applies its student discipline policies and procedures in a hon-
diseriminatory manner,

The Department and District have a strong commitmentto:
e Work together on behalf of all Minnesota students to ensure their success;
and
e Collaborate and usé their best efforts to improve student academic
achievement by reducing the disparate suspension and expulsion cutcomes
for students from racial minority communities and students with disabilities.

The Department and District acknowledge that the unnecessary use of exclusionary
discipline can have serious, long term, and detrimental effects on student
engagement and academic achievement.

The Department and District acknowledge that teachers and students deserve
school environments that are safe, supportive and conducive to teaching and
learning.

fov]




The Department and District recognize that there are many strategies that can be
implemented within a school environment and that the District should have the
ability to select the specific strategy it feels is best for its school community.

The Department and District recognize that there several federal and state
educational mandates for the District to achieve. The Department and District

recognize that the District should have flexibility in crafting a plan thatis best suited
forits school community.

The Department and District recognize that enhanced alignment of government
programs and services seeking to assist low income households and eliminate
homelessness may have a positive impact on reducing behaviors that could resultin
suspension and expulsion.

The Department and District recognize that the Department will affirmatively seek
to assist the District in securing resources among private foundations, private
businesses and governmental units to support efforts within the District to reduce
the need to suspend or expel students,

The District expressly denies any allegation thatany disparities that may exist with
respect to student discipline imposed by the District are the result of discrimination
or any other unlawful conduct. -

The District contends the Department does not have jurisdiction over disparate
impact claims in education under the Act, and further contends that, even if such

jurisdiction exists, the District has legally valid and legitimate defensesto sucha
claim.

The Department has jurisdiction to investigate claims of discrimination in education

under the Act and-contends it has jurisdiction over disparate impact claims in education
under the Act,

Therefore, the Department and District, collectively referred to as Parties, agree
as follows:

1. The District has developed and submitted to the Department a Strategic Plan to
reduce suspensions, which is attached as Exhibit A to this Agreement. The
District will seek input from students, parents and teachers concerning the Plan
and will provide the Department with information on the District’s engagement
efforts and how input from students, parents and teachers, if any, was or was not
utilized. The District maintains discretion to determine how to undertake the

efforts outlined in the Plan,



2, The Department has established, in collaboration with MDE, a diversion
comumitiee to analyze suspension data and to provide a forum for school districts
and charter schools to develop best practices. The District will designatea
representative(s) to serve on the Diversion Committee established by the
Department.

3. The District will submit reports according to the following schedule
demonstrating its efforts to comply with the provisions of this Collaboration
Agreement:

February 1, 2019
September 1, 2019
Behruary 1, 2020
September 1, 2020
February 1, 2021
September 1, 2021

4, Ata Ez/iﬁignum, gach report will include the following information:
o \{/ {2@{%‘%’3\/ rﬁy@) The District's intended cutcomes for its Plan;
.73( -7 b, Specific steps the District took to comply with the requirements of the
5&:’%"3@“&.;@ Plan; — R 7 NG % 0 T < gt in o rder”
ekt L2 Metrics the District developed to measure the effectiveness of its Plan;
s presie d. Summary data, as defined in Minnesota Statutes section 13.02, subdivision
i ~ 719, containing the following information: (1) the number of suspensions,
ye ’ K@{Eﬁ xclusions, and expulsions at each school site during the reporting period;
< T | ehXF (2) a brief description of the reason for each suspension, exclusion, and
k""" expulsion; and (3) disaggregated data showing the breakdown of each
disciplinary incident identified in the report by race and by disability
status; and

W Verdoh . Any changes implemented by the District in light of the data ana}yszs
»&E Love required pursuant to the Plan.

