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R I C H F I E L D Enriqueciendo y acelerando el aprendizaje @

PUBLIC SCHOOLS

Steven Unowsky, Superintendent

Minnesota Department of Human Rights
540 Fairview Ave N, Suite 201, St. Paul, MN 55104

To Whom It May Concern:

Please consider this letter and the following report to be our official Sept. 1, 2019 report to the
MDHR in compliance with our agreement. RPS takes the issue of suspensions and disciplinary
disparities seriously and will continue to take significant steps to improve our data related to our
students.

Our goal in RPS is to reduce suspendable incidents, overall suspensions, and reduce dis-
proportionality by demographic groups. We continued to implement a wide range of
interventions designed fo improve student data. Our report outlines ways we have improved our
school climate, implemented effective professional development, created systems of response to
behavior and continually monitored our progress while working to improve our outcomes for
students,

We specifically have decided to measure our success through a decrease in suspensions and
improvement in our demographic disproportionality. As our attached report shows, we have
implemented and completed additional strategies designed to reduce suspensions. In this past
year, we were highly successful in reducing suspendable incidents and overall suspensions. We
were not as successful in this past year in reducing disproportionality.

In the coming year, we will continue the same work, continue our focus areas and we believe we

will find success in continuing to reduce suspendable incidents, overall suspensions and in reducing
disproportionality. At this time, we are not planning major changes, as we believe we are on the
right track and will continue the momentum with expectations for improved results.

Sincerely,
s UWV

Dr. Steven Unowsky

7001 Harriet Avenue South, Richfield, MN 55423  (P) 612-798-6000  (F) 612-798-6057 (W) richfieldschools.org







Exhibit A

Strategies for Reducing Student Suspensions

Strategies for Reducing Student Suspensions

Pos

District Wide Equity Training Through Innocent

| | Assistant 2019-2020
.Classroom Superintendent .

ESui)erintehdénf VS‘tu'de“nt, Staff and‘Cdmmunity N Supeuntendent b.; 20182019 o
‘Advisory Committees

‘Developing positive student to student and staffto | Bxccutive Director | 2018-2019
-student relationships: Increase in social-emotional of Special Setvices

Behavior supports to schools

Regular Meetings with School Resource Officers | Supcrintendcnt | Ohgoing

‘Professiorial Development/Curricutum - -+~

Teachers, administrators, and support staff trained in

Assistant

Ongoing

Innocent Classroom Culturally Responsive Teaching | Superintendent

practices, which includes cultural awareness and anti-

bias training

Crisis Prevention Intervention for Special Education Executive Director | Ongoing
staff and administrators | of Special Services

Behavior strategies and management training for Director of Student | Began 2015-
clagsroom teachers | Services 12016;
‘ Ongoing

Review and update school rights and responsibility

1 Executive Director

12019-2020
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k iof Special Services

Alternative to suspension program to be established for

'suspension review process for out of school
suspension

of Special Services

Executive Director | 2018-2019
secondary students otherwise facing out of school | of Special Services |
- suspension : i
Principal consultation with Executive Director of ‘Executive Director 12018-2019
Special Services prior to any student suspension of of Special Services
greater than three days .
'Develop and inﬁpiement consistent district-wide pre- | Executive Director - 2018-2019
- suspension protocols for out of school suspension | of Special Services '
‘Develop and implement consistent district-wide post- | Executive Director 12018-2019

Monitoring Progress = .

Superintendent to meet quarterly with each Principal to ’
review all suspension data, broken down by race,
_gender, and disability status

Superintendent

| Ongoing

‘Hiring Practices .- = v

Plan for recruitment and retention of staff which
.reflect our student population, consistent with
applicable law

Chief
Administrative and
Human Resource

Officer

| Ongoing







22

Plan for recruitment and retention of staff which reflect
our student population, consistent with applicable law

Chief
Administrative
and Human
Resource
Officer

Ongoing

No new data - mwmq report will be available in February 2020.

23-c. Metrics the District developed to measure the effectiveness of it's
Plan

Suspension Rate as can be reviewed in Section 26D

24-d. Summary data, as defined in Minnesota Statutes section 13.02,
subdivision 18, containing the following information: 1. the number of
suspensions, exclusions, and expulsions at each school site during the
reporting period; 2. a brief description of the reason for each suspension,
exclusions, and expulsion; and 3. disaggregated data showing the
breakdown of each disciplinary incident indentified in the report by race
and by disability status; and

25-e. Any changes implemented by the District in light of the data
analysis required pursant to the Plan.

No changes planned at this time

~ Comparison of 17-18 Data to 18-19 Data - Disaggregated.

aftached - see data.

no changes planned.
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Out-of-school Suspension
2 Asian/Pacific Islander
4 Black, not Hispanic

5 White, not Hispanic
Hispanic

Two or More

Grand Total

389
13
153
52
123
48
389






Bewebde - 200 1 A © | Tot
Out-of-school Suspension 235 102 52 389
Grand Total 235 102 52 389






otal

Out-of-schoolSuspension 76313 389
Grand Total 76 313 389






Violation Disposition Code Resolved Race/Ethn|School Sped Status |Gender
Disruptive Behavior Out-of-school Suspe{Hispanic Richfield Dual Languag 1|/Male
Disrespectful to Adults/Others Out-of-school SuspelHispanic Richfield Dual Languag 1|Male
Disruptive Behavior Out-of-school SuspefHispanic Richfield Dual Languag 1|Male
Physical Contact > Level 1.1 Out-of-school SuspefHispanic Richfield Dual Languag 1|Male
Disruptive Behavior Out-of-school SuspelHispanic Richfield Dual Languag 1|Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Dual Languag 1|Female
Physical Contact Out-of-school Suspel4 Black, not Hispani{Richfield Dual Languag 1|Female
Physical Contact Out-of-school SuspeHispanic Sheridan Hills Element 4iMale
Fighting, Less Serious > Level 2.2 Out-of-school SuspeiTwo or More Sheridan Hills Element 1|Male
Fighting, Less Serious > Level 2.2 Out-of-school SuspeiHispanic Sheridan Hills Element 1|Male
Physical Contact Out-of-school Suspel Two or More Sheridan Hills Element 4|Male
Out of Bounds/Out of Area Out-of-school SuspelTwo or More Sheridan Hilis Element 4|Male
Physical Contact Out-of-school SuspelTwo or More Sheridan Hills Element 4|Male
Threats or Intimidation Out-of-school Suspel5 White, not Hispan|Sheridan Hills Element 1|Male
Fighting, Less Serious > Level 2.2 Out-of-school Suspet5 White, not Hispan|Sheridan Hills Element 1|Male
Threats or Intimidation Out-of-school Suspey5 White, not Hispan|Sheridan Hills Element 1|Male
Threats or Intimidation Out-of-school SuspefHispanic Sheridan Hills Element 1{Male
Reckless Behavior, Less Serious (No Bodily Harm) Out-of-school Suspel4 Black, not Hispani{Sheridan Hills Element 1|{Male
Reckless Behavior, More Serious (Bodily Harm) Out-of-school Suspel4 Black, not Hispani{Sheridan Hills Element 1|Male
Vandalism/Property Related Out-of-school Suspel4 Black, not Hispani{Sheridan Hills Element 1|Male
Physical Contact Out-of-school Suspeli4 Black, not Hispani{Sheridan Hills Element 1|Male
Fighting, Less Serious > Level 2.2 Out-of-school Suspei4 Black, not Hispani{Sheridan Hills Element 1|Male
Pyrotechnics Out-of-school Suspei4 Black, not Hispani{Sheridan Hills Element 1|Male
Fighting, Less Serious Out-of-school Suspel Two or More Sheridan Hills Element 4]Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Middle Schog 1|Female
Disrespectful to Adults/Others Out-of-school Suspel4 Black, not HispanifRichfield Middie Schog 1|{Male
Assault > Physical Assault Out-of-school SuspelHispanic Richfield Middle Schoo 1{Male
Fighting, Less Serious > Level 2.2 Out-of-school SuspelHispanic Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school SuspetHispanic Richfield Middle Schog 1|Male
Disruptive Behavior Out-of-school SuspetHispanic Richfield Middle Schog 1|Male
Threats, Terroristic Out-of-school Suspe{Hispanic Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schoo 1|Female
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 41Male




Threats or Intimidation Out-of-school Suspei4 Biack, not Hispani{Richfield Middle Schoad 4iMale
Tobacco, Use of Out-of-school Suspe14 Black, not Hispani{Richfield Middle Schod 4|Male
Disruptive Behavior Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 4]Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 4|Male
Threats, Terroristic Out-of-school SuspelfHispanic Richfield Middle Schog 4{Female
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoa 1|Male
Reckless Behavior, More Serious (Bodily Harm) Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Male
Theft, Minor Out-of-school Suspel2 Asian/Pacific Islan{Richfield Middle Schoo 1|Female
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schog 4|Female
Disruptive Behavior Out-of-school Suspel4 Black, not HispanifRichfield Middle Schog 1|Male
Disruptive Behavior Out-of-school Suspel4 Black, not HispanifRichfield Middle Schoo 4{Male
Threats or Intimidation Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 4iMale
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 4{Male
Threats or Intimidation Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 4|Male
Tobacco, Use of Out-of-school Suspel4 Black, not HispanifRichfield Middle Schog 4|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoa 4|Male
Out of Bounds/Out of Area Out-of-school SuspefTwo or More Richfield Middle Schog 1iMale
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Male
Reckless Behavior, Less Serious (No Bodily Harm) Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 4]Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 4|Male
Physical Contact Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 4]Male
Theft, Minor Out-of-school SuspefHispanic Richfield Middle Schog 1lFemale
Fighting, Serious Out-of-school Suspei Two or More Richfield Middle Schog 1|Male
Other Out-of-school SuspefTwo or More Richfield Middle Schog 1|Male
Vandalism/Property Related Out-of-school SuspefTwo or More Richfield Middle Schoa 1|Male
Disrespectful to Adults/Others Out-of-school SuspeyTwo or More Richfield Middie Schoo 1lFemale
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schodg 6{Male
Fighting, Less Serious Out-of-school SuspelHispanic Richfield Middle Schog 6(Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schoa 1|Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 4|Female
Physical Contact Out-of-school SuspejHispanic Richfield Middle Schoo 1|Male
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schod 1|{Female
Assault > Physical Assault Out-of-school SuspefHispanic Richfield Middle Schog 1|Female
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Male




Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 6|Male
Disruptive Behavior Out-of-school SuspelHispanic Richfield Middle Schoao 1|Female
Fighting, Less Serious Out-of-school SuspejHispanic Richfield Middle Schog 1|Female
Assault Out-of-school SuspefHispanic Richfield Middle Schog 1|Female
Sexual Misconduct/Indecent Exposure Out-of-school SuspefHispanic Richfield Middle Schog 1{Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 4}Male
Physical Contact Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 4]Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 1|Female
Theft, Minor Out-of-school Suspel4 Black, not HispanigRichfield Middle Schoa 1{Female
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schoa 1|Female
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schog 1|Male
Possession/Use of Dangerous Weapon/ not a Firearm Out-of-school SuspefHispanic Richfield Middle Schog 1|Female
Drugs, Possession/Use/Soliciting/Selling > Solicitation/Sale > JOut-of-school SuspefHispanic Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school Suspel4 Black, not HispanigRichfield Middle Schog 4iMale
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 4{Male
Disruptive Behavior Out-of-school SuspelHispanic Richfield Middle Schog 1|Female
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schoqg 1|Male
Threats, Terroristic Out-of-school SuspefHispanic Richfield Middle Schog 1|{Male
Disrespectful to Adults/Others Out-of-school SuspelHispanic Richfield Middle Schoo 1{Male
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schoa 1|Male
Disrespectful to Adults/Others Out-of-school SuspeiHispanic Richfield Middle Schoo 1|Male
Fighting, Serious Out-of-school SuspeyTwo or More Richfield Middle Schog 4]Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Female
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 1|Male
Disrespectful to Adults/Others Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schoo 1|Male
Fighting, Less Serious Out-of-school SuspeiTwo or More Richfield Middle Schod 1|Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schog 4]Female
Disruptive Behavior Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schod 4]Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoa 1|Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 41Male
Fighting, Serious Out-of-school Suspet4 Black, not Hispani{Richfield Middle Schog 1|Male
Out-of-school Suspej4 Black, not Hispani{Richfield Middle Schog 1|Male

Fighting, Serious




Disruptive Behavior Out-of-school Suspe14 Black, not Hispani{Richfield Middle Schoo 6|Male
Disruptive Behavior Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 6{Male
Fighting, Serious Out-of-school SuspeyTwo or More Richfield Middle Schog 4|Female
Physical Contact Out-of-school SuspefTwo or More Richfield Middle Schoo 4iFemale
Fighting, Serious > Level 3.3 Out-of-school SuspefTwo or More Richfield Middle Schoo 4iFemale
Fighting, Serious > Level 3.3 Out-of-school Suspey Two or More Richfield Middle Schoo 4]Female
Fighting, Less Serious Out-of-school SuspeiTwo or More Richfield Middle Schog 4|Female
Threats or Intimidation Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Female
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Physical Contact Out-of-school Suspel5 White, not Hispan|Richfield Middle Schog 1|Male
Disruptive Behavior Out-of-school Suspel5 White, not Hispan|Richfield Middle Schog 1|Male
Threats or Intimidation Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 1|Female
Disruptive Behavior Out-of-school Suspel5 White, not Hispan|Richfield Middle Schog 1|Female
Possession/Use of Dangerous Weapon/ not a Firearm Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Male
Fighting, Serious Out-of-school SuspejTwo or More Richfield Middle Schoo 1|Male
Disruptive Behavior Out-of-school SuspefTwo or More Richfield Middle Schoag 1|{Male
Disruptive Behavior Out-of-school SuspefTwo or More Richfield Middle Schogd 1|Male
Disruptive Behavior Out-of-school SuspejTwo or More Richfield Middle Schoa 1{Male
Disruptive Behavior Out-of-school SuspeiTwo or More Richfield Middle Schod 1|Male
Fighting, Serious Out-of-school SuspejTwo or More Richfield Middle Schoag 1|Female
Harassment, Sexual Out-of-school SuspeyTwo or More Richfield Middle Schoa 1{Female
Disruptive Behavior Out-of-school SuspelHispanic Richfield Middle Schod 1|Female
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Female
Fighting, Less Serious Out-of-school SuspefTwo or More Richfield Middie Schoo 1|Male
Fighting, Serious Out-of-school SuspeiTwo or More Richfield Middle Schoo 1|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 6|Male
Fighting, Serious Out-of-school SuspejHispanic Richfield Middle Schoog 1|Male
Harassment, Sexual Out-of-school SuspefHispanic Richfield Middle Schoo 1|Male
Harassment, Sexual > Sexual Harassment Out-of-school SuspefHispanic Richfield Middle Schog 1|Male
Disruptive Behavior Out-of-school SuspefHispanic Richfield Middle Schoao 1|Male
Other Out-of-school Suspet Two or More Richfield Middle Schoo 6{Male
Harassment, Sexual > Sexual Harassment Out-of-school SuspeyTwo or More Richfield Middle Schog 6|Male




Reckless Behavior, Less Serious (No Bodily Harm)

Out-of-school Suspe

Two or More

Richfield Middle Schog

Male

Fighting, Serious

6

Sexual Misconduct/Indecent Exposure Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Male
Disruptive Behavior Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schoqg 6|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 6{Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 6|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani§Richfield Middle Schoo 6{Male
Disruptive Behavior Out-of-school Suspet4 Black, not Hispani{Richfield Middle Schog 6|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 6|Male
Harassment, Sexual > Sexual Harassment Out-of-school SuspelTwo or More Richfield Middie Schoo 1{Male
Disruptive Behavior Out-of-school SuspelTwo or More Richfield Middle Schoo 1|Male
Threats or Intimidation Out-of-school Suspel Two or More Richfield Middle Schoa 1|Male
Fighting, Less Serious > Level 2.2 Out-of-school Suspei4 Black, not HispaniqRichfield Middle Schog 1|Female
Fighting, Less Serious > Level 2.2 Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 1{Female
Threats, Terroristic Out-of-school Suspel5 White, not Hispan|Richfield Middle Schod 1|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 6{Male
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schoo 1iFemale
Fighting, Less Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoo 4{Male
Fighting, Less Serious Out-of-school Suspey5 White, not Hispan|Richfield Middle Schog 4|Male
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schod 4]Male
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoo 41Male
Fighting, Less Serious Out-of-school Suspet5 White, not Hispan|Richfield Middle Schoa 4}Male
Disrespectful to Adults/Others Out-of-school Suspef5 White, not Hispan|Richfield Middle Schog 4|Male
Fighting, Serious Out-of-school Suspef5 White, not Hispan|Richfield Middle Schog 4|Male
Fighting, Serious > Level 3.3 Out-of-school SuspefHispanic Richfield Middle Schog 1|Female
Fighting, Less Serious Out-of-school SuspelHispanic Richfield Middle Schog 1|Female
Fighting, Serious > Level 3.3 Out-of-school SuspeyHispanic Richfield Middle Schoao 1|Female
Reckless Behavior, Less Serious (No Bodily Harm) Out-of-school Suspel5 White, not Hispan|Richfield Middle Schog 1{Male
Assault > Physical Assault > Level 4.4 Out-of-school Suspei4 Black, not HispaniqRichfield Middle Schog 1|Female
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Female
Assault > Physical Assault Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 1|Female
Disruptive Behavior > Level 1.1 Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Theft, Minor Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schoag 1|Male

Out-of-school Suspet4 Black, not Hispani{Richfield Middle Schoa 1|Female




Disrespectful to Adults/Others > Level 1.2 Out-of-school SuspefHispanic Richfield Middle Schog 1|Male
Disruptive Behavior Out-of-school SuspelHispanic Richfield Middle Schoag 1|Male
Disruptive Behavior Qut-of-school SuspejHispanic Richfield Middle Schoo 1|Male
Fighting, Serious Out-of-school Suspe}2 Asian/Pacific Islan|Richfield Middle Schoo 1iMale
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoa 1|Female
Disruptive Behavior Out-of-school SuspelHispanic Richfield Middle Schodg 1|Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schoad 1|Male
Other Out-of-school SuspefHispanic Richfield Middle Schoa 1|Male
Fighting, Less Serious > Level 2.2 Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoo 4|{Female
Other Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Male
Assault > Physical Assault Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoa 1{Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoa 1|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoa 1iMale
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schog 1|Female
Tobacco, Use of Out-of-school SuspefHispanic Richfield Middle Schog 1|Female
Disrespectful to Adults/Others Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1iMale
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1{Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 1|Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Male
Assault > Physical Assault Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schoo 1|Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schoo 1|Male
Threats or Intimidation Out-of-school SuspelHispanic Richfield Middle Schog 4|Female
Reckless Behavior, More Serious (Bodily Harm) Out-of-school SuspefHispanic Richfield Middle Schoa 1|Male
Disruptive Behavior Out-of-school SuspeyHispanic Richfield Middle Schod 1|Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Middle Schodg 1|Female
Other Out-of-school SuspefHispanic Richfield Middle Schod 1|Male
Theft, Minor Out-of-school SuspeyHispanic Richfield Middle Schoag 1iMale
Fighting, Serious Out-of-school SuspelHispanic Richfield Middle Schog 1|Male




Theft, Minor Out-of-school SuspeiHispanic Richfield Middle Schog 6|Male
Assault > Physical Assault > Level 4.4 Out-of-school Suspei4 Black, not HispaniqRichfield Middle Schog 1|Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoo 1|Female
Assault Out-of-school Suspet5 White, not Hispan|Richfield Middle Schoo 1|Male
Disrespectful to Adults/Others Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoa 1|Male
Disruptive Behavior Out-of-school Suspef5 White, not Hispan|Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schod 1|Male
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schog 1|{Male
Fighting, Serious Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schod 1{Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schod 1{Male
Disruptive Behavior Out-of-school SuspefHispanic Richfield Middle Schog 6|Male
Harassment, Sexual > Sexual Harassment Out-of-school Suspet5 White, not Hispan|Richfield Middle Schog 41Male
Threats, Terroristic Out-of-school Suspey5 White, not HispanjRichfield Middle Schog 4]Male
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schog 4]Male
Harassment, Sexual QOut-of-school Suspel5 White, not Hispan|Richfield Middle Schodg 4|Male
Disruptive Behavior Out-of-school Suspel5 White, not HispanjRichfield Middie Schoag 4iMale
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoo 4{Male
Threats, Terroristic Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoo 4|Male
Physical Contact Out-of-school Suspel4 Black, not Hispani§Richfield Middle Schoo 1|Male
Disruptive Behavior Out-of-school Suspel2 Asian/Pacific Islan{Richfield Middle Schog 6|Male
Disruptive Behavior Out-of-school Suspei2 Asian/Pacific Islan(Richfield Middle Schog 6|Male
Repeated Misuse of District Technology Resources > Level 3.30ut-of-school Suspel2 Asian/Pacific Islan|Richfield Middle Schog 6{Male
Disruptive Behavior Out-of-school Suspe|2 Asian/Pacific Islan{Richfield Middle Schod 6{Male
Sexual Misconduct/Indecent Exposure Out-of-school Suspel2 Asian/Pacific Islan{Richfield Middle Schod 6|{Male
Disruptive Behavior Out-of-school Suspel2 Asian/Pacific islanjRichfield Middle Schog 6|Male
Theft, Minor > Level 1.1 Out-of-school Suspel2 Asian/Pacific Islan{Richfield Middle Schoo 6|Male
Disruptive Behavior Out-of-school Suspel2 Asian/Pacific Islan{Richfield Middle Schoo 6{Male
Disruptive Behavior Out-of-school Suspel2 Asian/Pacific Islan{Richfield Middle Schoo 6|{Male
Assault > Physical Assault Out-of-school Suspey2 Asian/Pacific Islan|Richfield Middle Schoo 6|Male
Harassment, Sexual > Sexual Harassment Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 4]Male
Fighting, Serious Out-of-school SuspetHispanic Richfield Middle Schog 4|Female
Disruptive Behavior Out-of-school SuspefHispanic Richfield Middle Schog 1|{Male
Disrespectful to Adults/Others Out-of-school SuspelHispanic Richfield Middle Schog 1|Male
Fighting, Less Serious Out-of-school SuspelHispanic Richfield Middle Schog 1{Male




Fighting, Serious Out-of-school Suspel4 Black, not HispanifRichfield Middle Schoo 4{Male
Assault Out-of-school Suspel4 Black, not Hispani{Richfield Middie Schoqg 4{Male
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Middle Schoo 1|Male
Threats, Terroristic Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 1|{Male
Sexual Misconduct/Indecent Exposure Out-of-school Suspei4 Black, not Hispani{Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schog 1|Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Middle Schoa 1|Male
Assault > Physical Assault > Level 4.4 Out-of-school SuspeyTwo or More Richfield Stem School 4|{Female
Physical Contact Out-of-school SuspeiTwo or More Richfield Stem School 4|Female
Disruptive Behavior Out-of-school SuspelTwo or More Richfield Stem School 4{Female
Fighting, Less Serious Out-of-school Suspel5 White, not Hispan|Richfield Stem School 1|Male
Physical Contact Out-of-school Suspel5 White, not Hispan|Richfield Stem School 1|Male
Threats or Intimidation Out-of-school SuspeyTwo or More Richfield Stem School 1|Male
Reckless Behavior, Less Serious (No Bodily Harm) Out-of-school Suspei4 Black, not Hispani{Richfield Stem School 4]Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel4 Black, not Hispani{Richfield Stem School 4|Male
Fighting, Less Serious Out-of-school Suspel5 White, not Hispan|Richfield Stem School 1|Male
Physical Contact Out-of-school Suspel5 White, not Hispan|Richfield Stem School 1{Male
Fighting, Less Serious Out-of-school SuspetHispanic Richfield College Exper 1|Male
Fighting, Less Serious Out-of-school Suspel5 White, not Hispan|Richfield College Exper 4|Male
Physical Contact Out-of-school Suspel5 White, not Hispan|Richfield College Exper 1|Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1{Female
Fighting, Less Serious Out-of-school SuspejHispanic Richfield Senior High S 1{Male
Disruptive Behavior Out-of-school SuspefHispanic Richfield Senior High S 1|Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Male
Theft, Minor Out-of-school Suspe}5 White, not Hispan|Richfield Senior High S 1|Male
Assault > Physical Assault Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 1|Male
Tobacco, Use of Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 4|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspefHispanic Richfield Senior High S 4{Male
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school Suspel5 White, not Hispan|Richfield Senior High $ 1|Female
Fighting, Less Serious Out-of-school SuspefHispanic Richfield Senior High S 1|Male
Fighting, Serious > Level 3.3 Out-of-school SuspefHispanic Richfield Senior High S 1|Male
Fighting, Less Serious Out-of-school SuspefHispanic Richfield Senior High S 1|Male
Fighting, Serious Out-of-school Suspel2 Asian/Pacific Islan{Richfield Senior High S 1|{Male




Fighting, Less Serious Out-of-school Suspel5 White, not HispanjRichfield Senior High S 4|Male
Fighting, Less Serious Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 4|Male
Harassment > Non-sexual Harassment Out-of-school Suspei4 Black, not HispaniqRichfield Senior High S 6|Male
Theft, Minor Out-of-school SuspefHispanic Richfield Senior High S 4|Male
Tobacco, Use of Out-of-school SuspelHispanic Richfield Senior High S 1|Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani§Richfield Senior High S 6|{Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 6{Male
Other Out-of-school SuspeHispanic Richfield Senior High S 4|Male
Weapon, Possession of Real or Replica > Replica/toy Gun Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 6{Male
Threats or Intimidation Out-of-school Suspel4 Black, not HispanifRichfield Senior High S 6{Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel4 Black, not HispanigRichfield Senior High S 6|Male
Reckless Behavior, More Serious (Bodily Harm) Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 6|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspei4 Black, not HispaniqRichfield Senior High S 6{Male
Weapon, Possession of Real or Replica > Replica/toy Gun Out-of-school Suspet4 Black, not HispanifRichfield Senior High S 6|{Male
Fighting, Serious > Level 3.3 Out-of-school SuspelHispanic Richfield Senior High S 1{Male
Harassment > Non-sexual Harassment Out-of-school SuspelTwo or More Richfield Senior High S 4iMale
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspefTwo or More Richfield Senior High S 4]Male
Disrespectful to Adults/Others > Level 1.1 Out-of-school SuspeiTwo or More Richfield Senior High S 4lMale
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspejHispanic Richfield Senior High S 6|Male
Fighting, Less Serious Out-of-school Suspei4 Black, not HispanifRichfield Senior High S 1|Male
Threats or Intimidation Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 4{Male
Fighting, Less Serious > Level 2.2 Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 4iMale
Tobacco, Use of Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1iMale
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Male
Refusal to Cooperate with School Admin Staff Out-of-school Suspei4 Black, not HispaniqRichfield Senior High S 1|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 1{Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Female
Theft, Minor > Level 1.1 Out-of-school SuspelTwo or More Richfield Senior High S 1{Male
Insubordination/Noncompliance with Behavior Expect Out-of-school SuspelTwo or More Richfield Senior High S 1|Male
Theft, Minor Out-of-school Suspet4 Black, not Hispani{Richfield Senior High S 4|Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Male
Fighting, Less Serious Out-of-school SuspelHispanic Richfield Senior High S 1|{Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Senior High S 4|Male




