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Columbia Heights Public School District entered into a settlement agreement with Minnesota Department of Human Rights on May
22, 2018. This report consists of three sections:

1. Progress toward Intended Outcomes as defined in the five strategies

2. Suspension data for January through June 2018.
3. Appendix: Provides additional information and evidence for the Metrics listed in each strategy

Once Columbia Heights Public Schools entered into the agreement, the work on the strategies began. To date, some of the
outcomes have been met, and others are in progress.

Dates of Report: January 2018-June 2018

Section 1 Strategies
- Intended outcomes
- Specific steps the district took to implement the strategy
- Metrics the District developed to measure the effectiveness of the strategy
- Any changes implemented in light of resuits in the reporting period.

Strategies and Progress at a Glance

Strategy Progress

1. Revise District Student Behavior Handbook on Rights and Responsibilities Outcome met

2. Establish a District Discipline Assessment Team Outcome met

3. Explore possibitities of and funding for a District Discipline Supervisor Outcome met

4. Provide and/or Expand Professional Development Opportunities for School Personnel in the Area of Cultural Outcome in
Competency. progress

5. Obtain Qualitative Engagement Data and Input from Parents, Students and Teachers on issues Related to Outcome in
Discipline progress
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Strategy 1: Revise District Student Behavior Handbook on Rights and Responsibilities

Intended Outcome Metrics

Steps

To have a comprehensive,
E-12 Student Behavior
Handbook to be used across
all Columbia Heights Public
Schools.

Outcome met.

A revision committee was formed and met on
June 11, 2018 and June 21, 2018.

A draft of the handbook was shared with the
School Board on 8/8/18

The input was used to make final revisions and
the final draft was approved on 8/21/18.
Training was provided to all district and school
level administration on 8/15/2018.

Train staff on handbook during the week of
8/27/2018.

Handbook distribution to families took place in
September 2018 and the handbook was posted to
the district website.

Committee membership list
Committee attendance and
minutes

Attendance from administrative
training on handbook

Staff attendance for
presentations on revised
handbook, Fall 2018
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Strategy 2: Establish a District Discipline Assessment Team

intended Outcome

Steps

Metrics

To understand and reduce
disproportionalities of student
suspensions in order to
maintain a safe and orderly
educational environment.

Outcome met.

Establish a District-wide Admin Discipline
Assessment Team to work in conjunction with
school School Leadership Teams

The District-wide Admin Discipline Assessment
Team will

o

review and analyze monthly suspension
data

review reports from school Leadership
Teams

engage in PLC discussions around
suspension data disaggregated by race,
ethnicity and disability

review DIRS reporting process and
discuss subjectivity/objectivity of DIRS
categories that lead to suspension such as
bullying, harassment, disruptive/disorderly
conduct/insubordination and other.

be responsible for the semi-annual reports
to MDHR

e District-wide Admin Discipline
Assessment Team membership
list

e School Leadership Teams
membership list and dates

e Monthly suspension data

e Semi-annual reports
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Strategy 3: Explore possibilities oﬁ, and funding for a District Discipline Supervisor

Intended Outcome

Steps

Metrics

Determine if the position of
Discipline Supervisor is
financially feasible and
sustainable for the district, or
if the oversight of this position
can be embedded within the
job descriptions of existing
positions in the district.

Outcome Met.

Review district budget constraints for Fiscal Year
2019.

Study the future sustainability of the position of
Discipline Supervisor.

Explore a possible job description for the position
of Discipline Supervisor.

Explore already existing job descriptions within
the district in which these responsibilities may be
embedded.

Employment verification from
Human Resources
Job description

11



12



Columbia Heights Public Schoois Semi-Annuai Discipline Report - October 1, 2018

Competency.

Strategy 4: Provide and/or Expand Professional Development Opportunities for School Personnel in the Area of Cultural

Intended Outcome

Steps

Metrics

Deepen staff understanding
for applying culturally relevant
and developmentally
appropriate strategies.

Outcome in Progress.

Explore and/or extend collaborative partnerships
with MDE and other outside agencies to provide
professional development

Provide professional development on Restorative
Practices that may include, but are not limited to,
age appropriate responses to behavior,
de-escalation techniques, trauma-informed
practices, equitable learning environment and
implicit bias

Provide professional development on the Social
Emotional Competencies as prescribed by the MN
Department of Education

Provide targeted professional development for
remedial measures

See list of Professional Development
offerings January through June 2018
in Metrics Section.

On-going 2018-19:

Attendance and participation
records

Measure the effectiveness of
training consistent with district
measures

Measurable outcomes from
School professional
development plans in
conjunction with the district
World’s Best Workforce Plan
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Discipline

Strategy 5: Obtain Qualitative Engagement Data and Input from Parents, Students and Teachers on issues Related to

Intended Outcome

Steps

Metrics

To obtain and consider
information from stakeholders
involving discipline to refine
discipline practices.

Outcome in Progress.

School climate surveys for parents, students and
staff

Timely communication and input from families
regarding discipline

Obtain input from district committees and focus
groups including, but not limited to, World’s Best
Workforce, American Indian Parent Advisory
Committee, Community Education Advisory
Committee, the Special Education Parent
Advisory Committee, Responsive Classroom
Leadership Team, Student Assistance Team,
Student WEB and Link Crew Leaders

Obtain input from Peer Reviewers on targeted
remediation

See Climate Survey information
January through June 2018.

On-going 2018-19:

e Data from surveys

e Agenda and minutes from
district committee focus groups

¢ District Discipline Supervisor
will attend these meetings
throughout the 18-19 school
year to gather input about
discipline from stakeholder
groups.
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Columbia Heights Public School Suspension Data
January 2018 — June 2018
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Columbia Heights Public Schools Suspension Data

January 2018 - June 2018

SPED Gender

Student iGrade |Incident Role :Incident Date Violation Disposition 'Disposition Start Date :Disposition End Date Resolved Race/Ethnicity

1 10 ‘Offender ,HH\Nm\No: Assault Out-of-school Suspensicn MHH\wO\NoH.\ 12/6/2017 4 Black, not Hispanic Y Male

1 10 Offender 4/4/2018 Assault .Out-of-school Suspension '4/5/2018 4/6/2018 14 Black, not Hispanic Y ‘Male

2 5 'Offender '3/1/2018 Weapon ,”Ocﬁ.o?mnroo_ Suspension ,3/5/2018 3/7/2018 |5 White, not Hispanic ‘N ,Male

3 3 Offender 3/13/2018 ‘Fighting :Out-of-school Suspension 3/14/2018 :3/14/2018 14 Black, not Hispanic N ,_sm_m

4 25 'Offender 11/24/2018 Assault AOE.o?mnroo_ Suspension 1/25/2018 '1/25/2018 S Black, not Hispanic Y 'Male

4 25 Offender 13/9/2018 ‘Threat/Intimidation 'Out-of-school Suspension :3/12/2018 '3/12/2018 '4 Black, not Hispanic oY ‘Male

5 1 ‘Offender i3/22/2018  :Assault \Out-of-school Suspension '3/23/2018 3/23/2018 4 Black, not Hispanic N iMale

6 9 'Offender ,_,Ho\u.b\moﬁ Fighting ;Out-of-school Suspension 110/16/2017 110/18/2017 ‘Hispanic 54  Male

[ g |Offender 11/5/2018 . egal Drugs “Ocn.oﬁ.mnroo_ Suspension 11/8/2018 ,H\HO\NSm | Hispanic 54  Male

4 _m iOffender Wm\uh\mgm Terroristic Threats .Out-of-school Suspension _w\um\NOHm '3/21/2018 ‘Hispanic ‘N Male

8 7 Offender ,1/9/2018 iFighting 'Out-of-school Suspension '1/10/2018 .1/12/2018 +4 Black, not Hispanic ‘N Female
9 9 ﬂOmm:amﬂ 13/7/2018 m..;ﬂmmﬁ\_:zaamzo: iOut-of-school Suspension '2/23/2018 13/27/2018 » Black, not Hispanic ‘N Female
10 4 'Offender 3/8/2018 Assault MOS.owmn:oo_ Suspension '3/12/2018 Ww\Hm\Non {4 Black, not Hispanic ‘N Male
11 1 iOffender 1/12/2018 Disruptive/Disorderly/Insubordination .ﬁ.OS.o?mn:oo_ Suspension 1/16/2018 '1/16/2018 14 Black, not Hispanic 'N Male
12 7 Offender 10/10/2017 Fighting ,Out-of-school Suspension 10/10/2017 10/11/2017 S Black, not Hispanic Y Female
12 7 Offender 11/27/2017 Cyber Bullying ,,Ocﬁ-o.n.mn:oo_ Suspension '11/28/2017 '11/28/2017 !4 Black, not Hispanic Y Femnale
12 7 Offender 3/6/2018 Assault ,_O:ﬁ.o?mnsoo_ Suspension 13/7/2018 13/13/2018 4 Black, not Hispanic Y 'Female
13 2 ‘Offender 1/12/2018 \Fighting chH.oﬁmn:oo_ Suspension '1/16/2018 11/16/2018 .4 Black, not Hispanic ‘N ‘Male
13 2 MOim:amﬂ 2/12/2018 :Disruptive/Disorderly/Insubordination -Out-of-school Suspension NN\Hw\NSm 2/15/2018 Mb Black, not Hispanic ‘N iMale
13 2 10ffender 2/28/2018 Disruptive/Disorderly/Insubordination Out-of-school Suspension 3/1/2018 _w\N\NOHm WA Black, not Hispanic ‘N Male
13 2 Mommcnmﬂ 3/13/2018 Disruptive/Disorderly/Insubordination WO:ﬂ.o?mn_..oo_ Suspension 3/14/2018 '3/14/2018 4 Black, not Hispanic N Male
14 6 Offender 3/12/2018 ,.]m:::m .o:ﬁ.o?mn:oo_ Suspension 13/13/2018 .3/15/2018 | Black, not Hispanic N ‘Male
15 g :Offender 9/25/2017 ,_O\cﬁ Builying mO_._.n.o?mn:oo_ Suspension 19/25/2017 19/27/2017 -4 Black, not Hispanic Wz Male
15 9 Offender 2/22/2018 Threat/intimidation Out-of-school Suspension WN\Nw\Non 2/28/2018 14 Black, not Hispanic ‘N ,;Sm_m
16 4 ,Ommzamﬁ 2/5/2018 1Assault Ho:ﬂyoﬂ.mnjoo_ Suspension 2/5/2018 :2/8/2018 ‘4 Black, not Hispanic Y ‘Femnale
16 4 ,Ommzamﬂ 2/23/2018 Fighting ,,Oc?o*.mnroo_ Suspension .2/26/2018 2/26/2018 4 Black, not Hispanic Y Female
16 4 ‘Offender 2/27/2018 ,mm_,_:zm 'Out-of-school Suspension 12/28/2018 3/2/2018 a Black, not Hispanic Y Female
17 3 iOffender 10/31/2017 :Disruptive/Disorderly/Insubordination 'Out-of-school Suspension 11/2/2017 WHH\N\NOHN .4 Black, not Hispanic N iMale
17 .w ‘Offender 11/29/2017 :Disruptive/Disorderly/Insubordination :Out-of-school Suspension w“:.\wo\woz 11/30/2017 » Black, not Hispanic ‘N Male
17 3 Offender 12/18/2017 iDisruptive/Disorderly/Insubordination 1Out-of-school Suspension ,12/20/2017 12/20/2017 ‘4 Black, not Hispanic 'N Male
17 3 Offender :2/14/2018 ‘Vandalism/Property Related mocﬁ-o_“.mn:oo_ Suspension ,N\Hm\Non 12/16/2018 E Black, not Hispanic z ,_<_m_m
17 3 Offender '5/16/2018 W>mmmc_~ 'Out-of-school Suspension '5/17/2018 '5/21/2018 .& Black, not Hispanic ‘N ;\_m_m
18 4 Offender 110/17/2017 .,Omchuzé\o_moam%\_:mcco_‘&:m:o: .,_,Oc?o,ﬂ.mn:oo_ Suspension 110/18/2017 :10/18/2017 .4 Black, not Hispanic % ‘Male
18 4 Offender _w\pa\wopm :Disruptive/Disorderly/Insubordination W,OS.Qﬂ.mn:oo_ Suspension 13/15/2018 ”w\um\mouw » Black, not Hispanic Y Male
19 5 Offender MH\Hm\Non iFighting -Out-of-school Suspension 11/22/2018 W,H\NN\NOHm 14 Black, not Hispanic iy Male
20 5 bmm:amq ,A\HH\Non |Fighting jOut-of-school Suspension MA\Hw\Non '4/13/2018 14 Black, not Hispanic N Male
21 6 Offender i3/12/2018 Fighting {Out-of-school Suspension '3/13/2018 '3/14/2018 A Black, not Hispanic z Male
22 6 '‘Offender 3/12/2018 ”mmm:ﬁ_:m ‘Out-of-school Suspension 13/13/2018 hw\pb\moum ,» Black, not Imvum_.__n N Male
23 9 ,,Ommzamﬂ 13/14/2018 ‘Fighting ;Out-of-school Suspension 13/15/2018 :3/19/2018 14 Black, not Hispanic Y Male
24 8 ‘Offender 5/7/2018 ' Disruptive/Disorderly/insubordination !Out-of-school Suspension 15/8/2018 ”m\po\moum , Two or More N Female
25 2 'Offender /5/10/2018 Assault iOut-of-school Suspension ﬁ.m\pu\mcum ”m\uu\moum ,,I_mUm:_n N _mmﬁmhm
26 ] ‘Offender 11/9/2018 ,Fighting :Out-of-school Suspension 1/10/2018 '1/12/2018 Two or More ‘N ‘Female
27 4 'Offender '12/20/2017 ,._.:Smﬁ\_zzndamzo: | Out-of-school Suspension 12/21/2017 ,.HN\NH\No: Hispanic N ._<_m_m
27 4 \Offender .1/25/2018  Verbal Abuse Out-of-school Suspension '1/26/2018 11/26/2018 iHispanic N iMale
27 4  Offender 12/27/2018 ‘Fighting 'Out-of-school Suspension 2/28/2018 13/6/2018 |Hispanic N r<_m_m
27 4 .Womm:nmﬁ 3/19/2018 Assault :Out-of-school Suspension 13/20/2018 i3/23/2018 [Hispanic N Male
27 i .Offender 4/17/2018 Threat/Intimidation 'Out-of-school Suspension 4/18/2018 4/20/2018 Hispanic N Male