5. The Department will identify any concerns with the District’s reports no later
than sixty (60) days after the Department receives the report from the District.
The Department will: (a) identify deficlencies with the submission provided by
the District; {b) identify how the District can address the deficiencies; {¢) allow
the District.an opportunity to propose solutions; and (d) provide the District

sufficienttimetoremedy the tdentifred-deficlences - The Beparmrent s faflure o
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provide a timely response to the District’s report will be deemed acceptance of
the annual report by the Department. '

. The Department will close the charge of discrimination entitled Lindsey vs; ISD
#280, Richfield Public Schools, charge No. 68086 and will not bring a
Commissioner’s administrative charge for violation of the Act refated to the
suspension and expulsion decisions made by the District prior to the execution of
this Agreement. The Department will not bring a charge relating to the District's
suspension and expulsion decisions based upon a disparate impact theory under
the Act during the term of this Agreement. The obligations of this Paragraph
survive the expiration of this Agreement as specified in Paragraph 14 and expire
on September 2, 2022.

. This Agreement will not be construed to prohibit the Department from
investigating charges of discrimination that are unrelated to the suspension and
expulsion decisions made by the District or any charges the Department receives
from third parties,

. School Resource Officers will not be involved in deciding whether or not a
student will be suspended or expelled; provided, however, that School Resource
Officers may provide factual information that may be considered by the District
when making its student discipline decisions.

. The Department agrees that the District commitments outlines in this Agreement
and Plan, if implemented in a manner consistent with the terms of this
Agreement, are reasonably calculated to address any discipline disparities that
may exist within the District.

10.Nothing in this Collaboration Agreement prevents the Department from
obtaining information from the District to determine the District’s compliance
with the Collaboration Agreement and its Plan so long as the release of such
information is‘authorized by State and Federal law: The Parties acknowledge
that the release of information concerning this matter is governed by the Act, the
Minnesota Government Data Practices Act, Minn. Stat. §§ 13.03 et seq., the Official
Records Act, Minn. Stat. §§ 15,17 et seq., and the federal Family Educational

Rights and Privacy Act, 20 U.S.C.§ 1232g, as well as the rules and regulations
associated with such laws,

11.The Parties agree that the Deparunent may make public: {a) the terms of this

“Collaboration Agreement and (b) the information identified as public data in

5



Minn. Stat, § 363A.35. The Parties agree to attempt to work collaboratively on
any press releases and responses to media inquiries concerning this
Collaboration Agreement,

12.1f a Court of competent jurisdiction, for any reason, holds any part of this

Collaboration Agreement invalid, unlawful or otherwise unenforceable, such
decision shall not affect the validity of any other part of the Collaboration
Agreement,

13.The parties have mutually agreed to enter into this Collaboration Agreementto

work together on a nation-wide and state-wide issue. This Collaboration
Agreement Is not an indication or an admission of any Hability or wrongdoing. by
or on behalf of either party, The Department has not made a probable cause '
discrimination finding against the District and has not found a violation of the
Act.

14, This Collaboration Agreement begins on the date that both parties execute it and

ends on September 1, 2021,

15.The parties to this Collaboration Agreement acknowledge that they have read

and have gained an understanding of the terms of the Collaboration Agreement,
that legal counsel has represented them or they had the opportunity to retain
legal counsel, and they are voluntarily entering into this Collaboration
Agreement

16.This Collaboration Agreement may be executed in multiple counterparts, which

shall be construed together as if one instrument, In addition, any party shall be
entitled to rely on an electronic copy of a signature as if it were the original. The
parties have caused this Collaboration Agreement to be signed on the dates
opposite their signatures.

17.Minnesota law will govern the construction and interpretation of this

Collaboration Agreement. No rule of strict construction shall apply against either
Party as both Parties equally drafted the Collaboration Agreement. The Parties
agree that any action regarding interpretation or adherence to the terms of this

~ Agreement shall be filed in Ramsey County district court :

18.1f either party believes that the other is in material breach of this Collaboration

Agreement, that party will notify the other in writing and will identify the
specific provisions of this Collaboration Agreement the party believes has been
breached. The party will request a meeting with the other to resolve the

pUtstanding issue, Notwiinslaiding karagrapn 6 ofthis AgTeement, e Parny
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Potential Days/options for Innocent Classroom Trainings:

Thursday, June 7 and Friday, June 8-This would be an option throt
Academy

Friday, August 24 (preK-5 buildings report). Your team would need to coordinate with
building principals. **Secondary schools (RMS and RHS) do NOT report/not in session.

Monday, August 27 (all teachers report preK-12). Your team would need to coordinate
with building principals.

