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Columbia Heights Public School District entered into a settlement agreement with the Minnesota
Department of Human Rights on May 22, 2018. This report consists of two sections:

e Progress toward Intended Outcomes as defined in the five strategies
e Appendices
o Appendix A: Provides additional information and evidence for the Metrics listed in
each strategy
o Appendix B: Suspension data for January 1, 2019 through June 30, 2019

Once Columbia Heights Public Schools entered into the agreement, the work on the strategies
began. To date, some of the outcomes have been met, and others are in progress.

This report includes data and metrics from January 1 to June 30, 2019.



Section One: Strategies

- Intended outcomes

- Specific steps the district took to implement the strategy
- Metrics the District developed to measure the effectiveness of the strategy
- Any changes implemented in light of results in the reporting period.

Columbia Heights Public Schools Strategic Discipline Plan
Goal: To reduce disproportionalities of student suspensions.

Strategy

Progress

Revise District Student Behavior Handbook
on Rights and Responsibilities

Outcome met

Establish a District Discipline Assessment
Team

Outcome met

Explore possibilities of and funding for a
District Discipline Supervisor

Outcome met

Provide and/or Expand Professional
Development Opportunities for School
Personnel in the Area of Cultural
Competency.

Ongoing

Obtain Qualitative Engagement Data and
Input from Parents, Students and Teachers
on issues Related to Discipline

Outcome in progress




Strategy 1: Revise District Student Behavior Handbook on Rights and Responsibilities

Intended Outcome

Steps

Metrics January 1 to June 30,
2019

To have a
comprehensive,
E-12 Student
Behavior
Handbook to be
used across all
Columbia Heights
Public Schools.

Outcome met.

A revision committee was formed
and met on June 11, 2018 and
June 21, 2018.

A draft of the handbook was
shared with the School Board on
8/8/18

The input was used to make final
revisions and the final draft was
approved on 8/21/18.

Training was provided to all
district and school level
administration on 8/15/2018.
Train staff on handbook during
the week of 8/27/2018.
Handbook distribution to families
took place in Fall 2018 and 2019
and the handbook was posted to
the district website.

e Columbia Heights Public
Schools Handbook
found online at
https://bit.ly/2n2clUi

e Printed copy can be
found in Appendix A




Strategy 2: Establish a District Discipline Assessment Team

Intended
Outcome

Steps

Metrics January 1 to June 30,

2019

To understand
and reduce
disproportionaliti
es of student
suspensions in
order to
maintain a safe
and orderly
educational
environment.

Outcome met.

Establish a District-wide Admin Discipline
Assessment Team to work in conjunction

with school School Leadership Teams
The District-wide Admin Discipline
Assessment Team will

o

review and analyze monthly
suspension data

review reports from school
Leadership Teams

engage in PLC discussions
around suspension data
disaggregated by race, ethnicity
and disability

review DIRS reporting process
and discuss
subjectivity/objectivity of DIRS
categories that lead to
suspension such as bullying,
harassment, disruptive/disorderly
conduct/insubordination and
other.

be responsible for the
semi-annual reports to MDHR

District-wide Admin
Discipline Assessment
Team membership list
Monthly suspension
data

Semi-annual reports




Strategy 3: Explore possibilities of and funding for a District Discipline Supervisor

Intended Outcome

Steps

Metrics January 1 to June
30, 2019

Determine if the position
of Discipline Supervisor
is financially feasible and
sustainable for the
district, or if the oversight
of this position can be
embedded within the job
descriptions of existing
positions in the district.

Outcome Met.

Review district budget
constraints for Fiscal Year
2019.

Study the future sustainability
of the position of Discipline
Supervisor.

Explore a possible job
description for the position of
Discipline Supervisor.
Explore already existing job
descriptions within the district
in which these responsibilities
may be embedded.

e Employment letter of
verification




Strategy 4: Provide and/or Expand Professional Development Opportunities for School
Personnel in the Area of Cultural Competency.

Intended Outcome

Steps

Metrics January 1 to
June 30, 2019

Deepen staff
understanding for
applying culturally
relevant and
developmentally
appropriate
strategies.

Outcome
Ongoing.

Explore and/or extend collaborative
partnerships with MDE and other outside
agencies to provide professional
development

Provide professional development on
Restorative Practices that may include,
but are not limited to, age appropriate
responses to behavior, de-escalation
techniques, trauma-informed practices,
equitable learning environment and
implicit bias

Provide professional development on the
Social Emotional Competencies as
prescribed by the MN Department of
Education

Provide targeted professional
development for remedial measures

See list of and
presentations from
Professional
Development offerings
January 1, 2019 to June
30, 2019 in Metrics
Section.




Strategy 5: Obtain Qualitative Engagement Data and Input from Parents, Students and
Teachers on issues Related to Discipline

Intended
Outcome

Steps

Metrics January 1 to June 30,
2019

To obtain and
consider
information from
stakeholders
involving
discipline to
refine discipline
practices.

Outcome in
Progress.

School climate surveys for parents,
students and staff

Timely communication and input
from families regarding discipline
Obtain input from district committees
and focus groups including, but not
limited to, World’s Best Workforce,
American Indian Parent Advisory
Committee, Community Education
Advisory Committee, the Special
Education Parent Advisory
Committee, Responsive Classroom
Leadership Team, Student
Assistance Team, Student WEB and
Link Crew Leaders

Obtain input from Peer Reviewers on
targeted remediation

Climate Survey Data was
presented to the CHPS school
board on May 14, 2019.

On-going 2018-19:

e Presentation from
Special Education
Advisory Council
meeting.

e American Indian Parent
Advisory Committee -
cancelled due to snow
day




Section 2: Appendices

Appendix A:
e CHPS Report Metrics

Appendix B
e Suspension Data from January 2019 through June 2019 is attached in the Metrics
Section and includes the following student information:
o Date
Race, ethnicity, national origin
Gender
SPED Y/N
Reason for suspension
Length of suspension

O O O O O



Appendix A:
Columbia Heights Public School
Semi-Annual Discipline Report Metrics
October 1, 2019
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Standards of Student i d Levels
Factors to be considered prior to assigning administrative actions:

Shared Roles and Responsibilities

Student
Al madents sl b hldndvidsly responsible for their behavior and for knowing and obeying the Code of Student
‘Conduct and this policy.

«Build ool regivers. Have a go-to adult in the building,
~ Ohéarve andfllo th routins and txpecatonstaught oy school sl and imistracers
+ Understand the o and display in accordance with is content.

pec
+ Accept redirection and have open communication with aduts.

+ Be responsible and accountable for individual academic and social sucess.
+ Do the right thing, even when no one is looking.
+ Adhere to all Board policies.

Parents and Legal Guardian:

Principals:
The school principal i given the responsibit and authority to formulate building rules and regulations necessary to
enforce this policy,subject to fina school board approval. The principal shall give direction and support to all school
pertonel perorming thk dues withi th rmeverk of i poly.Th il shallconsl il prens o studens

School Board:
The SchootBord holds all shool personne response o the mainceninceof odor witinthe school ditric snd
suppores all

conducting themselves in a manner contrary to the policy The principal shallalso involve other
the dsposion of bhavir rfrrs and sl ke u of o gerciesapropric o s sdens and i
A principal in when itis

Creumstances o coreect o restain st o prevent bodiy harm of desth t0 ncther

Princpals should.
+ Create a warm, welcoming and positive learning environment for ALL.
« Hold high expectations for students and staf
+Teach and model expectaons naccordance it e schools PBI masrix
I

promotes a positive
\nmmg environment
Treacal Jy.Seek to

of stuations and

Farnts an i sl b nldresonsible for the behsvor o helr chidren as d by
pracece Thyare expcted o the behavior of their
childrer

Parents and guardians should...

« Establish 2 school where can readily oceur.

« Partner with the school in regard to rules and policies
* Show and model respect for other students and families.

“Work with siaff in a mucually rvxveeﬁul annerfocusin on thesuces ofyour stden

nmuy Teach and model skils for

expectaons n cder I sucee
+Askfor help o information from the school when necessary.

Teachers:
Al teachers pr

well-planned hall have primary
Il teachers shallenforce the
Code of Sudent Conduct n ceacher m: when icis
Recesary under he Srcmsance t corece o restAin  sudent o preven bodly parm or deth 20 nother.

and culturally respectful manner:

giver(s)
Acknowiedge.honer s respond 1 beth posche nd negeie behmdors

rice personnel:
A shall be resp

contributing to th
Thelr responsbilies relating al be as authorized and directed
employee,school bus driver, or other agent of a school district, in exercising his or her lawful authority, may use

able force when it restrain a student or pr or death to
another.

f mutual respect within the school.
school

Other school disrict personnel should.

+ Contribute to 3 i P

. refaed to school direction

+Work to support building principals in setcing and supporting the school Code of Conduct.

+ Model and adhere to the school Code of Conduc and lead an equitable model of behavioral management which
contributes to increased learning.

« Hold high expectations for allstaf and scudents

ALL

Leve :n ffce Diclne Referrsl woud o be il complecd e s s These o change

Teachers s, Superincendent
“Dasops uidelines and diecives o cary ot s plicy. e al schoo personnel sucens
i o e o ) s and prent responsbl o conormingto s ol and suppert l ehool prsennel periorming et dues wicin che
- g o e st o s amewerk of s polcyThe superiniendan Sl ko bl gidelne and Gt for usin e servics of
i pproprate sgenies fo sssing iadensandparencs. Ay idlncsor drecives sabishedto mplement s poliy
.m e e ummd i oot of o epond g el e sibmiced 0 th Scho Board fo spteva and Sl b atiached 2 an addendm o s Pk
‘Communicate irally.
~Acknowladgs.honor i respond to o posiveand egicsbehayrs, The superintendent shou
“Hncins . oyl it s s s s R s v by B of i
" Ladiupportbudingprincipas an chr
promat s e e
el and oer ) areseking o reacal s oy and desig ol
accorngy.
- ol igh expecations for alsalf and sencs.
) Contues s Contnues
o3 O D e w—p— fr—— Behavior Response Matrix
et Tearming and o aer condions
o ke o et Ths e my e ot el f 3

scudent but nature in order to change the long-term outcomes.

be instituted ina
teacher may exercise ivreton e hor s responss 6 & pardcuar siation.

Examples of Intervention Responses:
< Rench xpacad bt

‘Appropriate staf Interventions may involve the parent
guardian and other members of the school community.

“Verbal of no-nverbal redirection Interventions may include:
 Role play « Parent/guardian notfication

+Written reﬂeclmn/ape\ogy « Parentlguardianiteacher conference

 Seat chan  Parenguardian accompanyingsudent  shoolor dass
. outside overing up clothing that violates

classroom, ransition times, etc.)
 Dally progress sheet on behavior

e requirements
+ In-school community service

« Conflct resolution

Jan) « Mentoring program parcicipation

Examples of Intervention Iespnnsei:

Student uses verbal messages tha inlude disrespectiul or threstening

s to be limited o n-school

of the severity of the behavior: The duration of the dismissal o suspension, f issuet
suspension o dismissal while adequately addressing the behavior

+ Parentguardian conference
« Disissal (up to one complete school day)
se of lower-level nterventions and consequences in addition to the above
Repeated instances of a Level 3 vilaton my be treated s a vilaton at a higher leve only when appropriate iterventons have
student’s record.

+ Alternatives to in-school suspension or dismissal,such as behavior contract,
etc. Arson
+These responses may Involve the temporary, short-term removal of 2 student from et p partcipates in malicious prop

Assault

Incentional inficion of bodily harm upon another or commiting an act with
o cause fea in another of mmediace bodily harm or desth are:

prohibied.

Bulying

Aoy verbal or slectronic expression, physicalact or gesture,or pattern
thereo that has the purpose or efectof causing dstress to one or more
scudents and which substancil interferes with educatonal benefis,
performance ofthe student(s). Bullying includes, b

i plan)
Removal from class o another superised chssroom |+ Contract berween
shoreerm  Peer medaton
« Loss of prviege(s)  Referal NoterA sever occurrence may be reatedas a
* Sudent contract iolaton aca higher o

Level 4: These responses may involve the temporary,short-term removal of a student from the school environment
and police noification because of the severity of the behavior.The duration of the short.term suspension, i issued,
limited a5 much as s p

circumstances knows or should know has the effect of:
< faming e
damaging 2 students property
hisor her person or property

+ Restorative practices

of a Leve | iolti
ittt a higher e any when approprte. merventons
and

Exampes ofntervention Responses:

documented in the student’ record,

Level 2:An Offc Disdpine Refrl vl be creted s faton bu o ncld onglog Lol |
incerr responses are designed to
teach and reinforce appropriate et Mtny of these responses engage the il support system in order to.
alcer conditions that contribute to the students inappropriate or disruptive behavior. These responses aim to correct
behavior:

« Parentguardian otoence
« Possible
excess of one diy

ermaives o susponsi
erm sharnaive sduesons placement

« Referral to menlichemicallemotional services

+ Use of lowerlevel interventions and consequences in addition to the above

Examples of Intervention Responses:
+ Behavioral skils training

+ Parent/guardian notifcation
+ Parend/guardian conference

*+ Restorative practices (resticution, medation)

+ School community service:

+ Referral to Student Assistance Team (SAT)

* In-school suspension, for a halfa day

+ Detention (examples may include before school,afcer school,lunch, recess)

+ Use of lowerlevel inerventions and consequences in addition to th

ot seere e oy be et s o vt a0 e e Repctednsarces of o Lov 2 vilton oy be e

Note:l y be referred for on

olainga et s Sepecmion of ey

« defaming 2
. mmmny .n«.m., emotional distress against  student
creatig 3 ducationl environment for  student or subjecting 3

For e ot see Mo S § 121403

+Approve alldistrct policies relaed to behavior management systems.
+ Seek to provide equitable outcomes for al students in the disrict.