Fighting, Serious > Level 3.3 Out-of-school SuspelHispanic Richfield Senior High S 4]Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Senior High S 4iMale
Fighting, Serious Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 4|Female
Fighting, Less Serious Out-of-school Suspet4 Black, not Hispani{Richfield Senior High S 4|Male
Tobacco, Use of Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Male
Alcohol, Possession/Use/Under the Influence > Possession/U{Out-of-school Suspel4 Black, not HispanigRichfield Senior High S 1|Male
Fighting, Less Serious Out-of-school SuspefHispanic Richfield Senior High S 6|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 1|Female
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school Suspel4 Black, not HispanifRichfield Senior High S 4|Male
Disruptive Behavior > Level 1.1 Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 4{Male
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1{Male
Controlled Substances, Possession/Use/Solicit/Sell Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|/Male
Disruptive Behavior Out-of-school SuspeyHispanic Richfield Senior High S 4|Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Senior High S 4|Male
Tobacco, Use of Out-of-school SuspejHispanic Richfield Senior High S 4iMale
Tobacco, Use of Out-of-school SuspelHispanic Richfield Senior High S 4]Male
Other Out-of-school SuspefHispanic Richfield Senior High S 4|Male
Assault > Physical Assault Out-of-school SuspeyTwo or More Richfield Senior High S 1|Female
Disruptive Behavior Out-of-school SuspejTwo or More Richfield Senior High S 6{Male
Vandalism/Property Related Out-of-school SuspeiTwo or More Richfield Senior High S 6|Male
Tobacco, Use of Out-of-school SuspelHispanic Richfield Senior High S 4]Male
Tobacco, Use of Out-of-school SuspejHispanic Richfield Senior High S 4{Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Senior High S 4]Male
Assault > Physical Assault Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 4|Male
Assault > Physical Assault Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 4{Male
Controlled Substances, Possession/Use/Solicit/Sell > Possessi{Out-of-school SuspefHispanic Richfield Senior High S 1iMale
Theft, Minor Out-of-school SuspelHispanic Richfield Senior High S 1Male
Fighting, Serious Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 4|{Male
Tobacco, Use of Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 4{Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 6|Male
Vandalism/Property Related Out-of-school SuspefHispanic Richfield Senior High S 6|Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Senior High S 6|Male
Theft, More Serious Out-of-school SuspefHispanic Richfield Senior High S 6|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school Suspe}Hispanic Richfield Senior High S 6[{Male




Weapon, Possession of Real or Replica > Sharp Object Out-of-school Suspel5 White, not HispanjRichfield Senior High S 1{Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani§Richfield Senior High S 1|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 1|Female
Disrespectful to Adults/Others Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 1|Female
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel4 Black, not HispanigRichfield Senior High S 1|Female
Fighting, Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Female
Fighting, Less Serious Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 4{Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school Suspel4 Black, not Hispani{Richfield Senior High S 41Male
Disruptive Behavior Out-of-school Suspel4 Black, not Hispani§Richfield Senior High S 4lMale
Fighting, Less Serious Out-of-school SuspelHispanic Richfield Senior High S 1|Male
Theft, Minor Out-of-school SuspefHispanic Richfield Senior High S 1|Male
Fighting, Less Serious > Level 2.2 Out-of-school SuspegHispanic Richfield Senior High S 4|Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Senior High S 4]Male
Fighting, Less Serious Out-of-school SuspefHispanic Richfield Senior High S 1|Male
Theft, Minor Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 1{Male
Theft, Minor Out-of-school Suspel4 Black, not HispanigRichfield Senior High S 1|Male
Fighting, Serious > Level 3.3 Out-of-school SuspefHispanic Richfield Senior High S 1|Male
Fighting, Serious Out-of-school SuspetHispanic Richfield Senior High S 1|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspefHispanic Richfield Senior High S 1|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspelHispanic Richfield Senior High S 6{Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Senior High S 6|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspelHispanic Richfield Senior High S 6(Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspelHispanic Richfield Senior High S 6{Male
Tobacco, Use of Out-of-school SuspefHispanic Richfield Senior High S 6{Male
Threats or Intimidation Out-of-school SuspetHispanic Richfield Senior High S 4|Male
Tobacco, Use of Out-of-school Suspei4 Black, not HispaniqRichfield Senior High S 1|Male
Disrespectful to Adults/Others Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 6{Male
Fighting, Less Serious Out-of-school SuspefHispanic Richfield Senior High S 4|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school Suspe|5 White, not Hispan]Richfield Senior High S 1|Female
Fighting, Serious Out-of-school SuspelTwo or More Richfield Senior High S 41Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school SuspelHispanic Richfield Senior High S 1|Female
Fighting, Serious Out-of-school SuspeltHispanic Richfield Senior High S 1|Male
Tobacco, Use of Out-of-school Suspef5 White, not Hispan|Richfield Senior High S 1|Female
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel Two or More Richfield Senior High S 1|Male




Insubordination/Noncompliance with Behavior Expect Out-of-school SuspeyTwo or More Richfield Senior High S 1|Male
Harassment > Non-sexual Harassment Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 4]Male
Theft, Minor Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1|Male
Fighting, Serious Out-of-school SuspefHispanic Richfield Senior High S 1}Male
Tobacco, Use of > Level 2.2 Out-of-school Suspel5 White, not Hispan|Richfield Senior High S 1|Male
Refusal to Cooperate with School Admin Staff Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 1|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 1|Male
Drugs, Possession/Use/Soliciting/Selling > Possession/Use > NOut-of-school Suspe|4 Black, not HispanigRichfield Senior High S 1|Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspel4 Black, not Hispani{Richfield Senior High S 1{Male
Fighting, Less Serious Out-of-school Suspei4 Black, not Hispani{Richfield Senior High S 1{Male
Insubordination/Noncompliance with Behavior Expect Out-of-school Suspei4 Black, not HispaniRichfield Senior High S 1|Male
Tobacco, Use of Out-of-school Suspel4 Black, not HispaniRichfield Senior High S 1|Male
Bullying, Cyber Out-of-school SuspeyTwo or More Centennial Elementary 1|Male
Assault > Physical Assault Out-of-school Suspel4 Black, not Hispani{Centennial Elementary 1|Female
Assault > Physical Assault Out-of-school Suspei4 Black, not Hispani{Centennial Elementary 4]Male
Threats or Intimidation Out-of-school SuspelfHispanic Centennial Elementary 1|Male
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RICHFIELD PUBLIC SCHOOLS

STUDENT BEHAVIOR

PURPOSE

Richfield Public Schools recognizes that appropriate school behavior is critical to
academic success and a safe and vibrant learning community. Teaching and learning
appropriate school behavior is the task of all staff, students, and families/guardians.
Working together to establish and maintain high standards of behavior and a school
culture that respects and accepts differences is a shared responsibility.

Effective discipline:

Is meant to be educational

Considers the age and development of the student in framing the instruction in
appropriate behavior and the consequences for misbehavior.

Includes building relationships, repair of harm and restoring relationships,
teaching skills and accountability, and restorative practices to re-engage students
in their learning community.

Maximizes the amount of student and staff time and attention spent on teaching
and learning.

Seeks to minimize the amount of student instruction time lost as a result of
removal from classes due to misbehavior,

Richfield Public Schools is responsible to assure a safe and orderly learning and working
environment for all students and staff. The District asks parents/guardians and families
to partner in teaching and supporting appropriate school behavior to maximize the
academic success of their students.

GENERAL STATEMENT OF POLICY

Responses to student behavior will be reflective of Richfield Public Schools' stated
beliefs, including the following:

Quality education requires cooperation and partnership among students, home,
school, and community.

A safe, supportive, and engaging environment promotes learning.

Expectations and effort influence performance.

Learning about and respecting individual differences fosters unity and strengthens
community.

Each person can learn, deserves to learn and it is everyone’s responsibility.

Core values such as caring, honesty, respect and responsibility must be developed.
There is strength in cooperation, collaboration and healthy competition.



43

44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85

SECTION 500 Board Policy 541
Students

MI.

Page |2

RESPONSIBILITIES

A. The Superintendent in collaboration with the school board and district administration
are responsible for:

1.
2.
3.

4.

providing directives to enforce this policy.

establishing minimum standards of behavior for students.

analyzing behavior data overall as well as disaggregated by student group (race,
gender, disability, etc.) to identify disproportionalities and respond appropriately.
identifying adequate means for the documentation of behavior responses, the
analysis of behavior data, engaging appropriate community resources and for
identifying appropriate training for staff, student, parents and community
partners.

B. Principal or administrative designee are responsible for:

1.

2.
3.

leading the collaborative development of the school’s behavior and restorative
practices plan;

assuring that annual notices are given to students, parents/guardians and staff;
communicating with teachers after responding to student being removed from the
classroom;

communicating with parent/guardian when responding to student behavior
concerns when the student is removed from class;

developing and sustaining partnerships with identified community resources;
leading the review of school behavior data to identify training needs with a view
toward improving student outcomes;

reporting behavior data at least annually to their school community.
reviewing behavior data with the appropriate Assistant Superintendent or other
District leadership no less than annually.

C. Teachers are responsible for:

1.

6.
7.

leading the development of the classroom behavior and restorative practices
standards and procedures aligned to the district and building expectations;
assuring that all students are taught the expected school behavior in their
classroom and throughout the school;

. participating in identifying students that would benefit from additional support

from school and community resources;

Participating in implementation of the school behavior plan and restorative
practices;

participating in data review, necessary training, and analysis of behavior data to
improve student outcomes.

communicating with student when behavior interferes with learning.
communicating with parent/guardian when there is a pattern of student behavior.

D. Non-classroom school staff is responsible for implementing with consistency the
district behavior standards and school behavior standards, participating in training
and analysis of behavior data to improve student outcomes as directed by the
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principal or site administrator.

E. Parents/guardians are responsible for;

1. partnering with their student’s schools to know and implement with consistency
the school behavior standards and school and classroom rules to improve their
student’s outcomes.

2. helping their student learn the behavior standards of their schools and classrooms.

working collaboratively with school staff and their student to respond to and

resolve behavior issues.

(98]

Students are responsible to learn the standards of behavior of the district, their school
and their classrooms; to take personal responsibility for their behavior as they are
able, and to work to improve the relationships they have with their peers, their
teachers and with other school staff.

DEVELOPMENT AND COMMUNICATION OF BEHAVIOR STANDARDS

The District is committed to teaching all students and to assuring that students’ learning
is not disrupted by the behavior of others. The District is committed to taking actions to
provide a safe learning environment for all students, and a safe working environment for
all staff.

A.

B.

The Superintendent shall report behavior data to the Board no less than annually.

Building principals shall review behavior data with the Superintendent no less than
annually.

Every school shall establish and teach behavior expectations and respond to student
inappropriate behavior that are consistent with this Policy and accompanying
administrative guidelines, and directives from the Superintendent. All school staff
shall receive training on the school’s plan.

Every classroom shall establish behavior standards and norms within the district’s
policy, the Superintendent’s directives and the school’s behavior plan with
participation from the students in the classroom. All students shall be taught the
behavior standards established.

Every school employee shall demonstrate high standards of behavior that model
appropriate school behavior, and shall monitor and respond to student behavior.

Every school shall examine discipline data to assure that responses to student
behavior do not show evidence of bias or discriminatory behavior. Schools shall also
use behavior data to identify and provide additional training to staff and students; and
to provide effective interventions for students to improve student outcomes.
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G. Student age, developmental stage and individual needs based on culture, language or
disability, or other relevant factors, shall be considered in determining the appropriate
response to behavior.

H. Behavior standards for students with an Individualized Education Program (“IEP”),
Individual Accommodation Plan (“IAP/504 Plan”) shall be supported by the terms of
the accommodations of their written program or plan to the extent they differ from
the district policy, regulations and school plan.

I. The District will make this Policy and accompanying administrative guidelines
available on the District’s website and they also shall be available upon request in
each principal's office. The Board encourages use of a variety of media to increase
and awareness.

J. Students and parents/guardians shall receive notice of classroom rules established by
their classrooms.

Legal References:

Minn. Stat. §121A.40 et seq. (Pupil Fair Dismissal Act)
Minn. Stat. §121A.58 et seq. (Discipline, All Students)
Minn. Stat. §125A.08 (Individual Education Programs)

29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973)

REVISED BY THE BOARD OF EDUCATION July 15, 2019



ADMINISTRATIVE GUIDELINE 541.1
STUDENT BEHAVIOR

1L

ITL.

PURPOSE

These Administrative Guidelines apply to student behavior in school, on school property,
in and around school vehicles, and at school-sponsored events both within and outside the
district. The goal of Richfield Public Schools is to provide students a safe school to
promote academic success and a vibrant learning community. Fair and appropriate
implementation of the student discipline policy is important to this goal. Richfield Public
Schools also recognizes that removal from instruction can work against the academic
achievement of students, and should be avoided whenever possible. The purpose of these
Administrative Guidelines is to establish the system of classification of student behaviors
and administrative responses to those behaviors.

GENERAL STATEMENT OF REGULATION

A. All responses to student inappropriate behavior should include elements of teaching
or re-teaching appropriate school behavior and restoration of relationships affected by
the student behavior.

B. Alternatives to removal from instruction will be used unless the behavior of the
student places the student or others in danger, or the disruption to the educational
environment can only be remedied by a referral out of the classroom, or the referral
out of the classroom is required by law. Typically, referral out of the classroom may
occur with infractions at level 2 or higher. Alternatives to removal will be utilized
within the classroom and may include a variety of methods and classroom
management strategies.

C. Opportunities for students to repair relationships affected or harmed by their behavior
shall be offered as part of the response to behaviors. Where the student has been
removed from the classroom for any amount of time, opportunities to repair
relationship should be provided.

RESPONSIBILITIES

A. The Superintendent in collaboration with the school board and district administration

are responsible for:

1. providing directives to enforce this policy.

2. establishing minimum standards of behavior for students.

3. analyzing behavior data overall as well as disaggregated by student group (race,
gender, disability, etc.) to identify disproportionalities and respond appropriately.

4. identifying adequate means for the documentation of behavior responses, the
analysis of behavior data, engaging appropriate community resources and for
identifying appropriate training for staff, student, parents and community
partners.
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B. Principal or administrative designee are responsible for:

1.

2.
3.

leading the collaborative development of the school’s behavior and restorative
practices plan;

assuring that annual notices are given to students, parents/guardians and staff;
communicating with teachers after responding to student being removed from the
classroom;

communicating with parent/guardian when responding to student behavior
concerns when the student is removed from class;

developing and sustaining partnerships with identified community resources;
leading the review of school behavior data to identify training needs with a view
toward improving student outcomes;

reporting behavior data at least annually to their school community.

reviewing behavior data with the appropriate Assistant Superintendent or other
District leadership no less than annually.

C. Teachers are responsible for:

1.

leading the development of the classroom behavior and restorative practices
standards and procedures aligned to the district and building expectations;
assuring that all students are taught the expected school behavior in their
classroom and throughout the school,

participating in identifying students that would benefit from additional support
from school and community resources;

Participating in implementation of the school behavior plan and restorative
practices;

participating in data review, necessary training, and analysis of behavior data to
improve student outcomes.

communicating with student when behavior interferes with learning.
communicating with parent/guardian when there is a pattern of student behavior.

D. Non-classroom school staff is responsible for implementing with consistency the
district behavior standards and school behavior standards, participating in training
and analysis of behavior data to improve student outcomes as directed by the
principal or site administrator.

E. Parents/guardians are responsible for;

1.

partnering with their student’s schools to know and implement with consistency
the school behavior standards and school and classroom rules to improve their
student’s outcomes.

helping their student learn the behavior standards of their schools and classrooms.
working collaboratively with school staff and their student to respond to and
resolve behavior issues.

Students are responsible to learn the standards of behavior of the district, their school
and their classrooms; to take personal responsibility for their behavior as they are
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Iv.

able, and to work to improve the relationships they have with their peers, their
teachers and with other school staff.

LEVELS AND RESPONSES

Inappropriate conduct varies. It may disrupt a teaching-learning situation, cause injury to
oneself or others, damage personal or public property, violate school regulations or civil
laws, or have several impacts simultaneously. Similarly, a single infraction can range
from very minor to very serious. Accordingly, individual circumstances must be
considered in every case and responses to conduct must be fair, and proportionate.

Levels of student behavior are established as indicated in the RPS Behavior Levels and
Responses chart which accompanies these Administrative Guidelines, and are organized
in five levels as follows. The levels of behavior are not linear but progressive in response
to behavior.

Level | violations are typically addressed by staff members when a student has minimal
or no prior violations. The staff response is to teach and practice the expected behavior
so students learn and demonstrate safe, respectful and responsible behaviors. Staff
members are expected to use a variety of teaching and classroom management strategies.
Generally Level One behaviors do not result in out of classroom referral.

Level 2 violations generally result in interventions and/or disciplinary responses that
involve support staff and/or school administration. These actions aim to increase the
student’s skills, positive view of schooling and positive experiences at school so that
misbehavior is less likely to continue or escalate. A severe occurrence may be treated as
a violation at a higher level. Repeated instances of a level 2 violation may be treated as a
violation at a higher level only when appropriate interventions have been attempted over
a reasonable amount of time and documented in the student's record.

Level 3 violations may result in a short-term removal from school for part of a day or an
entire school day. The duration of the short-term removal, if issued, is to be limited as
much as possible while adequately addressing the behavior. A severe occurrence may be
treated as a violation at a higher level. Repeated instances of a level 3 violation may be
treated as a violation at a higher level only when appropriate interventions have been
attempted over a reasonable amount of time and documented in the student's record.

Level 4 violations have the potential to significantly impact the safety of the school
environment. These violations may result in the removal of a student from the school
environment due to the severity of the behavior. Incidents at this level may be referred
for expulsion depending on the circumstances.

Level 5 violations require the principal to notify the Superintendent or designee. These
behaviors may result in police notification and/or expulsion.
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PROCEDURES FOR OUT OF SCHOOL REMOVALS
A. Administrative Conference

If a student is assigned an out of school removal from instruction for conduct which
materially disrupts the rights of others to an education, but where the acting student does
not present an immediate and substantial danger to self, other students, staff or school
property, an informal administrative conference must be held with the student unless the
student has already left the school grounds.

If a student is assigned an out of school removal from instruction for conduct which
reasonably can be believed to cause an immediate and substantial danger to the student,
other persons or school property, the student may be removed from the premises without
an initial informal administrative conference, however, the student shall be afforded an
opportunity to at the earliest possible time to participate in the informal administrative
conference.

An informal administrative conference may be held by telephone or at an off-campus site
if the student presents and immediate or substantial danger to the school,

B. Notification

The principal or designee shall make reasonable efforts to promptly notify the parents of
students assigned an out of school removal from instruction.

The principal or designee shall ensure that a written notice containing the grounds for the
out of school removal, the known facts, known testimony, a readmission plan and a copy
of the Pupil Fair Dismissal Act is personally served upon the student at or before the time
of the out of school removal from instruction is to take effect at the informal
administrative conference. If the informal administrative conference is delayed because
removal from instruction was for conduct which reasonably could be believed to cause an
immediate and substantial danger to the student, other persons or school property, the

written notice shall be given to student at the informal administrative conference when it
is held.

The written notice shall also be served upon the parent/guardian, either in person or by
certified mail within forty-eight (48) hours of the out of school removal from instruction.

C. Readmission to Instruction
Prior to or after an out of school removal from instruction, the principal or designee shall
require the student’s attendance at an informal administrative conference prior to the

return to classes. Such conferences shall be noticed to the parents/guardians of the
student, who are encouraged to attend the conference.
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For any out of school removal from instruction, the principal or designee shall prepare a
written readmission plan. The proposed plan may include a procedures for the student’s
return to school and classes. The proposed plan also may include provision for an
alternative program, which may include, but is not limited to:

e make-up school work;
assigned homework;
changes in assigned courses or classroom;
changes in student’s schedules;
provision of tutorial service;
provision of student support services,
provision of information concerning mental health or other community
supports;
e reassignment to a different educational setting.

If a reassignment to a different educational setting is proposed, the principal shall follow
district procedures for reassignment, and the due process rights of the student shall be
observed.

The informal administrative readmission conference may be held by telephone or at an
off-campus site if necessary to meet the needs of the student.

D. Consecutive Removals

Out of school removals from instruction may not be imposed consecutively upon the
same student for the same course of conduct, or incident of behavior, except where the
student poses an immediate and substantial risk of danger to the student or to persons or
property around the student. Whether or not an “immediate and substantial risk of
danger” exists shall be determined by the principal or designee. Notice of the extension
shall be given following the same procedure as the initial notice of the removal from
instruction.

An out of school removal from instruction may not be extended due to the inability or
refusal of a parent/guardian to participate in any readmission conference.

Up to two (2) five (5) day suspensions (total of ten school days) may be imposed if the
principal determines that the student continues to present an immediate and substantial

risk of danger.

A third five (5) day suspension may be imposed only if the district is proposing expulsion
or exclusion and the Superintendent has been notified.

Whenever a removal from instruction exceeds five (5) days, an alternative instruction
program such as those identified in Paragraph V.C shall be provided to the student.

Legal References:
Minn. Stat. §121A.40 et seq. (Pupil Fair Dismissal Act)
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RPS Behavior Violations

Responses and Levels of Behavior Violations
Problem behaviors are divided into five levels of violations with examples of interventions (we need to add) and
disciplinary responses.

e Interventions are opportunities for students to learn appropriate behavior.

e Disciplinary responses should be the least severe response possible.
For each violation on the charts, the first () is the minimum disciplinary action. There should be a logical relationship
between the severity, frequency and duration of the offense to the age of the student and administrative action.

Factors to consider prior to a disciplinary action

Student’s age, maturity and understanding of the impact of their behavior
Student’s ability and/or willingness to repair the harm caused by their behavior
Previous interventions implemented and disciplinary responses imposed

The circumstances and severity, frequency and duration of the behavior

The student’s [EP or 504 plan, if applicable

Level 1

Level 1 violations are typically addressed by staff members when a student has minimal or no prior violations.
The staff response is to teach and practice the expected behavior so students learn and demonstrate safe, respectful
and responsible behaviors. Staff members are expected to use a variety of teaching and classroom management
strategies.

Examples of Interventions and Responses

Support interventions aim to correct and teach alternative behavior so students can learn and demonstrate safe and
respectful behavior. Schoo! staff members are expected to use a variety of methods and classroom management
strategies that may include one or more of the following:

* Reminders and redirection

* Role play

* Written reflection/apology

* Seat change

» Teacher/student conference

* Daily progress sheet on behavior

* In class time-out / “Take a Break”

* Check-in / Check-out

» Restitution

» Removal from class to another supervised classroom (short-term) / Buddy Class

+ Change in schedule

» Loss of privileges

* Detention

* Student Contract

Appropriate staff interventions may involve the parent/guardian and other members of the school community.
Interventions may include:

« Parent/guardian notification

« Parent/guardian conference

+ Conflict resolution

+ Contract between teacher, student and parents

* Peer mediation

* Restorative circle

* Referral
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Academic Dishonesty (Cheating or Plagiarizing) (School Board Policy 541.1)
Cheating is the act of copying, photographing, allowing your own work to be copied, revealing test
content, altering scores or records, citing issues. Plagiarizing is the act of using another person's ideas or
expression in writing or speaking without acknowledging the source. Copying work from a book,
computer source or another individual.

Disruptive Behavior (School Board Policy 541.1)

Acts that disrupt or threaten to disrupt the educational process in the classroom, hallways, or at school
functions, including, but not limited to, inappropriate language, horseplay, discrimination, or defiance
of authority or any conduct tending to cause disruption or arouse alarm, anger or resentment in others

Engaging in Verbal Conflict
Disrupting the school environment by engaging in a loud argument that includes disparaging comments or
discussion or potential physical conflict.

Inappropriate Language
Using inappropriate words or topics of conversation in school.

Repeated Noncompliance with Behavior Expectations (School Board Policy 541.1)
Failure to comply with the instructions of school staff when current behavior prevents success of the
student or impacts learning.

Physical Contact (No Bodily Harm)
Students engage in non-serious but inappropriate physical contact, such as pushing, horseplay,
wrestling.

Student Dress (School Board Policy 541.1)
Manner of dress or personal grooming that does not fit within the policies or gnidelines practiced by the
school or district.

Technology Misuse/Violation
This includes being oft-task, treating iPads carelessly and airdropping material without
permission.

Theft, Minor (School Board Policy 541.1)
The unauthorized taking or keeping of the property of another, including but not limited to school
supplies, food, etc..

Level 2

Level 2 violations generally result in interventions and/or disciplinary responses that involve support staff and/or
school administration. These actions aim to increase the student’s skills, positive view of schooling and positive

experiences at school so that misbehavior is less likely to continue or escalate.

A severe occurrence may be treated as a violation at a higher level. Repeated instances of a level 2 violation may

be treated as a violation at a higher level only when appropriate interventions have been attempted over a
reasonable amount of time and documented in the student's record.

Level 2: Examples of Interventions and Responses

These interventions may involve the school administration and aim to correct behavior by stressing the
seriousness of the behavior while keeping the student in school.

» Parent/guardian notification

* Parent/guardian conference

* Restorative justice strategies

* School community service

* Referral to Student Teacher Assistance Team (STAT)

» Monetary restitution
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» Removal (up to five) to another supervised classroom during a designated subject/class
+ In-school suspension

* Student conference

+ Detention

+ Referral to outside resources

» Utilization of lower-level consequences in addition to the above

 Level 2 Violations

Bullying/Cyberbullying (School Board Policy 113)

Bullying is defined as any written or verbal expression, physical act or gesture, or pattern
thereof, which is intended to hurt, threaten, upset, distress, or frighten. The definition of
bullying contains the following criteria: 1. an actual or perceived imbalance of power between
the offender and target. 2. The behavior is repeated or forms a pattern, 3. Interferes with a
students' educational opportunities, performance, or ability to participate in school functions or
activities or receive the school benefits, services or privileges. Bullying includes, but is not
limited to: teasing, damaging property, causing fear of harm to a person or their property,
creating a hostile environment, or any conduct against a person that is a reasonable person
under the circumstances knows or should

know would have the effect of harming a student. Conduct online or via phone also applies,
including Facebook, texting, voicemail, email, etc. Students are encouraged to complete a
bullying/ harassment form if they have been bullied/ see someone else get bullied. Retaliation
against a victim, reporter, or witness or false accusations are prohibited.

Fighting, Less Serious (School Board Policy 541.1) ol X
Mutual physical combat that does not result in injury or a substantial disruption to the school
environment, other than the disruption of the fight itself. A student who retaliates, promotes
or instigates will be considered part of the fight. This is regardless of who initiates the fight
or whether the student believes he/she was citing in self-defense.