21



22



Columbia Heights Public Schools Suspension Data

January 2018 - June 2018

Disposition End Date Resolved Race/Ethnicity

SPED Gender

Student Grade |Incident Role iIncident Date !Violation 'Disposition Disposition Start Date

27 4 Offender 5/18/2018 Fighting Out-of-school Suspension 5/21/2018 5/22/2018 Hispanic ‘N ‘Male
28 3 Offender :1/25/2018 Assault ‘Out-of-school Suspension 11/26/2018 L\wO\Non i4 Black, not Hispanic 2 ‘Male
29 8 ‘Offender ,,Hm\m\mo: 'Fighting 'Out-of-school Suspension 112/11/2017 12/13/2017 14 Black, not Hispanic ‘N Male
29 g 'Offender '1/31/2018 Disruptive/Disorderly/Insubordination 'Out-of-school Suspension :2/1/2018 2/2/2018 14 Black, not Hispanic ‘N Male
30 [ iOffender 12/13/2018 ‘Disruptive/Disorderly/Insubordination 'Out-of-school Suspension ,,N\;\NSm 2/16/2018 4 Black, not Hispanic Y {Female
31 10 .Offender '5/10/2018 Alcohol iOut-of-school Suspension '5/11/2018 5/14/2018 12 Asian/Pacific Islander ‘N -Female
32 3 iOffender .H\mH\NOHm w>mmmc_~ ”Ocﬁ.oﬁ.mnsoo_ Suspension :2/1/2018 2/1/2018 .Hispanic ly Male
33 8 Offender 110/18/2017 :u_m:z:m ‘Out-of-school Suspension :10/24/2017 WHO\Nm\Non 4 Black, not Hispanic N Male
33 8 Offender .5/15/2018 'Assault iOut-of-school Suspension '5/16/2018 5/18/2018 “A Black, not Hispanic N Male
34 5 womm:qmﬂ _w\Nm\Non ‘Disruptive/Disorderly/Insubordination 'Out-of-school Suspension mm\mw\moﬂ 9/27/2017 -4 Black, not Hispanic Y Male
34 5 Offender 2/14/2018 .Qmﬂcuz<m,\_ummoam_._<\_smc_uo_.&:m:o: iOut-of-school Suspension WN\Hm\Non 2/15/2018 ¢ .4 Black, not Hispanic 'Y ‘Male
35 2 ,Omm:aQ 19/28/2017 ,]mzzzm .Ocﬂ.odﬂ.mnzoo_ Suspension 19/28/2017 9/29/2017 :Two or More N  Male
35 2 .Offender '5/22/2018 W.Imﬂmmm.,:m:.h 'out-of-school Suspension 15/25/2018 :6/7/2018 Two or More N ‘Male
36 26 Offender 4/5/2018 ,>mmmc_n W.O:?o?mnsoo_ Suspension ?\m\mopm 14/6/2018 4 Black, not Hispanic N Male
36 26 \Offender _h\pw\moum Assault ,O:Toﬁ.mnzoo_ Suspension 14/13/2018 '4/13/2018 4 Black, not Hispanic N Male
36 26 Offender 4/17/2018 'Assault Out-of-school Suspension 4/18/2018 ;4/19/2018 4 Black, not Hispanic N 'Male
36 26 Offender 4/25/2018 (Assault 'Out-of-school Suspension :4/26/2018 4/27/2018 14 Black, not Hispanic ‘N ‘Male
36 26 ,.Omm:nm_‘ 5/8/2018 Assault .Ocﬁ-oﬁ.mn:oo_ mcwum:mmo: ,m\w\mowm '5/9/2018 4 Black, not Hispanic ‘N ‘Male
36 26 mommanmﬂ mm\Ho\Non Assault .O:H-o?mn:oo_ Suspension '5/11/2018 '5/11/2018 4 Black, not Hispanic ‘N ‘Male
37 5 ,omm:aQ '6/6/2018 'Fighting Out-of-school Suspension 16/7/2018 6/7/2018 i5 White, not Hispanic N Female
38 3 'Offender 1/17/2018 .Assault :Out-of-school Suspension 11/18/2018 1/18/2018 ‘Hispanic 'Y Male
38 3 |Offender '4/18/2018 ‘Assault :Out-of-school Suspension 4/19/2018 ,A\No\momm MImema_n Y Male
39 7 Offender  5/17/2018  Alcohol ‘Out-of-school Suspension ~ '5/18/2018 5/18/2018 "Two or More Y Male
40 1 .Offender 12/19/2017 'Disruptive/Disorderly/Insubordination 'Out-of-school Suspension '12/20/2017 112/20/2017 14 Black, not Hispanic N Female
40 1 Offender Hn\wm\mou.m Assault :Out-of-school Suspension 14/27/2018 4/27/2018 14 Black, not Hispanic ‘N ‘Female
40 1 Offender '15/1/2018 .Assault  Out-of-school Suspension 15/2/2018 '5/4/2018 ,_A Black, not Hispanic Female
a1 6 momm:nmq .5/11/2018 ,mc__iaw ”O:ﬁ.o?mnroo_ Suspension .5/11/2018 :5/11/2018 |5 White, not Hispanic Y 'Female
42 2 'Offender /5/16/2018 .{Gmmc_” ,,Oc?o*.mn:oo_ Suspension 5/17/2018 \5/17/2018 ,.._‘So or More z ,,_<_m_m
43 2 ‘Offender 5/1/2018 'Assault W.Oc»-oﬁ.mn:oo_ Suspension '5/2/2018 '5/2/2018 Two or More hz r(.m_m
43 2 |Offender '5/31/2018 1Assault .,.Ocﬁ.o*.mn:oo_ Suspension '6/1/2018 '6/5/2018 ‘Two or More ‘N :(.m_m
44 7 [Offender '3/7/2018 .Harassment :Out-of-school Suspension 3/12/2018 13/13/2018 Hispanic N ,mmam_m
a5 8 iOffender 14/30/2018 Assault ;Out-of-school Suspension .m\a\Non '5/17/2018 4 Black, not Hispanic W iFemale
46 4 {Offender 12/2/2018 Assault {Out-of-school Suspension 2/5/2018 WN\m\Noum 4 Black, not Hispanic IN  'Male
46 4 ‘Offender MN\NH\Non iFighting ,,OE.oﬁ.mn:oo_ Suspension 2/22/2018 2/22/2018 4 Black, not Hispanic N ‘Male
47 6 {Offender 12/5/2018 Other -Out-of-school Suspension 2/6/2018 2/8/2018 ‘4 Black, not Hispanic i ‘Male
47 6 Offender  '5/7/2018  'Other ‘Out-of-school Suspension  5/8/2018 '5/8/2018 4 Black, not Hispanic Y Male
48 2 :Offender 5/22/2018 ‘Harassment Wocﬂ.o?mn:oo_ Suspension 5/23/2018 '5/23/2018 ,”h Black, not Hispanic ‘N ”,_sm*m
49 26 ;Offender ,m\ma\Non | Disruptive/Disorderly/Insubordination iOut-of-school Suspension 5/25/2018 /5/28/2018 4 Black, not Hispanic ‘N  Male
50 10 Offender  ‘1/5/2018 Fighting \Out-of-school Suspension  1/5/2018 1/9/2018 4 Black, not Hispanic N Female
51 3 ,Offender 10/17/2017 ‘Disruptive/Disorderly/Insubordination :Out-of-school Suspension 10/18/2017 '10/18/2017 - » Black, not Hispanic iy __Sm_m
51 3 ‘Offender 13/20/2018 Theft 'Out-of-school Suspension '3/21/2018 '3/22/2018 “a Black, not Hispanic Y 'Male
51 3 ,Ommzamﬂ 4/18/2018 ' Disruptive/Disorderly/Insubordination ‘Out-of-school Suspension 4/18/2018 4/19/2018 ,& Black, not Hispanic ,.< Male
52 7 Offender 4/23/2018 ighting ‘Out-of-school Suspension 4/25/2018 MA\NN\NOHMW 4 Black, not Hispanic N ‘Male
53 5 |Offender 112/19/2017 iFighting :Out-of-school Suspension 12/20/2017 12/20/2017 4 Black, not Hispanic ,,2 ‘Male
53 5 _m.omm:amn :4/4/2018 \Fighting .Out-of-school Suspension Wa\m\Non 4/5/2018 4 Black, not Hispanic ‘N Male
54 a ‘Offender 1/10/2018 Fighting Out-of-school Suspension 1/11/2018 11/11/2018 14 Black, not Hispanic Y ‘Male
55 5 Offender 6/6/2018 Fighting Out-of-school Suspension 6/7/2018 6/7/2018 '5 White, not Hispanic N Female
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Columbia Heights Public Schools Suspension Data

January 2018 - June 2018

Resolved Race/Ethnicity

SPED Gender

Student Grade |Incident Role Incident Date Violation Disposition :Disposition Start Date | Disposition End Date