Tuesday, August 28-similar to what we have done in the past. The moming is a
district-wide kick-off and the afternoon would be open for PD, The option would be from
12-4 pm. versus a just the Innocent Classroom overview (as we have offered in the
past). This would afford your team 3-4 hours of induction. AND the Innocent Classroom
Team would have accéss for all preK-12 teachers.

Wednesday, August 29-could be a smaller group/this is a district meeting day, so
some staff (Special Education Staff, Social Workers, ELL staff would not be available).

Monday, November 5- preK-12 staff release day.

Secondary staff (grades 7-12, plus select staff--social workers, etc..) could be available
the full day. Your team would need to connect with building leaders.

OR

Elementary staff (at their building sites) could be available in the afternoons (12-4)

OR

Your team could do 2 separate sessions --—-moming with secondary and afternoon with
elementary.

Monday, January 28- preK-12 staff release day. g v

Secondary staff (grades 7-12, plus select staff--social workers, efc..) could be available
the full day. Your team would need to connect with building leaders,

OR

Elementary staff (at their building sites) could be available in the afternoons (12-4)

OR

Your team could do 2 separate sessions --—-morning with secondary and afternoon with

elementary.

Friday, March 8 —preK-12 staff release day. This is the final district PD of the year.
Yaur team would need to coordinate with building principals regarding availability.

To offer Learning Academy Option--please connect with Emily Burt (lead peer
reviewer). It is also possible to offer training this summer AFTER July 1 through
Learning Academy. Because teachers are given stipends through Q-comp.




If we get enough interest, (15-20 people or more), we could possibly get groups trained
this summer). The dates would be open July and August,

The dates to avoid are the following:

August 15,16 K-5 Classroom Teachers would NOT be available
August 20 New Special Ed teachers would NOT be available
August 21-23 New Teacher Workshop/new teachers would NOT

be available
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Spring 2017 — Richfield Public Schools Cohort 2
Constructing the Innocent Classroom — Post Survey.

Executive Summary
11 Responses

Academic Mindset

s 100% of respondents cited an increase or strong increase in academic mindset when they”

used strategies to engage a child’s good.

Redirecting Student Behavior
e 90% of respondents agree or strongly agree that they are better able to redirect student
behavior in a positive direction because of the kn@w]cds_e skills, and practice gained in
Constructing the Innocent Classroon.

impmved Reiatmnshlps
® % of respondents agree or strongly agree that the knowledge and skills they developed
nnpmw,d their relationships with students.

Academic Growth
e 87.5% of respondents have seen more academic growth than they usually see in SOME
or MOST of their students.

Recommend to a Colleague
o 88.9% of respondents definitely will or have already recommended the Innocent
Classroom training to a colleague.

Daily Outlook
¢ 88,9% of respondents noted that their daily outlook is more positive and think this is
connected to their participation in Consfructing the Innocent Classroom.

Educators are sceing changes in their students:
¢ [ believe the stadent is more frusting of me + believes 1 truly do care what happens about
him.

o 1 look forward to our time together vs. dread. | keep seeing more good.

e There are less issues with their behavior, they smile with me more, share with me more.
e It has helped me refocus on the good of a child in those moments of frustration

e Improved a great deal!

s 1 now view the child differently + my goals concerning him are different. | see us as

being on the same side instead of at odds and working together toward the same end.
e ['ve seen an improved relationship with her, This learning academy has given me
permission to continue with the relationship building [ began.

€ 2016 Innocent Technologies, LLC
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Qoxwex sations with colleagues ave beginning to change:
o I have specifically used the work of Innocent Classroom during team meetings/groups.
« It has helped because 1 have ideas that can help the behaviors so teacher feels supported +

they work,

On the same page. Same language.

More positive — looking more at what they are doing well.

They have deepenied the meaning of the whole child.

They are continuous and enhancing: Sometimes, the conversations are not really

followed, but I still believe, it will work better every time.

¢ Instead of focusing on negative assumptions about students, [ have the tools to focus on
positive while providing strategies.