Gang Activity (School Board Policy 541.1) efefe |1 X
Any activity that promotes or assists a gang including creating graffiti, emblems, symbols,
hand signs, jewelry and/or clothing are not allowed. Gang activity is defined by the
following criteria: (1) the student belongs to or associates with (2) a group of three or more
people who band together under a common identifying symbol, sign, or name, and (3) the
participant participates in a separate violation listed in the handbook to further an implicit or
explicit goal of the gang/ group.

Harassment (School Board Policy 541.1) slele o1 X
Harassment is participating in or conspiring with others to engage in acts that injure, degrade,
intimidate or disgrace other individuals or classes based on: race, gender, disability, religion or creed,
national origin or culture, age or grade level, sexual orientation, socio-economic status, or any physical
or mental attributes. Harassment includes words, spoken or written, and/or any actions that negatively
impact an individual or groups as defined above.

Harassment, Sexual (School Board Policy 541.1) sl 1o X
Includes unwelcome sexual advances, requests for sexual favors, sexually motivated physical contact
or other unwelcome verbal or physical conduct or communication of a sexual nature,
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' Level 2 Violations, continued

Out of Bounds/Out of area (School Board Policy 541.1) .
Leaving expected area such as classroom, lunchroom or campus without permission.

Pornogrophy e
Accessing, viewing or showing sexually inappropriate materials.

Reckless Behavior, Less Serious (No Bodily Harm) L
Recklessness involves the creation of an unjustifiable risk of harm to others and a conscious
(and sometimes deliberate) disregard for or indifference to that risk.

Refusal to Cooperate with School Administrative Staff o |-
A student, who has already been sent to the office for misbehavior, continues to fail to comply
with directions from staff,

Sexual misconduct/Indecent Exposure A I I
Engaging in sexual contact with another person, including intentional touching of clothing
covering a person's intimate parts or intentional removal or attempted removal of clothing
covering a person's intimate parts or clothing covering a person's undergarments.
Intentionally exposing private parts to another. This includes, but not limited to, sexual
intercourse or sexual penetration, sexual contact, indecent exposure, or masturbation.
Technology-Unauthorized or Inappropriate Use of District Technology Resources LI A X
{School Board Policy 107)

See full definition online at School Board Policies / Policy 107 .

Threats or Intimidation (School Board Policy 541.1) LI A X
Use of violence, force, coercion, threat, intimidation or similar conduct in a
manner that constitutes a substantial interference with school purposes.

Tobacco, Use of (School Board Policy 541.1) o | X
To include students found to be in use of tobacco or a product that may be
used to distribute tobacco or the chemical nicotine while in the school
building, or on school grounds.

Vandalism/Property Related (School Board Policy 541.1) LA X
Willful defacing or the destruction of any property.

Verbal or Written Abuse to Staff, Threatening L3 I X
Abusive communication directed at staff which includes words or actions that
threaten the individual’s safety and security.

Level 3

Level 3 violations may result in a short-term removal from school for part of a day or an entire school day. The duration of the
short-term removal, if issued, is to be limited as much as possible while adequately addressing the behavior.

A severe occurrence may be treated as a violation at a higher level. Repeated instances of a level 3 violation may be
treated as a violation at a higher level only when appropriate interventions have been attempted over a reasonable amount
of time and documented in the student's record.

Level 3: Examples of Interventions and Responses

These interventions may involve the temporary, short-term removal of a student from the school environment
because of the severity of the behavior. The duration of the dismissal (or removal), if issued, is to be limited as
much as is practicable while adequately addressing the behavior.

» Parent/guardian notification

« Parent/guardian conference

* Dismissal (up to one complete school day)

+ Suspension (1 or more school days)

« Referral to outside resources
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+ Utilization of lower-level consequences in addition to the above

 Level 3 Violations

Drugs, Possession or Under the Influence ol X
Drugs, alcoholic beverages, controlled or imitation controlled substances, or other mood-altering

chemicals.

False Allegations Against Student or Staff sl

Any knowingly or recklessly false allegation against a staff member or student, written, spoken or
otherwise communicate which is harmful to their reputation or which may impede the ability of the staff
member to perform assigned duties.

Fighting, Serious (School Board Policy 541.1) o | X
Mutual physical combat that results in injury creates a substantial disruption involving large numbers of
students, and/or results in the potential for continued fighting, A student who retaliates, promotes or
instigates will be considered part of the fight. This is regardless of who initiates the fight or whether the
student believes he/she was citing in self-defense.

Reckless Behavior, More Serious (Bodily Harm) e
Recklessness involves the creation of an unjustifiable tisk of harm to others and a conscious (and
sometimes deliberate) disregard for or indifference to that risk.

Repeated Misuse of District Technology Resources ol X
Purposeful use of district technology resources in a way that violates district policy.

Pyrotechnics e X
Having in possession fire starting materials or fireworks.

Theft (School Board Policy 541.1) L X
The unauthorized taking or keeping of the property of another including but not limited to jackets,
expensive electronics, etc.

Trespassing, Including During Periods of Dismissal or Suspension (School Board Policy L
541.1)

Being physically present on school property or at a school activity after being directed to leave by a
school administrator or other person lawfully responsible for the control of the premises.

Level 4
Level 4 violations have the potential to significantly impact the safety of the school environment. These violations
may result in the removal of a student from the school environment due to the severity of the behavior.

Incidents at this level may be referred for expulsion depending on the circumstances.

Level 4: Examples of Interventions and Responses

These interventions may involve the temporary, short-term removal of a student from the school
environment because of the severity of the behavior. The duration of the short-term suspension, if issued, is
to be limited as much as is practicable while adequately addressing the behavior.

 Parent/guardian notification

« Parent/guardian conference

« Suspension, in excess of one complete school day

« Interim alternative educational placement

» Referral to outside resources

» Utilization of lower-level consequences in addition to the above
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| Level 4 Violations

Arson
Intentional destruction or damage to school or district building or property by means of fire.

Assault (School Board Policy 541.1)
Assault is doing an act with intent to cause fear in another of immediate bodily harm or death or
intentionally inflicting or attempting to inflict bodily harm upon another.

Criminal Sexual Conduct (School Board Policy 541.1)

Sexual conduct as defined in MN Stat, 609.34151 (a) "Sexual contact," for the purposes of
sections 609.343, subdivision 1, clauses (a) to (f), and 609.345, subdivision 1, clauses (a) to (e),
and (h) to (o), includes any of the following acts committed without the complainant's consent,
except in those cases where consent is not a defense, and committed with sexual or aggressive
intent:

(i) the intentional touching by the actor of the complainant's intimate parts, or

(ii) the touching by the complainant of the actor's, the complainant's, or another's intimate parts
affected by a person in a position of authority, or by coercion, or by inducement if the
complainant is under 13 years of age or mentally impaired, or

(iii} the touching by another of the complainant's intimate parts affected by coercion or by a
person in a position of authority, or

(iv) in any of the cases above, the touching of the clothing covering the immediate area of the
intimate parts, or

(v) the intentional touching with seminal fluid or sperm by the actor of the complainant's body or
the clothing covering the complainant’s body.

(b) "Sexual contact,” for the purposes of sections 609.343, subdivision 1, clauses (g) and (h), and
609.345, subdivision 1, clauses (f) and (g), includes any of the following acts committed with
sexual or aggressive intent:

(i) the intentional touching by the actor of the complainant's intimate parts;

(ii) the touching by the complainant of the actor's, the complainant's, or another's intimate parts;
(iii) the touching by another of the complainant's intimate parts;

(iv) in any of the cases listed above, touching of the clothing covering the immediate area of the
intimate parts; or

(v) the intentional touching with seminal fluid or sperm by the actor of the complainant's body or
the clothing covering the complainant's body.

(c) "Sexual contact with a person under 13 years of age" means the intentional touching of the
complainant's bare genitals or anal opening by the actot's bare genitals or anal opening with
sexual or aggressive intent or the touching by the complainant's bare genitals or anal opening of
the actor's or another's bare genitals or anal opening with sexual or aggressive intent.

False Alarm/Bomb Threat (School Board Policy 541.1)
Causing a substantial disruption to the school environment and/or placing student at risk by
making a false report or activating an alarm.,

Hazing (School Board Policy 108)

Committing an act against a student or coercing a student into an act that is demeaning,
humiliating or creates a substantial risk or harm to a person in order for the student to be
initiated into or affiliated with a student organization or grade level. Apparent permission,
cooperation, or consent by a person being hazed does not lessen the actions taken by the
district.
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Reckless r Careless Driving (School Board Policy 541.1)

Level 4 Violations, continued

Driving on school property in such a manner as to endanger persons or property.

Robbery/Extortion (School Board Policy 541.1)
The obtaining of property from another where his/her consent was induced by a use of force, or a
threat of force. .

Selling, Distributing, Intent to Distribute, or Attempting to Distribute Drugs, Alcoholic
Beverages, or a Controlled/Imitation Controlled Substance

Threats, Terroristic (School Board Policy 541.1)

Comments, actions or conduct that specifically threatens physical harm or violence to the person
of another.

See MN Statue at: www.revisor.mn.gov/statutes/?id=609.713

Weapon, Possession of real or replica (School Board Policy 541.1)

Possession of a sharp object, knife, gun, projectile or look-alike designed or used in a harmful
manner. Students who are aware of a weapon must report it immediately or will be considered a
participant.
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Level 5

Level 5 violations require the principal to notify the Superintendent or designee. These behaviors may result in
police notification and/or expulsion.

Level 5: Examples of Interventions and Responses

These interventions involve the removal of the student from the school environment because of the severity of the
behavior and parent/guardian notification and conference. They may involve placement of the student in a safe
environment that provides additional structure to address behavior. These interventions focus on maintaining the
safety of the school community and ending self-destructive and/or dangerous behavior.

* Interim alternative educational placement

« Referral to outside resources

» Expulsion or exclusion (an act of the Board of Education)

« Utilization of lower level consequences in addition to the above

Level 5 Violations

Assault, Aggravated (School Board Policy 541.1) o | X e
The intentional infliction of substantial bodily harm, or great bodily harm upon another, or
committing an act with a firearm, dangerous weapon or other weapon with intent to cause fear
in another of immediate bodily harm or death.

Bomb/Explosive Device o X
Bombs, grenades, mines, rockets, missiles, pipe bombs, or similar devices designed to explode
and capable of causing bodily harm or property damage.

Weapon/Firearm D
Gun or rifle that fires ammunition by force of explosion or combustion. Does not include BB
guns, air guns, or lookalike guns.

Incapacitation Device, Possession, with use or intent to use o X}
A device designed to temporarily immobilize or incapacitate people such as taser, stun gun or
tear gas derivative.
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Level 5 Violations

Possession/Use of a Dangerous Weapon Other Than a Firearm ol
A device designed or modified as a weapon that is capable of producing death or great bodily harm.
Examples include knife with a blade of 2.5 inches or longer, replica firearm, BB gun, or brass knuckles.
See the full definition online at:

Possession/Use of Other Weapon or Object, not a firearm and not meeting Minnesota Statute L
Dangerous Weapon definition, with use or intent to use

Device not manufactured as a dangerous weapon or non-conventional weapon capable of producing
bodity harm, substantial bodily harm, or fear of bodily harm. Examples include knives with blades under
2.5 inches, box cutters, razor blades, etc. Use or intent must be present.

Board Approved 07-15-19



2 ON -

&)

- O W o ~NO

—_ -

13
14
15

16

17
18

19
20

21
22

23
24

25
26

27
28

29
30

31

32
33
34
35
36

Section 500 Board Policy 586
Students Page | 1

RICHFIELD PUBLIC SCHOOLS

GENDER INCLUSION POLICY

PURPOSE

All students need a safe, supportive school environment to progress
academically and developmentally. The purpose of this policy is to
facilitate compliance with applicable laws and organizational guidelines as
well as to foster an educational environment at Richfield Public Schools
that is safe, supportive, and fully inclusive for all students regardless of
gender identity or gender expression.

POLICY STATEMENT

Richfield Public Schools shall act to ensure that students who are
transgender and gender non-conforming are included in all school
activities like their peers.

DEFINITIONS

The following definitions are provided to assist in understanding this
policy.

a. Assigned Gender — An individual's gender assigned at birth, which
correlates to the biological, genetic, and anatomical makeup of a body.

b. Gender Expression — The manner in which an individual expresses
their gender.

c. Gender Identity — An individual's sense of being male, female, or
otherwise on a continuum of gender.

d. Gender Dysphoria — A conflict between an individual's physical or
assigned gender and the gender with which they identify.

e. Gender Non-Conformity — Behaviors and interests that fit outside of
stereotypical behaviors and interests for an individual's assigned sex.

f. Transgender — An individual whose gender is different from the
gender assigned to them at birth.

BULLYING, HARASSMENT, AND DISCRIMINATION PROHIBITION

Bullying, harassment, and discrimination on the basis of gender identity or
expression are prohibited. Richfield Public Schools will take any such
incident seriously, give the incident immediate attention, and handle the
incident in the same manner as the school handles other bullying,
harassment and discrimination. The school and all employees are
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responsible for ensuring that every student, including transgender and
gender nonconforming students, has a safe and supportive school
environment at Richfield Public Schools. Education and training regarding
the issues addressed in this gender inclusion policy will be provided for
employees, students and the broader school community. Richfield Public
Schools will ensure that all district policies, including but not limited to
Policy 102 (Equal Educational Opportunity), Policy 103 (Bullying
Prohibition Policy), Policy 108 (Hazing Prohibition), Policy 113 (Bullying
Prohibition), Policy 505 (Student Disability Nondiscrimination), Policy 506
(Student Sex Nondiscrimination), Policy 541 (Student Behavior), Policy
581 (Protection and Privacy of Pupil Records) apply to all students
regardless of their gender identity or gender expression.

GENDER TRANSITION AT SCHOOL

Students who transition socially or physically at school have a right to a
safe and supportive environment. Steps taken to support students during
this time will be done in collaboration with the student first, then the
parent, with careful consideration given to student data privacy and
consent. If appropriate, school administration and staff shall work with any
such students and their parents/guardians (based on the students
individual needs) to identify which steps will create the necessary
conditions to make the transition experience as positive as possible.
Based on this work, the school, student, and parents/guardians will create
a tailored gender transition plan that ensures the school environment
remains both safe and supportive of the student. As each possible plan
will be highly individualized, the plan will be developed in collaboration
with the student, parent/guardian, school principal, Director of Student
Support Services and/or additional appropriate school staff.

NAMES AND PRONOUNS USAGE

Students have the right to be addressed by a preferred name and by a
pronoun corresponding to their gender identity. A court-ordered name or
gender change is not required, and a student need not change official
records in order to have this right honored by all members of the school
community. Official records must identify a student with their legal name
and assigned gender, unless the student has legally changed their name.

DRESS CODE

Students have the right to dress in accordance with their gender identity,
within the constraints of the dress code specified in the Richfield Public
Schools handbook or policy. School staff will not enforce the school’s
dress code more strictly toward transgender and gender nonconforming
students than other students. Richfield Public Schools will not require
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gender stereotypical fashion or dress. Richfield Public Schools will avoid
the use of gender pronouns when describing dress in its dress code.

GENDER-SEGREGATED ACTIVITIES, RULES, POLICIES AND
PRACTICES

Richfield Public Schools shall evaluate all gender-based activities,
curricula, rules, policies, and practices — including but not limited to
classroom activities, school ceremonies, and school photos — and
maintain only those that have a clear and sound pedagogical purpose. In
situations where students are segregated by gender, students have the
right to participate in any such activities or conform to any such rule,
policy, or practice in a manner that aligns with their gender identity
consistently asserted at school.

All students, regardless of their gender identity, have the right to
participate fully in overnight trips and other activities. In all cases, the
school has an obligation to maintain the privacy of all students and cannot
disclose or require the disclosure of the student’s transgender status to
the other students or the parents/guardians of other students.

PHYSICAL EDUCATION CLASSES AND INTRAMURAL AND
INTERSCHOLASTIC ATHLETICS

All students have the right to participate in physical education classes,
intramural sports, and interscholastic athletics in a manner that aligns with
their gender identity. For participation on interscholastic athletic teams,
this policy will not supersede Minnesota State High School League policy
related to transgender student eligibility and participation.

ACCESS TO RESTROOMS, LOCKER ROOMS, AND CHANGING
AREAS

Each student shall be granted access to restrooms, locker rooms, and
changing areas that align with the student’'s gender identity. Any student
who has a need or desire for increased privacy, regardless of the
underlying reason, shall be provided access to a reasonable alternative,
but no student shall be required to use such a facility.

PRIVACY

All students have a right to privacy. A student’s transgender or gender
nonconforming status is private information. Related information, such as
the student's legal name, may also constitute private information.



Section 500 Board Policy 586

Students Page | 4

1 Information regarding a student’s transgender or gender nonconforming
2 status may also be confidential medical information. Disclosing this
3 information to other students, other students’ parents, or other third
4 parties may violate privacy provisions in certain laws, such as the federal
5 Family Educational Rights and Privacy Act (FERPA) and the Minnesota
6 Government Data Practices Act. Disclosure of this information to school
7 employees is also limited to those employees who have a legitimate
8 educational reason for obtaining the information.
9

10 Richfield Public Schools shall keep private all personal information

11 relating to transgender and gender nonconforming students in accordance

12 with Board Policy 581 and applicable laws. School staff shall not disclose

13 information that may reveal a student’s transgender status to others,

14 including other students’ parents and other school staff, unless legally

15 required to do so or when written permission has been given by the

16 parent(s)/guardian(s) or the student who is over 18 years of age.

17

18 Transgender and gender nonconforming students have the right to

19 discuss and express their gender identity and gender expression openly

20 and to decide when, with whom, and how much private information to

21 share. The fact that a student chooses to disclose their transgender status

22 to staff or other students does not authorize school staff to disclose other

23 private information about the student.

24

25

26

27 Legal Reference:

28 Minn. Stat. § 121A.04 (Athletic Programs; Sex

29 Discrimination) ,

30 Minn. Stat. . § 121A.031 (Safe and Supportive Minnesota

31 Schools Act

32 Minn. Stat. g 121A.03, subd. 2 (Sexual, Religious and Racial

33 Harassment and Violence Policy)

34 Minn. Stat. § 363A (Minnesota Human Rights Act)

35 20 U.S.C. §§ 1681-1688 (Title IX of the Education

36 Amendments of 1972)

37 34 C.F.R. Part 106 (Implementing Regulations of Title |X)

38 Montgomery v. ISD No. 709, 109 F.Supp. 2d 1081, 1093 (D.

39 Minn. 2000).

40

41 Cross References:

42 Policy 102 (Equal Educational Opportunity)

43 Policy 103 (Bullying Prohibition Policy)

44 Policy 108 (Hazing Prohibition)

45 Policy 113 (Bullying Prohibition)

46 Policy 505 (Student Disability Nondiscrimination)

47 Policy 506 (Student Sex Nondiscrimination)
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Policy 541 (Student Behavior)

Policy 581 (Protection and Privacy of Pupil Records)
Minnesota State High School League Official Handbook
300.00 Bylaws: Administration of Student Eligibility

ADOPTED BY THE BOARD OF EDUCATION:  August 20, 2018
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RICHFIELD PUBLIC SCHOOLS

GUIDELINES - GENDER INCLUSION

PURPOSE

Richfield Public Schools ("District") commits to supporting and maintaining
learning environments that value students' gender identity and gender
expression. The District's Gender Inclusion Policy and procedures work to
ensure that all students have access to programming and facilities in
which they feel comfortable and safe.

1. Student Support Plan

A Student Support Plan is available to any student who makes a written or
oral request for name/pronoun changes and/or accessibility due to gender
identity/expression. A student support team consisting of the student, a
parent/guardian, and/or an adult advocate of the student's choice, and the
student's principal or the principal's administrative designee will meet to
determine a Student Support Plan addressing, among other things,
participation in co-curricular and extracurricular activities, and access to
facilities, including but not limited to restroom and locker room access. If
a student, due to extraordinary circumstances cannot reasonably obtain
guardian consent to modify student records and/or expresses a good-faith
desire for increased privacy and/or safety, an adult advocate will be
identified with the student to create the support plan. All student support
plan information is private data in accordance with the Minnesota Data
Practices Act and the Family Educational Rights and Privacy Act. In the
event that students are solely making oral or written requests around
names or pronouns, students will work with an adult advocate to identify
who in the building the student would like to inform and create a clear
communication plan to ensure this information has been provided to the
identified individuals. The student support plan will be created for
requests around accessibility and may contain the following components.

Restroom Accessibility

Details of the student support plan may include, among other things:
Use of a gender neutral restroom;

Use of a health/nurse office restroom;

Any other plan agreeable to the student support team.

Locker Room Accessibility

Details of the student support plan may include, among other things:

Use of a private area within the public area of the locker room facility (i.e. a

nearby restroom stall with a door, an area separated by a curtain, or a P.E.

instructor's office);

A separate changing schedule utilizing the locker room before or after other
students;
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Use of a nearby private area such as a nearby restroom or a health/office
restroom; or
Any other plan agreeable to the student support team.

2. RPS staff will respect all students' gender identity and gender
expression by honoring the right of students to be identified and addressed by
their preferred name and pronoun.

a. Staff expectations
Staff must honor the student's preferred name and pronoun usage regardless of
whether the District's student information management system has been
updated.
Upon written or oral request from a student and regardless of parental consent, a
student is to be addressed in classes, announcements, and other school
gatherings by the name and/or pronoun requested by the student, unless the
student's principal determines that the use of a particular name or pronoun would
be patently offensive.
Upon written or oral request from a student and regardless of parental consent,
staff must update District usages of the student's name in school community
spaces that are visible to other students, staff, and families including, but not
limited to, on bulletin boards, lockers, cubbies, folders, materials, and use of the
student's name in digitally viewable spaces including District managed email and
online learning environments.
Upon written or oral request from a student and regardless of parental consent,
staff must update usage of the student's name in digitally viewable spaces
including District managed email and online learning environments such as
Schoology.
Changes to District managed digital systems can be requested by submitting a
custom ticket to IT.
A counselor, social worker, principal or other designee must consult with the
student to inform them of implications of the change.
A counselor, social worker, principal or other designee will record the student's
name in the "nickname" field.
A counselor, social worker, principal or other designee will notify teachers and
staff working with the student of the student's name change. See Attachment A
for example communications.
A communication is to be sent home to notify the student's parent(s) guardian(s)
of the name change, see Attachment B., unless the student expresses safety
concerns from such a notification. In those cases, see section 5 -Student
Support Plan, for guidance.
Changes may be made once annually or at the discretion of the principal or
administrative designee.
v. Staff must privately ask students who have identified themselves as
transgender or gender variant how they want to be addressed in communications
to the student's parent(s)/legal guardian(s). For purposes of this procedure,
communications include, but are not limited to, materials sent to the student's
home and how the student is referred to at conferences with the student's
parent(s)/legal guardian(s).

vi. For communications with a student's parent(s)/legal guardian(s),
staff must use the student's name as listed in the District's student
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information system, unless specifically told otherwise by the student or
parent(s)/guardian(s).

Vii. Inadvertent, honest mistakes in the use of a student's preferred
name or pronoun may occur. The intentional and persistent refusal to
respect a student's gender identity or gender expression may be
considered discriminatory and is subject to disciplinary measures.
b. Modifying Student Records
i. A student's name and/or gender, as listed in the District's student information
system, must be modified in accordance with a completed Name and Gender
Change Request form. The form may be obtained from the school social worker
or school counselor. The form must be submitted to the school social worker,
school counselor, the student's principal or the principal's administrative
designee.

1. The form will include the following change options:
Student's name,
Student's gender,
Student's District alternate gender,
Student's gender pronoun,
Student's access to gender-specific facilities,
Student's extra and/or co-curricular activities participation, and
A notice that the District's acceptance of the form does not constitute a legal
name or gender change and only constitutes a request to change the student's
name and/or gender in the District's records.
Students under 18 must complete the form with parent/guardian consent.
Students age 18 or older may complete the form without parent/guardian
consent.
The form may be updated annually or at the discretion of the principal or
administrative designee.
ii. A portion of the District's student information system will include sections for
the student's District alternate gender, gender pronoun, access to gender-
specific facilities, and extra and/or co- curricular activities participation. These
elements must be updated upon receipt of a completed name and gender
change form.
iii. The District's student information system will reflect options to meet the needs
of students who identify outside of the gender binary.
2. Within academic programming, prohibit the separation of students and or
curricular materials based upon gender unless it serves as a compelling
pedagogical tool.
Arbitrary separation of students and/or curricular materials based upon sex
and/or gender is prohibited.
i. Prohibited separation includes, but is not limited to:

Boys vs. girls competition;

Developing, classifying, or labeling materials, such as book bins, as

boy or girl specific; and

Lining up students according to sex and/or gender.

ii. Permissible separation includes, but is not limited to:
Sex education classes;
Gender-based affinity groups; and
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Lining up students by sex and gender to access gender separated
restrooms and/or locker room facilities that are not adjacent to each
other.

To determine whether there is a compelling pedagogical tool justifying separation
of students and/or curricular materials, staff will reflect and provide, upon
request, the reasoning behind any gender based separation.

In any permissible separation or grouping by sex and/or gender, individual
students must be afforded the opportunity to select the group that best aligns
with the student's gender identity or expression.

3. Provide all students the opportunity to participate in co-curricular and
extracurricular activities in a manner consistent with their gender identity,
including, but not limited to, intramural and interscholastic athletics.

a. Eligibility shall be determined according to the District's student information
system.

b. Eligibility for competition shall be determined in accordance with the
Minnesota State High School League Policies.

4. Provide all students access to facilities that best align with students' gender
identity.

Students shall have access to facilities, including but not limited to, restrooms
and locker rooms, that best align with a student's gender as listed on the
District's student information system.

Students shall be roomed on overnight field trips, for which students will be
separated based on gender, with other students of their same gender as listed
on the District's student information system.

5. Professional Development

The District will offer professional development opportunities for staff, including
but not limited to, teachers, administrators, counselors, social workers, and
health staff.

Professional development opportunities are intended to improve the knowledge,
will, skill, and capacity of all District staff to prevent, identify, and respond to
bullying, harassment, discrimination, violence, or any other marginalizing action.
The content of such professional development may include, but is not limited to:
Terms, concepts, and current developmental understandings of gender identity,
gender expression, and gender diversity in children and adolescents;
Developmentally appropriate strategies for communication with students and
parents about issues related to gender identity and gender expression that
protect student privacy;

District policies and procedures regarding, bullying, harassment, discrimination,
violence, or any other marginalizing action based upon gender identity and/or
expression;

District Rights and Responsibilities handbook and

Data privacy laws, and District policies, and procedures.