56 7 Offender 4/5/2018 Threat/Intimidation {Out-of-school Suspension :4/6/2018 4/11/2018 5 White, not Hispanic 54 Male
87 6 {Offender 5/17/2018 iAlcohol ,Out-of-school Suspension 15/17/2018 I5/23/2018 _Iwmumsmn N Male
57 6 iOffender 5/25/2018 Fighting Out-of-school Suspension '5/25/2018 W_m\Nw\NOHm ‘Hispanic N Male
58 9 'Offender 14/26/2018 Axmimmam:ﬁ -Out-of-school Suspension '4/30/2018 '5/1/2018 'Hispanic N  Male
59 9 momm:amﬂ 11/12/2018 ‘Other i Out-of-school Suspension 11/16/2018 11/18/2018 +2 Asian/Pacific Islander N 'Male
60 1 ,Oim:nmq 4N\m\~on 'Disruptive/Disorderly/Insubordination 'Out-of-school Suspension .2/6/2018 ,2/6/2018 4 Black, not Hispanic Y Male
61 3 Offender 12/22/2018 \Assault ‘Out-of-school Suspension ,N\Nw\mo; i2/23/2018 ‘Hispanic Y ‘Male
62 6 Offender 13/16/2018 1Bullying wocﬁ-oﬁ.mnroo_ Suspension 13/19/2018 i3/19/2018 .5 White, not Hispanic N 'Male
63 '6 Offender 10/30/2017  |Fighting !Out-of-school Suspension 10/31/2017 '11/1/2017 Two or More ‘N ,mmam_m
63 6 Offender i1/12/2018 Harassment ,O:\H.oﬁ.mnroo_ Suspension 11/16/2018 '1/17/2018 "Two or More ‘N Female
64 5 Offender '6/5/2018 'Fighting WOE.ni.mnr.uo_ Suspension '6/6/2018 16/7/2018 "4 Black, not Hispanic N ‘Male
65 6 Offender '1/9/2018 mrm:zzm .WOS.ormn:oo_ Suspension ,1/10/2018 1/12/2018 ,a Black, not Hispanic N Female
66 10 Offender 19/13/2017 ‘Bullying ;Out-of-school Suspension 9/14/2017 '9/18/2017 4 Black, not Hispanic N 'Male
66 10 Offender 1/5/2018 ,.Ocﬁ-o?mn:oo_ Suspension :1/8/2018 11/11/2018 14 Black, not Hispanic N 'Male
67 3 Offender 2/1/2018 ,O:ﬁ-o?wnvoo_ Suspension i2/1/2018 12/1/2018 .5 White, not Hispanic N ‘Male
68 8 iOffender 11/31/2018 ! Disruptive/Disorderly/Insubordination -Out-of-school Suspension MN\H\Non ﬁN\N\NOHm 4 Black, not Hispanic RY, Male
69 2 Offender 19/28/2017 Disruptive/Disorderly/Insubordination Out-of-school Suspension ﬁ,m\mw\moﬂ '9/29/2017 p Black, not Hispanic N Male
69 2 iOffender MA\Na\Non Disruptive/Disorderly/Insubordination :Out-of-school Suspension '4/25/2018 4/25/2018 ,4 Black, not Hispanic N ‘Male
70 9 ‘Offender /4/30/2018 Other ‘Out-of-school Suspension '5/2/2018 '5/4/2018 |5 White, not Hispanic iy 'Female
71 '5 |Offender Wm\wo\mon Assault .Out-of-school Suspension 15/31/2018 6/1/2018 . Two or More ‘N ‘Femnale
72 10 ‘Offender 14/20/2018 Fighting WOE.ormn:oo_ Suspension 4/23/2018 14/25/2018 Hispanic N iFemale
73 8 mommsamﬂ 12/18/2017 lilegal Drugs mWOE.&..mn:o.u_ Suspension 12/19/2017 12/21/2017 ,V» Black, not Hispanic Iy Female
73 8 |Offender i1/18/2018 Disruptive/Disorderly/Insubordination |0ut-of-school Suspension 1/19/2018 '1/19/2018 ‘4 Black, not Hispanic Y Female
74 11 Offender '2/27/2018 'Assault iOut-of-school Suspension 2/28/2018 13/1/2018 '5 White, not Hispanic N Female
75 8 Offender '4/30/2018 Assault 'Out-of-school Suspension '5/4/2018 i5/17/2018 .S Black, not Hispanic Y ‘Female
76 4 ‘Offender 14/13/2018 iFighting ‘Out-of-school Suspension 14/16/2018 4/18/2018 a Black, not Hispanic IN Female
77 5 IOffender 6/5/2018 iFighting ;Out-of-school Suspension Wm\m\Non 16/7/2018 iTwo or More Y ‘Male
78 15 iOffender :5/7/2018 i Disruptive/Disorderly/Insubordination .Out-of-school Suspension :5/8/2018 '5/8/2018 ‘4 Black, not Hispanic 8% Male
79 ”m Offender 12/19/2017  :Fighting MOc?o?mnroo_ Suspension 112/21/2017 WHN\MH\NQHN L Black, not Hispanic 72 ‘Male
79 4 Wommzamﬂ 12/26/2018 Weapon ‘Out-of-school Suspension 12/26/2018 12/28/2018 14 Black, not Hispanic ‘N Male
80 A,w 'Offender '9/28/2017 ‘Assault Out-of-school Suspension :9/28/2017 110/4/2017 :4 Black, not Hispanic N m_nm:_m_m
80 3 Womm:amﬂ '11/15/2017 _<m:am=m3\n3umﬂ< Related A”Ocﬁ.oﬁ.mn:oo_ Suspension ,,:\Hm\mo: 11/16/2017 Ia Black, not Hispanic N ‘Female
80 3 'Offender 112/14/2017 Assault ‘Out-of-school Suspension '12/15/2017 .HN\Hm\NoE N_ Black, not Hispanic ‘N 'Female
80 3 Offender 2/12/2018 Assault Out-of-school Suspension 2/13/2018 2/14/2018 4 Black, not Hispanic N 'Female
20 ‘3 10ffender ,6/6/2018 |Assault Out-of-school Suspension '6/7/2018 6/7/2018 *4 Black, not Hispanic ‘N .Female
81 6 |Offender 14/11/2018 egal Drugs ,Out-of-schoot Suspension 4/12/2018 14/12/2018 4<<o or More N 'Male
82 16 Offender ,H\wH\Non ‘Fighting _Ocﬁ.o?mnroo_ Suspension '2/1/2018 12/2/2018 '4 Black, not Hispanic ‘N A,._<_m_m
83 ,m momm:amq 4/24/2018 A,Ummﬂcuz<m\o_moam1<\_amccoasm:o: i Out-of-school Suspension 14/24/2018 14/27/2018 mm White, not Hispanic ,< IMale
B4 4 iOffender _w\m\mo”—m Assault :Out-of-school Suspension 13/12/2018 '3/16/2018 |Hispanic N .Zm_m
85 7 {Offender '11/27/2017 |Cyber Bullying -Out-of-school Suspension '11/28/2017 11/28/2017 .4 Black, not Hispanic Y Female
85 _u Offender '4/23/2018 Fighting ,"oS.o?mnroo_ Suspension 4/24/2018 4/26/2018 ‘3 Black, not Hispanic Y Female
86 10 'Offender '5/10/2018 'Alcohol Out-of-school Suspension '5/11/2018 :5/14/2018 W.m White, not Hispanic N ‘Female
87 6 'Offender 5/1/2018 legal Drugs Out-of-school Suspension :5/2/2018 15/3/2018 Js\o or More N Female
a8 1 ‘Offender h,m\po\Non .Other iOut-of-school Suspension .5/11/2018 .5/11/2018 4 Black, not Hispanic ‘N Female
89 U Offender 11/9/2018 Fighting ,Oc?o?mnroo_ Suspension ,1/10/2018 ,H\HN\Noum .I_muman N mmmam_m
90 1 Offender AN\Hm\Non wU_mﬂ:uz<m\_u,moam1<\_:mcuoa_smzo: !Out-of-school Suspension 12/16/2018 12/16/2018 4 Black, not Hispanic ,,2 iFemale
91 7 Offender 3/7/2018 'Assault Qut-of-school Suspension 3/8/2018 3/9/2018 4 Black, not Hispanic Y  iMale
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Columbia Heights Public Schools Suspension Data