« Support ar
« Support al personnel with implementing best practices.
« Hold high expectations for all scudents and scf

related to

Community Members:
Members of the community are expected to contribute to the escablishment of an atmosphere in which rights and duties
are effectively acknowledged and fulfiled.

Behavior Response Matrix Continued.

Drugs or Controlled Substances
Possession/Use/Distrbution/Salicitng/Sellng

Useg posesing g or b nder the e of o dup
or stances, Using, possessing or distrbuting

sl 0 ros ‘bmnm
imited heti d f

o okt pespermi, dotboson of under e e o
slcohol or other

jure to Identify
Refusing to dentiy onesefor others o 3 s member

Falsfication

s or i with,

computer access

Fighting
Engaging inany form of fighting s noe llowed regardless of who insces the
e inludi hicting s ik

other acs to harm

Tampering Lflse 911

Gambling

Cheating or Plagiarizing

assignmentsicests,pagarism or colusion isprohibited Acadernic
consequences may also be asigned.
Criminal Act

Lovel S:A s e vilaons requie heprincial o oty th plce nd make 3 rferral o an explion o e
Please refer to the terms and defincions related to
Minnesota statutory. pindig i information)

These responses vl th remonl of the suden o e sl envronment becuse o e severtyof he
safe ent «

commitced by an aduit

Trading cards or other collecrbles.
Gang iplaiActiywich ncek

is involved in
desrbody h e of Mimsoa's o et 1 vy o e

Vo
Sodens v cominued unauhorized sbsences may be st o o

Disruption

Soadnt enpges in bhaiorcsing o ampion s o ey
Jucing loud

sustained outof-seat behavior

behavior. They may involve the placement of

ddress behavior. These: ity o
self-destructive andlor dangerous behavior

ending.

safer or i

the educational
dou o o

Examples of Intervention Responses:
« Parendguardian notfication

and documented i te stadents rcrs

+ Parendguardian conference

Continued.

Nuisance Devices
Possession of nuisance devices or objects which cause distractons including,
bt e phss,deconc pimes and fdges pers s

placement
+ Referral o District Office

« Expulsion or exclusion (an act of the Board of Education)

+ Use of lowerlevel intervention and consequences in addition to the sbove

B

Behavior Response Matrix Continued...

Transportation
School Bus and Bus Stop Rules. The bus safety rules are to be posted on
bus. e school districe’

e ——
destructon of school property or the property of others, e o
per or destruction arson, breaking and
et robber

vandalism.

prearranged ‘ndlor principa.
n%bvxrup(vvdlmaprnpnnel}!e I he school bus driver’ respor por
Unspproved use nication devices. For bu
Glossan
M'"” i el Trespassing Inchuding During Periods of Disiseal or Suspeniion
pery Vielas directed

Reckless or Careless Driving
Driving on school property in such s manner 2 to endanger persons or
propert

Unint Behviar andior UnsafoActs

[ prrvicaed

Weapons
Vil ofhe Diricts Wespons Pl g posesin o

perty
Robbery/Extortion

bulless, i lighters)
desgnedto e sed ot 5 & wespon,xpioses o ahy compound o
i incended use of which s to

‘Sexual Misconduct, Non-Consensual
indecent

exposure with another person.

‘Sexually Inappropriate Behavio
Engaging in sexval behavior incuding, bue ot limiced to sexual incercourse,
dpayin o dsutin sl gl s, éecent oposrs vt
other sexal con

Schooi Lodiers

o lockers
access to 3 school locker:
Tardiness
4 : ehe bell or signsl
Technology Misuse
computer

Terroristic Threats, Including Bomb Threats.

another or to cause evacuation of a buiding,phce of assembly or vehicle
(see Glossary)

hreats
oy sl wrtn o gyl sgnor e i comeys et 0 e

harm or

Shaded areas appicable.

General statement of policy prohibiting religious, racial or sexual harassment:

function by explosion. Incuding ook alike weapons. Board Polcy 501

Shaded aress 3ppIabe

0

Discipline Guidelines for Special Education Students
State Law and Federal Regulations

products o

message tha s racist sexis, or otherwise derogatory to a protected

ot allowed. Headwear for religious purposes wil be alowed.

Hxnnmcm based on Protected
Harssment incldes sl o et condct ht b o protcted
staws. Policy 41

Hazing

= substancl ris of harm £ one in order for the student to be nisted nto
or aflsted with 3 school or school group

Inappropriate Language
Swearing or using words i an insppropriate way.
Intentional Dam: trict Technology Resources

Wikl damageto Fardware, s o oer equprment

Transportation Behavior Matrix
Transportation by the school district i a privilege and not a right for an eligble student A studen’ eligibilty to ride a

schoo s may b revokedfora st of schoo s sty o conducspokie o vl of ny e pover
ing the sche “uudencs bus riding
rocedures for a

privioge s ot an sxcluion, expulion or suspension undr the PuplFa B Ack o ion pr
st who s 31 nvidl i  disblky undr 20US.C 814 13 (ndidls with Dsaiios Ac), 23 LSCE754 (e
Reblon A nd £ (Americans with
§121A59). (See Board Policies 707, JEM:MJ

Any defined policy. in P is prohibited.

Any loss of these privileges will include field trip and co-curricular transportation privileges.In addition, a student may
receive other consequences.
bus (See

for violation of a school distict policy noted in this handbook which has taken place on the
‘Board Policies 707,708,709, 710 and 7L1). Refer to the Behavior Response Matrix for more information.

Up o 10 days
arning | UP03 G5 | UptoSdays | offthebus & | Indvidually

Elementary | Waring | “thebus | offchebus | meengwith | considered
oval from

Up t020 days | the bus,up o

ening | UPt0 5 dars | Up o 10days | offche bus & | permanenc

Secondary | Waring | Ticbus | offthebus | mectingwith | removl for
parenc | remainder of

school year

Note:A severe occurrence may be treated as a volation at o higher level
Repeated instances of a Level | vilaton may be treated as a vilation at o higher level only when appropriate interventions have
record.

Incident Report Form
When  student,saff membe incident of bulying b or hazing the Form
is used for ofcialdocumentation. This form — seen on the following two pages — can be found inevery scho offce and
oo dtric i A udrt ot o b o mnber s ey ot s

o complete
o ot o ot ot e o o s . e ot e s
school administration, an investgaton of he incident begins.

Pupil Fair Dismissal Act

investigation.

Refusing to follow 3 ressonble direction given by 3 staf member

o Shaded aress appIabe

INCIDENT REPORT FORM
O Student referral
O Staff referral
O Parent referral

Couumsi

EIGHTS
PUBLIC S(NUULS o

Nature of Complaint: Bullying Harassment or Violence Hazing.

I applicable,circle bass of alleged bullying, harassment o violence, or hazing:

race ) ety clo crsd el  natonl i mmigraton st s el rination nclding

umum

sederdentty and exresion’ g i s romic sats | il spsusnc
i clated 1o

Complainant:

Home address:

Home phone: Work phone:

Date of alleged incident(s):

Name of person you 3 bullied or hazed you person or group of persons:

I the alleged harassment, violence, bullying or hazing was toward another person or group of persons, ienify that

person or the individuals i that group

Desrbe the nidn(c) s ey s poss, includingsuch thing st o, ny, v e, any
e 1 et e e, o oy Pt ot s e e sl
ety

List any witnesses o the incident(s):

Thiscomplin sl asd oy bonest e it s oceurred toward me or to another person or
aroup of persons. Lerehy certiy tat he informatiod T5avs roviled n iscomplain i e, cerectan Splee 0
the best of my knowledge and belie.

Complainant signature Date

Reccived by Date.

2

121A.43 EXCLUSION AND EXPULSION OF PUPILS WITH A DISABILITY.
@ 121A4

may suspend 3 chid vith 3

ColumbiaHeights . ience gt 121A.40 CITATION o
e or emmo\ehm s o s f st o o vty of s, colr. e, o, ol o Secions [21A40 to 121A56 may be cied s he “Pup FarrDismisalAct™ dysin . s ot ivole 3 recomm oot drge
St o iy i perons et e A4 usnumo s e e et e iohmt
il i et iy, ot o il 5o o of . color, el clgon, e i, S . i Sobnsion 12140 0 121456, o - i pre
S, il chr oo it v nddl
schoolpersontel, whichcreat Frviy - ——— 0 any pupil tson.and S P o afe
suspension. I does o nclude remova rom css e o
- - - - y or s 23 dy or . persion i the chid
Generalstatement of poliy prohibiing bulliags Sudent removed for on schoo dy or s No No No No 503 Distie Do e sy ol e " o 2 Sty 8
b 4 Excluson.“Exclusion spupliora  1oBUar o specil eduaton s
i ekl G s e i i S or e e Nt Nt Nt Nt e sl ot e eond e st e N gt sty
aorsip ubin. he ol vl o S bt i it o B wih e 0 1o o S5 Explion i : o’ means schoo e acion o proi an ol pupl o urersandnc o vp 1 12 st
teachers” abilty to educate sudens i a safe environment N . months from the date the pup i expelle . N efore initiating an expulsion or exclusion under sections 121A40 to 121A.56, the district, relevant members of the childs
A £ bull Studen suspended for five consecurive days e e e’ e’ Subd.¢. e Parer parenct individualized education program team, and the childs parent shall, consistent with federal law, determine whether the child's
ot of buling. by i g of s, ) dsriccwih s current 1 e . oo
‘chooleted fnctions ot i lecroni form otherwis known s ber g This plicy appis o only o stdens who ot sapended for s o more das g numbev or ()3 legl appointed guardian.Inthe cas of  pupil with 3 dsabilcy under the age o 18,parenc  S2arr ¥ cused by or
v oo oo ot gt - ot Nt ot o ehene e or 03 ey g o oy under th g of 18 e ot ot e e s
oftulling. SoRa T Pup 0 Pupt sy e b " b
(1) without a disability under 21 years of age‘ or
s oy o e i o+ - - o o expuion
ot A sl i of opraion o sl i o iy o wil e o b o of ol s o oy or es n one schoolyear ~ ~ ~ s (@) wiha disbilty under 21 years ld who s ot receved  regir ighschool diloma o for 3 chid witha iy who »
matrally and xuk»umuH intrferc with 3 sudents edocatonal opporunites or performance or abily (0 puricpat in school — comes 21 i unl the end 121444 EXPULSION FOR POSSESSION OF FIREARM.
functions o activities ‘o prvileges. Yes Yes Yes Yes,access to and ) 121A41, subdiy pe(\od of at least one year.
o schoa yearor more e reaured | () »pupi
. (5)Asudent witha disabily” or -pup with 3 disaily” has the same mesning 55 3“<hid with  disbiy” under secon o sty cae b Forthe puposes of s scion re 2 ofnedin Unkod S Code.ie 16 scton 21
g - - - . winirana chool st an expsion action s tated
Seuden plced on in-school suspenson (55) | No No No No 125802 ® o
! o ‘ ‘ 1ot " His h e of pow :"‘ ‘,\ between the student engaging in the prohibited conduct and the target of the. Subd. 8. School."School” means any school defined in section 120A.05, subdivisions 9, 11, 13,and 17. por paragraph (a) may
l’““‘ "lu W" u.: lgt the ~‘\"'W o "l"v“"; ‘"q "‘"‘l‘ “']‘~ m; or | it o il 10 prticipat Subd. 9. School board. “School board” means the governing body of any school districe. -
il and bty s 1 adents caion) sppotunies o prfomanc o shilly (0 paricpte Student suspended rom the s Dependst* | Depends®t | Depentst™ | Depends™ | Subd 10 Suspension” boars, i dirc
i T period of o mors than tn schol s e FOR DISMISSAL.
The term, “bullying” specifically includes cyberbullying as defined in this policy. Parent requests a mandfestation determina- Pr sper -This Subdivision I No
tion following any removal for diciplinary Yes Yes Not Now dismissalfrom school for one school day o Each will create an
General statement of policy prohibiting hazing: reasons i dangr coslfor o srrounding persons o proper
S o e pon o nd ot o e heecton  Suin oA pept ey
‘The purpose of this policy is to maintain o safe leaming envitonment for students and staff that is free from hazing. Hazing | “Manifestation Determination”is @ process to determine if a student's behavior problem was or was not a manifestation of the. 125A.091, subdivision 5, the the parent's (a) willful violation I pupils.
student’s disabiliy. admis ‘conduct to its requirements;
X . conduct, w© educaton,or the bl orm their
8 P in order to devclop n efective intrienion and e e . o sroperty
The trm g e, ot ot e pehovirs subd 11 services” e nclud 1 spechl wioring.of the chool.
y King, b lacinga “Urless infiting expuiionor excusion modifcations or 6 roah s ] vy
e oy Ui er St 121A43(0) sdoction e ol - s o g
i suspersion for a student wit a diobly asing os under section 120802 ahotgh n  dfere setrg i " dred <o pyfo €0 R
R ) o o receive reguar and specioleducation services durig the nschool susension maroucy o dternin the pupl's necd for ssevsment or ether sevices o wheche the parene Ao shoud v the pup ssessed
blia mwm; n omputin 8 2 prt of the student’s IEP, a bus suspension would be treated as a removal uniess the school provides involved in 2 tosed
s e or iy o e st way, 10 the locatior e s ot oo 12in 46 SUSPENSION PROCEDURES.
B Vhet e ter e i . e s
o i @ ol The formal
e e it v f bus transportationis ot a part of the students IERa bus suspension typicaly would not be a suspension. fromschos ch ace sl
s et v ot
School distit policis or regulations e property in which case ! e
“he grounds orc "
il thepup may present th pupis verson of he fcs
" H s Continaed " Continued