LEGAL REFERENCES:
Minn. Stat. ch. 13(Minnesota Gove11U11ent Practices Act)
Minn. Stat. § 121A.03, subd. 2 (Sexual, Religious and Racial
Harassment and Violence Policy)
Minn. Stat. § 121A.031 (Safe and Supportive Minnesota Schools
Act)
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Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination)
Minn. Stat. ch. 363A (Minnesota Human Rights Act)

20 U.S.C. § 1681 et seq. (Title IX)

20 U.S.C. § 1701 et seq. (Equal Educational Opportunities)

CROSS REFERENCES TO DISTRICT POLICIES:

586 Gender Inclusion
102 Equal Opportunity/Non-Discrimination
113 Bullying Prohibition






—
OO 0NN N R WD e

B D DR DDA DD B DWW LW WL WL W RN RN DN D DD e e e e e e e
WO~ N DW=~ O W~ WL B WN—=OWR IR WN— OO IO WD 2L N

Section 500 Board Policy 547

Students page 1

IL.

ITL.

RICHFIELD PUBLIC SCHOOLS
STUDENT DRESS AND APPEARANCE
PURPOSE

The purpose of this policy is to enhance the education of students by establishing
expectations of dress and grooming related to educational goals and community
standards. This policy includes after school and community education programs for
students unless uniforms are required for the program.

DEFINITIONS

A. Hats for the purposes of this policy are defined as headgear that contains a
brim.

B. Headgear is defined as anything worn on the head that does not have a brim,
Headgear includes but is not limited to scarfs, hoodies, bandanas, and other
forms of headwear.

GENERAL STATEMENT OF POLICY

A. 1t is the policy of this school district to encourage students to be dressed
appropriately for school activities and in keeping with community
standards. This is a joint responsibility of the student and the student’s
parent(s) or guardian(s).

B. Appropriate clothing includes, but is not limited to, the following:

1. Clothing that covers all undergarments and/or covers all private
parts. Tops, bottoms, and shoes are required to be worn. Clothing
worn for medical, cultural, or religious observances are allowed.

2. Headgear is allowed provided it does not impede the student’s
ability to engage in learning. The Principal and/or designee is
allowed discretion to grant exceptions that allow students to wear
hats. Exceptions are expected to be shared informationally with the
Superintendent for review.

3. Clothing that does not create a health or safety hazard.
4, Clothing appropriate for the activity (i.e., physical education or the
classroom).

C. Inappropriate clothing includes, but is not limited to, the following:

1. Clothing that does not cover all undergarments and/or does not
cover all private parts.
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Apparel promoting products or activities that are illegal for use by
minors.

Objectionable emblems, badges, symbols, signs, words, objects or
pictures on clothing or jewelry communicating a message that is
racist, sexist, or otherwise derogatory to a protected group,
evidences gang membership or affiliation, or approves, advances or
provokes any form of religious, racial or sexual harassment and/or
violence against other individuals as defined in School Board Policy
103 pertaining to “Racial, Religious and Sexual Harassment and
Violence.”

i. Any apparel or footwear that could damage school property.

ii. Hats as defined in this policy are not allowed to be worn during the
school day. Any headgear and/or hair accessories must not block
the face; and/or create a barrier to the student’s ability to hear and/or
engage in learning.

iii. It is not the intention of this policy to infringe on the rights of
students to express political, religious, philosophical, or similar
opinions by wearing apparel on which such messages are stated.
Such messages are acceptable as long as they are not lewd, vulgar,
obscene, defamatory, profane, do not advocate violence or
harassment against others or do not create a substantial disruption of
the learning environment.

UNIFORM DRESS

A

The Superintendent may authorize uniform dress guidelines for an
individual school or program, provided that the guidelines reflect
involvement of the school community, take into consideration the financial
ability of students to purchase uniforms, and allow for exemptions upon
parent request.

The administration may recommend a form of dress considered appropriate
for a specific event and communicate the recommendation to students and
parents/guardians.

An organized student group may recommend a form of dress for students
considered appropriate for a specific event and make such recommendation
to the administration for approval.

SANCTIONS

When, in the judgment of the administration, a student’s appearance, grooming, or
mode of dress interferes with or disrupts the educational process or school
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activities, or poses a threat to the health or safety of the student or others, the student
will be directed to make modifications. Parents/guardians will be notified.

Legal References:

Cross References:

U. S. Const., amend. I

Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct.
733,21 L.Ed.2d 731 (1969)

Stephenson v. Davenport Community School District, 110 F.3d
1303 (8™ Cir. 1997)

Harper v. Poway Unified Sch. Dist., 445 F.3d 1166 (9" Cir.
2006)

Hicks v. Halifax County Board of Educ., 93 F.Supp.2d 649
(E.D.N.C. 1999)

Mclintire v. Bethel School, 1.5.D. No. 3, 804 F.Supp. 1415, 78
Educ. L.Rep. 828 (W.D. Okla. 1992)

Olesen v. Board of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820,
44 Educ. L. Rep. 205 (N.D. IlL. 1987)

Policy 103 (Racial, Religious, Sexual Harassment and Violence)
Policy 541 (Student Behavior)

ADOPTED BY THE BOARD OF EDUCATION: August 20, 2007

REVISED BY THE BOARD OF EDUCATION: July 15, 2019
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RICHFIELD PUBLIC SCHOOLS

ADMINISTRATIVE GUIDELINES
RICHFIELD DUAL LANGUAGE SCHOOL
UNIFORM DRESS GUIDELINES

L. OVERVIEW

A. At the Richfield Dual Language School, we seek to create the best learning
environment for all students and believe that a safe and disciplined learning
environment is the first requirement of an effective school. In order to
promote school pride, unity, discipline, and civility, students are encouraged
to wear the school uniform.

B. Consistent with Section 1II.LA of Board Policy 547 (Student Dress and
Appearance), the uniform dress guidelines for RDLS reflect involvement of
the school community, take into consideration the financial ability of students
to purchase uniforms, and allow for exemption upon parent request.

C. This administrative guideline applies at all times on the school campus, on
buses, on field trips and other school-sponsored activities. Students are
expected to remain in uniform all day, including after school while remaining
on campus.

II. BENEFITS

The potential benefits of a uniform policy include:
i. Putting the focus on academics rather than fashion;
ii. Lowering the cost of school clothes;
iii. Ensuring a safe school environment by preventing students from
wearing inappropriate insignias;
iv. Helping students to differentiate between a learning environment
and a play environment;
v. Instilling a sense of school pride and discipline.

.  EXEMPTIONS

A. Parents wishing to exempt their student from the uniform dress guidelines
may opt-out by completing the attached Application for Exemption form.
The exemption is effective upon review by the building principal. An
exemption is valid only for the current school year and must be renewed at
the beginning of each school year.

B. Groups officially sanctioned by the school or district, may wear their
uniforms in place of the school uniform.
July 15, 2019 Board Approved
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C. Students may wear school shirts of any type sold by the school in place of
the school uniform.

V. RICHFIELD DUAL LANGUAGE SCHOOL STUDENT UNIFORM DRESS
OPTIONS:

A. The colors for RDLS are: burgundy, white, gray, khaki, and black.

B. Students may choose from among the following uniform dress options:

Shirts

White, Black, Burgundy, khaki, or Gray Polo Shirt, Short or Long
Sleeve
White, Black, Burgundy, khaki or Gray Dress Shirt, Short or Long
Sleeve

Bottoms

Khaki, Black or Gray Pants

Khaki, Black or Gray Bermuda Shorts

Khaki, Black or Gray Skorts '
Burgundy-Plaid V-Neck Pleated Jumper (Burgundy-plaid v-neck
pleated jumpers corresponding to the sample provided)

Black, Khaki or Burgundy-Plaid Pleated Skirt (Burgundy-plaid pleated
skirts corresponding to the sample provided)

Black, Khaki or Burgundy-Plaid Skort (Burgundy-plaid skorts
corresponding to the sample provided)

Khaki, Black or Gray Pants, Flat Front or Pleated

Khaki, Black or Gray Walk Shorts

Belt

Black

Sweaters

Burgundy or Black V-Neck Unisex Sweater Vest w/ School Logo
Burgundy or Black Blue Zip Front Sweater w/ School Logo

Shoes

Athletic or Black Dress Shoes (No Sandals or Open-toed Shoes)

Accessories

Hats or caps may not be worn during the school day in the school.
Any hair accessories must be unobtrusive.

July 15, 2019 Board Approved
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Independent School District 280
Richfield, Minnesota

Richfield Dual Language School

APPLICATION FOR EXEMPTION FROM
THE SCHOOL UNIFORM DRESS GUIDELINES

Name of the person submitting this application:

Name of student:

Address: Telephone #:

School year: Teacher: Grade:

I certify that T am the parent or legal guardian of the student named above. I choose not to
have my child comply with the Richfield Dual Language School Uniform Dress Guidelines
and hereby request exemption. I understand that this exemption applies only to the current
school year, and that that this exemption will be effective following review by the Building
Principal. Tfurther understand that T have the right to rescind this request at any time during
the school year.

The reason for requesting an exemption is as follows:

Signature of Parent/Guardian Date of Request

Signature of Principal Date Reviewed

July 15, 2019 Board Approved
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Buses - Conduct on School Buses and Consequences for Misbehavior
Electronic Devices
Discipline
Student Dress and Appearance
Drug-Free School and Workplace
Racial, Religious, and Sexual Harassment and Violence
Hazing Prohibition
Internet Acceptable Use
Parking on School District Property
Students
Visitors
Tobacco-Free Schools
Vandalism
Weapons Prohibition
PART IV — HEALTH AND SAFETY
Accidents
Crisis Management
Emergency Contact information
Health Information
First Aid
Communicable Diseases
Immunizations
Medications at School During the School Day
Health Care Procedures
Emergency/Health Information
Visitors in District Buildings
PARTV — LEGAL NOTICES
Employment Background Checks
Equal Access to School Facilities
Notice of Violent Behavior by Students
Pledge of Allegiance
Student Surveys
Video and Audio Recording
School Buses
Places Other Than Buses
Parent Right to Know
Asbestos Management Update
Pesticide Application Notice
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Mission Statement:
Richfield Public Schools inspires and empowers each individual to learn, grow, and excel.

Welcome to Richfield Public Schools 2019-2020
Dear Students, Families and Community Members,

Students in Richfield Public Schools have the right to a safe and equitable education, where we inspire
and empower each individual to learn, grow and excel. We recognize that individual responsibility and
mutual respect are essential components of the educational process. Students must conduct themselves
in an appropriate manner that maintain a climate in which learning can take place. Proper student
conduct is necessary to facilitate the education process and to create an atmosphere conducive to high
student achievement. Staff, families and community members also share responsibility for the
educational environment of our students. Our handbook is a guide to the rights and responsibilities of
every member of the Richfield Public Schools community. We want readers of our handbook to
understand their rights and to know the expectations of every member of our community. This
handbook also outlines the consequences of behavior that is not appropriate in school.

Our greatest hope of this handbook is that it will help all of us create a respectful and supportive
environment where all students learn, grow and excel. We ask our parents and/or guardians to review
this handbook with their student. You are the first teacher and the primary role model for our students.
Your support and leadership are important to help our students thrive in school.

Thank you,

Steven Unowsky, Superintendent
Richfield Public Schools

The School Board’s Role:

The School Board of Independent School District 280 decides matters pertaining to the maintenance
and operation of the School District. The state gives the School Board the authority and responsibility
to:
e Develop and adopt district policies.
e Employ a superintendent to provide educational leadership for the district and serve as its chief
administrative officer.
e Provide materials, equipment, supplies and facilities to support an effective educational program.
¢ Express and represent the views of the community on educational issues.
e Provide an equal educational opportunity for every child in accordance with state and federal
laws.
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Tim Pollis, Vice Chair
612-968-8093
Term: January 1, 2014 - January 1, 2022

Paula Cole, Treasurer
612-770-0126
Term: January 1, 2016 - January 1, 2020

ChisMalck, Director
612-298-8898
Term: January 1, 2014 - January 1, 2022

Peter Toensing, Director
612-910-7040
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CENTENNIAL ELEMENTARY SCHOOL
Grades PreK-5

7315 Bloomington Avenue South
Richfield, MN 55423
(612) 798-6800

School Day, 8:10 AM - 2:40 PM
Preschool Half Day, 8:10-10:40 AM or
12:10-2:40 PM

Principal - Colleen Mahoney

(612) 798-6801

SHERIDAN HILLS
ELEMENTARY SCHOOL
Grades PreK-5

6400 Sheridan Avenue South
Richfield, MN 55423
(612) 798-6900

School Day, 8:10 - 2:40PM
Preschool Half Day, 8:10-10:40 AM or
12:10-2:40 PM

Principal - Nancy Stachel
(612) 798-6901

RICHFIELD DUAL LANGUAGE
SCHOOL -RDLS
Grades PreK -5

7001 Elliot Avenue South
Richfield, MN 55423
(612) 798-6700

School Day, 7:40 AM - 2:10 PM

Principal - Marta Shahsavand
(612) 798-6701

RICHFIELD STEM SCHOOL -RSTEM
Grades PreK-5

7020 12th Avenue South
Richfield, MN 55423
(612) 798-6600

School Day, 7:40 AM - 2:10 PM

Preschool Half Day, 7:40 AM-10:10 AM or
11:40 AM-2:20 PM

Principal - Amy Winter (612) 798-6601

RICHFIELD COLLEGE
EXPERIENCE PROGRAM-RCEP
Grades 9-12

7201 4th Avenue South
Richfield, MN 55423
School Day, 8:45 AM - 2:58 PM

Director - Kasya Willhite
(612) 798-6056

SOUTH EDUCATION CENTER

Transition Plus, Connections,
Extended Campus

7450 Penn Avenue South
Richfield, MN 55423

(612) 243-6202

Office Hours, 7:30 AM - 3:30 PM
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Richfield Public Schools Calendar 2019-20
July 2019

Su M W Th F Sa Su M T W Th F Sa

4t independence Day 1-3: Winter Recess
20: MLK k. Day
24: End of Qtr 2 / Semestar 1 12 13 14 15 16 17 18

27: ACCESS Testing Begins 24 25
27: PreK-12 Prof, Dov. Day kX
28:9-12 Teht Warkshop
August 2019
Su M T W Th F_ Sa F__Sa
3 19-21; New Teacher Workshop 12: Prek-8 Conf, 4pm-8pm 1

4 10 23: PreX-5 Teacher Warkshop 13: PreK-8 Conf. Bam-8pm 2 3 4 5 6 7 8

11 17 26-30: Teacher Workshop 14: PreK-12 Conf. Comp. Day 9 10 11

18 24 17: President's Day ]

25 ¢ 31 23 24 25 26 27 28 29

Su T W Th F Sa 2: MCA Testing Begins Su M T W Th F Sa

7 2ilabor Day 5: End of Trimester 2 2 3 4 5 7

8 9 10 11 12 13 14 3:First Day of School 6: Prek-12 Prof, Bev. Day 14
15 16 17 18 19 20 21 19:MAP Testing Begins 12:9-12 Conferences 4pm-8pm 21
22 23 24 25 26 27 28 20: ACCESS Tusting Ends 28
29 30 27:fnd of Qtr 3/ Midterm 29 |

30-31: Spring Recess

October 2019 April 2020

Su M T W Th F Sa Su M T W Th F Sa
1 2 3 4 S 91 MAP Testing Ends 1-3: Spring Recess f

6 7 8 9 10 11 12 10:9-12 Conferences 4pm-Bpm 30:9-12 Conferences 4pm-8pm § 6 7 8 9 10 11
13 15: PreX-8 Conf. 4pm-8pm 12 13 14 15 16 17 18
20 16: PreK-8 Conf. 8am-8pm 19 20 21 22 23 24 25
27 17-18: Teacher Conventlon 26 27 28 29 30

November 2013
Su M T W Th F Sa Su M T W Th F Sa
2 1:PreK-12 Prof. Dev. Day 1 MCA R&M Ends 1 2

3 4 9 8:Endof Qtr 1/ Midterm 4: MAP Testing Begins 3 4 5 6 7 8 9
0 1 16 27: PreK-12 Conf. Comp Day 8: MCA Science Ends 13 14 15 16
17 18 23 26:€nd of Trimester 1 221 MAP Testing Ends 20 21 2 23
24 25 30 28-29: Thanksgiving Holiday 25: Memorial Day 27 28 29 30

31
December 2018 June 2020
Su M T W Th F Sa Su M T W Th F Sa
1 2 3 4 5 6 7 5:9-12 Conferences 4pm-Bpm St tast Day of Schoot 1 2 3 6

14 23-lan3: Winter Recess 5: RHS Graduation 7
21 Stindof Qtr 4/ T 3/Sem 2 14
28 8: PreK-12 Tehr Workshop 21

9: 6-12 Tehr Workshop 28

Student Instructional Days = PreK-8 170 days; 9-12 171 days
Start and End dates s 03/13/19

No school entire district
No school partial district

Download calendar at www.richfieldschools.org/calendar

Staff Directory

Eighteen-Year-Old Students

The age of majority for most purposes in Minnesota is 18 years of age. All students, regardless of age, must
follow the rules for students provided in school district policy and this handbook.
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Fundraising 255 Fundraising Policy & Guidelines

All fundraising activities conducted by student groups and organizations and/or parent groups must be
approved in advance by the Superintendent for any district-wide fundraising or related activity and the
building principal or appropriate administrator for any building-related fundraising or related activity. For
detailed information regarding the school district’s “Fundraising” policy, see the attached policy.

Gifts to Employees 408 Gifts to Employees Policy and 408.1 Guidelines

Employees are not allowed to ask for, accept, or receive a gift from a student, parent, or other individual or
organization of greater than $35.00 from an individual or $100.00 from a group. Parents/guardians and
students are encouraged to write letters and notes of appreciation or to give small tokens of thanks.

Graduation Ceremony 522 Commencement Participation

Student participation in the graduation ceremony is a privilege, not a right. Students who have completed
the requirements for graduation are allowed to participate in graduation exercises, unless participation is
denied for appropriate reasons, which may include discipline. Graduation exercises are under the control
and direction of the building principal(s).

Celebrations and Parties 613 Religion in the Schools Policy & Guidelines

The district Wellness Policy must be followed for district sponsored celebrations and parties. See district
Wellness Policy.

School-sponsored programs and activities, including the study of religious materials, customs, beliefs, and
holidays, must meet set criteria.

Interviews of Students by Outside Agencies 977 Cooperation with Law Enforcement
Agencies Policy and 277.1 Guidelines

Generally, students may not be interviewed during the school day by persons other than a student’s
parents/guardians or school district officials, employees, and/or agents, except as provided by law and/or
school policy. The district makes every effort to have law enforcement conduct student interviews off
campus and outside of the school day.

Nutrition Services

Lunch is to be eaten in designated areas only. Lunch times vary by classroom. Free Breakfast is offered 30
minutes before school starts at all schools. Students will be notified of their assigned lunch time on the first
day of school. Students may purchase lunch at school or bring a prepared lunch from home. Milk will be

13
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500 W. Madison Street, Suite 1475
Chicago, lllinois 60661 312-730-1560

School Activities 651 Interscholastic Athletic and Activity Program Policy and Guidelines

The school district provides opportunities for students to pursue special interests that contribute to their
physical, mental, and emotional health; however, instruction is the school district’s priority.

Students who participate in school-sponsored activities are expected to responsibly represent the school
and community. All rules pertaining to student conduct and student discipline apply to school activities.

All spectators at school-sponsored activities are expected to behave appropriately. Students and employees
may be subject to discipline and parents/guardians and other spectators may be subject to sanctions for
inappropriate, illegal, or unsportsmanlike behavior at these activities or events.

The Richfield Public School District is a member of the Minnesota State High School League (MSHSL).
Students who participate in MSHSL activities must also abide by the MSHSL rules. The district will enforce
all MSHSL rules during the school year and in the summer where applicable.

Employees who conduct MSHSL activities will cover applicable rules, penalties, and opportunities with
students and parents/guardians prior to the start of an activity. For more information about the MSHSL rules
and student eligibility requirements, contact David Boie, Activities Director or refer to the MSHSL Eligibility
Brochure located on the MSHSL website.

School Closing Procedures

School may be cancelled when the superintendent believes the safety of students and employees is
threatened by severe weather or other circumstances. The superintendent will make a decision about
closing school or school buildings as early as possible. While all efforts will be made to make decisions the
evening before possible closure, the superintendent will make a final decision and have communication
enacted by 6:00 AM. For after school programming decisions when school is already in session the

superintendent will have communication enacted by 1:30 PM.  School closing announcements will be
broadcast over WCCO, KSTP, FOX News, and KARE 11 News stations. The Superintendent will also send
out a Robocall to all families and staff. The closing will be posted on the District website, Facebook and
Twitter.

Searches 543 Search of Student Lockers, Desks, Personal Possessions, Student's Person,
Motor Vehicles and All Other Locations Policy & Guidelines

In the interest of student safety and to ensure that schools are drug free, district authorities may conduct
searches. Students violate school policy when they carry contraband on their person or in their personal
possessions or store contraband in their desks, lockers, or vehicles parked on school property. “Contraband”
means any unapproved item, the possession of which is not allowed by school district policy and/or law. If a
search yields contraband, school officials will take the item(s) and, where appropriate, give the item(s) to

15



91

“Jueslem
UoJeas e INOYHM pue Uasuod INOYLM ‘@D130U JNOYHM Paonpuod ag Aew SaydJeas yong ‘SSaUuaAISnJIjul
pue 2dods s}l Ul 9|geuoseal aq ||IM Yd4eas ay] ‘3|nd Jo Adjjod |ooyds Jo/pue me| JO UOIIE|OIA B I2A0DUN
Aews yaJeas 3y} jeys uoididsns 9|qeuosead e dAeY S|eIDUJO 0OYDS USYM paydteas aq Aew ‘spuawiiedwiod
Junal pue aA0l8 ay3 Suipnjoul ‘UoIIEd0| IDMISIP |OOUDS B Ul SJDIYSA JOJOW SJUSPNIS B JO JoLLlul dY]

321U 10)O|A] S,3UPNIS € JO JOLISIU| Y} JO Ydueds

"JUBIIBM 24E3S B JNOYLM PUE JUSSUOI JUIPNIS JNOYIIM ‘82110U INOYHM Pa1anpuod
2q Aew suoj3dadsuj pue sjoied yong 'sjuspnis JO S3|DIYSA JOJ0W 3Y] JO JOLIDIXS Y] JO suol3dadsul suino.
pue SUO|}ed0| JD141SIP |00YdS 484)0 pue sjof Supjled Juapnis Jo sjotied aulIN0J JoNpPUOD ABU S|eIdLJO |ooYyIS

suojydadsu| pue sjoaled

‘SSQUAAISNJIU| pue adods S)| Ul 9|qeuoseal
aq [|IM Ud.4e3s ay] 'S3|NJ |o0YDS JO ME| JO UOIIE|OIA € JaAOOUNABW UdJ4eas Sy} Jeyy uojdidsns ajqeuoseal e
aABY S|EIDL40 [00YDS UBYM PaYD4eas a Aew U0SJad S Judpnis e 10/pue Juapn3s e Jo suoissassod |euostad ay |

uos.iad s,juspnis pue suoissassod |euos.tad

‘Jueliem
U24eas € INOYNM PUB QUISUOD JUSPNIS JNOYM ‘D130U JNOYHM ‘D) Aue je uoseal Aue 1oy S|e1dyjo |ooyds
“AQ pa31onpuod aq Aewl SYS3P JO JOLIDIUI 3Y3 JO UOIIIdSU| *SJUSPNIS JO BOUSIUSAUOD Y} 40} papiroad s3sap Jo
[043U0D SAISN|IX2 S} dNn BAIS [00YIS aU3 S0P 3WI} OU 3y “ILISIP [00YdS 3y} Jo Aysadoud ayy aJe Sysap |ooyds

$)saq

'S|eIdLJo JooyDs
Jo 221j0d Aq uolzeg8iysaaul SuloSuo ue apadull PINOM JNSO[ISIP SSIJUN PALD.IEIS BIIM SJ3D0] ISOYM SJUSpPNIS
07 Y2.Jeas 3y} JO 32130U 3pIA0Id |[Im S|BIDLO [00YdS BY] ‘suoissassod [euosiad s uspnis e Jo Yoieas ay} Jajje
ajgeoijoe.d se uoos Sy "S3|NJ [00YDS IO ME| JO UOIIE|OIA B JO SIUIPIAD JSA0DUN ||IM UDJeas 3y} Jey) uoiidsns
3|geuOsea. e 3ABY S|BIDLJO [00YIS UBYM AJUO PaydJeas oq Aew Joyd0| |ooyds e uiyim sdujduojaq Siusapnis

"JUELIEM UDJEDS B JNOYHM PUE JUISUOD JUSPNIS
INOYUM ‘93130U JNOYNM ‘DWI3 AUE Je UoSeaJ AUe 1o} S|eIdLJo |ooyds AQ Pa3aNPpUod ag ABW SISXI0| JO J01ISIUI
3y1 JO uo13dadsu] 'SJUSPNIS JO DUIJUIAUOD 3Y3} JO4 PapIA0Id SII0| JO |0JIUOD BAISN[IXD S} dn dAIS 1oLISIP
JOOUIS U} S20P W} OU Jy "AIIISIP |00YDs 2y Jo Aliadoud ay) aJe $13X20| [00Yds ‘Me| 31e3s 0} Sulpioddy

19207 € UIYLAA SUOISSSSOd |euos.1ad pue sia)207
"s|e1oy4o |e33] 0} pa.udial 9q Aew Juapnis ayy ‘ojeladouadde usym

‘pue uojsn|oxa ‘uojsuadsns apn|dul Aew Yoiym ‘Asjjod suididsiq 1uspnis, S1013sIp [00Yds ay) Yyiim paudije
auj|diosip 03 303[qns aJe Adjod Siy3 JO UOIIB|OIA Ul 8¢ 0] PUNOS SJUaPNIS Juswade|d [euy 104 s|edyjo |eds|



Student Publications and Materials 616 School Sponsored Student Publications Policy &
Guidelines

The policy of the school district is to protect students’ free speech rights while, at the same time, preserving
the district’s obligation to provide a learning environment that is free of disruption. All school publications
are under the supervision of the building principal and faculty advisor.

Distribution of Non school-Sponsored Materials on School Premises 109 Distribution of
Nonschool-Sponsored Materials on School Premises by Students and Employees Policy & Guidelines

The school district recognizes that students and employees have the right to express themselves on school
property. This protection includes handing out nonschool-sponsored material, subject to school district
regulations and procedures, at a reasonable time and place and in a reasonable manner.