H B & @

Edueators are identifying and infentionally engaging the goods of their students:
e Stability (homeless, mom having a baby, new to school, efe) + he is greeted at door — He
has a buddy hc sits w;th a,tu,

&,x..sn t feel n«;;d to act oui m bc seen,

e Leadership — give them jobs that show a leadership role in the classroom.

s Helping other teachers and making a presentation for second graders in mathematics.

e Need to be scen — | asked if 1 could keep something he worked hard on and displayed it
in my classroom. Then I invited him to my room to see it displayed.

o Validated: I've been regularly playing a card game that she LOVES on Fridays.

Comments on Constructing the Innocent Classroom:

e ] came as a leader in the building to see if we should make a greater commitment as a
building to attend. | LOVE LOVE LOVE the framework and language of Tnnocent
Classroom. 1 had a very hard time with the training - there was a lot of talking at me
wifew visuals, structured conversation, ete. The slides are very text heavy + hard to
follow -+ rarely were they used. I've heard many teachers like this fraining but I'm also
concerned teachers will be timed off by the heavy + long lecture structure of the training.

s«  Would like more dialogue, less lecture, and dig a little deeper on the issues,

Keep making more conference where we may leamn from our experiences.

s Especially in the earlier sessions, [ would appreciate some variety in the presentation.
Videos? Pictires? Movement? It's hard fo listen for 2 hours on Friday evening. Thanks!
Q8 < 1 believe 1 will see more as 1 apply it more.

s [ think the philosophies in these sessions were interesting. However, the pacing was
extremely slow and un-engaging. Teachers want sfrategies, not theories, Telling teachers
to think about what they would do isn't helpful - they have already tried a lot and have
come here for new ideas. Also, the speaker needs to have more knowledge of teaching +
teachers. [ found that he had a hard fime relating to our situations and didn’t know what to
do when we disagreed with him or if we already tried what he suggested. You can't
simplify things. Teaching is hard. There is never just one kid that's challenging.

13

€ 2016 Innocent Technologies, L.LC
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Full Summary

{. After identifying the good of a child, how has your relationship with that child improved
or changed?

9 responses

[ believe the student is more trusting of me + believes I truly do care what happens about him.

11ook forward to our time together vs. dread, 1 keep seeing more good.

I don't work directly with students and inconsistently with teachers.

Get to positives more quickly.

Therc are less issues with their behavior, they smile with me more, share with me more.

it has helped me re%c}cus on the good of a child in those moments of frustration.

Improved a great deal!

I now view the child differently + my goals concerning him are different. ’{ see us as being on
the same side instead of at odds and working together toward the same end.

I've seen an improved relationship with her. This learning academy has given me permission to
continue with the relationship building I began.

2. How have conversations with colleagues about a child and their good changed since the
start of Constructing the Innocent Classroom?

9 responses

1 have specifically used the work Oi Innocent Classroom during team meetings/groups.

1t has helped because 1 have ideas that can help the behaviors so teacher feels supported + thm,
work.,

[ have better language to ask questions with Innocent Classroom.

On same page. Same language:

More positive - looking more at what they are doing well.

They have ﬁ(ﬁ;p‘@ﬁtd the meaning of the whole child.

They are continuous and enhancing. Sometimes, the conversations are not rcally followed, but 1
still believe, it will work better every time.

Instead of focusing on negative assumptions about students, I have the tools to focus on positive
while providing strategies.

I've spoken primarily with the colleagues who took this with me.

© 2016 Innocent Technologies, LLC 3
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Please share a student’s good and a strategy that you used to engage that good:

10 responses

| haven't used it but I plan to use the good of being seen by asking a student to be a-part
of morhing announcements.

Stability (homeless, mom haying a baby, new to school, etc) + he is u reeted at door - He
has a buddy he sits with, ete.

Again, my work has been inconsistent

Seen ~ recognize publicly (3rd grade) when doing his job - bring out positive so he
doesn't feel need to act out to be seen.

Leadership - give them jobs that show a leadership role in our classroom.

to be normal -

One of mine needs positive attention and a leadership role.

Helping other teachers and making a presentation for the second graders in ﬁmthcn‘xatm%

Need to-be seen - [ asked if [ could keep something he worked hard on and dl&pl&} red it
in my classroom. Then T invited him to my room to see it displayed.