Subd. 3. Written notice Subd. 13, 121A.53 REPORT TO COMMISSIONER OF EDUCATION. Glossary of Terms
e i deerpionof he st .ﬁamm i copy of secions LA s 121736 i render Subdivion |
surdan by i wihi 48 hours e dys The school vith th op 30 dysof the Absnce - ChronkTuane Coniud unsherized dbences. Sdon il b rfrd o sl ke o
ot coferance T dic shl e ressonale s 0 oty e prens of e ssperion s 5 it i P, v (1. Or
ey pupil hearng The deciion by the record cther sncion,intervention, o reoluton in response o the sssul gen the pupl and the deraion to fle s ot
éanger property. 0 390 ofthe basis and resson for | resson frth efectve e, .namamm.,m,mjumn,upu\m,,rmﬂmmmmm,wmuumm does
spension. Service by mai maing the dcison.
bvisions | and 3,the pupil  Sube. 14 Adrmission i 4.2 R Abusive Lar members
‘may be suspended pending the school board's decision in the expulsion or exclusion s excluded or expel hool. improve ol by the def daca on the of the
Services are mplemented cothe extantcht suspension excesds five 208232, sub A
121047 EXCLUSION AND EXPULSION PROCEDURES. sdmision or resdmision reportng Alcohol - Possession, influence of any alcoholic atschool
Subdivion I | hearing, {5)The deeionof uparion undse st 12| Ad. b I, dows nox :pw o sedens amitl o sl o o system. sponsored activitis. Sudent may be referred for a chemical use assessment. Board Policy 506.
e e . school day cudn incude s ® eported under i fud
or s aget which o e ol Arson—The  damage o prop offir or expl it
Subd. 2. Writen notice Wicen notic ofntnt o ke sction shal m 125A091 subdiision 5. resdmisson plan must nox 1208.36 a combustible or flammabl liguid was 5609 561, Minn. Sar. § 609,562, Minn. St § 609,563, Mi §
(a) I' 3 e drugs t© e 121A. RIGHTTO 609.5631, Minn, Stat. § 609.5632 (arson in \xuhrough Sth degrees with definitions). Board Policy 506.
> o inethe e Suudent or t0 consent 103 " P P o
 the dae, e, and pace peciarc enl o it o he saert 6 g by sl robi by mall ofthe pupts ” At e nicion of oy g ’ bod
(5 gty oty o st D 0 21AS6 121A.55 POLICIES TO BE ESTABLISHED. harm upon e inten to cause fear n engages in behavior causing an
ON. o b pall b unforn  ntarupton i chss - I
P By ton ol e e e " A volaton of the el Fopl P PR P 121A40 10 [21AS6.The poi out-of-seat behavior of immediate bodily harm or death are ;rummeamm_mmm
Lt the hesring parene sl o the violton prlyse o,
ot o behavior from recurring The pol of the pupil during  pgsaule, Aggravated — (1) The il ch
Department of Educaion; K ssault, Aggravated — (1) The intencional infiction ¢
party o an exchsionor expulion decison made under sectons 121A40 o (2146 may ppeal if he pup eramicing o act with a ftcarm, dangorous weapom or OEherseapon it Incant o cause foat 1 anceher of immediaie
@) examinethe pupfsrecords bfore the hearing: Commitsionsr of education wihin 2| cxendar days of school board acon.Upen bing sereed with s nice of appel e disrice e os or  Commicing n ac with  freaem, dangerous weapon,or oher weapon with nent @ frinathrof e
@) present vdence;and il uardan with  complete cop e resdnision ly harm or death. Board Policy 506
8 cofont nd cros-esamine wineses s e \a0s
d s s e f e wrscrpe Al T use Pupl Fai Dismissl Act siils trining ] ber in one or multiple
ve s, s00d cuse by L puardan. o oy o e sppelant The de mplemenied o exclude 2 puil o <o require an acmison pln sesioms duing e chol d o el and pracic postive,appoprie < ol oo wly g o
Subd. 4. h LTSNt during the appeal to the commissioner a discipinary inciden
orguardan. . . thesgency.may remand the P
he pupl esriog ndings. e deciion ~ Physical iiness Minn a6 § 6090 subd.
5. imparial heaing The herin sl ke e beior emeetoni g e conloto o 4 e [AssArPLICATION. Do oty 05, " pmeneet
ubd & mpartia hearing The ings.nerences. Subdivision 1 rofiiion sgains disriminain remains i effec,Secons 121A40 o |21A.56 shal ot be deemed toamend or  Board Policy 506,
(1) an independent hesring offcar; (1) in viotion of conseuions provisos:
(2)a member of the school board; z) in excess of the statutory authority or jurisdiction of the school district; "’"‘"’“’ et o g e A e
(3)2 committee of the school board;or ‘ " sy ahoriy o lusdcnens v Subd. 2. Portions of school program for credi. Sections 121A40 to rbal or hysical act or gesture, o pattern thereo, that has the purpose or effect
O el v benrds 3 made won el procedis,cepe 2 provied n s g o whi e e, of cusing distess to one or mre students benefi
To bl B e et setsaemt e suden()Buling ncu do i rexsonabl person
e Sl rord e e drpurymey ) mrporedty g e the creumstances Knows o o know has the et o
s own Testmony shall be gven under ora . ol decsion * harming a sudent
e power t s subpoonas and séminste o o e : iy « damaginga student’s property
s prior o the hearing, he pupl ardan,or il ommsioners decson e time for appes expires under ection 121A50 +plcing a student n fear of arm to his or her person or property
m‘:‘7 Svrertom ports upor 121,50 JUDICIAL REVIEW. « violating a student’s reasonable expectation of privacy
eion may be bas S . sections 121A40 t0 review under + defaming 2 student
o sy wove ectons 1463 t 1469 The deciion o he commissioner 1 ayed pecingan sppeal e e secin. sy fcing s des st s s
idence upon ¥ I 121A51 REPORTS TO SERVICE AGENCY. reaing  hosleeducaions envronmen for 3 s or
school ystem. 1A 121456
- i smony.The pupl guardan,or when the pupl is i 1214
121A.52 NON-APPLICATION OF COMPULSORY ATTENDANCE LAW.
S 1L Pupi 5. dsmissl procesdings 120A22,subel i ot spply 1Ak
Subd. 12, Hearer e Bullying i type or through technology (cyberbulying)
hearngofficer or or and may take place ina variet of vays yoerbul
board and served upon the par ‘the end of the hearing. not include Harassment Based on Pmtecxed ‘Status. See “Bullying”
Bus Safety Class — An alternative to 3 bus suspension that requies student and parent to attend an educatonal clss
on bus safety.
” Continued. " Continued " » Continued.

Bus Suspension —Temporary or long-term prohibition for 2 student to ride a school bus to school or other events
involving rding a school bus.

s orbus stop Wesgors

incidence of
h they took

1d be reporced
place on the bus. Board Policies 707,708, 709. 710 and Z11.

dishonesty. but not limited to,copying the work of others on school

ey Conduce - Whanere  studen 1) () egaes i bravingor fgheng o (9 diurs vl ssembly o
meenng, or (©) e

Forgery  Signing 2 person's name without their permission.

anger, . (2) and the sudent ki

reasonable grounds.

but not limited to, p for stakes:Trading cards or other.

colectables

Gang Activity — Student misconduct may also constitute gang activity if it meets all of the following criteri: (1) The
bel

Disruptive Behavior - Student engages in behavior causing an interruption in class or actviy including loud alk,
with i Board Policy 50¢

ing
assgnments or tests, and using the ldeas or writngs of another person. Cheating 2o Includes misuse -
photograph, llegally copy or download materias from the Interet, or use a personal electronic device to text answers,

Chemical Health Evaluation —A student may be referred to voluntarly engage in an assessment, completed by a
their level of other chemical use.

Conflic Resolution ~ A way for two or more parties to find 2 peaceful solution and negotiate a resolution to 2
disagreement.

i ( e their way to and from
school,or at the bus stop,or diverts the bus driver’ atzention from driving.

to or associates with (2) a group of three or more people

Device - (1)a ign
rsons by me pain compl

per
s dratie o sy sustance e o fantion Sttt g5 i st § 624731 Bard Py 01

be used to temp

Intent, Intentionally or Intentional —“With intent to or “intentionally” or ‘intentionl” means that the
stadendactor her i purpose o o the ting o s the resu spelido bl e st f suces i
cau 02 sube

common identifyng symbol,sign, or name, and (3) the participant, while under the supervision of CHPS personnel,
participates in a separate violation lsted in this handbook to furcher an implici or explict goal of the gang/group. Gang
activiy s only an additional violation to a primary violation of another rule of student behavior:

Great Bodity b \ or which

Intentional Damage of District gy ~Willl damage to hardy foware or other
equipment,

Y igh pr
causes a perm:nen( or protracted los or impairment of the funcion of any bodiy member or

Dress persona rooming whih creates a dagor to el or sefey or creates 3
disruption to b which is lewd, vulgar or '
promorting products or activiies se by minors,or

rerds abjetn o picares communicaing s mesage s i, it o otherwissderoitoryto 3 protected
which connotes gang. or headwear
purposes wil be llowed.

which
organ or other serious bodily ha

Habitual Truaney - Continued unauthorized absences. Student may be referred to social worker to file a court
peition or referred to truancy intervention.

action taken to prevent a staff member from performing their assigned duties,
including an investigation.

o learn the goal o behavioral
change. An intervention may involve school staff as well as support staff n the broader communiey.

Inimate Pars— cude ch priary gl v g er thgh busocks o bras (vl h clching
341 subs

Contract -A by the seudent ceach ” onps 4 Substances, Posses g The unawiul us, il Harassment Based on Protected udesphysical or verbal cond coverng ofthe mtimece par
i ‘gunder the  directed a an indvidual cht
inal Act ~ Commission ofan act on school property or in the course of  school sponsored or school-associted mumm«mdmgnmn.mugdmbmm,,ammmqu.,mmdmmmmpmw“mdw 1 s o n vt " ) ) o el s erbl messages dreatening
iy hat would b0 cime fcommisd by an et e 121 Dt of ™ o dentty and expre s g e s darepeci oy
Convolid sub 1520011 (22 hs che purpose an " ning hosul,r ofnsive wit respect o hat
i - scimed 152004 i Sar § 55055 (oot e v oo S et B oy S ndvitor Leavi i uringschool hours without proper cearance
“This policyapplies to o ot sl propery st S o s oot <he indviduals empl access 0 2 beneic rom the
hours. Excusion - An scon ke b h Bosrd of Edcaion o prven nvlimnt o vt of  suden or 3 priod  ahos e Loss of action aken w© dent rom pardcpating inan aceiviy or
tha shall no extend beyond the current chool year: Exampls of gender d theloss of p 2 vilaion
iolation of Minn. St § 609,34 conduct inche s degree) through princy o prvacy Includingouing” he suden.physcal b ingor naxher why i ¢ i (0 acess
(eriminal egre). Criminal vohon Explosive Devi o e, misile, ipe bormbs, o simir devices designed o explode and e students idendy or expression Minn. Saat § 121403, Board Poliy 413, o are in conflc with asked ledbya
includes criminal“sexual contac” or any other sexual ciminal ace if () that or property damage. Board Polcy 506, medator o resolve the sues causing the conflc
isaccomplshed b force, oercion,or threat of  dangerous weapon,(2) that 1 commitzed against the person the actor Hazing - Commiting n act agins  student or coercinga suden nto commiting an ac, that creates 3 substantil
tisk of harm <0 2 person in order for the student to be icated into or affaced Medication using or prescription or "

Knows or has reason to know is mentally impaired, mentally incapacitaced or physically helpless,or (3) that otherwise
viohtes 0 609345

Damage to Property damage to property others,

Damage to School defa

shall be lable for

pulsion ~ Expulsion s 2 legal al
further auendance for up to 12 months from the date the student i expelled n accordance with Minn. Sat §121A40 o
121A56 Board Policy 506.

Failure o Identify - Refusing to identify oneself or others to a staff member.

iy way any property, el or
o or used by The by the
student.