January 2018 - June 2018

| Disposition Start Date |Disposition End Date 'Resolved Race/Ethnicity

SPED Gender

Student _Grade Incident Role ‘Incident Date  Violation Disposition

91 7 ‘Offender 4/26/2018 Theft Out-of-school Suspension \4/30/2018 5/2/2018 14 Black, not Hispanic Male
91 i Offender '5/31/2018 Assault ‘Out-of-schoo! Suspension 16/1/2018 6/6/2018 14 Black, not Hispanic Y Male
93 Hm ‘Offender .H\HN\Non Harassment Out-of-school Suspension WH\HN\Non 1/16/2018 4 Black, not Hispanic ‘N ‘Female
a3 4 Offender 112/7/2017 ,U,mﬂcuz<m\9moam_._<\_:mcvoaimnmo: 'Out-of-school Suspension 12/8/2017 "Hw\m\moz 4 Black, not Hispanic N ‘Male
93 4 ‘Offender 3/2/2018 'Disruptive/Disorderly/Insubordination Qut-of-school Suspension 3/5/2018 3/6/2018 4 Black, not Hispanic ‘N Male
93 4  Offender &\N»\Nopm Assault Out-of-school Suspension 4/25/2018 4/25/2018 4 Black, not Hispanic ‘N Maie
93 4 ,Offender 4/27/2018 Disruptive/Disorderly/Insubordination Out-of-school Suspension 4/30/2018 '4/30/2018 ‘4 Black, not Hispanic N 'Male
94 12 |Offender 4/17/2018 egal Drugs 'Qut-of-school Suspension 4/16/2018 '4/18/2018 4 Black, not Hispanic ‘N Male
95 9 'Offender 5/3/2018 Threat/Intimidation Out-of-schoal Suspension 5/4/2018 '5/7/2018 '4 Black, not Hispanic N Female
96 10 'Offender 2/20/2018 Theft :Out-of-school Suspension ”N\NH\Non 2/23/2018 4 Black, not Hispanic ‘N ‘Female
97 3 Offender '4/5/2018 ,>mmm:_ﬁ Out-of-school Suspension 4/6/2018 4/6/2018 5 White, not Hispanic N Male
97 3 Offender '5/9/2018 Threat/Intimidation 'Out-of-school Suspension _,m\u.o\Non :5/10/2018 '5 White, not Hispanic Wz Male
98 6 Offender 10/30/2017  'Fighting 1Out-of-school Suspension 10/31/2017 11/1/2017 14 Black, not Hispanic 54 iMale
98 ‘6 |Offender ,.H\wp\mou.m 'Fighting Out-of-school Suspension 2/1/2018 2/5/2018 4 Black, not Hispanic 154 Male
99 4 ‘Offender '4/11/2018 im:::m iQut-of-school Suspension 4/12/2018 14/12/2018 ‘1 Am indian/Alaskan N Female
100 ,w :Offender 12/22/2018 Threat/Intimidation 1Out-of-school Suspension 2/23/2018 '2/27/2018 -4 Black, not Hispanic ‘N Male
101 6 Offender 5/25/2018 :um:z:m Ho:ﬂ.oﬁ.mnroo_ Suspension mm\mw\NOHm 15/30/2018 14 Black, not Hispanic N Male
102 4 1Offender 3/8/2018 Vandalism/Property Related  Out-of-school Suspension .3/9/2018 13/9/2018 '4 Black, not Hispanic Y Female
102 4 'Offender 4/19/2018 ‘Fighting 'Out-of-school Suspension 14/20/2018 14/23/2018 14 Black, not Hispanic Y iFemale
102 4 iOffender 14/25/2018 'Assault Out-of-school Suspension 4/26/2018 .K\Nu\mon !4 Black, not Hispanic Y Female
102 4 ,Womm:qmﬁ 5/3/2018 ‘Assault | Out-of-school Suspension '5/4/2018 15/4/2018 ? Black, not Hispanic Y Female
102 4 :Offender .Wm\HO\Non ‘Threat/Intimidation 1Out-of-school Suspension 5/11/2018 '5/15/2018 4 Black, not Hispanic Y 'Female
103 7 {Offender :3/15/2018 Harassment !Out-of-school Suspension i3/19/2018 :3/19/2018 .4 Black, not Hispanic ‘N ‘Male
104 10 Offender :2/20/2018 Theft ;,Oca.o?mnroo_ Suspension :2/21/2018 .2/23/2018 :4 Black, not Hispanic iN 'Female
105 7 'Offender '3/15/2018 ‘Harassment 'Out-of-school Suspension .3/19/2018 3/19/2019 4 Black, not Hispanic iN Male
105 7 Offender '5/18/2018 'Harassment Out-of-school Suspension '5/21/2018 15/23/2018 '4 Black, not Hispanic N ._<_m.m
106 '9 iOffender 11/7/2017 IThreat/Intimidation 'Out-of-school Suspension 11/8/2017 11/14/2017 L Black, not Hispanic W< 'Female
106 9 1Offender ,m\wH\Non h._.:ﬂmmﬁ\_::::nm:o: Out-of-school Suspension mm\ww\mo”—m 6/1/2018 14 Black, not Hispanic y ,:ntm_m
107 4 Offender 111/14/2017 'Disruptive/Disorderly/Insubordination 1Out-of-school Suspension 11/15/2017 .4 Black, not Hispanic N Female
107 4 :Offender 1/10/2018 Fighting ‘Out-of-school Suspension 1/16/2018 m» Black, not Hispanic N Female
107 4 momm:am_. 1/26/2018 Disruptive/Disorderly/Insubordination Out-of-school Suspension WH\wO\mon 1/30/2018 ‘4 Black, not Hispanic N ‘Female
107 4 Offender 3/9/2018 'Disruptive/Disorderly/Insubordination 'Out-of-school Suspension 3/12/2018 '3/12/2018 14 Black, not Hispanic Wz ‘Female
108 4 Offender '4/24/2018 :Assault ”Ocﬁ-oﬁ.mnzoo_ Suspension 4/25/2018 4/26/2018 4 Black, not Hispanic Female
109 7 ‘Offender '10/12/2017 Disruptive/Disorderly/Insubordination lout-of-school Suspension 10/12/2017 110/13/2017 ‘Hispanic ‘N Female
109 7 :Offender '3/7/2018 Harassment :Out-of-school Suspension 3/12/2018 '3/13/2018 ‘Hispanic N Female
110 5 \Offender 4/4/2018 'Fighting 10ut-of-school Suspension 14/5/2018 4/6/2018 4 Black, not Hispanic ‘N iFemale
111 8 Offender :5/17/2018 Assault 'Out-of-school Suspension 5/17/2018 '5/21/2018 WI_mUman ,,z ‘Male
112 & |Offender 1412442018 'Harassment iOut-of-school Suspension 14/25/2018 14/25/2018 14 Black, not Hispanic ,< ‘Male
113 8 Offender :10/18/2017  Fighting Out-of-school Suspension 10/24/2017 110/26/2017 {4 Black, not Hispanic N Male
113 8 ‘Offender 5/3/2018 Threat/Intimidation ..OS.onn:oo_ Suspension 5/4/2018 15/4/2018 14 Black, not Hispanic N 'Male
113 8 ‘Offender 15/25/2018 'Threat/Intimidation Out-of-school Suspension 5/28/2018 6/7/2018 .4 Black, not Hispanic N Male
114 3 Offender '5/24/2018 iAssault ‘Out-of-school Suspension 5/25/2018 Wm\Nm\Non +4 Black, not Hispanic N ,Zm_m
115 6 Offender 11/12/2018 |Harassment Out-of-school Suspension 1/12/2018 1/16/2018 !Hispanic N Female
115 6 Offender 5/23/2018 ,,QmEuﬂ?m\Qmoam%\_:mccoam:m:o: 'Out-of-school Suspension 5/24/2018 :5/25/2018 Hispanic N ‘Female
116 4 Offender 3/6/2018 {Assault 'Out-of-school Suspension '3/7/2018 mw\w\Non '4 Black, not Hispanic N 'Male
117 4 Offender 1/12/2018 ighting WOcﬁ-o?mn:oo_ Suspension :1/16/2018 1/16/2018 Two or More N IMale
117 4 |Offender 3/8/2018 ,Harassment 'Qut-of-school Suspension 3/13/2018 3/13/2018 Twio or More N Male
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Columbia Heights Public Schools Suspension Data

January 2018 - June 2018

|Student Grade \Incident Role 'Incident Date Violation :Disposition Disposition Start Date ‘Disposition End Date Resolved Race/Ethnicity  :SPED|Gender
117 4 Offender 5/18/2018 'Out-of-school Suspension 5/21/2018 15/22/2018 Two or More N Male
118 7 Aomm:amﬂ 9/20/2017 Out-of-school Suspension 19/21/2017 9/25/2017 14 Black, not Hispanic ‘N ‘Female
118 | Offender 11/27/2017  Cyber Bullying |Qut-of-school Suspension JH\Nm\Nc: .:_.”_.\Nm\moz '4 Black, not Hispanic N ‘Female
118 7 iOffender 5/7/2018 Disruptive/Disorderly/Insubordination 'Out-of-school Suspension 5/8/2018 '5/10/2018 4 Black, not Hispanic 'N  :Female
119 26 ,Omm:amﬂ '9/25/2017 | Disruptive/Disorderly/Insubordination .,O:H.o?mn:oo_ Suspension 19/26/2017 19/27/2017 ‘4 Black, not Hispanic 'N Male
119 26 Offender 110/11/2017  Disruptive/Disorderly/Insubordination Out-of-school Suspension 10/12/2017 '10/12/2017 ‘4 Black, not Hispanic N 'Male
119 26 .Omm..amﬂ 2/2/2018 iFighting _WOc?odﬂ.mnroo_ Suspension W_N\m\non ,N\m\moum 4 Black, not Hispanic ‘N 'Male
119 26 Offender U\m\NOHw Disruptive/Disorderly/Insubordination ‘Out-of-school Suspension '3/12/2018 i3/12/2018 14 Black, not Hispanic N Male
119 26 Offender 3/22/2018 'Disruptive/Disorderly/Insubordination 'Out-of-school Suspension 13/23/2018 13/23/2018 4 Black, not Hispanic N :Male
119 26 Offender 4/6/2018 | Disruptive/Disorderly/Insubordination iOut-of-school Suspension Aa\uo\woum :4/10/2018 14 Black, not Hispanic N :Male
119 .Nm .omm:nmﬂ 4/25/2018 (Assault ‘Out-of-school Suspension 14/26/2018 4/26/2018 :4 Black, not Hispanic 'N .”_<_m_m
119 26 Offender 5/29/2018 ‘Assault \Out-of-school Suspension 15/30/2018 5/31/2018 14 Black, not Hispanic ‘N Male
120 6 Offender 4/20/2018 Other Out-of-school Suspension 472312018 4/23/2018 4 Black, not Hispanic | ‘Male

29



30



Section 3
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

Appendix:
Columbia Heights Public Schools Semi-Annual Discipline Report Metrics
October 1, 2018
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

Strategy1: Revise District Student Behavior Handbook on Rights and Responsibilities

Student Rights and Responsibilities Handbook Committee membership list and attendance

Committee minutes
Attendance from administrative training on handbook
Dates and attendance for school staff meeting presentations on revised handbook, Fall 2018

Completed Handbook

Student Rights and Responsibilities Handbook Committee Members and Attendance (June 11, 2018, June 21, 2018)
June 11, 2018

Zena Stenvik, Executive Director of Educational Services

Bryan Hennekens - Director of Technology, Security Services, and Building Operations
John Fry - Director of Student Services

Kristen Stuenkel - Director of Community Education and Communications
Antwan Harris - Director of Activities

Tara Thukral - Curriculum Coordinator

Dan Wrobleski - Principal at Columbia Heights High School

Duane Berkas - Principal at Columbia Academy

Michele Dewitt - Principal at Highland Elementary

Jeff Cacek - Principal at North Park Elementary

Ed Fellows - Principal at Valley View Elementary

John Kulick - Assistant Principal at Highland Elementary

Rick Ostby - Assistant Principal at Columbia Academy

June 21, 2018

Zena Stenvik - Executive Director of Educational Services

John Fry - Director of Special Education

Kristen Stuenkel - Director of Community Education and Communications
Antwan Harris - Director of Activities

Dan Wrobleski - Principal at Columbia Heights High School

Duane Berkas - Principal at Columbia Academy
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

Michele DeWitt - Principal at Highland Elementary

Jeff Cacek - Principal at North Park Elementary

Ed Fellows - Principal at Valley View Elementary

John Kulick - Assistant Principal at Highland Elementary
Rick Ostby - Assistant Principal at Columbia Academy

Student Rights and Responsibilities Handbook Committee Minutes
Agenda
Presentation

Student Rights and Responsibilities Handbook Admin Training (August 15, 2018)
Dan Wrobleski - Principal at Columbia Heights High School

Matt Miller - Assistant Principal at Columbia Heights High School

Gary Beasley - Dean of Students at Columbia Heights High School

Janelle Gillis - Dean of Students at Columbia Heights High School

Jon Moberg - Dean of Students at Columbia Heights High School

Duane Berkas - Principal at Columbia Academy

Rick Ostby - Assistant Principal at Columbia Academy

Teresa Fenske - Dean of Students at Columbia Academy

Michele DeWitt - Principal at Highland Elementary

John Kulick - Assistant Principal at Highland Elementary

Julie Meyer - Dean of Students at Highland Elementary

Jeff Cacek - Principal at North Park Elementary

Nathan Meyer - Dean of Students at North Park Elementary

Edward Fellows - Principal at Valley View Elementary

Leslee Sherk - Assistant Principal at Valley View Elementary/District Discipline Supervisor
Mary Beth Higgins - Dean of Students at Valley View Elementary

Antwan Harris - Director of Activities

Zena Stenvik - Executive Director of Educational Services

Kristen Stuenkel - Director of Community Education and Communications

Jodi Gadient - Community Education Coordinator

Bernice Humnick - Director of Finance and Operations

Lindsey Bennett - Director of Human Resources

Bryan Hennekens - Director of Technology, Security Services and Building Operations
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

John Fry - Director of Special Education
Kathy Kelly - Superintendent of Schools

Student Rights and Responsibilities Handbook Staff Training

Training was done on Student Rights and Responsibilities Handbook at each building. Both licensed and non-licensed staff attended
this training or have been trained

Columbia Heights High School - 67 staff members trained on 9/20/18

Columbia Academy - 72 staff members trained on 8/30/18

Highland Elementary - 51 staff members trained on 8/27/18

North Park Elementary - 40 staff members trained on 8/31/18

Valley View Elementary - 40 staff members trained on 8/30/18

District Office Administration - 23 staff members trained - 8/27/18

The Student Rights and Responsibilities Handbook will be delivered to each family in Columbia Heights Public Schools by fali
conferences. Each family has been asked to sign an acknowledgement form indicating receipt.