Validated: I've been regularly playing a card game that she LOVES on Fridays.

4, When [ used strategies to engage a child’s good, 1'saw the following impact on acadeémic

mindset:

Academic mindset is defined as a child’s belief of belonging in the academic community,
belief in one’s ability to succeed, or belief that ability and competence grow with effort
{University of Chicago).

9 responses.

e 11.1% (1) - Strong increase in academic mindset
o 88.9% (&) - Increase in academic mindset

# 0% (0) - No change in academic mindset

s 0% (0) - Decrease in academic mindset

s (% (0) - Strong decrease in academic mindset

© 2016 Innocent Technologies, LLC 4
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5. | am better able to redirect student behavior in a positive direction because of the
knowledge, skills, and practice | gained in Constructing the Innocent Classroom:

10 responses

30% (3) - Strongly agree

60% (0) -~ Agree

% (0) - Disagree

@

@

s 0% (0) - Neither agree nor disagree
X \

&

10% (1) - Strongly disagree

6. The knowledge and skills 1 have developed have improved my relationships with

students:

10 responses

e 30%-(3) - Strongly agree

e 60% (6) - Agree

& 0% (0) - Neither agree nor disagree

e (% (0) - Disagree

@

10% (1) - Strongly disagree

7. Prior to participation in Constructing the Innocent Classroom, [ sent students out of the

classroom for behavior issues about

times per week. Since beginning

Constructing the Innocent Classroom, [ send students out of the classroom for behavior
issues about times per week.

8 responses

Prior to participation Since bégimxing pafﬁéipaii:}n
3 1
Didn't |
N/A
0 0
0 0
Lor2 1
0 0
NIA |

© 2016 Innocent Technologies, LLC
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8. Which statement best describes the academic growth that you’ve seen in your students since
beginning Constructing the Innocent Classroom?

8 responses

e 12.5% (1) - As a result of my participation in Constricting the Innoceni Classroom, 1
hdvc seen more academic growth in MOST of my students than I usually see,

& 75% (6 - As a result of my participation in Constructing the Innocent Clussroom, Lhave
seen more academic growth in SOME of my students than [ usually see.

s 12.5% (1) - I don’t think my participation in Constructing the Innocent Classroom has
impacted my stadents’ growth.

s 0% (0) - As a result of my participation in Constructing the Innocent Classroom, 1 have
seen less academic growth in my students than [ usually see.

9. How likely are you to recommend Constructing the Innocent Classroom to a colleague?

9 responses

® % (3) - | have already recommended the Innocent Classroom f{raining to a colleague.
® 55.6% {5) - I dchmidy will.

e 11.1% (1) - Imay.

e (% (0) - 1 probably will not,

s (% (0) - 1 definitely will not.

10, How would you describe your daily outlook sinee participating in Constructing the Innocent
Classroom? '

9 responses

s  SR.9% (8) - My daily outlook is more positive and 1 think this is connected to my
pdrtmpat;on in Constructing the Innocent Classroom.

o 11.1% (1) - 1 have a more positive daily outlook, but T don’t think that this is connected to
my part;updimn in Constructing the Innocent Classroom.,

e 0% (0) - My daily outlook is very similar to before 1 took Constructing the Innocent
Classroom.

e 0% (0) - I have a less positive daily outlook than before, but [ don’t think this is
connected to my participation-in Consiructing the Innocent Classroom.

s 0% (D) - My daily outlook is not as positive, and 1 think this is connected to my
patticipation in Constructing the Innocent Classroom,

© 2016 Innocent Technologies, LLC 6
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11. Is there anything else you would like to share, comment, or ask?

5 responses

] came as 4 leader in the building to see if we should make a greater commitment as a building
to attend.

] LOVE LOVE LOVE the framewotk and language of Innocent Classroom.

| had avery hard time with the training - there was a lot of talking at me w/few visuals,
structured conversation, etc. The slides are very text heavy + hard to follow + rarely were they
used. I've heard many teachers like this training but I'm also concerned teachers will be turmed
off by the heavy + long lecture structure of the training,

Would like more dialogue, less lecture, and diga little deeper on the issues,

Keep mdkmg more conference where we may learn from our experiences.