Defiance of Authority - Willl refusal to follow directions given by a seaff member:

Detention - d in school or attends normal class time or school
hours.

imination ~ No hallon the basis of race, creed, ' 1 Jor, re
ancestry,status with regard to public assistance, sexal or affectional orientation, familal status, gender identity and
expression, or disabily,be subjected to discrimination. Board Policies 521, 522, and 526

o leave school

alering records

other purpose Probied conduc ncludes, bt 1 ntiied 31y e ofpysc bmum such as whipping, beating.
Jing or phcing a harmiful iy applies to student conduct

occurring on or pr roperty and ring and st schoo! hours When seh acs i school property,the.
prohibition against hazing applies if any connection to Columbia Heights Public Schools is implict or explici
526 See “Assaul

of any records
or documents of the school distict by any method including, but not limited to, comp.

Fighting - in which both parties. by verbal andior physical action.

Firearm - Threwil b soro lrnce for poseslonor s of  rearm by ary sdon Feans arsbaned o o

property owned or controlled by CHPS.A firearm is defined in ub. )25 dovie dsigned o
b

taken by school administration where a student is required to do
voluntary work in rder €5 gve back to the commurity

In-School Suspension — An action taken by school adminisration to prohibi a student from attending clsses for a
percdof e (nore than lfof  school d) P of school staffduring
day. Board Policy 506.

e nad a2 wespon.from whic s expeled a prejcele by thefoce of explosio or fore of

Fires and False Fire Alarms - (1) Failure to exercise ordinary caution,resulting i fire in a shool building or damage

Dismissal (or removal from school) - An action taken by school administration d
for up to one full school day.

Continued,

© (2) False fire alarm — the giving of a false alarm of fire or the tampering or interference with any fire
alarm system. Staf is required to norify of police and bl
administrative transfer and resteution for damage

n Continued,

Out of School Suspension ~ An action taken by school administration
2 period of no more than 10 school days. An additional five days may be added i e)(dnmen or expulsion is being
considered, or i the student’s presence will create an immediate and substantal dan

Parent — Student’s legal guardian as lsced in Synergy.

discussion or with a parent or guardin

perty Mi in misuse of property.

prope but not limited to, damage to or destruction of school
pmvtrty or e propery ofoxhers, i to <ompensat for damage or pri of suchproperyarson reling
o d usage or vandalism,

school and allowed to attend classes, but must check in with designated
staffat appropriate tmes. Stafl may escort student in the hal or to the restroom when approprite

Inappropriate Language — Swearing o using words in an inappropriate way. Baard Policy 506
» Continued,

School Lockers - Vioktion of directives or guidelines relting to lockers or improperly gaining access to a school
locker.

Section 504~ A provion of e FceralReabliation Ac s access 3 e ad pprprisspublc ecion
based vl
504 pla i o or she b menelor sl condi whic i order to

y
unauthorized manner.

Mentoring Prog
available guidance.The
imber of schoct hve mentor programs.

Voluntarily meet with a trusted adult that s
a school saffperson

Minnesota Puj

Fair Dismissal Act - The Pupil Fair Dismissal Act is  state law that protects all students, with or
dings. M §121A40 10 § 12IA56

Noncompliance - Refusing to follow a reasonable direction given by a staff member.

Nuisance Devices — Possession of nuisance devices or objects which cause distractions including, but not limiced to,
phones,electronic games and fidget spinners.

Other onsequences determined by the nature and
severity of the situation as determined by the administration.

2 Continued.
‘Student Dress - Manner of dress or personal grooming that does no fit within the policis or guidelines practiced by
the school or district. Board Policy 504

‘Substantial Bodily Harm — Bodily injury that involves a temporary but substantial dsfigurement,or that causes a
temporary but substantil loss or impairment of the function of any bodily member or organ, or that causes a fracture of
ny

o address student academic or behavioral issues. Pyrotechnic Devi i ion - A frework irecracker or explosives of any kind. make progress in school. Questions about Section or s m:y be directed to the building 504 contact or Special
Educabon Divctor ¢ 63,528 4540, ‘Suspension — An action taken by the school administration to prohibi a student from attending school for 3 period of
ing Violati ginan on school Board Policy 527. Racial or Religi — Racial or religious hysical or verbal conduct or 10 more than 10 school days. An additional ive days may be added if exclusion or expulsion is being considered, or if the
communicaton g 020 sl e o clgon whenth conduc (1) s he purpose.or et of crestingan - Sextunl Behavior — Enpgin n el behavor induding bt o e sl ercoursor sl pentation, sdent presencswil st mediteand sbsanldnge:
Physical Aggression (Substantial Bodily Harm) —An intentional act by a student resulting in substantial bodily idating h offen school disrict the purpose  sexual contact.indecent exposure or masturbation. See also Intimate Parts"“Sexual Contact”
harm. It includes, but i not limited to,kicking and slapping, Students engage in serious physical contact where injury may  or effect o{xubxﬂnm\!y g dividual education or (3) frduili Tardiness ~ Arriving late t0 school or to class. Board Policy 503.
occur. s empl d | access to a benefi from the school distrct. Sexual Contact - Includes the consensual and s forcing 2
mmq.mmwg_ul person to touch any person's intimate parts, and committed with sexual or aggressive intent. Teasing and Name Calling - A single occurrence of teasing or name calling with o without the intent to injure,
Physical Aggresion toStaff - An o c by sudent eslin nuvelcome pyscsl conccevith s 511 See Indmate Parts” degrade, di Board Policy 514
butis not limited imidatior religious sl s of ggresion o assau o th dhratof
aggression or assault upon another because of,or in a manner reasonably relaced to, race or ext " , sxually 8y technology including, but not limited to, iPad,
Physical Contact (No Bodily non- h and eriminal law violaion. pomi physical conduct,or other physical or verbal conduct ) hat mobile I clectronic de andlor permitted to access the
pushing and intimidation. conduct o communicatonhs th purpos o fect of bl or sy nrfrin with ndivicuals i etionsl W accounts 314G cads anomous proy sesor by ny other manner whie on Columbia
Reckless or Careless Driving - Driving on in such a manner as to persons or property. ducation, or creating n i ool dsric Heighes Public Schools property or I of a memory card acamera,
d believes that a studs have violated 2 law, the police may be clled to file environment (2) submission to that conduct or ten ey expl implicty,  phone, or mobile device while it is in the process of being confiscated is considered grounds for disciplinary action by
2 report andlor to assist as necessary. ecord and g data, refusing to give prope of obtining or recaining employment,or of obtaining an education or a benefic from e ol s o iy submission schoo! sdmimstradon Baad Palcy 524
or giving false identfcation o staf 0 or rejection of afactor in d fecting that individual’s
graphy or distribution of slanderous, ibelous or pornographic materias. education or access to 2 diseice Mi §121A.03, Board Poi Technol logy
i hemical worker, health, etc. the Boardof Education’ Technology Ussge and Sak(y Policy or constitutes an um((epuble o el s o the sch
Sexual Violence - Sexual violence is a physical act of aggression or force, o the threat of aggression o force, that disiss compuer or software.

PossessoniUse, Dangerous Wespon Other than a Firearm - There wil be e olerancefor possssion oruse
by any suuden A" dangrous wespon ochercan a frearm’ s defned s
(1) any device or orge y

(2) any device modified so that it may be used as 3 d capabl

(3) any combustble or flammable liquid o other device or instrumentaliy that,in the manner it is used or intended to
be used,is calculated or ikely to produce death or great bodily harm

(4) any fire that s used to produce death or great bodily harm

(5) any knife with a blade equal to or greater than 2.8 inches in length

(6) any replica firearm, BB gun or pellet gun

(7) brass knuckles.

from aken by other hibit 2 studs
from attending class for a period of Gme (must be less than half o a day). Mion. Stat § 121A 60, subd | Please note: More
than half of a day becomes In School Suspension.

District 8y ~ Purposeful use: sy resources in a way that

Violates diserict policy:
Respect - Showing politeness or consideration for others.

Resiction - Repsiig i o replin s i wer sl o daraed o providngfir maries vl by vy of
may

involves the touching of another person's intimate parts (as well a5 the clothing covering the intimate pars), or
forcing 2 person to touch any person’s intimate parts. uch
“Sexual Contact” and

Jess ph eices This picy spplc 6 sudent et occuring on orof
oty property and during or after school hours using
ble I leges,dismissal,poli

an act may also constitute a criminal law violation. See “Assault"“Intimate Parts;"*Sexual Behavior,” Board Policy §24.
“Criminal Sexual Conduct.”
taj ng o possession of the prope but not limited to,jackets,
misses Board Policy 503
Special who have found to be elgble for possession of the prope but not limited to,school

receive specilized instruction and supports based on their identified needs. Licensed special education teachers provide
senics dhatare denfid in a scudencs ndvidualEducason Program (EF)pla nluin. when necessary servies rom
h

pay for or fix damages or prop

Mion Stac § 609.02.subd 8 (def. great boily harm), subd. 6 (def.of dangerous o §60966 suhd 1d 181

S.C Board Policy S01.

PossessiofUse, Other Wespan o Object Not  Firearm and N Meeting Minnesota Statute - Ary dice
~ thatin the o intended to be used.

Clcited o kel to produce by arm ar substandal bodiy harm,or fear of any degree o bodiy harm. (Other
pons include knives with blades under 2.8 inches, fake knives,look alike weapons, box cutters, ammunition,etc.) Zero

toeranceaplis for possessonof oher weapon wih us o it o us dLbodiyharm, sl

bodiy barm) e 14 560902 swhds 7.72.5. M $609.713, subd 3(b) (def. BB gun & replica irearm);
ind Mion, Stat. § 624713 (ammunicion). mr_d_m;yim.

pe that i sprayed including, but not limited to,"stink bombs."

imposed separmcly or oo it oo

Restorative Practices ~Ways o inve sudens, amlies, communiy membersand s nco ml:uunsmp o buld
il n the

d school socal workers. Prior to a referral for
by 2 general education ». implemented
o see if the student makes academic andlor behavioral progress.fa parent/ guardian believes their chid has a disability
that s incerfering with progress in the general education classroom, they may request a specia education evaluation by
M MN 12

slleng(hs and capacty of the particpants.When restoratve practices are su((tsslul e e he schoe becase

cd Poli

supplies food, etc.

s — Any oral,writcen, or physical threat sign,or act that conveys intent to cause harm or violence, even if made in
est This includes threats related to race, relgion or sexual violence. Board Policy 506.

Threats, Terroristic -

or indirectly
another or to cause evacuation of  bull vehicle b
inconveience,or i eckes dregard o th risk o causin such trtr orinconvenience. Ming. St § 09713 (et of

e and g el mediation and
mily Pl

Robbery/Extortion - Obiaining of property from another by force or a threat of force. I force or threat of force is
not used, see Thefe.

-A o ppor
unique learning and behaviralchallenges of heir students.The goal of the SAT s to asist those studens needing
iferencated nsrucdion,bevioral Support, o other Inkerventions  asure ther success n ch generl d
Seting (SAT) i alo rferred o 2 Teacher Assisance Team (TAT). Learnr Supports Team (LST) Problem Sobing Team
(PT)or SudentToacher Asistance Team (STAT)

Tobacco and Other Tobacco Related Devices
cigarettes and other devices. Possession or use of any type

i pmdu(l oy student will b governed by Minnesota Satutes and Scho Board policy regarding Tobaceo e

Environment Three cumulative violations will result in a referral to Anoka County Atcorney. Board Policy 506,

from having tobax

School L 2 schoo buid school actvites or trips, b ool sudent o or
Property Damage/Vandalism - Student paicpsce in an actviy tht resuls in destrucdon or disfgurement of et o e v s comes el s et o s o eparare o ol premea o s bebovor) st B oy S0
propery and location o al school relaed funcdons
2 Contiued M Continued » Contiued » Continued
Transportation Parent Information
y student and — Student s in possession of substancesfobjects capabl of causng bodily harm
oo L ——— Columbia Heighs Public Schools A g o e ot o e St < 3o o ot e s s
Temporary or b ide other svents | Violation - Doing someching prohibiced b polic aw or code of behavio 2019-2020 School Calendar number s with medica ot s presenty on e
involving riding a school bus. Board Approved: March 12, 2019 a ked ke ,sign the form
Warning ~An ora or wstopa the (e 10 chnges e nedd) and v h sadent s h form 1 schol A chngs narss ehone
near any school bus nd e urse of i reported o
i " ifthey took » e Offce a so0n 15 possble. I school by telephone n
prongetreriig Wespons Vision of — ponsorcter e S D Seplarosiztie pive e o o e o s
bullets,k ks, 2 ! & ‘where parents may be unavailable during an emergency.
School oy bus. I these h o be used in or asa compound or he or common purpose of intended use I s |7
ice’s discif i [ of which \xm(unmonbyew\a:lon nciudes look e ‘weapons. Board Policy 501. 7 ] ni Als (o7 10 | 13 Closing of School
bus privileges. Itis i ponsibility 141816 18| 1w ninfualu]s] 18] 16 [ 17 [ o[ 2 f school s to start late, become an E-learning day, close early or be closed all day due to inclement weather, notification
‘Withdrew — Student withdrew from school district in lieu of or in conjunction with other disciplinary resolutions. il L] 2% W19 [20]2m] 220 | 230 B 4|2 7| ® ‘will be made on radio stations WCCO-AM (830) and KSTP-AM (1500) and on television stations WCCO (Channel 4),
Rules at the Bus Stop: 2 ) 25 | 2605 | 27, 28 | 2905 | 300 ) KSTP (Channel 5), KMchmm\ ‘J)IndKAREtchanne\II}Thed\xmnwll\ also complete an al cal to all families and
Ao sudencs Zero student has violaed a ule 0 which fer the post o the Jcand Ticer The sk and sfty of the chid It s the
B Respectth propery of others whi e i sy i . Student for expulsion or exclusion ey ot Colamio e P S 10 oo o s espoily of o ot o et f
S Kepyou s nd lrgngs oy October 2015 November 2019 December 2019 Schoolateendance on extremely cold days.
*'”’“'m e S M Sulm|To|w £ Mt W m[F s
g o e LA A 2 [ 3w o (203 als][e 7
;M- Pl e — AL I Vimesots. s impor bundie up o theirway 5 schochon thel way
e e DALIRn s = home and during recess.If colder then
HNo fghing harassment inimidaion o horseply. ol 2 T 5] 2 |2 FaE wil no go outside for recess.Scudents in need of warm winter clohing can borrow them from the school for the whole
AT wintr season if needed including, facket,h,mitcns, gloves or scarf,
1 1

s

joct
H.No aing, drnkingoruse of o r drug

J D o damags th schol bus.