The Student Rights and Responsibilities Handbook can be found on our district website for students, parents, and staff:

Emm“:,ééé.no_jmﬁzm._:m;,::.:m\oEm:_,E_gZcmwOhmmwMOm:Eon&DoBm__:aﬁémm SRR. pdf
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Student Rights and Responsibilities Handbook Table of Contents Working DRAFT
2018-19

Table of Contents
Introduction
e District Calendar
Parent Information
e Change in address
School closing
Winter Weather Announcement
Parent/Student Vue
Visitors and Security in the School
Parking and Drop-off, Pick-up
e Withdrawal or Transfer from School
General Information
Media Release Form
Technology Use
Personalized Learning
Cafeteria Information
Unpaid Meal Charges
Equal opportunity Policy
Field Trips
Health Services
Lockers
Pledge of Allegiance
Permission to Leave the Building
Security Doors
o Title |
Attendance
e (Keep from previous years)
Activities and Athletics
School Specific Information
® Administration Message
Mission, Vision, Values
Contact Information
Daily Schedule
Academics (report card, grading...)
Parent teacher conference
Link to Activities Handbook

Athletics and student activities function as an integral part of the total school curriculum.
These programs help students to problem solve and handle situations similar to those they will
encounter later in life. Participation in these types of activities should provide students with the
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basis for personal values. Co-curricular activities should develop desirable social traits such as
loyalty, determination, commitment, cooperation and team play. This type of participation also
allows young people the opportunity to develop self-discipline and emotional maturity while
learning to make decisions in pressure situations. Self-esteem and self-confidence are
developed in students through positive experiences in co-curricular programs.

For information on Columbia Heights Public Schools Athletics and Activities, please visit our
website hitps://mn02204243.schoolwires.net/domain/16 or call 763-528-4511.

shared Roles and Responsibilities (Al

® Include blurb on technology usge and transportation
® Include all school property and during school sponsored events off campus

Standards of Student Behavior (BiigR
e Levels 1-5 Overview
o Definition/Description of Level
o Interventions/Support/consequences
o Note regarding severe occurrence and repeated instances

Behavior Response Matrix Violation Levels 1-5 Grid (B

Students with Disabilities (JGRAIER
® Include Fair Pupil Dismissal Act (St. Paul has it in on page 37 as an Appendix-
Robbinsdale examples (Table used);St. Paul page to use and update

Glossary of Terms en, Zena)
e Include link to School Board Policies and Legal Statutes for each term when applicable
e Link to CHPS school board policies

—

.......

Incident Report Form

School Specific Pages

Early Childhood
Highland

North Park

Valley View
Columbia Academy
CHHS
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June 11, 2018
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Purpose

To create a comprehensive, district-wide, handbook
which outlines student rights and responsibilities and

provides consistent guidance for discipline
procedures.
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Tasks

1. Collaboration
2. Review handbooks from our & other organizations

Determine categories for table of contents
=> This will be the one handbook for parents and students
Reach agreement on consequences for offenses
Alternatives to Suspension

Determine distribution process/procedure and timeline
Write first draft

Share draft

Revisions and final draft

=

© 0N O A
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Dialogue:

Expanding perspectives

Creating new possibilities

= E O e

(] .,M...; -....‘m X

Discussion:

Narrowing perspectives
Eliminating possibilities
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Process

1. Ideas first
2. Framework (How the ideas are laid out)

and Logistics (How/when to commmunicate)
3. Funding for Alternatives to Suspension
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Violations and Dispositions (Synergy)

Logical Conseguences

Revisiting Classroom Rules

Individual Written Agreements

Responsive Classroom & PBIS

Teaching without Using Rewards
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Alternatives to Suspension Brainstorm

Click here for an example
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June 11. 2018 Meeting Notes

Next Meeting: June 21, 2018

59
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BACKGROUND:

TO: Superintendent Kathy Kelly
School Board Members

From: Zena Stenvik, Exec Director of Educational Services,

RE: PreK-12 Student Rights and Responsibilities Handbook
DATE: August2l1, 2018
CONTACT PERSON(S): Zena Stenvik, Exec Director of Educational Services

DISPOSITION: Information Item

ll

The Board was presented with information on the new PreK-12 Student Rights and
Responsibilities Handbook.

The handbook was created through a collaborative process among the schools and
District Center. The purpose of the handbook is to provide comprehensive
information to families and students with procedures that are aligned from Pre-
Kindergarten through 12th grade.

The handbook will be sent off for printing upon approval in order for timely
distribution.

RECOMMENDATION

Approval of the 2018-19 Student Rights and Responsibilities Handbook.

SUGGESTED MOTION

Motion by , seconded by , to approve the 2018-19 Student
Rights and Responsibilities Handbook.
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Columbia Heights Public Schools create worlds of opportunity for every learner in partnershi
Columbia <4 ¢ 4 . p

H r"';_ with supportive small-town communities by challenging all to discover their talents, unleash their
EIGHTb FF potential, and develop tools for lifelong success.
PUBLIC SCHOOLS o' s

LTI oI g

; iy Vi ot

) e i oormilinit b o

Date: September 14, 2018

S

i Place label here with i

To the Parent of:

- student name (and ID,
grade if you want).

[ hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from Columbia
Heights Public Schools.

Parent Signature

*Please RETURN to (your child’s teacher/ the school office) as soon as possible.

C y i Columbia Heights Public Schools create worlds of opportunity for every learner in partnership
U " 'F” “’I o with supportive small-town communities by challenging all to discover their talents, unleash their
HE IGHTS ’r potential, and develop tools for lifelong success.

PUBLIC SCHDOLS\ v

Yo CannT
Vi e (oonmanstet O £ 97

Date: September 14,2018

el e "
Place labe! here with

1
student name (and 1D, :
grade if you want). i

To the Parent of:

[ hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from Columbia
Heights Public Schools.

Parent Signature

*Please RETURN to (your child’s teacher/ the school office) as soon as possible.
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Columbia
HEIGHTS

PUBLIC SCHOOLS o
g gered

Columbia Heights Public Schools

Student Rights and Responsibilities Handbook Acknowledgement Form

I hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from
Columbia Heights Public Schools.

Student Name Parent Signature Date

I hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from
Columbia Heights Public Schools.

Student Name Parent Signature Date

I hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from
Columbia Heights Public Schools.

Student Name Parent Signature Date

| hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from
Columbia Heights Public Schools.

Student Name Parent Signature Date

I hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from
Columbia Heights Public Schools.

Student Name Parent Signature Date

I hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from
Columbia Heights Public Schools.

Student Name Parent Signature Date

I hereby acknowledge the receipt of the Student Rights and Responsibilities Handbook from
Columbia Heights Public Schools.

Student Name Parent Signature Date
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

Strategy 2: Establish a District Discipline Assessment Team

e District-wide Admin Discipline Assessment Team membership list
e Agenda/Presentation from first meeting
e School Leadership Teams membership list

District-wide Admin Discipline Assessment Team Presentation

District-wide Admin Discipline Assessment Team Membership List
Leslee Sherk, District Discipline Supervisor
Zena Stenvik, Executive Director of Educational Services
Bryan Hennekens, Director of Technology, Security Services and Building Operations
Matthew Miller, Assistant Principal of Columbia Heights High School
John Kulick, Assistant Principal of Highland Elementary
Mary Beth Higgins, Dean of Students at Valley View Elementary
Rick Ostby, Assistant Principal of Columbia Academy
Disa Fabeck, Research and Assessment Coordinator
Nathan Meyer, Dean of Students at North Park Elementary

District Administrative Discipline Assessment Team First Meeting Date: September 20, 2018

Columbia Heights Public Schools School Leadership Teams

Highland Elementary School: Michele DeWitt - Principal, John Kulick - Assistant Principal, 8 teachers

North Park Elementary School: Jeff Cacek - Principal, Nathan Meyer - Dean of Students and 8 teachers

Valley View Elementary School: Ed Fellows - Principal, Leslee Sherk - Assistant Principal, 8 teachers

Columbia Academy: Duane Berkas - Principal, Rick Ostby - Assistant Principal, Dan Greene - Dean of Students, Teresa
Fenske - Dean of Students, 8 teachers

Columbia Heights High School: Dan Wrobleski - Principal, Matthew Miller - Assistant Principal, 8 teachers
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District Discipline Team

September 20, 2018

=

Columbia ¢
HeiguTs=

PUBLIC SCHOOLS .o+°

of
" . {3
Wosipy oF peroRTUM

Columbia Heights Public Schools create worlds of opportunity for every learner in partnership with supportive small-town
communities by challenging all to discover their talents,unleash their potential, and develop tools for lifelong success.
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Purpose

To understand and reduce disproportionalities of student suspensions in order to
maintain a safe and orderly educational environment

The District Assessment Team will

e Review and analyze monthly suspension data

e Communicate with site Leadership Teams

e Engage in discussions around suspension data disaggregated by race,
ethnicity and disability

e Review DIRS reporting process and discuss subjectivity/objectivity of DIRS
categories that lead to suspension

e Align discipline processes and procedures
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Data

e The following data is from September - May 2018

e State Semi-annual report is due to MDE and MNDHR:
o QOctober 1st - Suspension data from Jan-June 2018
o March 1st - Suspension data from July - December 2018

e Entering referral and suspension data correctly will help us
have a more accurate picture of how we are addressing
student discipline
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Recording OSS in Synergy

e Who is recording Discipline Referrals in Synergy?
o ONE point of contact should be established at each school
o Nicole answers questions about Synergy logistics
o Admins make decisions about appropriate coding of discipline violations
and dispositions (Support staff should not make these determinations.)

e \What to know when Recording Referrals and OSS in Synergy?
o Refer to handout on DIRS tips
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Student Rights and Responsibilities
Acknowledgement Form

e SR&R Handbook has been distributed across the district
e Youngest student in the family will receive the copy

o The student list was provided to schools
e Families must sign the acknowledgement form as receipt
e Save acknowledgement forms and return to Leslee
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Discussion & Homework
At Next Meeting:

e Disposition/Length of Suspensions per offense
o Bring back the approximate number of days you suspend for
each offense and by grade level.
o Mark on a copy of the violations list & bring to next meeting
o Each case is individual and has context

e How does your school communicate suspension to parents?

o Bring and example of written documentation your school
provides to families about their student’s suspension.
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Other:
Bus videos can only be requested by principal, AP, Dean

or Bryan.

When the video arrives, the clerical needs to call an admin
to sign for it.

Only admin can view the video.
Police or any others may not see the video. Requests to
view a video must go to Bryan Hennekens.
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Upcoming Monthly Meetings

What time/day works best for you? We will do our best to accommodate.
HL: Not Thursdays

NP: 9:00-10:00, Tues (Not Friday)

VV: 9:00-10:00

CA: 9:30-10:30

CHHS: 9:00-10:00
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

Strategy 3: Explore possibilities of and funding for a District Discipline Supervisor

Recommendation from Human Resources, Finance and Operations departments

Employment Letter Verification for District Discipline Supervisor
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DISTRICT CENTER

’ i 1440 49th Avenue NE « Columbia Heights, MN 55421

CU l I b 11 ~ ¥ 763-528-4500 phone o 763-571-9202 fax

H E l(_‘; 3 [TS wwwi. colheights.k12.mn.us
PUBLIC SCHOOLS _ .o

Wiiny Ll
Ny,

September 17, 2018
To Whom It May Concern:

This is in regards o the employment of Leslee Sherk. Leslee Sherk is employed by
Columbia Heights Public Schools as an Assistant Principal/Discipline Supervisor
since July 1, 2018,

If more information is needed, I can be contacted at 763-528-4516.

Please note our letterhead serves as our official seal or stamp imprint.