School-Sponsored Student Publications 616 School Sponsored Student Publications Policy & Guidelines

The school district may edit student expression in school-sponsored publications and activities. Faculty
advisors shall supervise student writers to ensure compliance with the law and school district policies.
Students producing official school publications and participating in school activities will be under the
supervision of a faculty advisor and the school principal. “Official school publications” means school
newspapers, yearbooks, webpages or material produced in communications, journalism, or other classes as
part of the curriculum. Expression in an official school publication or school-sponsored activity is prohibited
when the material:

Is obscene to minors;

Is libelous or slanderous;

Advertises or promotes any product or service not permitted for minors by law;

Encourages students to commit illegal acts or violate school regulations or substantially disrupts the
orderly operation of school or school activities;

e Expresses or advocates sexual, racial, or religious harassment or violence or prejudice;

e Isdistributed or displayed in violation of time, place, and manner regulations.

Expression in an official school publication or school-sponsored activity is subject to editorial control by the
school district over the style and content when the school district’s actions are reasonably related to
teaching concerns.

Student Records 581 Protection and Privacy of Pupil Records Policy & Guidelines

Student Records School Board policy makes students’ records available to parents and students who are 18
years of age or older. Upon turning 18, students have the same rights as parents and have control over their
records. There is a procedure for challenging the accuracy or completeness of school records. The School
District will not give information from students’ records to third parties without permission of the student
or parents, or unless the request is made with a subpoena or court order. When a student transfers from the
district, the student records are transferred to the enrolling school when requested by the school. Parental
permission is not required.
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The school district may provide transportation for students to and from extracurricular activities. To the
extent the school district provides extracurricular transportation, the district may charge a fee for
transportation of students to and from extracurricular activities and optional field trips at locations other
than school.

19



0¢

paiinbay sypal) 9s4no)

"91N3E]S 93€1S 01 SU|PJOIJE ¢ 199U J0U SI0P, JO 94025 B BUIAI9IDJ P{IYD B U1 }NS3 ||IM JUSUISSaSSE
apImalels ayy Jo Ino Suido U9ASMOY BIUJO 1DIAISIP [00YdS BY3} 03 M Sujuiniad pue 37T pUNoO] WwJoy
ay3 Suna|dwod Ag (s)3uapnis 4133 04 SJUSWISSISSE 9PIMS3E]S 943 JO 1n0 1do Aewl sjualed duUd|ds Ul G dpeJs
pue ‘Yyjew pue Suipead Yyjoq uj £ apessd ul sjuswalinbau diseq ul s3sa3 Aduaioyodd payiluspi-aiels ay) ey
0} AJlunjioddo 34y ay3 aABY |[IM SJUSpNIS "S159) ajqedt|dde 1aylo Jo/pue ‘Sjuawlssasse ajeudalje (savy9)
ewo|dip 10} sjusWISSasse paJinbal-uolienpe.s ejosaulija ‘SJUSWSSISSe dAISUSYaIdwod ejosauull Se yons
‘53591 Aduaipyoud payljuapl-a3els Aue ssed osfe 3snwi Sjuapnis ||y "|looyas YsiH pleuydiy 08¢ dsi sjooyss
21|gNd PI2LUYdIy WwoJj d3enpels 03 Jap.ao ul 3] 40 uejd Qg u0i12ag [enplAlpul J12y3 Ad 10 ‘paeoq [00yds sy} pue
21e1s ay1 Aq paysi|gqelsa se ‘spaepuels uoljenpeds pue syjuswa4inbad 1IpaJdd 3s4n0d [|e 193w I1SNW SJUspnis

S3UIBpIND 1§ AJ1[0d SjUusWiaiinbay UOITENPEID 126 SluawaJinbay uonenpels

‘uopyediodilied Juapnis aiinbad pue ‘Apnis JO 9S4N03 e 0] A[123.41p 91eja. ‘Aep |00yds ay} Sulnp
9oe|d ae} jey3 sdiay jeuoizonaisul 4o Aed 03 padinbad aq Jou ||Im spuapni§ ‘pasleyd aq Aew ajeddipied oym
sjuspnis ‘os Ji ‘pue |euoildo aq Aew sdiJ} pjai4 ‘Bujuies| Juspnis Jusws|ddns 0} paJtsjjo aq Aews sdid} p|al4

SURTNYEIE

‘Baouwsdu@s|sawrjedAiew 1o £409-86/-2T9 1€ U9|S9|N
184 AJen ‘uoiieonp3 jeidadg Jo 1030341 B4} 10B0D ‘dJ| ue YUM sjuspnis Joj saljiuniioddo JeaA jooyos
PaPUIIXS UO UOIFBWIOUL 340W 104 "UO0IIeINPa Jl|qnd a3elidoidde pue 954} e apiaoad 03 JapJlo ul uoljdndisul
ul yealq e Sulnp AJessSad9u 3J4e SADIAIDS BY) SDUIWIREP Wea] 43| S,Juspnis aul § (d3]) wedsodd uoileonpl
pazi|enpiAlpu| UE Sey OYym Juspnis e 0} saljiunlioddo Jesh |ooyds papualxa sapinoad 30143Sip |ooyds ay |

saljiun}ioddQ Jesp |00YdS papualxy

‘840 uwsdi@3y||imeAse| 10 9G09-86/£-CT9
1B ‘D1Y|IIM EASEY| “0302J4iQ 9y} J0B1U0D pinoys sweldoad asay} node suonsanb yim sueipleng/siusied

pue Sjuspnis 'a}sgam [ooyds ay} HSIA asesld GIDY ‘weddoud 3ujules]| sAljeuddle pIBYYdRY Inoge
uol1ewlIo4ul 20w 104 ‘siayjo Suowe ‘weadoud 4o 19JUSd Sululed] SAI1eUIR) e UE U] JUSW||0Jud pue Sujuies)
paseq-12afold ‘Apnis juspuadspul ‘Uo1IdNIISUl PUNOCIWOY ‘SIDIAISS UOIIEDNPS |e]dads ‘elpawl 2jU0J}d9I2
4SnoJy} uoIPNJISUl ‘UOIIdNJISUl pue WNN2IJND payipow ‘Sulioiny [epads apnpoul Aew saijuniloddo
|EUOI3EINPS DAIFBUIBYY '|OOYIS Ul SUIPISIINS JOU JO 3SI1 1 9.8 OYM S)USPN3S 104 suoljdo Sujules| aAljeulalje
sapinoad 2143SIP |00oyds By ‘sweddoud |euoiieonps Jiayl Suije|dwod Jou JO XSl JB 8q Aew SlUSpN}S SW0S

saulfaping
%§ A31]0g SUOIIINAISU] SAIFEUI9}]Y 10} UOISIADIG T 19 saiunjioddQ [euoljeanpy aAljeula)|y

SOIN3IAVOV — Il Ldvd



In order to receive a diploma, students must successfully complete at least 47 semester credits for the
graduating class of 2020, and 49 credits for the class of 2021 and beyond; and students must comply with
the following Minnesota state academic standards and high school level course requirements:

High School Level Courses Required for Graduation

. Semester .
Subject Area Credits Explanation
Language Arts 8 Must be sufficient to satisfy all academic standards in the English

language arts.

Algebra | is required by the end of eighth grade. Algebra I,
geometry, statistics and probability, or its equivalent sufficient to
6 satisfy all of the academic standards in mathematics is also
required. A computer science, career and technical education,
course may fulfill a mathematics credit if the course meets the
applicable state academic standards are met.

Mathematics

Must include at least one credit of biology, one credit of chemistry
or physics, and one elective credit of science. The combination of
credits must be sufficient to satisfy all of the academic standards in
either chemistry or physics and all other academic standards in
science. An agricultural science, or a career and technical education
course may fulfill a science credit if the course meets the applicable
state academic standards. An agricultural science or a career and
technical education course cannot fulfill the biology requirement.

Science 6

Must include United States history, geography, government and
citizenship, world history, and economics sufficient to satisfy all of
the academic standards in social studies. An agriculture education
Social Studies 8 or business economics course may fulfill a one-half credit if the
academic standards for economics are satisfied. A one-half credit of
economics taught in an agriculture education or business
department may fulfill a one-half credit in social studies if the credit
is sufficient to satisfy all of the academic standards in economics.

Must be sufficient to satisfy all of the state or local academic
Fine Arts 2 standards in the arts. A career and technical education course may
fulfill an arts credit.

Physical . . . .

Education 2 Must be sufficient to satisfy all physical education standards
14
(class of 2020)

Elective Courses | 16
(class of 2021
and beyond)

School District Required and Elective Standards

21



(44

“|OOY2S S,PjIYd JNOA JO 95440 Ulew Sy JIe3U0D ‘UoIleUlIoU] 940w 10 ‘uonenpe.d
104 S}paJd 3ujulelqo 40 }JoM-954n03 Sule|dwod Ajlloloejsijes ul puiysq JesA auo 3jses| je si uspnis
‘Aduaioyoud ysij8u3 pajwyi| sey 4o aden3ue| puodss e se ys||sug syeads uspnis s
'69'AY¢T Uoildes o3 Juensiand
wei3oud e 40 wea3doud 9|qIS1|S Ue Ul JUSW||0IUS 10J JD1IISIP |OOYDS B AQ Pa4J)at uda(q sey juapnis g
*}59] JUSWISASIYDE PauIWIDIap
Ajjed0] e u) 83e awes ay3 Jo s|idnd 10J |9As] 9ouewioyiad sy} Mojag Aj|erjueisgns swaojad Juapnis T
:$91403931e0
Buimo||o) By} JO 240W JO SUO 03Ul |jes SIUSPNIS |OOYIS JowwNg ‘Ajjeuoiiows pue ‘Ajje|dos ‘Ajjesiwapede
sjuspnis Joddns 03 s |eo3 ulew UnQ ‘saiun}ioddo Suiuaes| |ooyds Jawwins apiaoid Aewl 10143SIp |00Yds 3y |

|[ooyds Jawwing

'0219-86/-2T9 3e 32440 3u]|asunod SHY 9Y1 03 PRII2JIp 9q Aew SUOIISINY $9S4N0D 339[|0D
J13Y3 9S00Y2 0] JO|3SUNOI [00YIS J13Y] YHM 3J0M 03 9nU1IU0D [|IM Ssjuapnis ‘aauejdadde Jalyy "8uissadoud 4oy
92140 Suljasunod |ooYds a3} 03 PaHWgns 9 1snw pue [eaosdde ueip.iend/iusied aainbsd suonyesijdde O35d
|l ‘Saul|peap pue swJoy uoliesijdde umo s31 sey |0oYds Yyoes se ‘}sa.4alu] Jo |ooyIs Alepuodas-isod yoes 1oy
sjuawa4inbaJ oyads Sulpaedad 40[asunod |ooyds JI9Y) YHIM Meads pinoys sjuspnis pajlsadalul ‘wuaal 03sd
papualul sy} Suipadsid Ajajelpswiwl 493SaWas ayy ul Al4e ‘T yateln Ag sjuspnis apeds Yluaas|e pue ‘Yjual
‘Yauiu ‘Yyys19 |je 01 paplaoad 3q ||Im sjuswsiinbad diwspede wnwiuiw pue ssadoud uoljedijdde ay) Suipnpoul
weJsdo4d O3Sd 9yl Inoge uopjewdojul jeasusn weddoud (03Sd) suondQ juswijjodul Alepuodss-1sod
s,91e)s 9y} Joj Aldde Aew sjuspnis apedd yueml pue ‘Ylusas|a ‘Yusl ‘Yyulu psyljienb Ajjesiwspedy

AJuQ A1epuodag :suolpdQ Jusw||joiu] Alepuodas-1sod

'AqOy duelipeaT U ‘Juspuajuliadns JuelsISSe aY3 10BIUOI ‘UOIJBWIoJU] SI0W 04 "|O0YIS Ul P292INS S1UIPNIS
djay o3 saoIA49S JO AjalJeA e sey 1D143SIp Sy “jeuy aq ||IM UOISIISp S juspusjuliadns ayj "juspnis ayj Jo
15949)Ul1 159q Y3 Ul S| 3 1eY3 |99 sue|piend/siuaied pue Jjels |euoisssjold usym pasapisuod aq Aew juspnis
€ JO UOIJUD}aY 1eaA |00YdS 3y} JO UOo1}9|dwod Y] Je [9AD] ape.s Jxau 9y} 0} pajowo.d 3q ||Im |9A3] ojqejdadde
ue je aAs|yoe oym sjuapnig ‘Aduspyodd Jo |9A9] a|qerdadde ue sAlyde 0} pajdadxs aJde sjuspnis ||y

SSUNBPING 3
A31]04 UOI11€13]900y puE UOIjUa31ay 'UOIJOWI0Ig 172G UOIJela[addy pue Uoijualay ‘uoijowold

'0219-86/£-CT9 1€ 92440 20UEpPIND [00YIS YSIH P3YLR1Y 9y} J2B3U0D AR NOA ‘Uoijew.iojul [euoilIppe
Jo4 ‘uopdwaxs Jo/pue ‘suoljedylpow ‘suoijepowwodde 3ullsa) Joj 3[qidie aq Aew spasu Asusipyoud
ys1j3u3 pajywi| 40 ‘ue|d uollepowwodde (G Uol1d3g ‘weadold uoieonps pazijenpiAipul ue yim siuspnis

"(ZT-M) se3en3ue plIoOAA ‘Spaepue)s 10143SI [O0YdS e
pue {(ZT-)) uoreonp3 jeaiuyda] pue aaa.ie) ‘spiepuels 1o14isic |ooyds e
(2T uyesH e
SpJepueis
9AI}09]a pue paJlinbaJ 1o141sIp [00YdS Suimoj|o) sy} 939|dwod Ajl10)o.JSIjes 1snw Sjuapnls ||e ‘Ajjeuoiippy



23



14

"19943S 93} 8uU|SS04D 2.40J9(¢ NOA 0] [BUS|S O} JDALIP
33 104 HBAA "NOA 995 UED JDALIP 343 919YM SNq 9Y3 JO JUO.J U] SSO.D SABM|E ‘13341S a3 $SO.ID ISNW NOA §|
'SNQ 9y} wouj Aeme sarowl ‘snq ayj JJo 3ull1es oy
'snq oy} 3uiydeoudde a4043q sd03s sng ay3 |1IUN HEAA
'snq ay3 404 Suiliem usym Aemy3iy 1o ‘peo. 193.3s ay) wouj Aeme Aelg
‘9den3uej ajeladoidde asn
*}|9S4NOA 03 s3u|3uo|aq pue ‘s39] ‘swiie AN0A daa)
‘dojs snq ay3 e 3uiem sjiym siayio jo Ajadoud syl 1oadsay
"'SJUSPN]S 9}e| 104 Jem
JOU |[IM JBALIP SN [ooyds 3y awli} dn yo1d panpayds INOA aJojaq sanuill aAy dojs sng 8yl 01 199 e
:$9|n.J Suimoj|oy
3Y1 yum Ajdwiod 3snwi syuspns ||e ‘dols snq |ooyds e e jjo paddoap Sulaq Ja14e 10 sng ay3 J0j Sullem s|IyA

‘snq JooYds e uo
8ulIp1a 10} s3|NJ pue do3s snq Jooyds e 1e SUIHEM 04 SINJ 1D14ISIP |OOYDS MO|[04 03 Pa12adXa aJe SJI3pLl JUSpNIS
‘s1y3 ysijdwodde o] “Isuuew Aj4apJo pue ajes e uj syuapns Sujpodsuel) 0} PajiliwWwod Si JILISIP |00Yds 3y |

‘PO U] dARY $333|IALId Uoljell0dsue.) 9SOYMm SIUSPNIS 10} uoleliodsues) apiao.d Jou ||im
I2143SIP [00YIS DY L "SIUSPNIS [00YIs J3jieyd pue dijgnduou 3ulpnjoul ‘sasng [00YdS UO SJUSPNIS || 10} 1034)9
Ul 9Je sa|nJ JojAeyaq Juapnis [esauad s3014351p [ooyds sy y31i e jou ‘983|IAlid e s sng [ooyds ay3 Sulpiy

JoiAeYa(si|A 10) $92Uanbasuo)) pue sasng [00YIS UO 1INPUO)) - Sasng

"10jeJisiuiwipe 4ay3o Jo |edputad 3ulping ay3 10B3U0) 10 ATEPUDIDS -
010 JUSWISSEIBH/AIING Sdd 10 AJeIUsWiaf] - W04 JUSWSSEIeH/ANING Sdy  :jedipulid Sulpfing JnoA oju] uanj
pue wuoj ajelidoudoadde sy a39|dwod ‘QuawsseseH/A|ng pajdadsns Jo jJuapioul ue Jodad o] uil payoelle
ay3 ass ‘Adljod uonlqiyodd SuiAjng, $,32143SIp |ooyds sy SuipJedal uoljeullojul pajielsp Jo4 ‘AZojouydal
JO asnsiw Aq pue ‘uojjejsodsued) |OOYIS UO ‘SIIFIAIIDE IO SuolduUNn} pajelal-looyds je ‘Ajiadoad 1ou3sIp
|OOY2S UO pamo||e J0u S| ‘squapnis Jo dnoud e 1o Juapnis [enplAlpul ue Jsy}ia Ag ‘wioj Aue ul ‘SulA|ng Jo s1oY
'SJUIPN]S ||B 10} JUSWIUOIIAUS SuluJes| [nj1oadsad pue ajes e SuUIPIAoLd 03 Pa1IIWWIOD S| 1214ISIP [00YdS BY |

A3T[0d UOTIqIYoId SUIA[ING €17 Uoliqiyo.d BulA|ing

‘'saul|apIng pue
Adjjod @ouepually JUSPNIS, Paydelle syl 99s ‘UoIIBWIOUI pajlelap 404 "Ajljigisuodsal pue ‘Adusidyyns-4|9s
‘Ajijigqepuadap se yans sjiqey awilayl] Juepiodwi aainboe pue ‘siaydea) JIdyl YlM UOIIEDIUNWILIOD 13339]
ysl|qeisa ‘Ajje1dos 49139 dojansp awl} Uo ade pue A[Jua)sisuod Jooyds puslie oym sjuspnis  ‘uoljenpeds
Joj sjuswiaJainbau [ed0| pue a3e3s 3ullesw Ul $S922NS SUIpNDUl H4OM DILUSPEDE U} SSIINS S,3UdpNnis
B Ul sJ03oe) uepiodwi age Ajljeniound pue |0oyds Ul 9duepualie Jeindal jey) sanaljeq pieog |00ydS Y|

SSUNPPINGD % A31[0d 50UEPUSTIV GG 9oUEPUSNY
ANIMIDSIA ANV S3T1NY — 11 Livd



e No fighting, harassment, intimidation, or horseplay.
e No use of alcohol, tobacco, or drugs.

While riding a school bus, all riders must comply with the following rules:
e Follow the driver’s directions at all times.

Remain seated facing forward while the bus is in motion.

Talk quietly and use appropriate language.

Keep all parts of your body inside the bus.

Keep arms, legs, and belongings to yourself and out of the aisle.

No fighting, harassment, intimidation, or horseplay.

Do not throw any object.

No eating, drinking, or use of alcohol, tobacco, or drugs.

Do not bring any weapons or dangerous objects on the school bus.

Do not damage the school bus.

Consequences for school bus/bus stop misconduct will be imposed by the school district under adopted
administrative discipline procedures. All school bus/bus stop misconduct will be reported to the school
district’s transportation safety director. Serious misconduct may be reported to local law enforcement.

A list of possible consequences are located at https:/www.richfieldschools.org/Page/744 , under
transportation documents. The document is labeled “RPS School Bus Rules and Consequences”

Electronic Devices

Use of electronic devices by students are subject to the individual building’s rules.

Students are prohibited from using a cell phone or other electronic communication device to engage in
conduct prohibited by school district policies including, but not limited to, cheating, bullying, harassment,
gang activity, etc. If the school district has a reasonable suspicion that a student has violated a school rule or
law by use of a cell phone or other electronic device, the school district may search the device. The search of
the device will be reasonably related in scope to the circumstances justifying the search. Students who use
an electronic device during the school day and/or in violation of school district policies may be subject to
disciplinary action pursuant to the school district’s discipline policy. In addition, a student’s cell phone or
electronic device may be confiscated by the school district and, if applicable, provided to law enforcement.
Cell phones or other electronic devices that are confiscated and retained by the school district will be
returned in accordance with school building procedures.

Discipline 541 Student Behavior Policy & Guidelines and RPS Behavior Violations

Appropriate school behavior is critical to academic success and a safe and vibrant learning community.
Teaching and learning appropriate school behavior is the task of all staff, students, and families/guardians.
Working together to establish and maintain high standards of behavior and a school culture that respects
and accepts differences is a shared responsibility. For detailed information on the Student Code of Conduct
and consequences for violations, see the complete Student Behavior Guidelines and RPS Behavior
Violations document in appendix XX.
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Internet Acceptable Use 107 Electronic Use and Communications Policy & Guidelines
(December 2007)

All school district students have conditional access to the school district’'s computer system, including
internet access, for limited educational purposes. This includes the use of the system for classroom
activities, educational research, and professional and career development. Use of the school district’s assets
and systems is a privilege, not a right. As per the Acceptable Use Agreement, usage of school issued devices
on external networks are also subject to disciplinary measures if used in violation of this policy.
Unacceptable use of school issued devices, the school district’s computer system, or the Internet may result
in one or more of the following consequences: loss of device privileges, suspension or cancellation of use or
access privileges, payments for damages and repairs; discipline under other appropriate school district
policies, including, but not limited to, suspension, expulsion, or exclusion; or civil or criminal liability under
other applicable laws. A copy of the school district’s “Internet Acceptable Use” policy is available on the
district website.

Students will receive a copy of the school district’s “Internet Acceptable Use” policy and are expected to
understand and agree to abide by the policy as a condition of use of the school district’s computer assets and
systems. All students who wish to use the school district’s computer assets and systems must sign the
Internet Use Agreement form annually.

Parking on School District Property

Students

The school district allows limited use and parking of motor vehicles by students in school district locations
subject to the following rules:

e Parking a motor vehicle on school property during the school day is a privilege;

e Parking is permitted in designated areas only, by permit. For information, contact the Director of
Facilities & Transportation;

e Students are not permitted to use motor vehicles during the school day in any school district
locations unless an emergency occurs and permission has been granted to the student by the high
school administration;

e Students are permitted to use motor vehicles on the high school campus(es) only before and after the
school day;

e Unauthorized vehicles parked on school district property may be towed at the expense of the owner
or operator.

The school district may conduct routine patrols of school district properties and inspections of the exteriors
of the motor vehicles of students. Interiors of students’ vehicles in school district locations may be searched
when school officials have a reasonable suspicion that the search will uncover a violation of law and/or
school policy or rule. If a search yields contraband, school officials may seize the item and may turn it over to
legal authorities when appropriate. A student who violates this policy may be subject to withdrawal of
parking privileges and/or discipline according to the school district’s “Student Discipline” policy.

27



8¢

Aul] payoeyie
99s ‘Adljod  suodespp |0oyds, ay3 Jo Adod e 104 'siseq 9se3-Ag-9Sed e U0 UO[}3JISIp 1014)SIp |ooyds 03 323[gns
‘eaA suUO0 Jsed| Je 10j pa||adxa 9 ||IM SNG Y] UO JO SJUSAD [O0YDS e |ooYds Je wJealy e $9ssassod oym
JUSpN)s v 1eaA SUO0 Pa9dXe 0] JOU SWi) JO polad e J0J |ESSIWSIP JO JUSPUDIULISANS SY} 0] UOIIePUIIWIOII
pue uonesypou ueiptend Jo jusded :3djjod JO uoljedyijou dlejpawiwl] uodeam dyl} JO UOI}EISYUOD
:uoisuadsns |00YIS-JO-1NO DjIpSWIW]  WNWIUIW € Je ‘spnppul [|IM sjuapnis Jo aujdidsiq -spuapnis
Aq suodeam Jo uo1INgLIISIp J0 ‘9sn ‘UoISSaSSOd B4 MOJ|E JOU SS0P ID1IISIP [00Yds By "Adijjod Siy} S9318|0IA Oym
uos.iad Aue jsujede uayje] aq [|im uoilde pue sul|disip 9jelidoiddy ‘suodeam 9y|1|e-X00] sapn|dul osje uodeam
Y ‘uodeam e se 9IS 0] Payipow Usaq aAeY jey] $199{qo pue :smodJe isujeyd suosjod ‘uojjunwuwe isunsunys
'sjue|jedoud J9yjo pue 2deW SHIOMIUY SIAISO|dXS (SUe)S SuIMOJY] SYINYDWNU SIPPNUY |elsw isgnjo
'sope|q ‘saAluy ||e ‘sund gg sun3 19||ad isuns.ie {papeojun 4o papeo| saysym ‘wJeady Aue ‘o3 pajpwi| jou
1ng ‘Buipnjoul Aunful-J|as 3a1hul 03 pasn aq Aew ydiym Jo wey Ajipoq upnpoud 1o Sujualesdyy jo s|qeded si
asn s3I Yy3no.y) 1o uodesm e se pau3ISap JuUsSWNIIsuUl Jo ‘93IA9p “123[qo Aue sueaw uodeam, 7 ‘Ad1jod oLIIsIp
[o0Yds Ul papiacad se 3dadxa Uoi1ed0| [0oydS e Ul Uaym uodeam e anglais|p o ‘osn ‘ssassod |[Im uos.tad opN

SSSIWiag [OODJS U0 SUOUEI A 111 UOINgIYoad suodeapp

'S|eILJO JUBWRDI04UD
Me| 0} pajdodal g Aew pue pauljdidsip 3q |[IM SI01B[OIA ‘Pamo||e 10u S| Ayiadoid 1o111SIp AUe JO WsSI|epueA

wisijepuep

'SUO|]€|OIA 140da. 03 YSIM 10 suoilssnb aAey NOA §i uojjedisiujupe jooyds
1oB3U0D) Ui} paydelre a3s ‘Adjjod ,S921A9(Q AJSAIS( D1U0IIID|T pue ‘SIIIAS(] pale|ay-0ddeqo] ‘03deqo| jo
39S PUB U0ISSISSOd :JUBWIUOIIAUT 93.44-022.q0] , S,32141SIP [O0YIS DY) UO uoljewioful pajielap 104 auljdasip
12143S1p [0oYds 03 123[gns sI Adjjod Siy) S9]|0IA OUYM JUSPNIS AUy SSIFIAIIDE 1O SJUDAS [00YIS AUE 1€ U0 ‘SO|DIYdA
paumo-|ooyas Aue U] ‘spunoJd |ooyds uo ‘Jooyds dljgnd e Ul SIDIASP AISAIIRP 9]3194e312 DJU0JIID[S 4O ‘DDIASP
paje|a.J-022eqo] ‘020eqo} Jo adA) Aue Ssassod J0U Aew SIUSPNIS "SBITIAIIOE JO SJUSAD |O0YIS AUe Je 10 ‘S3DIYDA
pauMOo-[00y2as Aue Ul ‘spunoJ3 |ooyds uo ‘looyds df|gnd e U SODIASP AJDALIDP Sa3194e310 DIU04]IS[D PajeAIIIe
3uisn 40 3uiAlied 4o ‘SaDIASpP Paje|a.d-033eqo] ‘022eqo] JO asn s |enpiAlpul Aue Ag paje|ola S| Adjjod |ooyds
*99.4} 022B(0] S| JBY] JUSWUOJIAUD UE Ul YJoM pue uJes| 0] JYsit Y] SAeY 4Je)s pue sjuapnis 12131sIp |[ooyds

R3][04 JUSWIUOIIAUT 991 00JBG 0L GOT S22IAa( AJ9AI|9( 21U04}I3|]
pue ‘sadlA3( Pole[ay-022eq0] ‘02Je(jO0] JO IS PUE UOISSISSOd ‘S|OOYdS 33.4-033eqo]

"95UadXa S,42UMO Y3 JE pamo) aq Aew Alusdoud 3o143SIp |OOYDS UO SUOI}eI0| J8Y}0
Ul 13| S9|2IYSA papualjeun ‘seaJe 3upjed JOUSIA 1D141SIp [00YdS pajeud|sap uj dJed 0} pajwaad aJe SI0}ISIA

SIONSIA



PART IV — HEALTH AND SAFETY

Accidents

All student injuries that occur at school, at or school-sponsored activities or on school transportation should
be reported to the health services office. Parents/guardians of an injured student will be notified as soon as
possible. If the student requires immediate medical attention, the principal or other district leader will call
911 or seek emergency medical treatment and then contact the parent(s).