‘Board Policies 707.708.709. 710 and 711

Teespasing - Bigphscaly pesn o schol poperyor s shoo ey har b desced o e by o
y respe he control of school grounds

during a dismissal or is considered ing Mi otyrion

Truancy - Student receives an “unexcused absence’” for Y4 day or more.

Unauthorized Use of School Property - The unauthorized or ilegal use of school property for non-school
sponsored activties.

Unexcused - Unauthorized absence from school or class

Unsafe but not limited to pushing, shovi ing,bi
icd for others as an assaulc

or fighting is prohibied.
Continued,

ParentVUE
ParentVUE & StudentVUE allow access to
parensand keep sdents enpiged i heracademics PareniYUE & SdenVUE give parntsand sudent web and

mobile access to cassign-

make

o i [
For

Visitors and Secunty in CHPS Schools

Alvistors " tror s s orse D o gca
isor's badgea th schools A bade must recurn
e wsked o lave.
o (@4 hour noticeto the s fora the
SRR schooldy sbou ther v ol with he
7 5 [0 m 2 | s principal
14115116 {17]18 ) 19 | 20 There will during the school day by the school adh h 1 must
(2| 2 [0 35| 20 | 7
in dvance of the g the school
FIEIE)
School Board princpl nd desigess esre the power 9 et i prmision o 0

per d other members of the public o vist the schools and

N New Teacher induction i of Quor
P Pre-Service (ol feacher) L Highlond Ca os
C Convocation W Valey View Conferences

G Graging Day NP ori Pork Conlerences
b cA

grounds if necessary to ensure the physical and emotional safety of the students of the
District, or to prevent disruption of s F: Jicy 9

2 Continued,



Parking and Drop-OffiPick-Up

General Informa

The safety our all our students and st is one of the highe at CHPS.The
ety igh i s at o achool and below s st of sarme key sfey ems

« Slow down and obey alltrafic ws and speed limits, both in school zones and in neighborhoods,surrounding our
schools.This incldes o making 2urs inany schocl one.

+ Always comply with our o let
e ol v Do o long o sbon o o oo sirts e P ot st e
students to unnecessarily cross busy streets ~ often mid-block rather than at a crosswalk, which they should always use.

« Prepare to stop for a school bus when overhead yellow lghts are flshing.

+ Always stop for a school bus with its red overhead lights flashing, egardless of the direction from which the driver is
approaching. Only proceed after the red lighs stop flashing and no students are i traffc

Medi
Throughou the school year, Columbia Heights Public Schools may wish o use video or audio recordings of your child
or student work for promotional and educational reasons, such a5
Videos, on District and school Websites, on local cable television channels and m
school year tht ch mda may il your s school 6 coer spil events et you please sign and reur

Cafeteria Information

che Media Rl Form sating hther the it ad the
of your child or student for educational
school

Technology Use and Guidelines.
Each student at Columbia Heights Public Schools wil be ssued 2 username and password for logging on to the school’s
The

+ Know, and apply, that pedestrians ahways have the right of way. Do not drive,park or stop, even iy in bus
drop-offpick-up areas

+ Always follow the directions of our safety patrol or police offcers

+Watch for children walking or bicycling (both on the road and the sidewall) in areas near our schooks

+Watch for children playing and gathering near bus st

Watc fo hidren rrving e for th bu, who may dare o ch s without looking for 3

“Watch for r biking to d

Withdrawal or Tranfer from School
to move from ur school’
o ‘completed and returned before student records can be ervandas oo o o o

office.

n
H
H i
H
i £ H
£ o1 #
HH IR
HE] Bgig
§ 8553
£ LE53
H 5838
H “ a
£
H k)
HR R ¢ i
Hb (E
HEY 3
8% 2 H 52
£, L H
HEH §ez 4 4l H
g tHE 1ie:
€ i Hin iRl
& H H z PR
H HEE ] R
H . Ead g H IREH
)
) Serasnens
SFEBuTIoN asesments. :

and include tin disrict student handbooks.

Parent/Guardian Refusal for Student Participation in Statewide Assessments

school year.For

Date, (This form i only applicable for the 20__to 20_school year.)
Student’s Legal First Name.
dent’s Date of Birth
2 Grade,
fed Testing)
Reason for refusal
MCA/MTAS Reading MCAIMTAS Science

MCA/MTAS Mathematics ACCESS/Alternate ACCESS for ELLs

Contact your school or distictfor the form to opt aut of local assessments.

\, my school and

system and its network enable students to access a variety of educational
resources Sudnts canuse computers 1 e o sces, gz and communicteformaton Al sudens st
sign the Dist be given access to the necwork.

o sfor . Stude not allowed to on the school
computars shouldnot change any soings on he computers or ding any prining wihout pormision

I making decisions
including electronic
objectives.

o the school di system and the Incernet,
Is and

in school and lf.
*Theschool diiexpacs ta ey vl blnd thughel s o the scho ot compue sy andth
instruction to students In their use.

T s provide student and et st o technology for educational purposes.

« Access to disrict technology devices and distict internet is 2 privilege, not righ

e of disrict may result in discipl
* Refer to Poli Use and Safecy Policy for detals
o uaccepbl s sod poaril responses b risain
«Each user is o designated for
that user.

Uters wll ot usethe scho diict sy s anpgs bl bl i iktion ofhe schoot

districe’s Bullying Prohibition Policy (MSBAIMASA Model Policy 5

Personalized Learning
In Columbia Helghts Public Schools, we believe that technology is a criicl tool for excellence by engaging all scudents,
families and staffin novative learning With personalized
learning in our districe we focus on:

A nutritonal school breakdast and lunch i offered 7019-2020 Meal Prices
o students.Students may bring a bag lunch to the

in pubhwnon& posters, brochures, newsletters and cafeteria. Meal prices are listed to the right Eating. Breakfast Lunch

re There oy be s drogh e lnch i the cltr s i, o i Free & Reduced FREE

s o s Falure o comply wih cleeri xpecions il Hemertary R 25

kept on fle a your chlds  are o dispose of their own tays and eating Secondary FREE 280

utensisin the approprite area.Students are asked | Adultor Second Meals $195 s380

o help keep the cafeteria neat and clean, Students
have a responsibility to see that everyone at their table discards thei trays. Failure to comply will result in loss of cafe-
eria privileges. Students are to remain in the cafeteria until the end of ther lunch period. Students must remain in the
building during the school day Students not in the cafeceria during their assigned lunch willbe recorded as unexcused
from school. No fll meals served in the cafeteria wil leave.

Unpaid Meal Charges

eal s be allowed Fariies may brin n checes o cash i
school or use to deposit money school district will
make reasonable efforts to collect unpaid meal charges when they become overdue. Any negative e o moredan
$50 not paid by the end of the school year will be turned over to the Director of Finance & Operations or designee for
collection. Collection options may include, but are not limited to, use of collection agencies, caims in the concilation
court or any other legal method permitzed by law. lease see District Unpaid Meal Charges Policy.

Equal Opportunity Policy
Ics the polcy of Columbia Hmyvu SchoolDistric 13 no o dicrimina agans any person on the grounds of race.

I status, with regard di
veteran status or family care oyl programs,actvites or employment policies as rcqmmd by Tide IX of the
1972 Education Amendments.

Field Trips
Field trips may be offered to [ There will be proval form sent home to
arents fo any e ripchirchid may be acendingduring e sehool year.Filduips mey 6 apioral 50
students who participate may be charged. Parents will be notified in advance of al field trps.

Fire/Tornado (Severe Weather) and Lockdown Drills
Columbia Heights Public Schools has developed a crisis plan in the event of a distict or building emergency. During an
i he e

Eiredrlls are required by law and are imporant o alstudents’safety-When an arm i sounded; scudents are o clear
e y and proce safe area in a quiet, route indicated in

« Selfpaced, differentiated instruction use of technology to
exciting learning

« Equity by challenging and supporing allstudents with flexble tools and diflrentiated context.
+Increase rigor leading to college and career readiness for al students

relevant,

A personal d each e level invalved learning ineative.As with text
books, the students are ul\y mxpensuhlt for any damage to the devices they are issued or if t ost or stolen. We highly
recommend getting insurance on the device for  low yearly fee. Information for insurance is provided a the start of
each school year. The personalized learning iniiaive has expanded to grades 4- |2.All student at CHPS that are in one of
he grds s ae e s pasonsnddeice st h s of h wchoo e Noos beors  sdencan el s
personal device, e Form.

3 Continued,

General Informa

n Continued...

Health Services
1 sudent should become il or nesd medical tenion during he school iy hey shald rsprt o ch Health Service

ot for the-all clear sl before g he desgrated s s nd et o the
Croam St ar o o vt B s o

Tormdo tornado alarm report
o the area of the building indicated by the map i the classroom and quietly oot srectons given by staff members

Loskdonn sl e desed toprepa sdens and s o rmovschermsehes rom the by and o e closest
cdown may

include an armed intruder or hazardous

s qui
rateril locred outide the mm o any ather ressan raising concern fo the ety of both sudents and el within
igh school.

. Continued,
Parent/Guardian Guide and Refusal for Student

YY) SEPARIMENT
OF BDUCATION Participation in Statewide Testing

| 5
H ;| H
H F{al H i
y g ° HEES 3 |3
H R i
& (3|3 = H
4 LN H
i H H 2
gl |2 H
g £
% g |3 o i E
.—=. ¥ E EEE
5 H 3
H 5(¢ H
B:i° H HB 3%
LR i il
§:i: HY 38,88
15t ¢ 5 o] EH
£51 - N ool HE
] 2 £ wonse [ofo|o]o
IR H 4 1
L 2| s fefololo i PRI
R §0%: 3| o ofofo)o § H
Pl 9 iy I
- S8 ; St %
= | g2 ¢ 18 1
z 3§ ]
=0 - I 8§ ;.22 £
zz i1 P i N
Fa SREE] 3
20 < 23 §igs ¥
EEE £ 3
3 i H £ "
< 5 2 ] H
e 31 g £ H
as i, H H H
i HEE : i
- iE L L H H H
il jiids | 3:% LI
£ HHEEE : N I
(S HIC P LLILsesdas B 1 12

Why are these assessments effective?

order
students are learning, testing needs to be more than T ——

Offce Excep fo smergonce,th sudennesds o spor o ls s o btain st th hskh o
may not leave the king out in ©

e schoo! co should comact the et ot Ot or o pamision form.All medcacions ncudng sty ovrhe:
counter h 25 Tylenol, can only be

rm on record in the Health Service Office. Parents can contact
a 7635284580

Lockers
Students in most grades will be assigned 2 ocker o use and will be expected to use the locker for storing school
el andpesorl e Sharin okers & prohibted i grades -12.Sce b your ooy and the property of

. schools 2
A student need . i state testing window. Contact your student's
Why statewide testing? o answer questions,
chool with s signed doteor i ® answers,drog 3 hop imgesand wor, or rarioulate a
i graph or informatior « The MCA and MTAS testing window begins in
the district nurse . which
o The i
questions testing window begins at the end of January
cizens, . which require and ends in Marc

Why does participation matter?

students to perform experiments n order to answer

questions. ‘When do | receive my student’s results?

the school are keps e expected o ke ¢ © yoursel.
Al in a clean condi o e e locer ofthee roie sudens theapportuny o sl s S S —
tinking needed for success n college and careers and show.
Remamoer et b poperey of e schol o oy b inking necde for s ol e e ey Lo e
damage o the esponsibilicy [ . » e
s padlk " e sl bt oo tudent not N oot . later than fall conferences. The reports can be.
locker and padiock is cis ver eave persoral belongi re onlocal testing? - ¥
2 used to see your childs progress and help guide
riocked W the g s The <ol ot responslle o st o Frlen s fom ay ockarThe schacl reerves the rofcent” sttt e Sttt eeton 1208301 for et toseeour <
right to remove llega,dangerous and unauthorized iems from al lockers. . e 1 et i Mt St s 0L 0 e
Pledge of Alle money " sehoolwide ime i testing?
In complance with District #13 Board be recited every week that Srceed 10 hours v
hool.Stud the reciing of the 3 o -12, the cumulative
spent taking locally adopted distictwide o schaolwide ar; the majority of students test online. On
reciing the P any reason may elect not to purchase a home or to enrol their children pent taking locally adopted districtwide or schooluid Year; the majority of students test online. O

45 50 Students st espect another persan' ight o ake tha cholc

Permission to Leave the Building.
4 to leave the school Passes
© Issued through fs main office. - ing school hours,the
e have a note from a equesting p to leave and present it to the offce in the
morning.