Sincerely,

I(" /%ﬁ«r\ we

“Lindsey L. Bennett
Director of Human Resources

L8
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Teaching and Learning

SAFE System © 09/2010

Columbia Heights Public Schools, Minnesota
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Discipline Supervisor
DeptDiv: Teaching and Learning FLSA Status: Exempt
Knowledge, Skills and Abilities

Comprehensive ability to analyze student discipline data and procedures; thorough knowledge of District policy
manuals, programs, procedures and processes; thorough knowledge of research based strategies designed to ensure
discipline is applied appropriately and equitably to all students regardless of race or disability status;

ability to understand and follow written or oral procedures and instructions; skill in the operation of personal computer
equipment; ability to make arithmetic computations using whole numbers, fractions and decimals; ability to establish
and maintain effective working relationships with school officials, fellow employees and all levels of computer users.

Education and Experience

Master's degree and considerable experience in education, administration, student discipline, or equivalent combination
of education and experience.

Physical Requirements

This work requires the occasional exertion of up to 10 pounds of force; work regularly requires speaking or hearing,
frequently requires sitting and occasionally requires standing, walking and using hands to finger, handle or feel: work
has standard vision requirements; vocal communication is required for expressing or exchanging ideas by means of the
spoken word and conveying detailed or important instructions to others accurately, loudly or quickly; hearing is
required to perceive information at normal spoken word levels and to receive detailed information through oral
communications and/or to make fine distinctions in sound; work requires preparing and analyzing written or computer
data, operating machines and observing general surroundings and activities; work has no exposure to environmental
conditions; work is generally in a quiet location (e.g. library, private offices).

Special Requirements

Principal License from the Minnesota Department of Education

Experience working in a multi-cultural setting with diverse groups of people preferred.

Alternatives to the qualifications as the Superintendent may find appropriate and acceptable will also be considered.
Valid driver's license in the State of Minnesota.

Last Revised: 8/1/2018

SAFE System © 09/2010 Columbia Heights Public Schools, Minnesota
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

Strategy 4: Provide and/or Expand Professional Development Opportunities for School Personnel in the Area of Cultural
Competency.

List of Professional Development offerings January through June 2018

Yoga Calm: De-escalation and Promoting Self-Awareness February 9, 2018
o Participants:
m District-wide Paraprofessionals and Liaisons
m Columbia Academy, licensed staff

e Teaching and Learning Leadership Professional Development 2017-2018 Reflection Presentation
o The Teaching and Learning Leadership Team meets five times per year. The team consists of every principal,
assistant principals, deans, two lead teachers from each school (PreK-12), early childhood manager, Community Ed
director, Special Education director, professional development coordinator, curriculum coordinator, research and
assessment coordinator, director of teaching and learning. The focus of the team is equity and academics.

e District Equity Team September 13, 2017, January 25, 2018 and May 31, 2018
o The District Equity Team is made up of teachers and district staff representing each school. The team comes together
for professional development and then team members lead their school equity team meetings.

e District Responsive Classroom Team September 20, 2017, May 24, 2018
o The District Responsive Classroom Team is made up of teachers and district staff representing each elementary site.
This team oversees the elementary social/emotional curriculum implementation. Additionally, they led district-wide
professional development in October and December. The team attended a professional conference on November 9
and 10, 2017.

e CHPS AVID Summer Institute 2018 Attendance
o A team of 28 teachers, principals and district staff attended the three day AVID Summer Institute on July 31, August 1
and 2, 2018. AVID’s mission is to “close the achievement gap by preparing all students for college readiness
and success in a global society.” All of the sessions the team members attended focussed on providing access to
all students to high quality and rigorous instruction. In addition, two teachers attended the course, Culiturally Relevant
Teaching: Empowering Students.
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Columbia Heights Public Schools Semi-Annuai Discipline Report Metrics- October 1. 2018

e Columbia Heights High School 2018-19 Equity Book Study Plan
o In June of 2018, the high school equity team, including administration, met with a consultant for a full day for
professional development and to discuss their next steps toward increasing cuiturally relevant practices for the

2018-19 school year. In addition to participating in ongoing professional development on culturally relevant practices,

the high school team decided that all staff will choose from a list of books on educational equity and work through
those groups in an equity learning community throughout the school year.

e MN Department of Human Rights Training
o December 11, 2017

Kristen Stuenkel, Director of Community Education and Communications
Zena Stenvik, Executive Director of Educational Services

Dan Wrobleski, Columbia Heights High School Principal

Duane Berkas, Columbia Academy Principal

Michele DeWitt, Highland Elementary School Principal

Jeff Cacek, North Park Elementary School Principal

Edward Fellows, Valley View Elementary School Principal

o April 24, 2018

Bryan Hennekens, Director of Technology, Security Services and Building Operations

¢ Minnesota Department of Education Training - January 30, 2018

Kathy Kelly, Superintendent of Schools
Zena Stenvik, Executive Director of Educational Services
Michele DeWitt, Principal at Highland Elementary

95



96



Teaching & Learning
Leadership

May 24, 2018

Columbia — §¢
HEIGHTS 7/

PUBLIC SCHOOLS o
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Norms

A FEW AGREEMENTS FOR OUR WORK TOGETHER:
- Ask questions.

-Engage fully.

-Integrate new information.
«Open your mind to diverse views.

-Utilize what you learn.

99



100






102



| can determine
where my school is
for each of our
goals
| can articulate how
my learning about
equity impacts my
role and my
personal/building
goals
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Agenda

1- Welcome

2- New learning utilizing our book
3- Goal Check-In & Planning for 2018-2019
4- Reflection Activity
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Bank’s Four Levels of Integration of Multicultural
Content

Levels of Integration

——r—

— -
——

£ ww.l.tus&_.ﬂ s .wa“

Additive
Approach

L

Contribution
Approach

Banks, J.A. (1999). An inlroduction to Multicultural Education
(2nd ¢d.). Boswon: Allyn and Bacon
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Article: Integrating Multicultural Content

1. Read the guiding question at the top of your article.
2.(Circle)RELEVANT ACTION TERMS
3. Writing in the Margins: CONNECT
a. How does this relate to me?
b. How does this idea relate to other ideas in the text?
c. How does this relate to the world?
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Guiding Question:
What are the four phases of
integrating multicultural content
into lessons/curriculum and

what are my next steps?
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Reflecting on 2017-2018 Goals

At your table discuss

* Areas of strength (g
o Why was it mcoommmdﬂc_v
o How did you celebrate?
* Areas that are almost there (yellow)
o What steps have you taken?
o What steps still need to be taken?
* Areas that need more continued work
(red)
o What steps have you taken?

© What are the plans for continuing this
work?
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Literacy, Kindergarten
readiness, Equity, Graduation,
College/Career Ready, Staff
Development, Gifted, Testing,
Curriculum

Simplexity
School board,

State, Federal
Annual Plans: A

Math
Literacy | __ Instruction
Science \_ "' SN System
Graduation PD .><=u Culture
o Plan | Site Plan Leadership
Parent Bl et | Academic, Behavior
Engagement By | | 21st Century, Equity,
Opportunities " Branding, Personnel,

Activities
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CAN PLAN

MEET ALL OF THE

REQUIRED COMPONENTS
AND

BE OUR LIVING GUIDING
DOCUMENT?
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'Required Areas:

m College and Career Ready

'Equity: Close gaps

| Academic Achievement

| Technology Integration

Parent Involvement

| Behavior, Culture, Climate

S |

Kindergarten Readiness

Graduation Rate

Embedded Vs.
Explicit
Some of the areas
run through other
areas and stand on
their own.
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Five Goal Areas
Literacy | SUCCESS  SUCCESS
Math ‘\

Social-Emotional Learning

Equity | WHATPEOPLETHINK  WHATIT REALLY
ITLODKS LIKE LOOKS LIKE

Technology Integration
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2018-19 Technologyy
Professional
Development
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“For all buildings and teachers to

level up their technology fluency
.. o and/or technology integration
strategy.

14
Level I: Large group (Whole staff)

| Level 2: Blended Learning Pioneer Group

AL =
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Planning for 2018-2019 Goals

-> Updates (required by Title 1) to School
Goals
€ |dentification of Students
€ Quarterly Review & Revision
€ Update to Title | sections in Im:o_cooxm

-> Title Meetings (Principals invite 2-3 staff members and 2-3
parents/students)

® August 20th Secondary Title Meeting
¢ August 21st Elementary Title Meeting

‘H‘:_ﬂ. | Schoolwide Programs
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Planning for 2018-2019
Goals

- At your table discuss and take Q .vm
~ notes on your school’s plan easimsses 2
for 2018-2019. gt p )a

- @ ldeas for goals for 2018- a 5 N k:.?%;

2019 ixm_.v\

- @ Possible Family
Engagement events

- @ Action steps

REALI M.ﬂ_ c
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Q-

...w > U N\
- September 2017 T e

v Immersion Video with

_ Moises: Empathy and high

_ expecations for EL
students

vV T&L and School Goals

1535
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November 2017
v Detailed School Goals Feedback

v The Guide for White Women Who Teach Black
Boys

V%401 Aq saj008 Supoy Y

Y0 IR0 "2 @ O 203)2W | 7, Jowiy $53 §51 m...m
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January 2018

v Stoplight Goals
Check-in

v Guest Speaker: Julie
Landsman

B .z
%

DI ,:,,_
( {,?::7

E
Es
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April 2018

v Goals Check-in

v Implicit Bias
Readings & Take
the Quiz

O
Q
2
ol

“®T
O
a
£
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We All Fit Together

Add a werd, phrase, or
symbol on your puzzle
piece as areminder of the
focus of the year.
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Learning
Targets

| can determine
where my school is
for each of our
goals
| can articulate how
my learning about
equity impacts my
role and my
personal/building
goals
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T&L Resources

Attach a Post-It note with your
name on it to the resources
you're interested in

XM cer

AR i

= aTe
Bridging U Ve §
Cultures GIvE
between Home and School

A GUIDE FOR TEACHERS

I

ANGIE THOMAS
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Equity Leadership Team Meeting
2017-18

September 13th, 2017
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Stand - Share - Sit
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June 12th

What is Educational Equity? How do we assess for equity?
Silent Systems: The Red Folder
Activity: The Leadership Compass

Reviewing our accomplishments and lessons learned during the
past year

Closing: The Danger of Silence/The Day | Stood Up Alone
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Equity Literacy

Equity Literacy refers to the knowledge and skills that enable us to
recognize, respond to, and redress conditions that deny some students
access to educational and other opportunities enjoyed by their peers. The
Equity Literacy framework was constructed with an acknowledgement of
both the strengths and limitations of existing frameworks for engaging the
full diversity of youth in schools. Most particularly, it was constructed out of
concerns with frameworks, such as “cultural competence,” that focus on
“‘culture” instead of “equity” and as a result mask the inequities that plague
schools and other organizations. It is based on the reality that equitable
educators must be proficient, not just with culture, but with the skills
necessary to be a threat to the existence of inequity in their spheres of
influence.

Paul C. Gorski for EdChange Revised April 29, 2014
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Equity Literacy Framework and Case Study
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Socratic Seminar
Guidelines

1.

2.

Listen

No one can speak while someone else is speaking.

Build
Speakers must try to build on what others say, not

debate their views.

Refer to the text

Speakers must refer directly to the section of the
text from which their ideas come rather than
making general comments or observations.
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Agenda

® Grounding Activity - Pyramid Post-its
® Recap of last meeting: World Cafe

® New Resource

® Building/Program Share-Out
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mugl_:=< Goal

e Mindset
o Skillset

davelopment for Stoff Hhat 15 focused on ,

! lens
mindset ond skiflset with on eqw
H A, wAAA  meaSs rf\”ﬂ\a{\\\

e P,

hensive
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Quickwrite
The Guide for White Women Who Teach Black Boys

e What does this quote mean to you?
® Take three minutes to write down your thoughts.
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The Guide for White Women Who Teach Black Boys

Purpose for Reading: How does my role impact the
predictable outcomes of black boys?