Especially in the earlier sessions, I would 3pprm.zat<, some variety in the presentation. Videos?
Pictures? Movement? It's hard fo listen for 2 hours on Friday evening.
Thanks!

QS8 - | believe T will see more as Lapply it more.

I think the philosophies in these sessions were interesting. However, the pacing was utmmdy
slow and un-engaging, Teachers want strategies, not theories. Telling teachers to think about
what they would do isn't helpful - they have already tried a lot and have come here for new
ideas. Also, the speaker needs to have more knowledge of teaching + teachers. | found that he
had a hard time relating to our situations and didn't know what to do when we disagreed with
him or if we already tried what he suggested. You can't simplify things. Teaching is hard. Therc
is never just one kid that's challenging.

€ 2016 Innocent Technologies, LLC : 7
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tonstructing The Innocent Classroom - RPS Participants - Cohort |

First
Katie
Lisa
Lorna
Mary
Eric
Melanie
Uﬁdséy
Cassie
Kathy
Maia
Amy
Karen
Phoebe
Marisa
Erin
Debra
Mary
Diane
Alison
Ann
Emily
Patricia
Ann
Kirstin
Kelli

Last
Cordes
Kalata
Larson
O'Neal
Herrmann

Lawrence-Smith -

Erickson
Acostacano

 Luebbe
o rﬁﬁa;k
Ponce

Slaght
Anderson
Zimmerman
Burggraff
Buss
Supple
Bell

Pichel
Rummel
Burt

Davis
Dougherty
Gulland
Kledrowski

Position

ESL

Social Worker

Literacy Interventionist
Sub Teacher

Peer Reviewer

Lead Peer Reviewer
Special Education
Counselor

. Music
Ary

Peer Reviewer -
Social Worker
Nurse

Social Worker
ELA

6th Gr. Math

6th Grade

1st Gr. Teacher
Literacy Interventionist
ESL

Peer Reviewer,
ESL

Literacy Interventionist

Special Education
Special Education

Building
CENT
CENT
CENT
Default

DO

Do
EXT CAMPUS
RCEP

RDLS

RDLS
RDLS

"RDLS

RHS
RHS
RMS
RMIS
RMS
SH
SH
SH

STEM
L STEM
STEM
| STEM
- STEM



The Innocent Classroom - Richfield Cohort 2 Participants - 1/27/17
First Last Position Building
Michele Borne Sub Teacher ALL
lisa . Carlson ~~ ~ RDLS = RDLS
Eudoro = Olivares | Teacher . RDLS
Maggie  Sandholm S Literacy Interventionist RDLS
Betsy =~ Seymour  ~ ElLTeacher - RDLS
Ryan Finke Dean of Students RMS
Anna Resele - Instructional Coach RMS
Chelsey  Hauer Social Worker SH

Sofia Viadimirova Teacher SH
Charity  Calubayan ~  ELLTeacher  ~  STEM
Disne Erdmann  STEMTeacher - STEM
Danielle Fields ~ Asst.Principal ~  _ STEM
Sandra  Forest Social Worker  STEM
Sheila McGuire: Literacy Interventionist - STEM
Jennifer ‘Munson ~ Teacher STEM
Chris ~ Pregler . Teacher ~~ ~  STEM
. Kaye  Sweeney . Psychologist - STEM -
Erin  Walding = Teacher =~ STEM




The Innocent Classroom - Richfield Cohort 1 Participants - 10/9/17

First
ALYSHA
KATHLEEN
NAOM!
KELSEY
KIRSTEN
MICHELLE
- EMILY.
TANYA
MELISSA
COURTNEY
JENNA
SANDRA
COURTNEY
AMANDA -
BLANCA
SARAH
MATTHEW
AMY
KATHERINE
JENNIFER
ANNE
CHRISTOPHER
JENNIFER
MEGAN
MORGAN
TOBY
KRISTA
MARIT
KAREN
Tristan
LEAH
MELISSA
AUBREE
NANCY
CHRISTINA
HANNAH"
EMILY.
KIMBERLY
ANDREW
LU ANN