Crisis Management 802 Crisis Management Policy

The school district has developed a “Crisis Management” policy. Each school building has its own
building-specific crisis management plan.

The “Crisis Management” policy addresses a range of potential crisis situations in the school district and
includes general crisis procedures for securing buildings, classroom evacuation, campus evacuation,
sheltering, and communication procedures. The school district will conduct lock-down drills, fire drills, and a
tornado drill. Building plans include classroom and building evacuation procedures.

Emergency Contact Information

Emergency contact information is completed and/or updated annually at the beginning of the school year. If
information changes parents/guardians are responsible for contacting the school to update the emergency
contact information.

Health Information

First Aid

The Health Office in each building is equipped to handle responses to injuries and episodic or chronic health
conditions. If the nurse’s office is not open, assistance can be sought from the building’s administrative office.
If a student experiences a more serious medical emergency at school, 911 will be called and/or a
parent/guardian will be contacted depending on the situation.

Communicable Diseases 106 Students and Employees with Communicable and Infectious Diseases

The purpose of this policy is to guide students and staff to be able to attend school without becoming
infected with serious communicable or infectious diseases. For detailed information see attached policy.

Here is a link to helpful information to determine whether a student or staff may or may not be able to
attend school due to illness or health related issues: www.richfieldschools.org/healthservices Contact the
Health Service staff listed for your child’s school if you have questions.

Immunizations

29



0¢

'suol1sanb aAey NOA J| |oOYdS S,pILD JNOA J04 JJe1s 92IAIBS YIeaH Sy} 10eIU0D

S3OIAI95-U1|Eal/SI0S[00UIS Pl UUDII MMM Ul
S1U3 y3nouys 4o |o0yds S,p|Iyd JNOA Je JJels 3DIAISS Y}jeaH Sy} WOy djge[ieA. S| W0} JUasSU0d uoliedipawl

JJE1S |00YdS Aq paJajsiulwpe
Jou paseydJnd Jsy3iau S| UOIIEDIPAW }D03S "UOollezioyIne uejpiens/jusled pue 1aqiiasald pasuadl| usilim
UHM UaAIS S| Jjels [0oyds Aq paJalsiujwipe o O} payse uojedipawl (Uof}didsaid-uou) 133unod-ayi-Iang

"SjedlAljue ‘sjegunjijue ‘sagjolqiiue se yons
‘soAl3I9)Ul-13Ue 0] pajiwi] AjjedldAy st uoljedipaw Jo A10833ed S|y "uoljedipaw S|y} JO uollelisiujuipe
33 J0J ases|ad uejpieng/jusled ualiIM B yHm |ooyds sy} apiaoad 03 ‘sauljaping 10143SIp |ooyds 0}
3ulp.aodde ‘padinbau aue yjejs jooyds Aq sanoy |ooyds Surinp paJalsiujupe aq uojjedipaw uondiidsaid
P3][0JIUOD-UOU (SS3] JO SH99M 334Y)) WJ)-140ys jey3 3uissnbau sjuspnis jo suelpiens/sjusied e
"S1UD[paJ3u| SAlIE S) JO DUO Se 10 JudIpal3ul dAIFDE 3]0S
S} se auripaydaopnasd .o sulpayds Suiuiejuod 3onpo.d 1o Snap Aue Jo asn Jo uolssassod ay3 03 Ajdde
Jou S20p UoIsInCAd SIY] JuUSpPNIS U3YJ0 Aue 0] UoIjedIpaw Aue SAIS 1o uojedipsw aJdeys o3 pajywad
aq Juapn)s Aue [JIm swi ou 1y "a33|IALLd ay3 Buisnge st JuUspNIs Y3 1Y3 SSUILLIRIDP ID14ISIP |O0YdS By}
41 suaAalfad ured uolnpdilasasduou asn pue ssassod 0] 933|IALId SJUapN]S e HOA3L AW D143SIp jo0YyIdS
3y | 1eaA |o0yds Yyoes uoijedlpawl ay) J93SIUjpe-4|9s 0] JUSpN]s ay3 104 UojeziIoyine udldm Huwgns
Isnw uelpJensd/juaded sy ‘uolIeIIPaW 3Y) J9]SIUIWpPE-}|9S 0} Juapnis ay3 Suilyiwaad uelpiens/iualed
SAU2pNIS 3yl WOJS UOIEZIIOYINE UM PIAISdaL Sey JD14)SIp [ooyds 9y} §I ‘Buljsge| ayl uyum
JUS31SISUOD Jauuew e Ul JaljaJ uted uoldlidsalduou asn pue ss95sod Aewl SAOQE 40 ¢ apedd uj Juapnisy e
"uoljedisiujwpe/Aaied-4as
J04 uejpiend/uaded a9yl pue  Jaquosaud  pasuldll e AQ paziioylne  suojjedipaw
pa]|0.J1u0D-UOU J3Y]0 JO/pue J3jeyul ue Yum paudjsiulwpe-§|as suoliedipaw ewyise uopdidsaad e

:suoj3dadxa Suimo||o4 3U3 Yim pue uejpiens/iualed pue Jagliosaad
9y} WoJy 0S Op 0} UOIIeZIIOYINe ABY A3} SSS|UN UMO JI9Y} UO SUOIIEDIPaL 33l JO ALied jou Aew sjuapnig

"|ooYds e UsAI3 3q uolledipaw
a3 1eyy Sunsanbal uejpJdend/uaded ayl Agq paudis pue Jaquassad pasuadl| ay3 Aq paudis pue pajajdwod
(Jus|eAinba 10) jussuo) uoljezioyiny uolnesipajn e yum 3uoje |auuosaad 1oisip Jooyds ajeludoudde
341 Y1IM 1J3] pue Jaulejuod [eul3dlio syl Ui 8¢ 0} Je SUOIJeDdIPSIA 19pJO uoiledipaw sy} uj a8ueyd e S| aiay)
J1Ajauanbauy aiow Jo Uaqliasaad pasuadl| e AQ Ajjenuue paziioyine aq 1SN [00dS je USAIS/ude) uolledipap

AeQ jooyds ay3 Suring Jooyds e suoijedlpsiy

'suoi}sanb aAey NOA Ji JoOYIS S, PjIYD JNOA 104 JJe1S 9IAISS Y} ESH SY3 J0BIUO0D

UII04 UOIBZIUNUIW] BJOSSUUTA 943 07 5JUl € 51 915K

'SJUSPNIS J2)SUBI] SE payijuapl
9Je OUYM S3USPNIS U0 SABP OE UIYIM pue SJUSPNIS JoJSUeS} JoU S48 OYM SIUSPNIS J0) aduepuslie Jo Aep
3544 3Y3 03 Jold |00YydS Y3 Y}IM 3]y Uo 3¢ Ishwi (pJodaJ a|gesedwod Jo) wio) palinbal ay3 ‘pa|jolua ulewsa.
40 [|04U3 03 P|IYD JNOA 104 "3dwiaxa Ajjedlpawi-uou Jo Ajjedlpawl S| pjIYd 2y} SSajun ‘saseas)p uje3lad jsuiese
paziunuwiw) 3¢ 03 [00YdS 10 ‘UOIIEINPS POOYP|IYd AJES ‘248D P|IYd Ul PR]|04US USIP|IYD Sa4iNba ME| BIOSIUUIIA|



Health Care Procedures

Health care procedures needed and requested to be done at school are to be authorized by a healthcare
provider. A health care procedure consent form is available from Health Service staff at the school your
child attends or www.richfieldschools.org/health-services. Contact the Health Service staff at your child’s
school if you have questions.

Emergency/Health Information

Upon enrollment and each school year thereafter parents/guardians are asked to provide, review, and
update their child’s personal health information. This includes health conditions, immunizations, and recent
health history (e.g. injuries, illnesses, surgeries within the past year). This information helps staff at school
respond to the individual health needs of your child by maintaining an accurate and up-to-date student
health record. NOTE: Medication consents, health care procedure consents, and medical management
action plans (e.g. diabetes, seizures, asthma, and anaphylaxis) are to be updated annually. Contact Health
Service staff for your child’s school if you have questions.

Here is the link to the Emergency/Health Form: Emergency/Health Form

Visitors in District Buildings 9253 Visitors to School District Bldg and Sites Policy &
Guidelines

Parents/guardians and community members are welcome to visit the schools. To ensure the safety of those
in the school and to avoid disruption to the learning environment, all visitors must report directly to the
school administration office upon entering the building, with the exception of events open to the public. All
visitors will be required to sign in at the office and to wear a “visitors badge” while in the building during the
school day. Visitors must have the approval of the principal before visiting a classroom during instructional
time. An individual or group may be denied permission to visit a school or school property, or such
permission may be revoked, if the visitor does not comply with school district procedures or if the visit is not
in the best interests of the students, employee, or the school district. Students are not allowed to bring
visitors to school without prior permission from the principal. For detailed information on “Visitors in
District Building, see the attached link.

PART V - LEGAL NOTICES

Employment Background Checks

The school district will seek criminal history background checks for all applicants who receive an offer of
employment with the school district. The school district also will seek criminal history background checks
for all individuals, except enrolled student volunteers, who are offered the opportunity to provide athletic
coaching services or other extracurricular academic coaching services to the school district, regardless of
whether compensation is paid. These positions include, but are not limited to, all athletic coaches,
extracurricular academic coaches, assistants, and advisors. The school district may elect to seek criminal
history background checks for other volunteers, independent contractors, and student employees.

Equal Access to School Facilities 801 Student Use of Secondary School Facilities Policy &
Guidelines
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The school district buildings and grounds may be set up with video cameras. Video surveillance may occur in
any school district building or on any school district property. Video surveillance will not be used in
bathrooms or locker rooms, although these areas may be placed under surveillance by individuals of the
same sex as the occupants of the bathrooms or locker rooms.

Parent Right to Know

If a parent requests it, the school district will provide information regarding the professional qualifications of
his/her child’s classroom teachers, including, at a minimum, the following:

1. whether the teacher has met state qualifications and licensing criteria for the grade levels and subject
areas in which the teacher provides instruction;

2. whether the teacher is teaching under emergency or other provisional licensing status through which
state qualification or licensing criteria have been waived;

3. the baccalaureate degree major of the teacher and any other graduate certification or degree held by
the teacher, and the field of discipline of the certification or degree;

4. whether the student is provided services by paraprofessionals and, if so, their qualifications.

In addition, the school district will provide parents with information as to the level of achievement of their
child in each of the state academic assessments. The school district also will provide notice to parents if, for
four or more consecutive weeks, their child has been assigned to or taught by a teacher who is not highly
qualified.

Asbestos Management Update Annual Asbestos Notification for Parents, Employees and
Community Members

The school district has developed an asbestos management plan. A copy of this plan can be found in the
District Officeand is available on the district’s website. Asbestos removal (abatement) activities are
currently planned for the following buildings during the 2019/2020 school years: High School, Middle
School, STEM School, Centennial Elementary School and Sheridan Hills Elementary School. Additional
information may be requested by contacting the Director of Facilities and Transportation at 612-798-6081.

Pesticide, Fertilizer and Weed Control Application Notice Notice Concerning Use of Pest
and Weed Control Materials

The school district may plan to apply pesticide(s) on school property. To the extent the school district applies
certain pesticides, the school district will provide a notice by September 15 as to the school district’s plan to
use these pesticides. A parent may request to be notified prior to the application of certain pesticides on
days different from those specified in the notice. Additional information regarding what pesticides are used,
the schedule of pesticide applications, and the long-term health effects of the class of pesticide on children
can be requested by contacting the Director of Facilities and Transportation at 612-798-6081. Fertilizer and
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3.. Search of Student Lockers, Desks, Personal Possessions, Student’s Person, Motor

Vehicles and All Other Locations 543

4. Student Behavior 541

5. Student Disability Nondiscrimination 505

5. Student Dress and Appearance 547

6. Weapons 111
POLICY 113

BULLYING PROHIBITION POLICY

l. PURPOSE

A safe and civil environment is needed for students to learn and attain high academic standards and to promote healthy
human relationships. Bullying, like other violent or disruptive behavior, is conduct that interferes with students’ ability to
fearn and teachers’ ability to educate students in a safe environment. The school district cannot monitor the activities of
students at all times and eliminate all incidents of bullying between students, particularly when students are not under the
direct supervision of school personnel. However, to the extent such conduct affects the educational environment of the
school district and the rights and welfare of its students and is within the control of the school district in its normal
operations, it is the school district’s intent to prevent bullying and to take action to investigate, respond, remediate, and
discipline those acts of bullying which have not been successfully prevented. The purpose of this policy is to assist the
school district in its goal of preventing and responding to acts of bullying, intimidation, violence, and other similar disruptive
behavior.

. GENERAL STATEMENT OF POLICY

A. An act of bullying, by either an individual student or a group of students, is expressly prohibited on school district
property or at school-related functions. This policy applies not only to students who directly engage in an act of bullying but
also to students who, by their indirect behavior, condone or support another student’s act of bullying. This policy also
applies to any student whose conduct at any time or in any place constitutes bullying that interferes with or obstructs the
mission or operations of the school district or the safety or welfare of the student, other students, or employees. The
misuse of technology including, but not limited to, teasing, intimidating, defaming, threatening, or terrorizing another
student, teacher, administrator, volunteer, contractor, or other employee of the school district by sending or posting e-mail
messages, instant messages, text messages, digital pictures or images, or website postings, including blogs, also may
constitute an act of bullying regardless of whether such acts are committed on or off school district property and/or with or
without the use of school district resources.

B. No teacher, administrator, volunteer, contractor, or other employee of the school district shall permit, condone, or
tolerate bullying.

C. Apparent permission or consent by a student being bullied does not lessen the prohibitions contained in this policy.
D.  Retaliation against a victim, good faith reporter, or a witness of bullying is prohibited.
E. False accusations or reports of bullying against another student are prohibited.

F. A person who engages in an act of bullying, reprisal, or false reporting of bullying or permits, condones, or tolerates
bullying maybe subject to discipline for that act in accordance with school district’s policies and procedures. The school
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B. “Cyberbullying” means bullying using technology or other electronic communication, including, but not limited to, a
transfer of a sign, signal, writing, image, sound, or data, including a post on a social network Internet Web site or forum,
transmitted through a computer, cell phone, or other electronic device.

C. “Immediately” means as soon as possible but in no event longer than 24 hours.

D. “On school district property or at school-related functions” means all school district buildings, school grounds, and
school property or property immediately adjacent to school grounds, school bus stops, school buses, school vehicles, school
contracted vehicles, or any other vehicles approved for school district purposes, the area of entrance or departure from
school grounds, premises, or events, and all school-related functions, school-sponsored activities, events, or trips. School
district property also may mean a student’s walking route to or from school for purposes of attending schoo!l or
school-related functions, activities, or events. While prohibiting bullying at these locations and events, the school district
does not represent that it will provide supervision or assume liability at these locations and events,

IV.  REPORTING PROCEDURE

A Any person who believes he or she has been the victim of bullying or any other person (e.g. withess, parent, colleague)
with knowledge or belief of conduct that may constitute bullying shali report the alleged acts immediately to an appropriate
school district official desighated by this policy. A person may report bullying anonymously. However, the school district’s
ability to take action against an alleged perpetrator based solely on an anonymous report may be limited.

B. The school district encourages the reporting party or complainant to use the report form available from the principal
of each building or available from the school district office, but oral reports shall be considered complaints as well.

C. The building principal, the principal’s designee, or the building supervisor (hereinafter Building Report Taker) is the
person responsible for receiving reports of bullying at the building level. Any person may report bullying directly to a school
district human rights officer or the superintendent. If the complaint involves the Building Report Taker, the complaint shall
be made or filed directly with the superintendent or the school district human rights officer by the reporting party or
complainant.

D. A teacher, school administrator, volunteer, contractor, or other school employee shall be particularly alert to possible
situations, circumstances, or events that might include bullying. Any such person who receives a report of, observes, or has
other knowledge or belief of conduct that may constitute bullying shall inform the Building Report Taker immediately.
School district personnel who fail to inform the Building Report Taker of conduct that may constitute bullying in a timely
manner may be subject to disciplinary action.

E. Reports of bullying are classified as private educational and/or personnel data and/or confidential investigative data
and will not be disclosed except as permitted by law.

\

F. Submission of a good faith complaint or report of bullying will not affect the complainant’s or reporter's future
employment, grades, or work assignments, or educational or work environment.

G. The school district will respect the privacy of the complainant(s), the individual(s) against whom the complaint is filed,
and the witnesses as much as possible, consistent with the school district’s obligation to investigate, take appropriate action,
and comply with any legal disclosure obligations.

V. STAFF EXPECTATIONS

Teachers and staff at Richfield Public Schools are expected to take the following actions in order to prevent bullying and
help students feel safe at school:

A, Closely supervise students in all areas of the school and playground;

B. Watch for signs of bullying and stop it when it happens;
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IX.  TRAINING AND EDUCATION

A. The school district annually will provide information and any applicable training to school district staff regarding this
policy.
B. The school district annually will provide education and information to students regarding bullying, including

information regarding this school district policy prohibiting bullying, appropriate reporting procedures for reporting
bullying, the harmful effects of bullying, and other applicable initiatives to prevent bullying.

C. The administration of the school district is directed to implement programs and other initiatives to prevent bullying, to
respond to bullying in a manner that does not stigmatize the victim, and to make resources or referrals to resources
available to victims of bullying.

D. The school district may implement violence prevention and character development education programs to prevent
and reduce policy violations. Such programs may offer instruction on character education including, but not limited to,
character qualities such as attentiveness, truthfulness, respect for authority, diligence, gratefulness, self-discipline,
patience, forgiveness, respect for others, peacemaking, and resourcefulness.

X.  NOTICE

The school district will give annual notice of this policy to students, parents or guardians, and staff, and this policy shall
appear in the student handbook.

Legal References: Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. § 121A.03 (Sexual, Religious and Racial Harassment and Violence)
Minn. Stat. § 121A.0695 (School Board Policy; Prohibiting Intimidation and Bullying)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.69 (Hazing Policy)
Minn. Stat.§121A.031 (School Student Bullying Policy)
Cross References: Policy 103 (Racial, Religious and Sexual Harassment and Violence)
Policy 108 (Hazing Prohibition)
Policy 111 (Weapons on School Premises)
Policy 409 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
Policy 410 (Mandated Reporting of Maltreatment of Vulnerable Adults)
Policy 505 (Student Disability Nondiscrimination)
Policy 506 (Student Sex Nondiscrimination)
‘Policy 541 (Student Behavior)
Policy 581 (Protection and Privacy of Pupil Records)
Policy 582 (Staff Notification of Violent Behavior by Students)
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8. This is a summary of the School District policy against harassment, violence and bullying. Complete policies are
available in the Personnel office upon request, or on the District website www.richfield.k12.mn.us.

HARASSMENT, VIOLENCE AND BULLYING AGAINST A PROTECTED CLASS ARE AGAINST THE LAW.
DISCRIMINATION IS AGAINST THE LAW,

CONTACT: CRAIGHOLIJE

HUMAN RIGHTS OFFICER

7001 HARRIET AVENUE SOUTH

RICHFIELD, MN 55423

PHONE: 612-798-6031

RICHFIELD PUBLIC SCHOOL ~1.5.D. #280

RICHFIELD
PUBLIC SCHOOLS

ELEMENTARY
BULLYING REPORT FORM

General Statement of Policy on Bullying
Bullying is when someone is being hurt either by words or actions on purpose, usually more than once, feels bad
because of it, and has a hard time stopping what is happening to them.

1. While at school, have you experienced bullying as described above? Yes No
2. If so, were you able to tell a teacher, principal, or school staff? Yes No
About You .

Name: Date: Grade:

Tell Us What Happened

Student who was harmed: [OYou LlAnother person (Name)

Student(s) who did the harm:

When did it happen:
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Actions taken:
[COStudent Conference  Cln-School Suspension OMediation OLunch Detention

OOut-Of-School Suspension  [Referral to outside resource

[After-School Detention [OParent Contacted on

C1Other

Additional Notes:

RICHFIELD
PUBLIC SCHOOLS

SECONDARY
BULLYING REPORT FORM

Bullying is a serious issue and will not be tolerated. In order to be considered bullying, the behavior must be aggressive and
include: 1) An imbalance of power, such as physical strength, access to embarrassing information, or popularity; 2)
Repetition, or happened more than once. Use this form to report bullying that occurred on school property; at a
school-sponsored activity or event off school property; on a school bus; on the way to and/or from school; on social media or
through text message, during the current school year.

Your right to privacy will be respected as much as possibie. We take all reports seriously and will take appropriate actions
based on the report.

Directions: Please complete the below information and turn it in to the main office, counselor or administrator.

Name: Today's date: Grade:

Date of incident: Name of Offender:
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COLunch Detention

[JReferral to outside resource

CJAfter-School Detention OParent Contacted on

OOther

Additional Notes:
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POLICY 103

RACIAL, RELIGIOUS, AND SEXUAL HARASSMENT AND VIOLENCE POLICY
HARASSMENT AND VIOLENCE
I PURPOSE

The purpose of this policy is to maintain a learning and working environment that is free from harassment and violence on
the basis of race, color, creed, religion, national origin, sex, age, marital status, status with regard to public assistance, sexual
orientation, disability, or any class protected under the law.

Il.  GENERAL STATEMENT OF POLICY

A. The policy of the school district is to maintain a learning and working environment that is free from harassment and
violence on the basis of race, color, creed, religion, national origin, sex, age, marital status, status with regard to public
assistance, sexual orientation, or disability. The school district prohibits any form of harassment or violence on the basis of
race, color, creed, religion, national origin, sex, age, marital status, status with regard to public assistance, sexual orientation,
disability, or any other class protected under the law.

B. A violation of this policy occurs when any pupil, teacher, administrator, or other school personnel of the school district
harasses a pupil, teacher, administrator, or other school personnel or group of pupils, teachers, administrators, or other
school personnel through conduct or communication based on a person’s race, color, creed, religion, national origin, sex, age,
marital status, status with regard to public assistance, sexual orientation, or disability, as defined by this policy. (For
purposes of this policy, school personnel includes: school board members, school employees, agents, volunteers,
contractors, or persons subject to the supervision and control of the district.)

C.  Aviolation of this policy occurs when any pupil, teacher, administrator, or other school personnel of the school district
inflicts, threatens to inflict, or attempts to inflict violence upon any pupil, teacher, administrator, or other school personnel
or group of pupils, teachers, administrators, or other school personnel based on a person’s race, color, creed, religion,
national origin, sex, age, marital status, status with regard to public assistance, sexual orientation, disability, or any other
class protected under the law.

D. The school district will act to investigate all complaints, either formal or informal, verbal or written, of harassment or
violence based on a person’s race, color, creed, religion, national origin, sex, age, marital status, status with regard to public
assistance, sexual orientation, disability, or any class protected under the law, and to discipline or take appropriate action
against any pupil, teacher, administrator, or other school personnel who is found to have violated this policy.

HIl.  DEFINITIONS

A, “Assault”is:

1. anactdone with intent to cause fear in another of immient bodily harm or death;

2, theintentional infliction of or attempt to inflict bodily harm upon another; or

3.  thethreat to do bodily harm to another with present ability to carry out the threat.

B. “Harassment” prohibited by this policy consists of physical or verbal conduct, including, but not limited to, electronic
communications, and nonverbal behavior such as graphic and written statements, relating to an individual’s or group of

individuals’ race, color, creed, religion, national origin, sex, age, marital status, status with regard to public assistance, sexual
orientation, disability, or any class protected under the law when the conduct:
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a. unwelcome verbal harassment or abuse;
b.  unwelcome pressure for sexual activity;

C unwelcome, sexually motivated, or inappropriate patting, pinching, or physical contact, other than necessary restraint
of pupil(s) by teachers, administrators, or other school personnel to avoid physical harm to persons or property;

d. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt threats
concerning an individual’'s employment or educational status;

e. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt promises
of preferential treatment with regard to an individual's employment or educational status; or

f. unwelcome behavior or words directed at an individual because of gender.

F.  Sexual Violence; Definition

1. Sexual violence is a physical act of aggression or force or the threat thereof which involves the touching of another’s
intimate parts, or forcing a person to touch any person’s intimate parts. Intimate parts, as defined in Minn. Stat. § 609.341,
includes the primary genital area, groin, inner thigh, buttocks, or breast, as well as the clothing covering these areas.

2. Sexual violence may include, but is not limited to:

a. touching, patting, grabbing, or pinching another person’s intimate parts, whether that person is of the same sex or the
opposite sex;

b.  coercing, forcing, or attempting to coerce or force the touching of anyone’s intimate parts;

c.  coercing, forcing, or attempting to coerce or force sexual intercourse or a sexual act on another; or

d.  threateningto force or coerce sexual acts, including the touching of intimate parts or intercourse, on ancther.

G. Violence; Definition

Violence prohibited by this policy is a physical act of aggression or assault upon another or group of individuals because of,
or in a manner reasonably related to, race, color, creed, religion, national origin, sex, age, marital status, status with regard to
public assistance, sexual orientation, disability, or any class protected under the law.

H.  Racial, color, creed, or national origin harassment/violence

1. Intimidation or abusive behavior towards a student, employee based on perceived or actual race, color, creed or
national origin, that creates a hostile environment by interfering with or denying a student’s participation in or receipt of

benefits, services, or opportunities in the schools’ programs.