Page numbers to read: Pages 28-32

1. Number the paragraphs H N
2. Qa_m@

3. Underline author’s claims
4. Write in the margins additional questions you may have
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Equity Leadership Team Meeting
2017-18

May 31st, 2018
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Key WBWF
Components

Stakeholder
Engagement

 Goals and
Results

Identified Needs

+ Systems,
Strategies, and
Support

Equitable
Access to
Excellent
Teachers (New)

b

WBWF Goals and Results
* all students ready for kindergarten

* all students in third grade achieving grade level
literacy

* close the achievement gap among all groups

» all students attaining career and college readiness
before graduating from high school

» all students graduating from high school
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Literacy, Kindergarten
readiness, Equity, Graduation,
College/Career Ready, Staff
Development, Gifted, Testing,

Simplexity
School board,
State, Federal

World’s

Annual Plans: Best urriculum
Math Title | Workforce
- ~ Academic Plan/ESSA A
Literacy Plan 4 Q L5 Instruction
Science 2 Title 11 el System
Graduation ; Culture
Site Plan Leadership
Dev
Title | CLTETE
- Staff  \ Differentiated PD, Culturally
Parent Parent _ummaﬂmnx ~ \ Responsive Teaching, Trauma and
msmmmm_‘:m:ﬁ Plan ~ from | Mental Health, Collaboration, Observe
» Community |/ otherteachers, PD for specialists,
OUUO_..E:_:mm \ Y /' behavior management, training for

\_ Conversations , .
A i Vi non-licensed staff, interventions,
relevant PD
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Achievement and Integration Equity PD Goal

Intervention 7: To establish culturally
relevant school practices

Key Indicators of Progress (KIPS)

List the key indicators of progress for this
intervention and how your district will
measure the yearly target for each
indicator.

Target
2018

Actual

Target
2019

Actual

Target
2020

Actual

Teacher participation in Culturally
Relevant professional development

50%

70%

95%

Percent of trained teachers implementing
programs at a standard level

45%

65%

90%
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Equity Building Goals - Share Out
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Equity Plan 2018-19

Columbia Heights High School

|
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Activity — Imaginative Name Tag

Draw something
you like to do.

Draw something
you do well.

Draw something List four words that
you value. describe you.
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Partner Share

At your table, find a partner.
Visually share your creative name tag with your
partner.

Without interrupting each other, take turns telling
each other what you think the other person’s name
tag says about him or her. At this time, do not
correct your partner if their interpretation is
Incorrect.

When both partners are finished sharing, talk and
correct each other if needed.
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Equity Plan 2018-19

Goal : 100% of licensed staff will participate

and 100% of non-licensed staff will have the
opportunity to participate in a book study and
professional development for the 2018-19
school year.




190



-1

Action Step #1

S )

Participate in a book study that will meet
during District and Building In-service
Days.

°* August 28

* October 17

* February 8

* April 5
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Action Step #2

e S

Participate in an intercultural experience
and reflect on it. Experiences may include:

Workplace Activities
Theater, Film & Arts
Educational Class
Training Program
Personal Interactions
Intercultural Journal
Travel

Coaching

Site Visit
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Book Study - Four Options

1. We Can’t Teach What We Don’t Know
2. Culturally Proficient Instruction: A Guide for People

Who Teach
3. Rac(e)ing to Class: Confronting Poverty and Race in

Schools and Classrooms
4. A Good Time for the Truth
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We Can’t Teach What We Don’t Know
Gary Howard

T g

@
—

o

amg s i KA

We Can’t Teach
What We Don’t
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We Can’t Teach What We Don’t Know
by Gary Howard

Aligned with our nation’s ever more diverse student population, the book speaks to what
good teachers know, what they do, and how they embrace culturally responsive teaching.

New for the Third Edition:

® An updated analysis of White social dominance, bringing in Critical Race Theory
and reflecting on the racist reaction to the election of our first Black President.

e More detail to the White Identity Orientations model, bringing in the personal life
experiences of several contemporary White racial-justice activists.

e A new section, “The Whiteness of School Reform,” demonstrating how White
social dominance drives much of the corporate school reform movement.

e Aricher discussion of the seven principles for Culturally Responsive Teaching,
drawing lessons from the author’s transformative work with school districts
throughout the country.

e An expanded Reflection and Discussion Guide.
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Culturally Proficient Instruction

Kikanza ). Nuri-Robins  Oelores B. Lindsey
Randall B. Lindsey = Raymond 0. Terrell

it e ALALETO (CrQA

N

Qﬁmw?g kw \ J..mu Heenl
g
Instruction

A Guide
for'People
Whoe Teach ~

THIRD EDITION
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Culturally Proficient Instruction

Culturally proficient instruction is the result of an inside-out journey of ﬁmmo:_zm
and learning during which you explore your values and behaviors while
evaluating the policies and practices of your workplace. The journey deepens
your understanding of yourself and your community of practice. The authors
invite you to reflect on how you engage with your students and your colleagues
as a community of learners. The third edition features a case study to show
cultural proficiency in practice and:

An updated discussion of standards-based education guidelines

A conceptual framework for the tools of cultural proficiency

New language for understanding the microaggressions of dominant cultures
An integrated guide for use with study groups

Each chapter contains reflective activities and group work conducive to
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Rac(e)ing to Class

Lonfruntang Poverty and Race in Schaols and Dassrooms

H. RICHARD MILNER IV

TOMIMIR U R YeRlnlC wiwibg
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ppt.com

Rac(e)ing to Class by Richard Milner

Richard Milner IV provides educators with a crucial
understanding of how to teach students of color who live in
poverty. Milner looks carefully at the circumstances of
these students’ lives and describes how those
circumstances profoundly affect their experiences within
schools and classrooms. In a series of detailed chapters,
Milner proposes effective practices—at district and school
levels, and in individual classrooms—for school leaders
and teachers who are committed to creating the best
educational opportunities for these students.
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A Good Time for the Truth

In this provocative book, sixteen of Minnesota's best writers
provide a range of perspectives on what it is like to live as a
person of color in Minnesota. They give readers a splendid gift:
the gift of touching another human being's inner reality, behind
masks and veils and politeness. They bring us generously into
experiences that we must understand if we are to come together

in real relationships.

Minnesota communities struggle with some of the nation's worst
racial disparities. As its authors confront and consider the
realities that lie beneath the numbers, this book provides an
important tool to those who want to be Um: of closing those @m_um.
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1. Choose a book and form your group
2. Choose one or two leaders who are
willing to support and lead the group

3. Determine your goals and divide up the
book according to our PD In-service
dates (see handouts):

— August 28
— October 17
— February 8
— April 5
4. Start reading the book

213
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Quick Write:

Why did | choose the book to read
for the book study? What do | hope
to learn from my book choice?

215
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Book Study Protocol

|
[
b

Implications for Teaching and
Learning - 30 minutes
Reflect on and discuss the

implications of the learning on students,
teaching, relationships with parents, and
other applications in the school and
classroom.

Practice activities as appropriate.

Round robin: Ea. person identifies 1 of the

less than 3 minutes, person describes why
that text or idea struck her most. Ea. person
responds or that idea in less than 1 minute,

Everyone read - ]

material before T Reporting on Resuits

gach session. 15-20 minutes

-] Identify own: Ea. person reports on the results of
* Insights learning applied since the last
B vma.%m_ Ties session in 1-2 minutes.
So What? Now What? * Implcations <
5 - 10 minutes Insights - 15-25 minutes

Individual Reflection and
Commitment: most significant ideas from the text. 1=t
In a journal, about what you have person reads what struck himher most. In
leamed today and an idea you will try One-Hour
before the next session and be ready .
tc report the results when you meet 45-minutes
again. expanding on the thinking, providing a

different view, clarifying thinking, etc.
2™ person begins the cycle again. 39 and so
on until all significant ideas are expressed.

/

4

Ties to Personal/Professional

Experience ~ 15-20 minutes
In group discussion, add brief (3 minute or
less) examples from personal/professional life
experiences that make the significant ideas of
the chapter real and meaningful to the
individuals and the group.
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Columbia Heights Public Schools Semi-Annual Discipline Report Metrics- October 1, 2018

Strategy 5: Obtain Qualitative En

gagement Data and Input from Parents, Students and Teachers on Issues Related to
Discipline

Data from 2018 Climate Survey Presentation
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Columbia
HEIGHTS

PUBLIC SCHOOLS .°

WORips oF pEr0

School Climate Survey

Zena Stenvik, Dir. Teaching and Learning
Duane Berkas, Columbia Academy Principal
Jeff Cacek, North Park Principal
Dan Wrobleski, CHHS Principal

May 8, 2018

Columbia Heighfs Public Schouols create worlds of opportunily for every learner in parinership with suppartive stneli-fown
cammunities by chollenging off to discover thei talents, io unleash their potential and to develop tools far tfelong success.
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Columbia
HEIGHTS

PUBLIC SCHOOLS o
¥oripy of oreot™Y o

Columbia Heights Public Schools
create worlds of opportunity
for every learner
N partnership with supportive
small-town communities by
challenging all to discover their
talents, unleash their potential and
develop tools for lifelong success.

.,mx,;.v,._‘nf..:.u.:.@..,@ux_ﬁ,,,.ww.,&m,,‘,,ﬁua,a.mn:w&m{0150*03“-01::_.:._90<21mmgam?,z_w...,:\.«_;.f...miﬁ,s_v,s,: %,,UUOT.,W..,%MEQT.A?U«%
camesunifies by challenging ot fa discover il (clends 1o cricosh ek patandiol and fo develon 1aals for lifeleng sur e
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Columbia
HelgaTs —

PUBLIC SCHOOLS .o

#Okins o orro? T

Community
Excellence
Collaboration
Integrity
Respect
Courage
Innovation

Codumbia Helghts Public School: create worlds of opporlunity for every learner in posrinesh ‘B with supportive sman-towr
communities by challenging Gt 1o discover thek talenls. to unteash their potentiol nnd to develo tools for ifelong success.
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Informational Update

@ ) National School Climate Center

Lducating Minds and Heares.. Becaswse the Tree R are Nor Cuongh

The Comprehensive School Climate Inventory

Research shows that a positive school climate directly
impacts telling indicators for success such as higher student
achievement, lower dropout rates, decreased incidences of

violence, and increased teacher retention.
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2018 Survey Participation

School Grade Students Parents Staff
North Park 5 High Low Low
Highland 5 High Average High
Valley View 5 High High Average
MMWMHWM 7 Average Low High
High School 9 Low Low Average
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2018 Survey Details - Date of Survey

*Note: Window %o_.. EE:Q wrm m:«d&\ is E::QQ 8 - February 15, 2018

PARENT Survey STAFF Survey
School
Name 2
Date Re _ _ | Date Range | Event Name Date Location
North Park |WeekofJan |Homeroom |January25 |Family Game Jan23rd | Staff Meeting
8th Night
Highland January 11th | Homeroom | Feb. 1st § 7th | Conferences Feb 13th | Staff Meeting
<m=mv~ View |WeekofJan Homeroom | Feb 1st § 7th | Conferences Jan 23rd Staff Meeting
8th
Columbia 1/25/2018-1/ | Social Feb 15 CA Academic January | Staff Meeting
Academy 31/2018 Studies Night 9th
classes
High School |January30th |PAC-9th |January11th |Parent/Teacher |January Staff Meeting
grade Conferences 11th
advisory
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Categories or Dimensions

Safety Teaching and Learning Staff Only
Rules and Norms Support for Learning Leadership
Physical security Social & Civic Learning Professional Relationships
Social Emotional Interpersonal Social Media*
Security Relationships | |
Social Media

Respect for Diversity *New category in 2016

Social Support- Adults

Social Support- Students
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Rating Scale

= madian rating in the nagatve range (scores lowsr than 2.5 on a 5-point acals|
= madian rating In the nsulral rangs (scoree batween 2.5 and 3.5 on & 5-point scals)

= median rating in the positive rangs {acores above 3.5 on a 5-point scale)

2015-16 to 2018 Comparisons Note:
Social Media questions were added in 2016.
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Columbia Academy
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Safety Rules &
Norms

Support for Learning
Social Support!