Security Doors
Students are to enter the school through the main fron doors upon their arrival to school in the morning, During the

school vised by a staff member.
ecured d ‘open such doors o enter the school
suding porencally safery 3 b Conseq behavior may

lead to suspension andlor recommendation for expulsion.

Title | Services

1000912012)

Statement of Purpose
Columbi Higs Puble Schols s commisdt e gl ofprovid sy edacion o sy hidin s drc
and gains f school and home work together
to promote high achievement by all students. e s s o implementing and coordinating parent
programs and building ties between parents and schools

“The goal of the Tide | program is a school-home partnership that will help all students in the distict to succeed. Parents
have the right to information on their schools and programs. Parents may request information whether the student’s
teacher et St ensig sl o he grace nnd subject being taught, i teaching with a waiver,has certification
for the e p

provides formion o the it and cac ndidal sehoel A I s sach €hoal pag fdes prents 1 the
Minnesota Department of Education school report card,

Student achievement information is availble to parents through the Annual Report on Curriculum, Instruction and
StudeneAcievemenc which s et everyHousehld i the dric sch October 5 wel 3 prers who e auide
e distictInf on individual he Minnesota [

ch 1) will be communicated to parents in parentteacher prorhbin

School wide Title | Programs
‘Columbia Heights Public Schools operate school-wide Title | programs. Students who are working below grade level

Students do not participate in assessments.
o

assessments must not exceed 11 hours per school year. These

average, the amount of time spent taking
limits do not include statewide testing.

statewide assessments i less than 1 percent of

. progs
exiting criteria.

Academic Standards and Assessments

‘What are academic standards?

Inan effort 2
requires a distictor charter school, before the first day of
ach school year, o publih onits website 2 comprehensive
calendar of standardized tests o be administered in the
disrictor charter school during that school year. The calendar

I year. Th
assessments are not timed and students can
continue working as long as they need.

The Minnesota K-12 Aca

School districts

more tests?
required by state or federal law.

‘The statewide required tests are limited to those.
What f1 v outlined stricts

Parents/guardians have a rght to not have their student P
i

ding, d their schooland Contact your district
the =
ntent thatis part it o
curricoum and teaching the standarcs guardians and include a form to complete f they refuse to
he next
Jude tonote t Where do | get more information?
PIED . to participate. Your student's district may require additional
« Based onthe Minnesota Academic Standards;given Standards, information, Students and familes can find out more on our
. A schoolor Statewide Testing >
d high schoot ! aspeak s d Iitath
e  Majoity of Englis earners take ACCESS for L. > Statewide Testing).
« Majority ofstudents take the MCA. . naish earners
. assessments selected and admiristered at the local level,
GIDCEIED Please contact your school for more information regarding
3 local decisions

Parents of incoming kindergarten scudents are supported through Early Childhood Screening, Early Childhood programs
and Kindergarcen registration nights held in each building, Students who are new registrants are supported by

Placement Center, which provides access to socia services to parents and students as needed. CHPS offers Early
Childhood programs to prepare students for school success.All elementary schools have FREE PreK 4 programmi
(registerat the Placement Center. Please conact the Community Education Department to register for Early Childhood
Family Education (ECFE) for children birth through 5 years old or for PreK 3 for 3-year-old students located at the
Family Ce

Meetings for parents are scheduled at the district and building levels to discuss student achievement. Communication to
arents from teachers is provided in 2 timely manner and to the extent needed to suppor each indiiduals achievement.
Parents are invited to vsic their childs school or volunteer in the classroom.

Evaluation Process
Each year,parents, teachers, and a representative of the district will look at the existing parent involvement procedures
and determine if there is a need to make changes. Once determined, finalized and approved by the World' Best
‘Workforce, the Federal Tite | procedures will be included in the student handbool for each elementary school as 3
communication to parents.

Surveys g prelivohmentacvies wil b conduced o 1 s nded b, Phone calls o garets il

Attendance

General Attandance Information
i m the stbe school attendance ine. If

e m\tphnnn comact e th student shoukdoring 2 wrten o agned by he pene/uardin saing he

reason for the abs:

LA stude dless of ag

21 seadent e o e schoo!prio o the and of i da)« hd s st ot pas rom the schoafsmn
office prior to leaving school.

3.Students arriving lae to school should report to the school's main office.

4. Columbia Heights Public Schools have closed idents may not leave the during the
school day through the school office. Students who valid

reason will be recorded as being unexcuseditruant from school.

ParentGuardian Responsibi
s dent
i the event of dto
problems that may arise. Parents should:

guardian to ensure the studs inform the school
the school and attendance

1. Encourage students to attend classes regularly.
Limit abs

llege visics,ecc. d after school

information provided and will continue
Support parents and chidren throughout he discrict

receive support in the classroom working Jassroom.
School wide Tite |
identified using distict assessments.

fal students and pr PP

Annual Meeting

Each year,an nrmu:\ ) mectng il b held s grt of Fareal It s nomasin o the mectng il be
o attend andlor an ng time

s meeing wil ko, but need not b ited

« the State's academic content standards

e St and ol acadeic ssesumens incdng sk s

o parents can hlpprepare cidren fo st succes
« how to mornitor their childs progress, an
« how to work with educators

2 regarding the annual meeting will mailed to d into the
most often occurring languages and phone calls with Language Lin Incerprecive Services as needed. Assistance to
i1 be avalabl ded.

Parents
The diuic s commied € providng sppor forparents Hethods o support my ncudephone cls o parents wih
use of Language Line eeded, phone calls writcen
nd ransicon of

Aciviie o support paren nvlvment il e supporc b Tike | unds s shy are sl Sessions n Family
Liceracy and Family Math as panish, the most often
language, will be offered in all schools by trained b Enghsh Learner (EL) parent nights are held each year to support

“ Continued,

district,
purpose of

considered “proficient.”

" b

college or university.

transhted into
by schoal or Student D. EL parents and studens
a Posted May 2019

Excused Absences
In accordance policy 503, excused abst ude b limited to the following categories:

1. School related absences-ie. sports, field trips, guidance visits
2 Religion-related absences not to exceed three (3) hours per week

3.llness/medical related absences

4. Court appearances- must have court subpoena or letter from lawyer and parent/guardian
5.Vacation with family pre-approved by administrator

6.0ut of school suspension

7.Pre-approved colege visits not to exceed three per year

8. Family emergencies approved by school administration

Medical and Dental Excuses
Al medical or dental excuses must be i the
school day,the student must check out and check back in through the Attendance Office.

Unexcused Absances
These include

" mmy i defined s an s s ot sproved by e prentgardin andor theschool disric.

2 Any ithin 48 hours.

3 Work at home.

4 Work at a business, except under a school -sponsored program.

5.Any other absence not included under the attendance procedure set out by the school distrit’s policy.

Consequancesfor Unexcused Absarces
I the c request the county y

withthe fvenl cours pureant 0, Mimersa Satnes.Sadons it oescised svance 5 biect 10
interventions that follow. Parents willreceive an automated phone all i the student is marked “unexcused” from one or
more of their lass periods.

Truancy
Achid i considered truant if he o she i absent from clss without 3 egal excuse. A child will be considered truant f
the child has not lawfull withdrawn from school wih his The

i truanc withthe couny o whic e chi s fa sven () oy of unsxcuse shnces A sadent ho s
missed y be dropped enroll

Medical Letters
Students who are absent more than ten (10) days per year will receive a lecer notifying the parent/guardin of the

and requesting a £ no verification is provided as 3
result of the absence, each absence will be recorded as “unexcused”’ Exceptions to the fifteen (15) day limic may be made
for extended illnesses or if the student has been sent home il by the school health office.

Activities & Athletics
Athletics f al help students
o problem solve and handle situations simiar to those they i ancaunir e e Participation in these types of
activites should with t Co-

socal rais such 2yl detrmnaton commtment cooperstion nd eam ply This ype of pripaton s lows
Young people the opportunity motional maturity make decisions in
Presine suons Sefesteer and et confdence are developed 1 studens hrough

positive experiences in co-curricular programs

For information on Columbia Heights Public Schools Athletics & Activities, please visit our website
or call 763.528.451 | P

OUR MISSION

—— Columbia Heights Publ
Y— orlds of opportunit

PUBLIC SCHOOLS

. Find Us 0n||ne

Website ~ colt
Facebook
Titer

Administrative Departments

Inslagrom

Distic Center

Highond emenforySchool ot Pork BemenforySchool Vol Vew Eementary School

iy Cener Coumbio Acodemy
1460 49% A 00 49 Ave. NE

Colombi High's igh Sl
400 291 e, NE

hours.

3. Notiy the school's main office of an absence by calling the school stating the reason for the absence. A voice
il mesage o e e 243

4 4 to contact the schools main office ffan automatic telephone call i received

Parents may voice their their o P
time by calling the Teaching & Learning Department, at 763.525. P

atany

egaring her <hids tendance a chool

Student Responsibilities
“The student has the righ o be in school. It is also the student responsibilty to attend all assigned classes every day that
school is in session and to be aware of and follow the correct procedures when absent from an assigned class. It is the
student’s respe eq
1 Arrive to each class on time.
2 Make up all required work within three (3) school days from the date of recurn unless other arrangements have

been made with your teacher(s)

Teacher Responsibilities
| Take accurate attendance during the first 15 minutes of clss
2 Rep pancies in the daily

3. Explain each course attendance policy to students,

4.Adopt ciassroom policies that provide incentives for regular attendance.
5.C of students who have

to atendance.

Classification of Absences and Tardies
Al absences and tardies will be classified by the school administration as “excused” o “unexcused”
ot i class when the bell rings is considered tardy. f 2 student is more than fifteen (15) minutes late to class, the tardy
will be considered an unexcused absence. f 2 student s detained by a teacher, helshe should get 2 valid pass to the next
class from the teacher. Absences and tardies may be excused in the Attendance Offce at the discretion of the bullding
administration. I 2 student accumulates two tardies i a day, they may be subject to disciplinary action. The Columbia
Heighes Public Schools Superintendent may excuse a students absence for the purpose of visiting with a parent or legal
guardian who is an active duty member of the uniformed services and has been called to duty fo, s on leave from, or
Immediately recurned o2 combat zone or.

1fa student who is

“ Continued.
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District Discipline Assessment Team 2018-2019

Team Members:

Leslee Sherk, District Discipline Supervisor/Valley View Elementary
Mary Beth Higgins, Valley View Elementary

Nathan Meyer, North Park Elementary

John Kulick, Highland Elementary

Rick Otsby, Columbia Academy

Matt Miller, Columbia Heights High School

Zena Stenvick, District Office

Bryan Hennikens, District Office

John Fry, District Office

Nicole Geffre, District Office

Meeting Dates and Topics:

9/20/18

10/29/18

11/27/18

01/08/19

02/05/19

03/05/19

04/05/19

05/02/19

06/11/19

Purpose, Data review, data entry, Handbook distribution, parent comm.
Data review, Diversion meeting update, Restorative Justice at CA

Data review and deeper data dig, Scenarios, Text: Shifting Gears - Recalibrating
Schoolwide Discipline and Student Support

Data review, Classroom conditions for learning, Objective referral writing
Data review, Bully/Harassment forms, Social emotional learning, redirect
Data review, Parent engagement, Traumatic stress, Text: Switch

Data review, New reporting requirements, goal setting, long term effects
Data review, Overcoming obstacles through relentless drive and support

Data review, Reflection, goal setting, next steps
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Cotumsia

HEIGHTS

PUBLIC SCHOOLS

District Discipline Team
June 11, 2019

Geaiing Collge ond Corer Ready Groduotes

Reflection Notes

2018-19 learning about systems and logistics, reporting processes

Have Admin dismissals increased or decreased this year?

Additional Chem health support time (Mike Weir) would help.

Vaping devices in school- need parent education, vape oil can contain THC

If a student is abusing drugs, how can they get treatment rather than suspension?
Recording incidents: all on one ID number or multiple? Continue to review how schools are
recording incidents

Need further discussion on suspending for “threat and intimidation”

Cyber/online/ social media- parent education

Speakers/panel on sextortion

Risk assessment & support for students who are perpetrators of fights, bullying, etc.

Anger management counselor

Alternative to suspension program in school

PD for teachers and staff- reminders about caring for kids even in the spring when it's tough,
power struggles, repair/restore relationship when a student has been sent out

HALT method

NOTES:
What support do you need/would you like to help you in your admin role to reduce overall
suspensions and close the disparity gap?