2. Racial violence is a physical act or aggression or force, or that thereof which is directed toward a student or
employee based upon their perceived or actual race, color, creed, or national origin

L Religious harassment/violence
1. Intimidation or abusive behavior toward a student or employee based on perceived or actual religious belief that

creates a hostile environment by interfering with or denying a student’s participation in or receipt of benefits, services, or
opportunities in the schools’ programs.
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A By authority of the school district, the human rights officer or Building Report Taker as appropriate, upon receipt of a
report or complaint alleging harassment or violence prohibited by this policy, shall immediately undertake or authorize any
investigation that may be required to understand the facts of the situation. The investigation may be conducted by school
district officials or by a third party designated by the school district.

B. The investigation may consist of personal interviews with the complainant, the individual(s) against whom the
complaint is filed, and others who may have knowledge of the alleged incident(s) or circumstances giving rise to the
complaint. The investigation may also consist of any other methods and documents deemed pertinent and necessary by the
investigator.

C. In determining whether alleged conduct constitutes a violation of this policy, the school district should consider the
surrounding circumstances, the nature of the behavior, past incidents or past or continuing patterns of behavior, the
relationships between the parties involved, and the context in which the alleged incidents occurred. Whether a particular
action or incident constitutes a violation of this policy requires a determination based on all the facts and surrounding
circumstances.

D. Inaddition, the school district may take immediate steps, at its discretion, to protect the complainant, pupils, teachers,
administrators, or other school personnel pending completion of an investigation of alleged harassment or violence
prohibited by this policy.

E. The investigation will be completed as soon as practicable. The school district human rights officer or Building Report
Taker shall make a written report to the superintendent upon completion of a formal investigation involving an employee or
any complaint that involves criminal allegations. The report for any complaint involving students will be documented
appropriately in the student information system. If the complaint involves the superintendent, the report may be filed
directly with the school board. The report shall include a determination of whether the allegations have been substantiated
as factual and whether they appear to be violations of this policy. If no formal investigation was authorized by the Human
Rights Officer, he will ensure appropriate follow up with the employee(s) or student(s) or other parties involved.

VI. SCHOOLDISTRICT ACTION

A. Upon completion of the investigation, the school district will take appropriate action. Such action may include, but is
not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, termination, or discharge. School district
action taken for violation of this policy will be consistent with requirements of applicable collective bargaining agreements,
Minnesota and federal law, and school district policies.

B. If requested, the result of the school district’s investigation of each complaint filed under these procedures will be
reported orally or in writing to the complainant by the school district in accordance with state and federal law regarding
data or records privacy.

VII.  REPRISAL

The school district will discipline or take appropriate action against any pupil, teacher, administrator, or other school
personnel who retaliates against any person who makes a good faith report of alleged harassment or violence prohibited by
this policy or any person who testifies, assists, or participates in an investigation, or who testifies, assists, or participatesin a
proceeding or hearing relating to such harassment or violence. Retaliation includes, but is not limited to, any form of
intimidation, reprisal, harassment, or intentional disparate treatment.

VIII.  RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of recourse which may include filing
charges with the Minnesota Department of Human Rights, initiating civil action, or seeking redress under state criminal
statutes and/or federal law.

IX. HARASSMENT OR VIOLENCE AS ABUSE
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Policy 111 (Weapons on School Premises)
Policy 402 (Equal Employment Opportunity)
Policy 409 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
Policy 410 (Mandated Reporting of Maltreatment of Vulnerable Adults)
Policy 412 (Public and Private Personnel Data)
Policy 505 (Student Disability Nondiscrimination)
Policy 506 (Student Sex Nondiscrimination)
Policy 541 (Student Behavior)
Policy 581 (Protection and Privacy of Pupil Records)
Policy 582 (Staff Notification of Violent Behavior by Students)
Policy 742 (Student Transportation Services)
Policy 783 (Video Surveillance)
ADOPTED BY THE BOARD OF EDUCATION: January 18, 1994
REVIEWED BY THE BOARD OF EDUCATION: April 18,2005

REVISED BY THE BOARD OF EDUCATION:  December 7, 1999, January 22, 2002; March 17, 2003, June 17, 2008,
August 18,2014

103.1 ADMINISTRATIVE GUIDELINES
P ATTENTION*
DISTRICT 280 POLICY AGAINST
HARASSMENT, VIOLENCE AND BULLYING

1. Everyone at District 280 has a right to feel respected and safe. Consequently, we want you to know about our policy to
prevent harassment, violence and bullying based upon any kind of legally protected classification.

2. A harasser may be a student or an adult. Harassment may include the following when related to race, religion, sex,
gender, marital status, disability, sexual orientation, or any other class protected under the law.

a. name calling, jokes or rumors;
b. pulling on clothing
c. graffiti;

d. notesor cartoons;
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B. "Personal possessions" includes but is not limited to purses, backpacks, book bags, packages, clothing, and electronic
devices. It does not include electronic devices owned by the school district.

C. "Reasonable suspicion" means that a school official has grounds to believe that the search will result in evidence of a
violation of school district policy, rules, and/or law. Reasonable suspicion may be based on a school official's personal
observation, a report from a student or staff member or other individual, a student's suspicious behavior, a student's age
and past history or record of conduct both in and out of the school context, an “alert” or signal received in the course of
conducting a search of lockers or vehicles parked in school parking lots or property, or other reliable sources of information.

D. "Reasonable scope" means that the scope and/or intrusiveness of the search is reasonably related to the objectives of the
search. Factors to consider in determining what is reasonable include the seriousness of the suspected infraction, the
reliability of the information, the necessity of acting without delay, the existence of exigent circumstances necessitating an
immediate search and further investigation (e.g. to prevent violence, serious and immediate risk of harm or destruction of
evidence), and the age of the student.

11I. GENERAL STATEMENT OF POLICY
A. Lockers and Personal Possessions within a Locker

Pursuant to Minnesota statute, school lockers are the property of the school district. At no time does the school district
relinquish its exclusive control of lockers provided for the convenience of students. Inspection of the interior of lockers may
be conducted by school authorities for any reason at any time, without notice, without consent, and without a search
warrant. The personal possessions of students within a school locker may be searched only when school authorities have a
reasonable suspicion that the search will uncover evidence of a violation of law or school rules. As soon as practicable after
the search of a student's personal possessions, the school authorities must provide notice of the search to students whose
possessions were searched uniess disclosure would impede an ongoing investigation by police or school officials.

B. Desks

School desks are the property of the school district. At ho time does the school district relinquish its exclusive control of
desks provided for the convenience of students. Inspection of the interior of desks may be conducted by school officials for
any reason at any time, without notice, without consent, and without a search warrant.

C. Other Locations

Searches may be conducted in all locations where school authorities have supervisory responsibilities.

D. Personal Possessions and Student's Person
The personal possessions of students and/or a student's person may be searched when school officials have a reasonable

suspicion that the search will uncover a violation of law or school rules. The search will be reasonable in its scope and
intrusiveness.

E. It shall be a violation of this policy for students to use lockers and desks for unauthorized purposes or to store
contraband. It shall be a violation for students to carry contraband on their person or in their personal possessions on school
premises.

IV. PATROLS, INSPECTIONS, AND SEARCHES OF MOTOR VEHICLES

1.  School officials may conduct routine patrols of school district locations and routine inspections of the exteriors of the
motor vehicles of students. In addition, the interiors of motor vehicles of students in school district locations may be
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1.  "Contraband" means any unauthorized item possession of which is prohibited by school district policy and/or law. It
includes but is not limited to weapons and “look-alikes," alcoholic beverages, tobacco products, controlled substances and
"look-alikes," other materials belonging to the school district, and stolen property.

2. "Personal possessions” includes but is not limited to purses, backpacks, book bags, packages, clothing, and electronic
devices. It does not include district owned devices.

3. "Reasonable suspicion" means that a school official has grounds to believe that the search will result in evidence of a
violation of school district policy, rules, and/or law. Reasonable suspicion may be based on a school official's personal
observation, a report from a student or staff member or other individual, a student's suspicious behavior, a student's age
and past history or record of conduct both in and out of the school context, an “alert” or signal received in the course of
conducting a canine search of lockers or vehicles parked in school parking lots or property, or other reliable sources of
information.

4, "Reasonable scope" means that the scope and/or intrusiveness of the search is reasonably related to the objectives of
the search. Factors to consider in determining what is reasonable include the seriousness of the suspected infraction, the
reliability of the information, the necessity of acting without delay, the existence of exigent circumstances necessitating an
immediate search and further investigation (e.g. to prevent violence, serious and immediate risk of harm or destruction of
evidence), and the age of the student.

1. PROCEDURES

5. School officials may inspect any school property, the interiors of lockers and desks for any reason at any time, without
notice, without consent, and without a search warrant.

6. School officials may inspect the personal possessions of a student and/or a student's person based on a reasonable
suspicion that the search will uncover a violation of law or school rules. A search of personal possessions of a student and/or
a student's person will be reasonable in its scope and intrusiveness.

7. School officials may conduct routine patrols of student parking lots and other school district locations and routine
inspections of the exteriors of the motor vehicles of students. Such patrols and inspections may be conducted without
notice, without consent, and without a search warrant.

8. The interiors of motor vehicles of students in school district locations, including glove or trunk compartments, may be
searched when school officials have a reasonable suspicion that the search will uncover a violation of law and/or school
policy or rule. The search will be reasonable in its scope and intrusiveness. Such searches may be conducted without notice,
without consent, and without a search warrant. A student will be subject to withdrawal of parking privileges and to
discipline if the student refuses to open a locked motor vehicle under the student’s control or its compartments upon the
request of a school official.

9. As soon as practicable after a search of personal possessions the school officials must provide notice of the search to
students and parents/guardians whose possessions were searched unless disclosure would impede an ongoing investigation
by police or school officials.

10. Whenever feasible, a search of a person shall be conducted in private by a school official. A second school employee or
school resource officer shall be present as an observer during the search of a person. A school official conducting searches
will have a second official present as an observer.

11. Personal searches involving the removal of coverings or clothing from private areas shall not be permitted. Under no
circumstances will school officials conduct body cavity searches or strip searches.
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POLICY 541

STUDENT BEHAVIOR

I. PURPOSE

Richfield Public Schools recognizes that appropriate school behavior is critical to academic success and a safe and vibrant
learning community. Teaching and learning appropriate school behavior is the task of all staff, students, and
families/guardians. Working together to establish and maintain high standards of behavior and a school culture that
respects and accepts differences is a shared responsibility.

Effective discipline:

e |s meant to be educational

e Considers the age and development of the student in framing the instruction in appropriate behavior and the
consequences for misbehavior.

e Includes building relationships, repair of harm and restoring relationships, teaching skills and accountability, and
restorative practices to re-engage students in their learning community.

e Maximizes the amount of student and staff time and attention spent on teaching and learning.

e Seeks to minimize the amount of student instruction time lost as a result of removal from classes due to misbehavior.
Richfield Public Schools is responsible to assure a safe and orderly learning and working environment for all students and
staff. The District asks parents/guardians and families to partner in teaching and supporting appropriate school behavior to
maximize the academic success of their students.

Il. GENERAL STATEMENT OF POLICY

Responses to student behavior will be reflective of Richfield Public Schools' stated beliefs, including the following:

¢ Quality education requires cooperation and partnership among students, home, school, and community.

e A safe, supportive, and engaging environment promotes learning.

¢ Expectations and effort influence performance.

¢ Learning about and respecting individual differences fosters unity and strengthens community.

o Each person can learn, deserves to learn and it is everyone’s responsibility.

o Core values such as caring, honesty, respect and responsibility must be developed.

e There is strength in cooperation, collaboration and healthy competition.

[Hl. RESPONSIBILITIES

A. The Superintendent in collaboration with the school board and district administration are responsible for:

1. providing directives to enforce this policy.
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2. helping their student learn the behavior standards of their schools and classrooms.

3. working collaboratively with school staff and their student to respond to and resolve behavior issues. Students are
responsible to learn the standards of behavior of the district, their school and their classrooms; to take personal
responsibility for their behavior as they are able, and to work to improve the relationships they have with their peers, their
teachers and with other school staff.

IV. DEVELOPMENT AND COMMUNICATION OF BEHAVIOR STANDARDS

The District is committed to teaching all students and to assuring that students’ learning is not disrupted by the behavior of
others. The District is committed to taking actions to provide a safe learning environment for all students, and a safe
working environment for all staff.

A. The Superintendent shall report behavior data to the Board no less than annually.

B. Building principals shall review behavior data with the Superintendent no less than annually.

C. Every school shall establish and teach behavior expectations and respond to student inappropriate behavior that are
consistent with this Policy and accompanying administrative guidelines, and directives from the Superintendent. All school
staff shall receive training on the school’s plan.

D. Every classroom shall establish behavior standards and norms within the district’s policy, the Superintendent’s directives
and the school’s behavior plan with participation from the students in the classroom. All students shall be taught the

behavior standards established.

E. Every school employee shall demonstrate high standards of behavior that model appropriate school behavior, and shall
monitor and respond to student behavior.

F. Every school shall examine discipline data to assure that responses to student behavior do not show evidence of bias or
discriminatory behavior. Schools shall also use behavior data to identify and provide additional training to staff and
students; and to provide effective interventions for students to improve student outcomes.

G. Student age, developmental stage and individual needs based on culture, language or disability, or other relevant factors,
shall be considered in determining the appropriate response to behavior.

H. Behavior standards for students with an Individualized Education Program (“IEP”), Individual Accommodation Plan
(“IAP/504 Plan”) shall be supported by the terms of the accommodations of their written program or plan to the extent they
differ from the district policy, regulations and school plan.

I. The District will make this Policy and accompanying administrative guidelines available on the District’s website and they
also shall be available upon request in each principal's office. The Board encourages use of a variety of media to increase
and awareness.

J. Students and parents/guardians shall receive notice of classroom rules established by their classrooms.

Legal References:

Minn. Stat. §121A.40 et seq. {Pupil Fair Dismissal Act)

Minn. Stat. §121A.58 et seq. (Discipline, All Students)

Minn. Stat. §125A.08 (Individual Education Programs)

29 U.S.C. § 794 {Section 504 of the Rehabilitation Act of 1973)
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B. Principal or administrative designee are responsible for:

1. leading the collaborative development of the school’s behavior and restorative
practices plan;

2. assuring that annual notices are given to students, parents/guardians and staff;

3. communicating with teachers after responding to student being removed from the
classroom;

4, communicating with parent/guardian when responding to student behavior
concerns when the student is removed from class;

5. developing and sustaining partnerships with identified community resources;

6. leading the review of school behavior data to identify training needs with a view
toward improving student outcomes;

7.reporting behavior data at least annually to their school community.

8. reviewing behavior data with the appropriate Assistant Superintendent or other
District leadership no less than annually.

C. Teachers are responsible for:

1. leading the development of the classroom behavior and restorative practices
standards and procedures aligned to the district and building expectations;

2. assuring that all students are taught the expected school behavior in their
classroom and throughout the school;

3. participating in identifying students that would benefit from additional support
from school and community resources;

4, Participating in implementation of the school behavior plan and restorative
practices;

5. participating in data review, necessary training, and analysis of behavior data to
improve student outcomes.

6. communicating with student when behavior interferes with learning.

7. communicating with parent/guardian when there is a pattern of student behavior.
D. Non-classroom school staff is responsible for implementing with consistency the
district behavior standards and school behavior standards, participating in training
and analysis of behavior data to improve student outcomes as directed by the
principal or site administrator.

E. Parents/guardians are responsible for;

1. partnering with their student’s schools to know and implement with consistency

the school behavior standards and school and classroom rules to improve their
student’s outcomes.

63



¥9

STYAOWTY TOOHIS 40 1NO 404 SFANAID0Ud ‘A

"ucis|ndxa Jo/pue uoiiesyijou adijod ul 3 Nsa. Aewl s1oineya(
9saY] ‘98uB|Sap J0 JuspuIuULLRdNS 3yl Ajl1ou 0] jedidulid 8yl a4iNba. SUOIIR|OIA G [9AT G

's9oUBISWNDAI 9y uc Sujpusdap uols|ndxo 4oy

paJiaal aq ABw [9AS] SIY] 3B SJUSPIdU] U0JABYD( 2] JO A]11aABS 31 03 NP JUSIUOIIAUD
|O0UIS B} WO JUIPN]S B JO |BAOWD. 3] U] }{NSaJ ABW SUOIIR|OIA 3SaL | “JUSWIUOIIAUD
[o0Y2s 31 Jo Ajajes sy 1oedul Ajquedyiusis 01 [ejaualod aU) 9ABY SUOIIB|OIA {7 [OAST Yy

"pJ023d $,3UapN1s BY3 Ul paIUSLINIOP PUE SWI] JO JUNOWE I|EUOSES B J9A0 pajduialie
u23q aAeY suojjuaAIRIU| )elidosdde usym Ajuo [3A3| JayS1Y e Je UOIIR[OIA B SE pa)jeal]

9( ABW UOJIR|OIA £ [9A3] B JO SBoURISU| pajeaday ‘[9As| JayS1y e Je UOoIIe[OlA B SE Pajeal)

2 AeLU 92USIINDI0 3UBAIS Y I0IARYS( a3} Buissaappe Ajajenbape a|iym s|qissod se Lonw
Se pa}iwli| 94 03 S| ‘PaNss| J |eAOWID WI3-140YS D] JO uolleanp ay | ‘Aep Jooyds a41jus

ue 4o Aep e Jo 1Jed 10} JoOLDS L0} [BAOWDL WIS]-1I0US € U] 3NSa4 ABW SUOIIR|OIA € [9AST 'E

"P40224 §,3UdPN3IS SY} U] PaUSWINI0P pUE W]} JO JUNOWE 3|qeuosead e
J2A0 pajdwalie uaag aAey suoljuaAIaUl a1elidodde usym AJuo [aA3] 43Y31Y e e Uolle|oIn
€ SE pa}Ea.} 2¢ ABW UOJIB|OIA Z [2A3] € JO Saoue)sul pajeaday '[aAs| Jaydly e je uopjejoine
Se pa3eaJ} 3 ABW 3IUSLINDD0 S49A3S \f "918JEDS3 JO SNUIIUOD 0] Ajadl] $S9)| S| JoIABYS]SIW
JeY3 OS [00U2S 1€ Sa0Ud4adXa dAI}ISOd pue SulooyDSs JO MIIA dAINSO ‘S|[1XS S Juapnls

9Y3 95B340U| 0] WE SUOIII. 9SS | "UOIIBAISIUILIPE [00YDS J0/pue J4e)s Juoddns aAjoAU]

Jey3 sasuodsad Aleu)|didsip J0/puUe SUOIIUSAIIIUI Ul JNSaJ Aj|eaauad SUOIB(OIA Z |[9AST T

‘|edl3)a. WOOJSSE|D JO INO Uf 3 NS4 J0U Op SIOIABYS( BUQ [8ART] AjjeJsuaD)

's91893e43s JusWwageuew WOOJSSed pue Sujyoea} Jo A}31IeA B asn 0] pajdadxe aie siaquisw
JJB1S "sl0iABYR( 3|qIsuodsal pue |nj1oadsal ‘9)es 31e4jSUOWIP PUe U4ed| SJUapNIs 0S
JolAeYSq pajoadxa ay3 ad13oedd pue Yoea) 03 S| asuodsad Jjels ay ] "suolle|oiA Jojud ou 1o
[BLIUIW SBY JUSPN]S B UBYM SISGUIBW JJels Aq passaJppe Aj|edidA) S.4e SUOIIB|OIA T [9A97 T

“jojAeyaq o}
asuodsad ul 9AISSa480.d 1nq Jesuy) 10U SJ. J0IABYD( JO S|SA3| 3] 'SMO]||0} SE S]aA3| 3AY Ul
paziues.0 a4e pue ‘SaujjapINg SAITEJISIUIPY 353U} s9juedWwodde UYdIYM Jueyd sasuodsay
pue S[aAT Joineydg Sd¥ SY) Ul P1edIpul Se paysljqe1ss aJe JolIAeYa( JUSpNIS JO S[9AST
"21euojjdododd pue Yjej aq 3snw 1oNPUOD 0] SasUodsal pue 3583 AISAS Ul paJapisuod

30 1SN S30ULBISWNII {eNPIAIpUL ‘AJBUIPJ0IDY *SNOJISS AJBA 0] JOUIUL AISA UIOL)

28ue.s ued uoljoedu] 913uIs e ‘AjJejlwis ‘Ajsnosuelnuwis syoeduw] [BJaAS aABY 40 ‘Sme|

JIAID J0 suoile|n3aJ jooyas a3e|olA ‘Alsadoud oljgnd Jo |euostad s3ewep ‘SiaYylo 10 J|assuo
03 Adnfuj asned ‘uolrenyis ujuaes)-Suiyoeas e 1dnJsip Aewl 3| 'saideA 1onpuod aelidoiddeu|

S3ASNOCSIY ANV STAAITAI

JJB1S |OOYDS 42430 YHM pUe SIaydes}
41941 ‘sa9ad 41943 Yy3Im dAey Asy) sdiysuolie]ad ay3 aAoidw] 03 340Mm 0] pue ‘ajqe

ade Aayj se Jojaeyaq 419y} o4 AYljiqisuodsau jeuostad e} 03 (SWO0USSe|d Jjay) pue
|00Y3S 413y} DI143SIP B3 4O JOJABYS( JO SPIepuUB)s aY) UJed)| 03 3|qisuodsau a.Je sjuspnis

*SINSS| JOIARYS( 9A|0S3.
pue 03 puodsa.J 03 JUaPNIS 41341 PUE JJIS [00YDS UUM AjoAlleloqe||od Suiiiom g

"SWI00.ISSED pUEB S|O0YDS 413y} JO SPIEPUE]S JOIABYD] a3} uJea| Juspnis Jiay) Suidjay g



A. Administrative Conference

If astudent is assigned an out of school removal from instruction for conduct which
materially disrupts the rights of others to an education, but where the acting student does
not present an immediate and substantial danger to self, other students, staff or school
property, an informal administrative conference must be held with the student unless the
student has already left the schoof grounds.

If a student is assigned an out of school removal from instruction for conduct which
reasonably can be believed to cause an immediate and substantial danger to the student,
other persons or school property, the student may be removed from the premises without
an initial informal administrative conference, however, the student shall be afforded an
opportunity to at the earliest possible time to participate in the informal administrative
conference.

An informal administrative conference may be held by telephone or at an off-campus site
if the student presents and immediate or substantial danger to the school.

B. Notification

The principal or designee shall make reasonable efforts to promptly notify the parents of
students assigned an out of school removal from instruction.

The principal or designee shall ensure that a written notice containing the grounds for the
out of school removal, the known facts, known testimony, a readmission plan and a copy
of the Pupil Fair Dismissal Act is personally served upon the student at or before the time
of the out of school removal from instruction is to take effect at the informal
administrative conference. If the informal administrative conference is delayed because
removal from instruction was for conduct which reasonably could be believed to cause an
immediate and substantial danger to the student, other persons or school property, the
written notice shall be given to student at the informal administrative conference when it
is held.

The written notice shall also be served upon the parent/guardian, either in person or by
certified mail within forty-eight (48) hours of the out of school removal from instruction.

C. Readmission to Instruction

Prior to or after an out of school removal from instruction, the principal or designee shall
require the student’s attendance at an informal administrative conference prior to the
return to classes. Such conferences shall be noticed to the parents/guardians of the
student, who are encouraged to attend the conference.

For any out of school removal from instruction, the principal or designee shall prepare a
written readmission plan. The proposed plan may include a procedures for the student’s
return to school and classes. The proposed plan also may include provision for an
alternative program, which may include, but is not limited to:

e make-up school work;

e assigned homework;

® changes in assigned courses or classroom;
e changes in student’s schedules;

e provision of tutorial service;
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RPS Behavior Violations

Responses and Levels of Behavior Violations
Problem behaviors are divided into tive levels of violations with examples of interventions (we need to add) and
disciplinary responses.

o  [uterventions are opportunities [or students to learn appropriate behavior.

»  Disciplinary responses should be the least severe response possible,
For each violation on the charts, the tirst ( ) is the minimum disciplinary action. There should be a logical relationship
between the severity, frequency and duration of the offense to the age of the student and administrative action.

Factors to consider prior to a disciplinary action
e Student’s age, maturity and understanding of the impact of their behavior
o  Stwdent’s ability and/or willingness to repair the hann caused by their behavior
e Previous interventions implemented and disciplinary responses imposed
®  The circumstances and severity, trequency and duration of the behavior
e The student’s [EP or 504 plan, if applicable

Level 1

Level 1 violations are typically addressed by stalf members when u student bas minimal or ne prior violations.
The staff response is to teach and practice the expected behavior so students leamn and demonstrate sale, respectful
and responsible behaviors, Stalf members are expected to use a variety of teashing and classroom management
strategies.

Examples of Interventions and Responses

Support nterventions aim to correet and teach alternative bebavior so students can leam and demonstrate sale and
respectful bebavior, School staff members are expected to use a variety of methods and classroom management
strategies that may include one or more of the following:

* Reminders and redireetion

* Role play

* Wrilten reflection/apology

* Scat change

+ Teacher/student conference

* Daily progress sheet on behavior

+ In class time-out / “Take o Break”

« Check-in / Check-out

* Restitution

* Remaoval from class to another supervised elassroom (short-term) / Buddy Class

+ Change in schedule

* Loss of privileges

* Detention

* Student Contract

Appropriate stafl interventions may involve the parent/guardian and other members ol the school community.
Interventions may include:

« Parent/puardian notilication

* Parent/guardian conference

* Conlhiet resolution

« Contract between leacher, student and parents

* Peer mediation

* Restorative circle

* Referral

Board Approved 07-15-19
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* Removal (up to five) to another supervised classroom during a designated subject/class
* In-school suspension

« Student conference

* Detention

* Reflerral to outside resources

» Utilization of lower-level consequences in addition to the above

Lével 2 Violations

Bullying/Cyberbullying (School Board Policy 113)

Bullying is defined as any written or verbal expression, physical act or gesture, or pattem
thereol,  which is intended to hurt, threalen, upset, distress, or frighten. 'The definition of
bullying contains the following criteria: 1. an actual or perceived imbalance of power between
the offender and target, 2. The behavior is repeated or forms a pattern, 3, Interferes wilh a
students' edueational opportunities, performance, or ubility to participate in school flmetions or
activities or receive the school benefits, services or privileges. Bullying includes, but is not
limiled to: teasing, dumaging property, causing lear of harm Lo 4 person or (heir property,
creating a hostile enviromment, or any conduct against a person that is a reasonable person
under the circumstances knows or should

know would have the eftect of harming a student. Conduct online or via phone also applies,
including Facebook, lexting, voicemail, email, ete. Students are encouraged to complete a
bullying/ harassment form if they have been bullied/ see someone else get bullied. Retaliation
against a victim, reporter, or witness or talse accusations are prohibited.

Fighting, Less Serious (School Board Policy 541.1) | X
Mutual physical combat that does not result in injury or a substantial disruption to the school
enviromment, other than the disruption of the fight itsell. A student who retaliates, promotes
ot instigates will be considered part of the fight, This is regardless of who initiates the tight
or whether the student believes hefshe was citing in self-detense.