Adults |

Engagement

Respect for Diversity

 Physical
Surrcoundings

Social Support/ |

| mncn_o:nw__

gﬂn—.-ﬂﬁ b )

Sense of Physical
Security

Social and Civic |

Learning

Social Media

Sense of Social-
Emotional Security

Respect for Diversity 1 =

Support for Learning

Median Scale Scores - Rank Order

 School _um..mo:...ﬁ;

Social Support |
~ Adubs
Safety Rules &
Norms

Coanectedness/
Engagement
Social Support/
_ Students
Social and Clvic |
Learning |
Physical
Sumroundings §
Sense of Physical
Security

Social Media

Sense of Social-
Emotional Security

239



240



2015

2018

Columbia Academy

School Climate Ratings - Positives, Negatives and Neutrais

5. Students

Positive

Neutral

ﬂ 1 ! | [ . 4
Sty Fudas B DEngs o Sigswt by S0kl g Racpaat for  Soral Buppor Soow Suppo Bednd Fepeiedl I
ard Maerre Fhysecwt  Socal - Emotions Louarming Sime Leamang Dirorurty LT T p-1! Cor 3 Surr dling
Sacurity Jecurily Engispeen)

Negative

School Climate Ratings - Positives, Negatives and Neutrals

5 Students

I
|
!
1

|
2 _ﬂ |
|
g _.
4 14 s s Bafall gb E TN, = = g
Safety Rules gnnse of Ssnan of Support for Social and Raspact for Soniat Support Sarcial Support Schooi Physical Soclal iLe
and Nerms Physical Social « Learming Civic Learmng Diversity Aciulty Studerty Connecledness Surroundings Media
Sagurlty Emationa! Engagameit
Saeurity
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~ Positive Columbia Academy
Neutral
2015 2018

Comparative Ratings — Another View Comparative Ratings — Another View
Students School Personnel Students School Personnel

Negative

Safety Rules & Norms Safety Rules & Norms

Sense of Physical Security Sense of Physicai Security

Sense of Social-Emotional Security Sense of Social-Emotional Security

Support For Learning Support for Learning

Social and Civic Learning Social and Civic Learning

Respect for Diversity Respect for Diversity

Social Support! Adults . A Social Support’ Adults el i i

Social Support/ Students ; _. .. : : el Sccial Support/ Students el gl
. : == =3 Connectedness! Engagement Tty

Connectedness/ Engagement

Physical Surroundings

Physical Surroundings

. Social Media
Leadership
- : Leadership
Professional Relationships
Professional Relationships — NA—
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High School
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‘Students,

Median Scale Scores - Rank Order

'School Personnel

Tsuuﬁu.
Susroundings

Support for Learning
Cannectedness/
Social Support/ |

_ Students

Social Media
Sense of Physical

Emotional Security

._ Safety Rules &

T Norms

Social Support/
Adaits

-

Connectedness!
Engagement

__
_ Support for Learning
|

| Physical
__ Surroundings
Socialand Chvic |
_ Leamming |
Sense of Physical
~ Security

Sacial Media

Sense of Soctal-
Emotional Security

1 i 3 4 5
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2015

2018

L]

High School

5) Students

4
ﬁ | EeETTaa———

I |
3 _ |
'

”_ i _

2 i _ Positive |
w i . |
Sadety Rules Sense of Sense of Support for Social and Respeact for  Saocial Support Social Support School Physical ch.ﬁ_‘.m_
and Norms Physicsl  Social - Emoticnal  Learning Civic Learming Diveraity Adults Students  Connectedness Surroundings

Sacurity Security Engagement
Negative
School Climate Ratings - Positives, Negatives and Neutrals

51 Students

4
B

41

24 AP
R RS |
| . Tl

.| s s 5

Safety Rules Sense of Sense of Support for Social and Respect for  Social Support Socia! Support School Physical Social

and Norms Physical Social - Laarning Civio Learning Diversity Adulis Students Connectednass Surroundings Mgdis
Security Emotional Engagement
Security
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Positive

Neutral

Negative

2015

Students

High Schoo

2018

Students

Schooi Personnel

School Personnel

Safety Rules & Norms

Safety Rules & Horms

Sense of Physical Security

Sense of Soctal-Emotional Security

Support for Learning

Social and Civic Learning

Respect for Diversity

Sense of Physical Security

Sense of Social-Emotional Security

Support for Learning

Social and Civic Learning

Respect for Diversity

Social Support/ Adults

Social Support/ Adults

Social Support/ Students

Social Support’ Students

Connectedness/ Engagement

Physical Surroundings

Leadership

— N/A —-

Connectedness/ Engagement

Physical Surroundings

Sccial Media

Professional Relationships

= N/A ===

Leadership

Professional Relationships
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North Park Elementary
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Median Scale Scores- Rank Order

_ Students School Personnel

Social Sugpport!

Satety Ruks &
Adults

Norms

Respect tor Diversity - Respact 1or Diversity 1

Sociat Supportf Connectedness! |
Adults Engagement
Connheclednasss
Engagemant Support for [ earning
Fhysical | Sociat and Civie
Surroundings Laarning
Social and Civic | Safety Rulea &
Learning . Norms
Social Suppart! ._ Social Support! |
Stodnnts Students
Support for Learning w:-SM”M_w.MH_
Social Media Social Media

“ Sense of Physicat
Securitly

Sense of Social-
Emotional Securlly

Sense of Physical
Security

Sense of Sociail-
Emotional Security
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North Park

School Climate Ratings - Positives, Negatives and Neutrals

5 udents
=
4
|
2
.“ -
1 i i ol L ¥ ; L
Safery Rules Sense of Serise of Support tar Saciak and Rwapact fur Sccial Suppant Social Suppart Scheoi Physical Socal agn
and Norms Phyaical Sogial - Lrarning Civic Learning Divarsity Adults Students Connsctedners Surrowndings Media Uom_.ﬁ—<m
Security Emotinnal Engagamant
Socurity

Neutral

School Climate Ratings - Positives, Negatives and Neutrals

51 Students Negative
4
N o A m 3

2
1 i - T — - A - - —

Salaty Rules Sense of Swnse aof Support for Sorial ancd Respect far Social Support Social Support School Physical Saciz!

and Norms Physical Social - learning Civic Learning Qiversity Adults Students Connectedness Surroundings Media

Securlty Emational Engagement
Securily

e e L A L D R T T L B s o N S R i o T o W T i |
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[ _
_ - Positive

2018

School Personnel

2016

Students

|
Neutral w
|
Negative _

School Personnel Parents

Students

North Park

Parents

Safety Rules & Norms

Sense of Physical Security

Sense of Social-Emotional Security

Support for Learning

Social and Civic Learning

Respect for Diversity

Social Support/ Adults i = . ey ¢

Social Support/ Students

Connectedness/ Engagement

Physical Surroundings

Social Media

Leadership

Professional Relationships

— N/A —

— NIA —
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Categories for growth

Categories that are
working well

e Social Media
e Sense of Social-Emotional

Security

e Sense of Physical Security

(North Park)

Respect for Diversity
Connectedness/Engagement
Support for Learning

Social Support
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Informational Update, No Governance Question

Questions?
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Highland Elementary
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Median Scale Scores- Rank Order

Physical

Support for Learning

Sociat Support/ 1
Adults

Safety Rules &
Horms
Connected ness/
Engagemaent

Respect for Diversity
Social Support/

Stucents

Sacial and Crvic
Learning

Social Media

Sense of Physical
Security

Sense of Social-
Emotlonal Security

m Students

[

=

- School Personnel

Social Support!
Aduits
Satety Rules &
Norms

Reapect for Diversity

Social and Cwic m,‘wf
Learning

Support for Learning

Physical
Surroundings
Social Support! =
Studenis
Connectedness/
Engagement
Sense of Physical
Security

Social Media

Sense of Social- .
Ernotional Security
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ighland

School Climate Ratings - Positives, Negatives and Neutrals

(%]

2016

{ | i ¥ .
1 Safety Rule= Senawr of Senze of Suppert for Social and Raxpact for  Secis! Support Socwl Fupport Schaa!l Physical Sl All .
st Morme Physical Sogial - Canriifg Liwvie Lmarning Qiversity Adults Studenis Connectodress Saroundings Motz | Uom wﬁ_<m
Security Emotional Enqgagemsit
Socurity

School Climate Ratings - Positives, Negatives and Neutrals Neutral

51 Students L . -
Negative

2
1 i e — v ey v —_
Safety Rulus Gunse of Sense of Suppot far Sacial and Respeci fur Social Supporl Sceial Support Schogl Physical Social
and Nerms Physical Seocial - Leaming Civic Learning Diversity Adults Students Connectedneas Surmoundings Media
Security Emational Engagement
Securlly
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Positive

&)

Neutral

Negative

2016

Students

Schoo! Personnef

Parents

Highland

2018

Parents

Safety Rules & Norms

Sense of Physical Security

Sense of Social-Emotional Security

Sugpport for Leaming

Students School Personnel

Social and Civic Leaming

Respect for Diversity

Sacial Support/ Adults

Social Support/ Students

Connectedness/ Engagement

Physical Surroundings

Social Media

Leadership

— N/A —

— N/A —

Professional Relationships

— N/A —

— NFA —

271



272



Valley View Elementary
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Median Scale Scores- Rank Order

Salety Rubes &

Norms
Social Support

Aduks |

Cannacted neaal
Engagement

ispport for Learning

Social Support/ |
Stodents |

espeact for Diversty

Physical

Survoumndings [
Social and Civic |
Loarning |

3ense of Physical
Security

Social Media
Sense of Social-

Emotlonal Security

_mn:nmsnw

School Personnel

Social Support!
Aduits

Support for Leaming

Respect for Diversity -

_ Social Support!

_ Students
Connectednass/
Engagement
Phyaical |
Surroundings
Soelal and Civic
Learning |

| Safety Rules &
Norms

Social Media

Sense of Physical
Security

Sense of Social-
Emaotional Security
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Valley View

2 oty N
Safaty Rujes Sease of Serise of Support tor Saciat and Respest fur Socist Suppant 2acial Suppont Sehaol Physical Sociai
and Norms Physicat Sackad - Learming Civie Learning Diversity Adutts Students Connecledrness Surroendings Medis
Security Emotional Engagemant
Sacurity

57 Students

1 ) - P =3 : — ——— = 3
Safety Rules Sense of Sanse of Support for Social and Respect far Social Suppert Social Support Srhool Physical Socizl 1
and Norns Plysical Sacial - Learning Civic Learning Diversity Adulis Studernis Cannectednass Sunoundings Media
Securnty Emotionral Engagcmant
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Valley View
2016 2018

- Students School Personnel Parents Students School Personne! Parents

Neutral

Negative

Safety Rules & Norms

Sense of Physical Security

Sense of Social-Emotional Security

Support for Learning } <0 e Ty 5 : . " e ; T o

Social and Civic Learning

Respect for Diversity

Social Support/ Adults

Social Support/ Students e - ! e g | : . : = e ol [l
3 s ; L g -4l

Connectedness/ Engagement : : e . o , : ; g i

Physical Surroundings

Social Media

Leadership -— N/A — — N/A - — NVA — - N/A —

Professional Relationships - NfA - : : : — N/A — - N/A —- { : Sy .. ! — N/A —
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