- CAreviewed discipline data every 2 weeks,

- VV reviewed data monthly with social worker and psychologist

- HL weekly

- CHHS reviewed data informally

- Need to discuss how to support staff too, not only student, parent communication

- Review time of day referrals are happening, which teachers, new teachers, how many

substitutes were in building that day

Reflection

o After reviewing the end-of-year data, what are your take-aways?

e What will you communicate to your administrative team?

e What will you communicate to your staff to set the culture and climate for the
school year?

e As far a proactive measures or interventions what worked? What did not?

e What are your wonderings? Questions?

Ongoing Support

e What support do you need/would you like to help you in your admin role to
reduce overall suspensions and close the disparity gap?

DIRS Reporting 2019

e All OSS and ISS must be recorded by June 15, 2019.
e All DIRS corrections must be completed by June 15, 2019.
o Please contact Nicole with questions.
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Switch: SHAPE the Path

o Tweak the Environment - When the
situation changes, the behavior
chances. So change the situation.

. - When behavior is
habitual, it's “free” - it doesn’t tax the
Rider. Look for ways to encourage
habits.

e Rally the Herd - Behavior is
contagious. Help it spread.

N\

| now 1o eu

WHEN EHANEE 1 WA

|

SWITCH

CE THINGE

)

Next meeting: September 2019

e adiﬁg Esquash

Foothall Yngag
(= =]

Switch Notes

Put this into practice with teaching staff next year.

Positive staff peer pressure can help with creating a positive climate.

Human behavior is fluid, if all three factors are in line, change and productivity can happen
Amazon 1-click style tweaks, tweaks can be simple and few to make an impact

Dr. Michael Gervais - changing habits (sky diving video)

Jerks & Saints- case study (donating food) providing clear details leads to results

Be clear and concise with vision and goals, provide a reason why

Negative teachers lounge- teacher negativity

Cotunpia

PUBLIC SCHOOLS

District Discipline Team
May 2, 2019

OUR MISSION

Greatng Collge and Coreer Rody Graductes

https://www.youtube.com/watch?v=HIMReQC033M
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DIRS Reporting 2019

e All OSS and ISS must be recorded by June 15, 2019.
e All DIRS corrections must be completed by June 15, 2019.
o Please contact Nicole with questions.

Year 1 Status:

Significant Disproportionality in Racial & Ethnic Groups in SPED
What does this mean for us?

e If this trend continues as we are meeting the numeric criteria for significant
disproportionality for 3 Consecutive Years we will be required to set aside for
Coordinated Early Intervening Services (CEIS).

e This would equate to $100,000 used for other programs and services than
what we currently provide.

What can you do to help?

e Be cognizant of disciplinary referrals for Black or African-American and
Special Education Students. Refer to Slides 4 & 5 for current data

e Remember that not every student with ADHD/ADD needs an IEP. They may
need the accommodations of a 504 Plan.

Next meeting June 11, 2019 at 1:00 pm
Thank L
/

you'

Year 1 Status:
Significant Disproportionality in Racial & Ethnic Groups in SPED

e MN is required to establish a threshold (3.0) & determine which districts
have significantly disparate rates of special education identification,
placement in restrictive settings, and/or discipline, including
suspensions and expulsions of students with disabilities.

e Columbia Heights met the numeric threshold for significant
disproportionality for the 2017-2018 school year and are Year 1 for the
following:

o Black or African American students identified as having Total
Disciplinary Actions
o White students identified as having Other Health Disabilities (OHD)

Switch: SHAPE the Path

e Tweak the Environment - When the
situation changes, the behavior
chances. So change the situation.

. - When behavior is
habitual, it's “free” - it doesn’t tax the
Rider. Look for ways to encourage
habits.

e Rally the Herd - Behavior is
contagious. Help it spread.

SWITCH
.V

HOW TO CHANGE THINGS

WHEN CHANGE 15 WARD

Coumsa

HEiGHTS

PUBLIC SCHOO!

District Discipline Team
April 5, 2019

Goating College and Caroer Rody Graductes
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ISS Reportable for All Students ¢

New

This is new as of January 1, 2019! \“forma""un

e |SS must be recorded and is state reportable for ALL students

e ISS must have a day amount recorded - even if for one block
(.25)

e |ISS SPED/Gen. Ed. has to be at least % day to be included in

DIRS

No “disruptive/disorderly/insubordinate” unless less than 0.5 day

No “other” unless less than 0.5

No “Physical Violation” or “Teacher Referral” unless less than 0.5

Attendance must reflect ISS and Synergy must match!

DIRS Reporting

e Look over your Error Report from Nicole

e Corrections should be made by the end of each month

e Train/Inform your admin team how to record incidents correctly in Synergy
and/or make corrections

e Call/lemail Nicole with questions. She wants to help!!

&
%
N
(@

Based on what we know about:

- e The crucial role attendance plays in academic

achievement

Restorative practices

Trauma, mental health/ social emotional wellbeing
Connectedness, feeling of belonging

Motivation

Long term detrimental effects of suspension

race based disparities in suspensions?

Brainstorm

e School Counselors
e Suspension School/Classroom
o See Forest Lake Youth Services Bureau/ Partnership for Families
e Cultural navigation by White staff
o Non-white staff, African & Black
e Support for Staff such as Innocent Classroom
o Restorative Practices
e Reminders of ACES 2nd semester
e PD for non-licensed staff

Anti-Bullying Legislation/Tennessen Warning

The Tennessen Warning (Minnesota Statute 13.04, Subd. 2) can be given orally or
in writing. It is the position of the Minnesota Department of Administration that the
data may only be used in accordance with the notice, or subsequent consent.
Such notice is called a Tennessen warning (named for Robert Tennessen, senate

author of the original Data Privacy Act).

19




Tennessen Warning Cont.

When an individual is asked to supply private or confidential data about
himself/herself, the Minnesota Government Data Practices Act requires the
individual be informed of:

e Purpose for collecting the data

e Intended use of the data

e Whether the individual possessing the data may refuse or is legally required
to supply the requested information

e Any known consequences arising from supplying the data

e Any known consequences arising from refusing to supply the data

e The identity of other persons or entities authorized by state or federal law to

receive the data

Switch: Last month’s discussion

Direct the Rider:
e Follow the bright spots - Investigate

what's working and clone it. SWITCH
.V
° X - don’t think HOW 75 CHANGE THiNGS
big picture, think in terms of specific T iR

behaviors |

e Point to the destination - Change is
easier when you know where you're
going and why it's worth it.

Discussion Time

Let's talk about how to Motivate the Elephant.

https://www.youtube.com/watch?v=JhBzxy7CneM

Next meeting May 2, 2019
Thank L
‘ \ I'

you.

Link to article

hitp://www.startribun Jst-paul-schools-still-sh d 381312/

Coumsa

HEiGHTS

PUBLIC SCHOOLS

District Discipline Team
March 5, 2019

Goating College and Caroer Rody Graductes
OUR MISSION
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Homework Share Out

* Elementary and CA - Share a See Saw success story. (PreK-8)
* CHHS - Share a parent engagement success story.
* How do you support family engagement as a school leader?

Bright Spots

https://www.youtube.com/watch?v=zbLNOS7MxFc

.
School Climate Survey Successes spioHT
P Highest %
Participants Percentage School What worked?
Students 89% wW - Provide a window of time to complete
80% cA Having it given in one specific class
Staff 93% NP - Gave time at a staff meeting; followed up with

absent staff

- Talked about the importance and the why
83% CA beforehand

Checked in with staff 111

Families 16% wW Sent the link multiple times
Sent links through multiple formats (SeeSaw,
1% HL BlackBoard, weekly letters, etc.)

Sent English and Spanish links together

Social Emotional Learning and Testing Environment

Many students experience test anxiety. Creating a positive testing environment for
our students greatly decreases their stress and helps them perform to the best of
their abilities.

e What are you doing at your school to create a
fun and successful testing environment?

e How are you addressing test anxiety?

e \We encourage you to work with your admin team
and teachers to make a plan.

Secondary Traumatic Stress

“For teachers, who are directly exposed to a large number of young people with
trauma in their work, a secondary type of trauma, known as vicarious trauma is a
big risk.” (inero, 2017,p.3)

You may have heard this referred to as “cost of caring.”

e Are you noticing signs of this on your staff?
e How can you help support?

e Talk with your principal about your concerns.

***Handouts from Edutopia
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Switch

Direct the Rider:
e Follow the bright spots - Investigate

what’s working and clone it. SWITCH
‘V
. g - don't think | #ow 70 cuance Tmines
big picture, think in terms of specific el
behaviors
e Point to the destination - Change is ;
easier when you know where you're )

going and why it's worth it.

Homework

For our meeting on April 5th, please read the next section, Motivate the Elephant.

Cowumsia

PUBLIC SCHOOLS

District Discipline Team
February 5, 2019

reaing College nd Creer Ready Grodutes

Purpose

To understand and reduce disproportionalities of student suspensions in order to
maintain a safe and orderly educational environment

The District Assessment Team will

e Review and analyze monthly suspension data

o Communicate with site Leadership Teams

e Engage in discussions around suspension data disaggregated by race,
ethnicity and disability

e Review DIRS reporting process and discuss subjectivity/objectivity of DIRS
categories that lead to suspension

e Align discipline processes and procedures

Reminder: Permission Form

e When parents/guardians attend meetings and bring family members/friends
without educational rights, they must sign the permission form

e This form gives district staff permission to discuss student data with/in front of
all persons present at the meeting

e Staff should know about and have access to this document
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Bullying and Harassment Forms

Incident Report Form:

& “When a student, staff member or parent reports an incident of bullying, harassment or hazing, the
Incident Report Form is used for official documentation. This form can be found in every school
office and on the district website. A student can report to a school staff member about an incident, a
school staff member may help them to complete the form. The student, or a parent can also choose
to complete the form on their own. Once the form is turned in to the a school administration, an
investigation of the incident begins.” SRR Handbook pg. 12

Investigations must be started within 24 hours of receiving the form

Summary of investigation/disposition should be recorded on separate doc.
One copy should be kept on file with school admin

Second copy should be sent to Director Stenvik

Gallery Walk

District SEL Leadership Team met

Discussed what was working in the area of student discipline/redirection
Each school completed a chart

Let's take a gallery walk to view and discuss

Questions to Consider:

1.
2.

What are the take-aways?
How can you help support your staff?

i Al

Share and Discuss

Let’s discuss your building’s referral process and any documentation you'd like to
share. (process, referral form, etc.)

Homework - Let's Read Together!

*

Read pages 1-98 by our next * Share a See Saw success story

meeting on March 5, 2019 (PreK-8)

% CHHS Share a parent
engagement success story

Columbia

S
PUBLIC SCHOOLS _+*

District Discipline Team
January 8, 2019

Columbia Heights Public Schools create worlds of opportunity for every leamer in partnership with supportive
small-town communities by challenging all to discover their talents,unleash their potential, and develop tools for
lifelong success.
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Celebrate Success

Student Rights and Responsibilities Handbook
Established District Discipline Team that meets monthly

Consistency in recording suspensions

Less subjectivity in suspension violations

Decrease in disparities of suspensions (SPED & Black/Non-Hispanic)
More training for Yoga Calm/Calming Bins at elementary sites
Focused PD for behavior/discipline needs and trends

PLC work focused on behavior and discipline
Equity book studies

Homework Discussion

Shifting Gears - Recalibrating Schoolwide Discipline and Student Support

~Chapter 10

Questions for discussion:

Underline practices and conditions you see as strengths in your teachers.
Highlight areas that need improvement.

In what ways can we be more intentional in coaching our teachers on
classroom practices and conditions to improve student behavior and
engagement?

Classroom Conditions for Learning

Objective Discipline is based on:

Objective vs. Subjective Referral Writing

Subjective Discipline is based on:

Facts e Opinions

Truth e Perspective

Issue e Bias

Action e Person/Personalities

e Strong and Caring Teacher Presence

e Personalized Relationships

e Instructional Organization

e Engaging and Rigorous Learning Protocols

e Physical Environment

e Academic and Behavioral Supports and Interventions

e Restorative and Accountable Discipline (RC and RJ Practices)
What areas do you see as strengths? What areas need improvement?
How can we be more intentional about coaching our teachers and staff?

Definitions

Subjective information or writing is based on personal opinions, interpretations,
points of view, emotions and judgment.

Objective information or analysis is fact-based, measurable and observable.

An objective perspective is one that is not influenced by emotions, opinions, or
personal feelings - it is a perspective based in fact, in things quantifiable and
measurable. A subjective perspective is one open to greater interpretation based
on personal feeling, emotion, bias and misconceptions, etc.

@

Unequal Discipline

Teachers are extremely busy and are balancing multiple classroom tasks and
student needs. Often, referrals are written without much thought given to the
reasons or words that are chosen. Too often this leads to unequal discipline.

African-American students are nearly three times as likely to be suspended
and 3.5 times as likely to be expelled as white peers.

Latino students are 1.5 times as likely to be suspended and twice as likely to
be expelled as white peers.

White students are usually disciplined for “objective” offenses: smoking,
cutting class, using obscene language, vandalism. .
African-American and Latino students are disciplined for “subjective” offen:
being too loud, being disrespectful, loitering.