Last
GARCIA
GORDON
HANSON
KINSELLA
KLOSINSKI
FRANZ
NORWICK
OLSON
SCHRAMM
SMITH
SSEMUJIU
WALSH
BRAINARD

- MARKLE
MATIAS MARTINEZ

ADAMS
BROWN
HAGER
HALLIN PAYNE

KERSTEN OLSON

MESSERLI
PETERSON

SPANGLER-WAGNER

STECHER
S5TEELE
BERGLAND
MCELLIGOTT
OBERLE
sSCOTT
Weinmaster
WHEELER
WILLIAMS
YUNKER
ANDERZON

EBERLY

KELLY -
VIRANT
DORAN

KIEL

TAUER STONE

Building
CENT
CENT
CENT
CENT
CENT
CENTRAL
CENTRAL
CENTRAL
CENTRAL
CENTRAL
CENTRAL
Multi Bidg
RDLS
RDLS: -
RDLS
RHE
RHS
RHS
RHS
RHS
RHS
RHS

RHS
RHS
RHS
RMS
RMS
RMS
RMS
RMS
RMS
RMS
RMS

- RSTEM
 RSTEM -
- ‘RSTEM
~ RSTEM

8EC
SEC
SEC




The Innocent Classroom - Richfield Cohort 2 Participants - 12/6/17

First Last : Building
Jennifer  Sjosten RCEP
Marta ~ Shahsavand G RDLEY
Elizabeth  Winslow RHS
Molly Blesi RMS
Juan Figueroa Garcia RMS
Rachel  Edstrom - = - RSTEM
Gentry Hilgers ° RSTEM
Darci . Sarazine’ . RSTEM-

Kim Daratlis SEC




113/2018 District Commitiees / Superintendent Stralegic Advisory Commitise

Superintendeat Stéve Unawky reading to second graders, ol Cententriai Elementary.

LET'S TALK ABOUT A COMMON INTEREST - CUR STUDENTS.

Superintendent Steven Unowsky is seeking your input to ensure that our district is meeting the needs of our students,
families and residents. Join the Superintendent Advisory Council and share your perspectives with school district
leadership.

201872019 Meeting Dates:

September26

Navember 28
fanuary 30
March 27
May 29

All meetings are 630 pan. - B30 pm,
District Office Board Roomy, 7001 Harriet Ave. S,

Call 812-798-6012 for more information.

Archives:

o November 28, 2018

Please dick this link to view: Agenda

hitps:wwwfchifieldschools.org/Pagel3521 ‘ iz




143/2019 District Cormmittess / Superintendent Stralegic Advisory Commiltee
Please click this link to view: The unofficial copy of Supsrintendent Strateglc Advisory notes

o September 26,2018
Please click this link to view: Agenda

Please click this link to view: The unofficial copy of Superintendent Strategic Advisory notes

hpsfwww. rchfieldschools org/Page/as21

202
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Committee Questions for Follow-up:

Capitalifacility follow up:

How can we share more information on improvements?
How will common area improvements be helpful?

What improvements will occur in regular classrooms?

Will facility improvements lead to academic improvements?
What are the HVAC improvements and why?

Academic supports:

How to we make sure that Sméerzts get the academic support they need?
What supports do we provide at elementary?

How do we plan to close the achievement gap?

What is our disaggregated data?

How will we provide pathways for students who are not college bound?
What reading curriculum do we use and why?

Are there additional dollars available to provide student supports?

How can we provide more mental health supports at all levels?

How do we provide more social emotional supports at all levels?

Engagement:
How do we create a culiure of exceptional customer services?

How do we create more parent engagement at all levels?
Will we do more Reimagine Richfield events?

Enrollment:

How do we retain more students in a competitive market?
How will we increase market share?

Will we meet enrollment projections?

Exdra curriculars:
How can we engage more students in exira-curricular activities?
What is the role of extra-curricular activities in the district?

Operational funding:
How will we communicated to the community to show funding is being spentwell?
What are our indicators of success for operational funding?

How will smaller class sizes impact achievement?

How much total does $450 per student total?

Why did we only ask for $450 and what would we do with more?
How do neighboring districts use their operational funding?

How will we use new funding beyond class sizes?

What decisions are made at the building level versus district level?
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