Gang Activity (School Board Policy S41.1) ejels | o] X
Any activily thal promofcs or assisls a gang including creating gratliti, emblems, symbols,
hand signs, jewelry and/or clothing are not allowed. Gang activity is detined by the
following criteria: (1) the student belongs to or associates with (2) a group of three or more
people who band together under a common identifying symbol, sign, or name, and (3) the
participant participates in a separate violation listed in the handbook to [urther an implicit or
explicit goal of the gang/ group.

Harassment (School Bourd Policy 541.1) viele e X
Harassment is participating in or conspiring wilh others o engage in acts that injure, degrade,
intimidate or disgrace other individuals or classes based on: race, gender, disability, religion or creed,
national origin or culture, age or grade level, sexual orientation, socio-economic status, or any physical
or mental attributes. Harassient includes words, spoken or written, and/or any actions that negatively
impact an individual or groups as defined above.

Harassment, Sexual (School Board Policy 841.1) slele | o] X
Includes inwelcome sexual advanees, requests Lor sexnal favors, sexually motivated plysical contact
or other unwelcome verbal or physical conduct or communication of a sexual nature.

Board Approved 07-15-19
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« Utilization of lower-level consequences in addition Lo the above

Level 3 Violationsr

: session or Under the Influence ol X
Drugs, alcoholic beverages, controlled or imitation controlled substances, or other mood-altering
chemicals.
False Allegations Against Student or Staff ol

Any knowingly or recklessly fulse allegation against a stall member or student, written, spoken or
atherwise communicate which is harmful to their reputation or which may impede the ability of the staft
member to_perform assigned duties.

Fighting, Serious (School Board Policy 341.1) sl X
Mutual physical combat that results in injury creates a substantial disruption involving large numbers of
students, and/or results in the potential for continued fighting. A student who retaliates, promotes or
instigates will be considered part of the tight. This is regardless of who initiates the tight or whether the
student believes he/she was citing in self-defense.

Reclkless Behavior, More Serious (Bodily ITarm) L
Recklessness involves (he ereation ol an unjustifiable risk of harm (o others and a conseious (and
sometimes deliberate) disregard Tor or indifference 1o that risk,

Repeated Misuse of District Technology Resources L X
Purposclil use of distriet technology tesources in a way that violates distriet policy.

Pyrotechnics ol X
Having in possession fire starting materials or fireworks,

Theft (School Board Policy 541.1) | X
The unautherized taking or keeping of the property of another including but not limited to jackets,
expensive clectronics, ete.

Trespassing, Including During Periods of Dismissal or Suspension (School Bourd Policy L
5411

Being physically present on school property or at a school activity after being directed to leave by 4
school administrator or other person lawiully responsible Jor the control of the premises.

Level 4
Level 4 violations have the potential (o significantly impact the safety of the school environment. These violations
iy result in the removal of a student from the school enviromment due to the seventy of the behavior,

Incidents at this level may be referred for expulsion depending on the circumstances.

Level 4: Examples of Interventions and Responses

These interventions may involve the temparary, short-term removal of a student from the school
environment because of the severily of the behavior. The duration of the short-term suspension, if issued, is
to be limited as much as Is practicable while adequately addressing the behavior.

» Parent/guardian notification

*» Parent/guardian conference

* Suspension, in excess of one complete school day

« Interim alternative educational placement

* Referral o outside resources

» Utilization of lower-level consequences in addition to the above

Board Approved 07-15-19
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Level 4 Violations

Arson
Intentional destruction or damage to school or district building or property by means of {ire,

Assault (School Board Policy 541.1)
Assault is doing an act with intent to cause fear in another of immediate bodily hanm or death or
intentionally inflicting or attempting to infliet bodily harm upon another.

Criminal Sexual Conduct (School Board Policy 541.1)

Sexual conduet as delined in MN Stat, 609.34151 (1) "Sexunal contact,” Tor the purposes of
sections 609.343, subdivision 1, clauses () (o (£), and 609.343, subdivision 1, clauses (a) (o (e),
and (h) to (o), includes any of the following acts committed without the complainant's consent,
excepl in those cases where consent is not a delense, and commilted with sexual or aggressive
intent:

(i) the intentional touching by the actor of the complainant’s intimate parts, or

(i1) the touching by the complainant of the actor's, the complainant's, or another's inimate parts
affccted by a person in a position of authority, or by cocrcion, or by inducement if the
complainant is under 13 vears ol age or mentally impaired, or

(iii) the touching by another of (he complainant's intimate parts aflected by coercion or by a
person in a posilion ol anthority, or

(iv}in any of the cases above, the touching of the clothing covering the immediate area of the
intimate parts, or .

(v) the intentional touching with seminal {Tuid or sperm by the actor ol the complainant’s body or
the clothing covering the complainant's body.

(b) "Sexual contact,” for the purposes of scetions 609.343, subdivision 1, clauses (g) and (h), and
609.345, subdivision 1, clauses () and (g), includes any of the following acts committed with
sexual or aggressive intent:

(1) the intentional touching by the actor of the complainant's intimate parts;

(ii) the touching by the complainant of' the actor's, the complainant's, or another's intimate parts,
(iit) the touching by another of the complaimant's intimate parts;

(iv) in any ol the cases Hsted above, touching of the clothing covering the inumediate area of the
mtimate parts: or

(v) the intentional touching with seminal Muid or sperm by the actor of the complainant's body or
the clothing covering the complainant's body.

(e} "Sexual contact with a person under 13 yeurs of age" meuns the intentional touching of the
complainant’s bare genitals or anal opening by the actor's bare genitals or anal opening with
sexual or aggressive intent or the touching by the complainant's bare genitals or anal opening of
the actor's or another's bure genitals or inal opening with sexual or aggressive mtent,

False Alarm/Bomb Threat (School Board Policy 541.1)
Causing a substantial disruption to the school environment and/or placing student at risk by
making a lalse report or activating an alarm,

Hazing (School Board Policy 108)

Committing an act against a student or coercing a student into an act that is demeaning,
humiliating or creutes a substantial risk or harm 1o a person in order (or the student to be
mitiated into or affiliated with a student organization or grade Jevel. Apparent pennission,
cooperation, or consent by a person being hazed does not lessen the actions Laken by (he
district.

Board Approved 07-15-19
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Level 5

Level 5 vielations require the prineipal 1 notify the Superintendent or desipnee. These behaviors may result in
police netification and/or expulsion.

Level 5: Examples of Interventions and Responses

These interventions involve the removal of the student from the school environment because of the severity of the
behavior and parent/guardian notification and conference, They may involve placement of the student in a safe
environment that provides additonal structure to address behavior. These interventions locus on maintaining the
safety of the school community and ending self-destructive and/or dangerous behavior,

« Interim alternative educational placement

» Referral to outside resources
* Expulsion or exclusion (an act of the Board of Tducation)

« Utilization of lower level consequences in addition to the above

Level 5 Violations

. Aggravated ( v §41.1) X
The mtentional infliction of substantial bodily harm, or great bodily harm upon another, or
committing an act with a fireann, dangerous weapou or other weapon with intent to cause fear
in another of immediale bodily harm or death.

Bomb/Explosive Device s X
Bombs, grenades, mines, rockets, missiles, pipe bombs, or similar devices designed to explode
and capable of causing bodily harm or property damage.

Weapon/Firearm < X}
Gun or rifle that fires ammunition by force ol explosion or combustion. Does not include BB
guns, air guns, or lookalike guns.

Incapacitation Device, Possession, with use or intent to use | X}
A device designed to temporarily immobilize or incapacitate people such as taser, stun gun or
Lear gas derivative,

Board Approved 07-15-19
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STUDENT DISABILITY NONDISCRIMINATION
1. PURPOSE
The purpose of this policy is to protect students with disabilities from discrimination on the basis of disability and to identify
and evaluate learners who, within the intent of Section 504 of the Rehabilitation Act of 1973, need special services,
accommodations, or programs in order that such learners may receive a free appropriate public education.
{l. GENERAL STATEMENT OF POLICY
A. Richfield Public Schools provides equal educational opportunity to all qualified 18 individuals. The Board of Education is
committed to identifying and evaluating qualified individuals within the intent of Section 504 in the District who may need
services, accommodations, or programs in order that such individuals may receive equal educational opportunity.
B. It is the responsibility of the school district to identify and evaluate learners who, within the intent of Section 504 of the
Rehabilitation Act of 1973, need special services, accommodations, or programs in order that such learners may receive a

free appropriate public education.

C. A qualified individual may be eligible for Section 504 services, accommodations or programs even though they are not
eligible for special education pursuant to the Individuals with Disabilities Education Act (IDEA).

[Il. DEFINITIONS

A. For this policy, the term “qualified individuals” means a student who;

1. has a physical or mental impairment that substantially limits one or more major life activity, including learning; or
2.has arecord of such impairment; or

3.isregarded as having such impairment, and

4. who is of the age for which persons without disabilities are provided educational services or

5.who is of an age for which it is mandatory under state law to provide such services to individuals with disabilities; or

6. who is required to receive a free appropriate public education under the Individuals with Disabilities Education Act
(IDEA or Special Education).

B. For this policy, the term "Section 504" means Section 504 of the Rehabilitation Act of 1973, codified at United States
Code 794.

IV. Section 504 COORDINATOR
A. The superintendent shall appoint a District 504 Coordinator.
B. The principal or site administrator of each school shall appoint a Building 504 Coordinator for their school or program.

C. The Building 504 Coordinator will be responsible for appropriate distribution of materials to staff and parents, along with
training staff as appropriate.

IV.RESPONSIBILITIES

a. The superintendent is responsible for appointing the District 504 Coordinator.

77



8L

"(s)ueipaens Jo (s)usJed s uapnis syl pue Juspnis ayl Jo AJjiqisuodsad Julof e s siLy | "spJepuels AHUNWLod
yam Suidasy| U] pue sai3iAlloe jooyds 1o} Ajpjerdoudde passaJp aq 0] sjuapnis a3e4nodus 03 19143sIp [00Yds S|y} Jo Adljod By} s }| 'Y

ADIT0d 40 INIWFLIVIS TVHINID I

“leampeay JO SWJ0J J94l0o pue ‘seuepueq ‘sa|pooy
‘5JIEDS 01 Pa}iWI| 30U S] ING SOPN|dU| JeaSpesH "Wiig e SABY Jou S0P jey) peay syl uo uiom 3ulylAue se pauysp si JeagpesH 'g

"Wl4q e sujeluod eyl Jeadpeay se pauysp aue Adjjod siy3 Jo sssodand sy 1o} sjeH 'y

SNOILLINIA3A 1l

‘weJd8oud ay3 J0) paJainbaJ 4. suLlojun ssajun
sjuapn3s 40} swie3o.4d uojIeINPa AHUNWWIOD pue [00LIS J93e sapn[aul Adjjod siy] ‘spJepuels A}unwiwod pue s|eos |euof}esnpa
03 pa3e|a4 Sujwoo.3 pue ssaJp Jo suolredadxe Sujysijgeiss AQ SjUapNIs JO UOKEINPS 3y} 2dUeyud 03} S| Adjjod siy) jo asodund ay |

3S0ddNd 'l

FONVUVIddY ANV SSFJA LNIAANLS

LG AJI10d

76 810Z ‘TT 2unf :NOILYDONAT 40 A¥vOd IHL A Q3SIATY

06 £00Z ‘LT 2unf INOILVYONA3 40 Q¥vO9d IHL A9 QINOYddY

(uoneuiuwIsIpuoN AN|igesiq) Zoy Adljod 19PON VSYIN/VESIA [saoualajay $501D

(suoie|nday unpuaws|dwi 0g U01II3S) FOT Med 4D ve

(YOS § ‘€£6T 4010y uonel|iqeyay) basia 6/ § 2'SN 6¢

(£.28 § ‘8007 J0 12V SUSWPULWY YAY) £GGE 18IS 22T ‘STE-0TT 1 °dNd :sa0uaiajay [pEaT

"0L40 PISIP

3Y3 1€ J0JBUIPJ00D (G UOIIIS/YAY 343 01 USAIS 90 PINOYS W04 3Y | "WI04 Joday ddueAsls uoljeulwlosiq Aljigesia
1uapnis SujAuedwodde sy} asn Aewl Jajjew uojjeulwliosip Ayjigestp e SuipJegads jule|dwod e axew 03 YSIM OYm suos.dad
"10}eUIPI00D $(§ UOIIIDS/IDY S2IN[ICeSI YHM SUBdLIBUY S 3J0IISIP [ooyds ayy st SiYl (T#09-86/-219) ‘NN ‘PlRULYRIY

‘OAY 1911IBH T0O0L ‘SWiesS0.d |e1dads Jo 103041 SAIINDXT dY3 JOBJUOD PINOYS SIUSWIWIOD 10 SUOJISINb 9ABY OYM SUOSID

‘uofidisasap qof J1ay) o3 ajelidoadde wea3o.ad 10 [00YIS J13Y3 Ul S|ENPIAIPUI
payijenb 10} S9JIAJSS puUB SUOJIEPOLIWIOITE JO uoljeuawaldw) ay3 Joj 9jqisuodsal si uosiad jjeis pue Jaydea) yoeq 3y

"wiedgoud 4o jooyds Jay Jo S|y
UIYM suoie|ndad 1o1siq pue Adljod siyl ‘40g Uo1IDas yim aduelduiod 4oy ajqisuodsad si J0jeulpiood 05 Sulpjing ayl e

Sujwwe30.4d 40 SUOIIEPOWWOIIE ‘SATIAISS H0G
UO1329G 40} aInpado.d adueAds s 1211SIp Ul JO uoleIuaWS|dW pue 05 UOIIIAS YHM 3duel|dwod uo Sujujel} ‘s|enpiaipul
payljenb jo UOIIEN|EAS PUE UOIIEDLIIUSP] JO JYSISISAO [edauad sy} Joj ajqisuodsad S| J0Jeulploo) 0§ PHISIg 3yl P

‘4G UOI3D9G JO spuawa4inbaJ ay} Ypm sajjdwod jey) ainpadoud aoueasis e dojaAsp jjeys Juspuaiuiiadns sy

‘Ad1jod siy3 Juawajdw) 0] Adessadau pawsap suonendad jdope Aew Juapuaiuitadns ay] g



B. Appropriate clothing includes, but is not limited to, the following:

1. Clothing that covers all undergarments and/or covers all private parts. Tops, bottoms, and shoes are required to be worn.
Clothing worn for medical, cultural, or religious observances are allowed.

2. Headgear is allowed provided it does not impede the student’s ability to engage in learning. The Principal and/or designee is
allowed discretion to grant exceptions that allow students to wear hats. Exceptions are expected to be shared informationally with
the Superintendent for review.

3. Clothing that does not create a health or safety hazard.

4. Clothing appropriate for the activity (i.e., physical education or the classroom).

C. Inappropriate clothing includes, but is not limited to, the following:

1. Clothing that does not cover all undergarments and/or does not cover all private parts.

Apparel promoting products or activities that are illegal for use by minors.

Objectionable emblems, badges, symbols, signs, words, objects or pictures on clothing or jewelry communicating a message that is
racist, sexist, or otherwise derogatory to a protected group, evidences gang membership or affiliation, or approves, advances or
provokes any form of religious, racial or sexual harassment and/or violence against other individuals as defined in School Board
Policy 103 pertaining to “Racial, Religious and Sexual Harassment and Violence”

i. Any apparel or footwear that could damage school property.

il. Hats as defined in this policy are not allowed to be worn during the school day. Any headgear and/or hair accessories must not
block the face; and/or create a barrier to the student’s ability to hear and/or engage in learning.

iii. It is not the intention of this policy to infringe on the rights of students to express political, religious, philosophical, or similar
opinions by wearing apparel on which such messages are stated. Such messages are acceptable as long as they are not lewd,
vulgar, obscene, defamatory, profane, do not advocate violence or harassment against others or do not create a substantial
disruption of the learning environment.

IV. UNIFORM DRESS

A. The Superintendent may authorize uniform dress guidelines for an individual school or program, provided that the guidelines
reflect involvement of the school community, take into consideration the financial ability of students to purchase uniforms, and
allow for exemptions upon parent request.

B. The administration may recommend a form of dress considered appropriate for a specific event and communicate the
recommendation to students and parents/guardians.

C. An organized student group may recommend a form of dress for students considered appropriate for a specific event and make
such recommendation to the administration for approval.

V.SANCTIONS

When, in the judgment of the administration, a student’s appearance, grooming, or mode of dress interferes with or disrupts the
educational process or school activities, or poses a threat to the health or safety of the student or others, the student will be
directed to make modifications. Parents/guardians will be notified.

Legal References: U. S. Const., amend. |
Tinker v. Des Moines Indep. Sch. Dist,, 393 U.S. 503, 89 5.Ct. 733, 21 L.Ed.2d 731 (1969)

Stephenson v. Davenport Community School District, 110 F.3d 1303 (8th 108 Cir. 1997)
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A. The colors for RDLS are: burgundy, white, gray, khaki, and black.
B. Students may choose from among the following uniform dress options:

Shirts

¢ White, Black, Burgundy, khaki, or Gray Polo Shirt, Short or Long Sleeve
o White, Black, Burgundy, khaki or Gray Dress Shirt, Short or Long Sleeve

Bottoms

o Khaki, Black or Gray Pants
o Khaki, Black or Gray Bermuda Shorts

o Khaki, Black or Gray Skorts

¢ Burgundy-Plaid V-Neck Pleated Jumper (Burgundy-plaid v-neck pleated jumpers corresponding to the sample provided)

o Black, Khaki or Burgundy-Plaid Pleated Skirt (Burgundy-plaid pleated skirts corresponding to the sample provided)
o Black, Khaki or Burgundy-Plaid Skort {(Burgundy-plaid skorts corresponding to the sample provided)
o Khaki, Black or Gray Pants, Flat Front or Pleated

o Khaki, Black or Gray Walk Shorts

Belt

e Black

Sweaters

o Burgundy or Black V-Neck Unisex Sweater Vest w/ School Logo

® Burgundy or Black Blue Zip Front Sweater w/ School Logo Shoes

o Athletic or Black Dress Shoes (No Sandals or Open-toed Shoes)

Accessories

® Hats or caps may not be worn during the school day in the school.

o Any hair accessories must be unobtrusive.

Add the APPLICATION FOR EXEMPTION FROM THE SCHOOL UNIFORM DRESS GUIDELINES

POLICY 111

81



4]

su9oy40 9oead pasuady| aAlde T

:$914039)e2
SUIMO][0} 3Y3 JO BUO UIYUM S|jej (PaUIoads 2Jaym Juapnas Jo) Juspnisuou e 41 Adjjod Siyj Jo UOjIe[OiA B 37 JOU [|eys )| q

"u013e20| S,Uodeam ay3 JO Yyoeod peay Jo J3YIea] U0IeIISIUILIPE UB S9YI10U Aj2}e|paLuw] JO LDBOD pedy 10 Jaydes)
“J0Je41SIUIWIPE UE 03 49A0 uodeam ay) suan} Aj9Jeipawiwl ays 10 3y 4l uodeam e ssassod 0} palapisuod 9q Jou {|eys juspnis
e ‘92140 s jedidurid ay} 0} uodeam ayy axel 03 snosasuep U0 |eddesdull 3¢ PINOM 11 ] “uodeam e ssassod 0} PatapIsuod
3¢ 10U [jeys 22yjo s |edipulid ay3 03 Ajplelpawi] uodesm S} s e} pue ‘uoissassod Jay Jo siy uj uodeam e sey Ajjejuspiooe
3YS 40 3Y 18y} SJIA0DSIP OUYM JUSPNIS B 40 ‘UOIIEIO| [00YIS B Ul 10 [00LdS 03 Aem ay3 uo uodeam e spuy oym juspnis v v

SNOILd3IDX3a Al

"UOI1E20] [0OYIS B U} [0JJU0D SRUO 0} 399[(Ns ea.1e Ue ul Jo uosiad s 2Uo uo uodeam e Sujaey SUBIW UOISS3SSOd,, D

“J21I3SIP [00YDS BY3 JO UOIRIPSIIN[ Y] Jopun aJe sjuapnis susymiue
pUE ‘paIONPUOI 34E SUOIIDUNY PIE[I-|O0YDS D49UM SUOJIEIO] |[E ‘SIUDAS JO SBs|wIa4d |00YdS Wo.) dan3iedap 4o aduesjus Jo
BaJE 9] ‘S2[DILIA PIIIBIJUOI-{O0YDS ‘SIIIYDA |O0YIS JO SISNG [00Y2s ‘sd0]s SNq ‘sdlI} 10 SBIHAIIDE |OOLIS JO SUO(IEDO| ‘[00LdS
3yl Aq Pa|joIu0d IO PRUMO ‘PIIUa ‘pases| Jayiaym ‘spunosd Jo Buipjing |ooyds Aue sapn|dul uoljedo |ooyds, 'q

‘uodeam & JO asn pue uojssassod ay3 Se pa1eas] 3¢ |[IM SN UYons pue ajepiluiiul o/pue widey A|ipoq 1ojjjut 03 ‘(2312
‘51055126 ‘sa|y ‘s[1puad ‘squIo ‘s}jaq ‘saajulod Jase| ‘suase| “a'1) sasod.and Usy30 404 paud|sap sajdlde asn jeys uostad oN ‘€

"uodeam |eadJ e JO 3|1WSIey4 e S 1ey3 199(qo Aue pue 'sun3 Aoj sung a3||e-300| |euO|1oUNS-LOU 10 UaX0.q 9.4
UoIYM aAoge pajsi| suodeam ‘03 pajiwil] J0u Ing ‘Buipn|oul suodeam se pajead) aq ||Bys SIUSWINIISU] SO S3IASP ‘S193[0 Yyons
pue uodeam e jo adueleadde ay} SuiAey JUSWINIISUL IO IDIASP ‘13[qO Aue 2)nqLi3sip 4o asn ‘ssassod ||eys uostad oN z

‘uodeam e Se aAISS 0] PayYIpow Laa(
aney ey} $399[qo pue ‘smo.de ‘sujeyd ‘suosiod ‘uolunwiwe sundunis ‘sjuefjadosd Jaylo pue 0ewW SHIOMIIY ‘SBAISO|dXD
{54215 SUIMOJY] SYONYIWNU SIPIINUY| [eIBW SqND iSapejq ‘SaAluy |8 ‘sund gg ‘sung 3ajjad 'sundJje papeojun 1o papeo)
Joylaym ‘wiieaJy Aue ‘03 pajpiwl| Jou Ing ‘Bulpnioul Adnful-j9s 101Ul 01 pasn aq Aew Yolym Jo wiey Ajipoq Suipnpoud Jo

Sujuajesayy Jo ajqeded s| asn s} Y8No.4y) Jo uodeam e Se paus|Sap JUSWINIISUL 40 D1A3P ‘123[qo Aue sueaws uodeam, ‘T
Jodespp, Y

NOILINI43d  'HI

‘Ad)jod

SIY} S93EJ0IA OyM d1jgNnd 3y} JO JaqUBW JO 4933UN|OA ‘99A0|dWa [00YDS “0jeJIsiuiWpE Jaydea) ‘Wapnis Aue jsulede uoijoe
a1elidoadde axe} 40 auldidsip 03 pue Adjjod S|y} 90404uUs 0] IO [[IM I2LAISIP jooyds ay | ‘Adljod siy3 Ui papiroad se 3dadxe
UOI1BD0] |00YDS € U] udym uodeam e a)nqLIIsIp 40 9sn ‘ssassod |jeys ‘SI0MSIA pue s}npe 3uipn|aul ‘Juspnis-uou 40 Juapnis oN

ADINOd 40 INIWILVISTVHINTD 'l

21/qnd 3y} pue 44e3s ‘SIUSPNIS 104 JUSLIUCIIAUS [00Y IS a4es e aunsse 0} s} Ad1jod siy3 Jo asodand sy |

150OddNd I

S3SINIYd TOOHIS NO SNOdVIM



2. military personnel, or students or nonstudents participating in military training, who are on duty performing official
duties;

3. persons authorized to carry a pistol under Minn. Stat. § 624.714 while in a motor vehicle or outside of a motor vehicle
for the purpose of directly placing a firearm in, or retrieving it from, the trunk or rear area of the vehicle:

4, persons who keep or store in a motor vehicle pistols in accordance with Minn. Stat. §§ 624.714 or 624.715 or other
firearms in accordance with § 97B.045;

a. Section 624.7 14 specifies procedures and standards for obtaining pistol permits and penalties for the failure to do so.
Section 624.715 defines an exception to the pistol permit requirements for “antique firearms which are carried or possessed
as curiosities or for their historical significance or value”

b. Section 97B.045 generally provides that a firearm may not be transported in a motor vehicle unless it is (1) unloaded
and in a gun case without any portion of the firearm exposed; (2) unloaded and in the closed trunk; or (3) a handgun carried
in compliance with §§ 624.714 and 624.715.

5. firearm safety or marksmanship courses, including the trapshooting team, or activities for students or nonstudents
conducted on school property;

6.  possession of dangerous weapons, BB guns, or replica firearms by a ceremonial color guard;
7. agunor knife show held on school property;

8. possession of dangerous weapons, BB guns, or replica firearms with written permission of the principal or other
person having general control and supervision of the school or the director of a child care center; or

9. persons who are on unimproved property owned or leased by a child care center, school or school district unless the
person knows that a student is currently present on the land for a school-related activity.

D.  Firearms in School Parking Lots and Parking Facilities

A school district may not prohibit the lawful carry or possession of firearms in a school parking lot or parking facility.
For purposes of this policy, the “lawful” carry or possession of a firearm in a school parking lot or parking facility is
specifically limited to nonstudent permit-holders authorized under Minn. Stat., Section 624.714, to carry a pistol in the
interior of a vehicle or outside the motor vehicle for the purpose of directly placing a firearm in, or retrieving it from, the
trunk or rear area of the vehicle. Any possession or carry of a firearm beyond the immediate vicinity of a permit-holder’s
vehicle shall constitute a violation of this policy.

V. CONSEQUENCES FOR WEAPON POSSESSION / USE / DISTRIBUTION BY STUDENTS

A. The school district does not allow the possession, use or distribution of weapons by students. Consequently, the
minimum consequence for students possessing, using or distributing weapons shall include:

1. immediate out-of-school suspension;
2. confiscation of the weapon;

3. immediate notification of police;
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Minn, Stat. § 624.714 (carrying of weapons without permit
penalties)
Minn. Stat. § 624.715 (exemptions; antiques and
ornaments)
18 U.S.C. § 921 (definition of firearm)
Inre C.RM. 611 N.W.2d 802 (Minn. 2000)
Cross References: Board Policy 541 - Student Behavior
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 525 (Violence Prevention)

ADOPTED BY THE BOARD OF EDUCATION:  April 16,2001
REAFFIRMED BY THE BOARD OF EDUCATION November 14,2011
REVISED BY THE BOARD OF EDUCATION: December 2, 2003
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