Hammond, Z. 2013. Mindfulness Helps Reduce Unequal Discipline. Teaching Tolerance.
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How do we make the shift?

e Start with our own mindfulness and help staff in this process
e Coach teachers to improve their quality of attention in the moment
o Being present in the moment creates space for alternate perspectives
o Less reactive and premature in our assumptions and judgements
o Allows opportunities to respond differently
e Apply the simple cognitive process
o Description - An account of the facts of the situation
o [térpretation - the process of inferring what the behavior meant by
attributing social significance to it.
o [ENEINEHeH - Evaluation is the process of attributing positive or negative
social significance to a behavior.

Hammond, Z. 2013. Mindfulness Helps Reduce Unequal Discipline. Teaching Tolerance.

Making the Shift

Description: “Enrique was extremely disruptive during class time and continued to
disturb others to the point it was difficult to teach.” to “Enrique raised his hand 10
times during the story read-aloud.”

IRterpretation: Enrique’s behavior was disruptive. to Enrique enjoyed the story or
Enrique wanted attention.

EVEIUEESH: | don't like that. Enrique needs to learn better turn-taking skills and
how to be respectful. to | notice and like that Enrique takes initiative during
read-alouds.

Truancy Letters- All Schools

Unexcused absences and patterns of continual absences without a significant
health problem could lead to truancy. Parents and school officials have the duty
(MN Statute 120a.22 and 120a.34) to see to it that each child regularly attends
school.

When a child has three (3) unexcused absences, the school is required by
law to mail you this letter and to inform you of the absences. If the
absences continue, the school is required to inform the county in the form
of a written report.

After six (6) unexcused absences, the school is required to file a Truancy
Offense Report to the County. Minnesota Statute 260A.03, Subd. 2a (12)
declares a youth who is habitually truant is a child in need of protection or
services.

Applying the Cognitive Process

§ “Interpretation and
| )

Next Steps

Homework: Be prepared to discuss your building’s referral process and bring any
documentation you'd like to share. (process, referral form, etc.)

15O mETIOR M
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September 25, 2019

To Whom It May Concern:

Lindsey Bennett

Director of Human Resources

1440 49th Ave. NE ¢ Columbia Heights, MN 55421
PHONE 763.528.4500 « FAX 763.571.9202
colheights.k12.mn.us

This is in regards to the employment of Nathan Meyer. Nathan Meyer is employed by Columbia Heights
Public Schools as an Assistant Principal/Discipline Supervisor since July 1, 2019.

If more information is needed, I can be contacted at 763-528-4516.

Sincerely,

Lindsey L. Bennett
Director of Human Resources
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Teaching & Learning
Leadership

January 23, 2019

Columbia—— i¢
HEIGHTS </
PUBLIC SCHOOLS .

romos or orrort

Timing

3:45 Intro & Norms (Tara)

3:50 Graffitti Mats (Jill)

4:35 School Goals (Tara & Zena)

5:05 Homework (Tara & Zena)

Materials
® School Table Tents w/Clips (Tara)
e Sign In (Tara)
e Popcomn, Scoop, Bags (Jill)
4:15 North Star Accountability (Disa) ®  Chart Paper with ?s (Jill
o Markers (Jill)
o ESSA printouts for each school
(Disa)
e School Goal Printouts (Tara)
@ Chart Paper for Steps (Tara)

5:15 Adjourn

Norms

A FEW AGREEMENTS FOR OUR WORK TOGETHER:
«Ask questions.

«Engage fully.

«Integrate new information.
«Open your mind to diverse views.
-Utilize what you learn.

Our Roles: Learner & Leader

Our Goals: Academics & Equity

Learning
Targets

e | can share a takeaway from
the “White Privilege” article.

e | can name our school goals.

e | can share components of

the North Star Accountability
System.

Agenda i
1- Welcome \/’ |

2- Graffiti Activity: What is White Privilege, Really?
3- North Star Accountability System
4- Review of Title Plans and upcoming School Plans

5- Homework: Bringing this back to your buildings
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Homework: \Whide Pv'\v\lc@c Avrtidle
For JAnuaN 23, 204

Read the article:
“What is White Privilege, Really?”

Fill out the “Helping Hand” page, so
that you are ready for our discussion.

Graffiti Mats

¢ You will have 2 minutes at the table with your
group...(IN SILENCE)

* Look at the question in the middle of the poster.

* Respond to the question in writing/drawing.

* You may respond to someone else’s writing and ask
questions, but you may not talk. It must all be in
writing.

¢ We will rotate every 2 minutes to a new table &
question .

Graffiti Mat Gallery Walk
¢ Retfurn to the posters with your group.
¢ You may TALK about your noticings from the
posters.

¢ You may ROTATE as your group is ready.

Eve-ry Student Succeeds Act

Three Stages with Five Indicators:

Stage 1- Academic Achievement - MCAs (all schools)

1 2- Progress towards EL Proficiency- ACCESS (all schools)

Stage 3- Academic Progress (elementary and middle schools)
2 4- Four and Seven-year graduation rate (HS)

Stage 5- Consistent Attendance (all schools)

3

Stage 1: Academic Achievement MCAs (all schools)

For each student, points
are given for MCA
Proficiency in math and
reading (meets or
exceeds only)

I Exceeds

Meets

I Partially Meets -

B Does Not Meet
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Stage 1: Academic Achievement (all schools)

. v Continuously enrolled on or before
Which Dec 15th

students v Non-RAELs (new to country)

receive Students that do not participate are

counted against the proficiency

points?

Stage 1: Progress Towards EL Prof (all schools)

® Progress points are given to
each EL student based on
how close s/he gets to the set
ACCESS score yearly target.

Set targets along the timeline.

&

3

@ e School's scores are based on
average number of progress

z points its EL students receive.

Example of a seven year timeline to reach

] e =
5 ®
I
I
1
1
I
1

4.5 composite score proficiency

Yes.
Stage 1: Is the school in Move on to
the lowest 25% of the stage 2

Title | schools for any of
the following?

- Math Achievement

- Reading Achievement

- Progress towards ELP

~ No.

No support
needed

Three Stages with Five Indicators:

Stage 1- Academic Achievement - MCAs (all schools)
1 2- Progress towards EL Proficiency- ACCESS (all schools)

Stage 3- Academic Progress (elementary and middle schools)

2 4- Four and Seven-year graduation rate (HS)

Stage 5- Consistent Attendance (all schools)

3

Stage 2: Academic Progress (Elementary & Middle)

For both MCA Math and Reading:
0-15 points given if a student:

> Increases proficiency level

- Maintains at the partially
proficient or higher

Overall school points are averaged.

Stage 2: Academic Progress (Elementary & Middle)

This Year => [T Partially
Meet Meets
[EERCIR AN Standards | Standards

Exceeds
Standards

Meets Exceeds
Standards Standards

Meets
Standards
Partially
2016-17 Meets
Standards
Does Not
Meet
Standards
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Stage 2: Graduation Rate (HS)

High school graduation rates are '
looked at for each student group:
- Students count at the HS they

were enrolled the longest
High schools with a

- The three year average is graduation rate below
67% overall or for any

reviewed for both 4 and 7-year
student group are

rate identified as needing
comprehensive
support

Stage 2: Is the school Yes.

in the lowest 25% of | —2 Moveontostage 3
the remaining schools
for either:

- Math Progress \ No.
- Reading Progress General support from
¢ MDE (due to low MCAs)

If graduation rate is below 67% for any group -
Comprehensive Support

Three Stages with Five Indicators:

Stage 1- Academic Achievement - MCAs (all schools)
1 2- Progress towards EL Proficiency- ACCESS (all schools)

Stage 3- Academic Progress (elementary and middle schools)
2 4- Four and Seven-year graduation rate (HS)

5- Consistent Attendance (all schools)

Stage 3: Consistent Attendance

e The percent of grades 1-12 students who are not
chronically absent (attending 91%+ of school days)

Total # of consistently attending
Total # of students

e Calculated for each demographic group as well as
the entire school

What is considered in attendance?

v WP N

v Field trips N_O

v Extracurricular X Excused absence
activities X Unexcused

v In-school absence
suspensions X Most

v/ Direct out-of-school
homebound suspensions
instruction

Yes.
‘ Comprehensive Support

Stage 3:Is the school in / from MDE
the lowest 5% of the ‘
remaining schools for
consistent attendance?

No.

Targeted Support from
MDE
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Lowest 5% of Title | elementary schools = 34 schools
Stage 1

Is the school in the
lowest 25% of Title |
schools for any of:

* Math achievement

+ Reading achievement

* Progress toward ELP

No

Not in the lowest 5% of Comprehensive
Support from MDE. Targeted support.
Title | schools. PP 8 U support.

Printouts for Schools

 The reasonls) foridentification

Midway Point: School
Goals Check-In

7

EEEE‘%::‘O o o E The level of
ey - 5 5 support is
P na | 8 | o g | @ . - basedona
Bk Afron . - consistent
Ameican - N N N . attendance
5 X o o X | Targea threshold set
1 s . MOE
Title Plans/AVID Plans MDE SIP
All Schools e VV, NP, CHHS turn in by
e Goals around literacy, March 1st; HL needs to
math, equity, and \\ create one
technology “e Goals around literacy,
e Focused on this school math, and a third area
year (attendance, graduation,
e Title funding used to EL, SpEd..)
support these plans Multi-year Plan (2+)
(staffing, PD, resources) Supported by MDE &
RC

School/Program Goal Check-In

e Each goal will be on a separate piece of T R T
paper GOAL:

e Draw astaircase on your paper with at
least three steps.

1
1
1
|
e Write steps you have taken or plan to |
take to achieve your goal. The steps '
should be in order. '
e Be very detailed with your steps--due |
dates, metrics, who is responsible, X
resources... X

Before the e Share the North Star Accountability :
next T&L System with your staff !
Leadership Share your school goals with your staff |

)
e Continue working on your steps--record 1
your progress

Meeting (3/28)

-
|
1
1
1
1
i
i
i
|
|
1
1
1
1
i
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CoLumsa

Teaching & Learning
Leadership

May 22, 2019

OUR MISSION
Columbia Heights Public Schools
Creafing worlds of opportunity for each and every learner.
Al Belong, All Succeed”

Timing Materials
3:45 Intro & Norms (Tara) e Printout of pics of Goals
) ) e Reflection sheet and into planning
3:50 Reflection of 2018-2019 e Plants
4:10 Continuing (Refining) Goals into  Books
e BOSAs
2019-2020 e Popcorn
Sign-In Sheet
4:30 Reflection (Tara & Zena) : 9

4:50 Adjourn (BOSAs)

Norms

A FEW AGREEMENTS FOR OUR WORK TOGETHER:

«Ask questions.
«Engage fully.
«Integrate new information.

«Open your mind to diverse views.

-Utilize what you learn.

Our Roles: Learner & Leader

Wi "

Our Goals: Academics & Equity

Learning
Targets

e | can reflect on our school
goals.

e | can name our next steps
for working towards the
goals into 2019-2020.

/

Agenda e Y
1- Welcome vl

2- Reflecting on 2018-2019
3- Planning for 2019-2020
4- Growing as an educator and leader

5- Adjourn
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What can we learn from a cactus?

e Read the quick article

e Reflect on lessons learned

Voddy duled

Title Plans/AVID Plans MDE SIP

e All Schools e VV, NP, CHHS turn in by
e Goals around literacy, March 1st; HL needs to
math, equity, and \\ create one

Reflecting on
2018-2019

technology e Goals around literacy,

Focused on this school
year

Title funding used to
support these plans
(staffing, PD, resources)

math, and a third area
(attendance, graduation,
EL, SpEd..)

Multi-year Plan (2+)
Supported by MDE &
RC

School/Program Goal Check-In

Fe- - sTsT T T T T T T T TS T TS s s s, ]
e Each goal will be on a separate piece of !

paper 1
e Draw astaircase on your paper with at |
least three steps. |

e Write steps you have taken or plan to |
take to achieve your goal. The steps '
should be in order. '

e Bevery detailed with your steps--due |
dates, metrics, who is responsible, |

1

1

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
: resources...

| GoaL:

RelHection of the 20849 school Year

< Write 7 Words that describe
your growth toward goals.

<¢— Write 1 Summary describing
your accomplishments.

AT YOUR TABLE SHARE YOUR SEVEN WORDS AND SUMMARY
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MDE Reflection

Goal #1:

To what extent has the strategy been implemented? What
about the process went well, or not? What is the adult fidelity
evidence of this?

How has student achievement been impacted? What is the
evidence?

How will implementation be adjusted and/or supported moving
into the next year?

2019-2020 Action Plan (using same goals)

Witout Change V\o-[»L\'mg would grow,
and without growdi,

7v\0+b\}v\9 would survive.

ABODKTO SUPPORT YOUR
(ONTINUED GROWTH

= CORNELIUS MINOR @

Wh‘ I THE BOY
AL = WHO WAS
FRAGILITY RAISED

@ AS A DOG
WHY IT'S SO HARD o~
<ox WHITE PEOPLE 10 i

TALK ABOUT RACISM
RGBIN DIANGELQ
Forcwano sy MICKAEL ERIC DYSON
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E12 Administrative Team Meetings
January - June 2019

Team Members:

Kathy Kelly, Superintendent

Bryan Hennekens, Director of Security, Technology, and Buildings Operations
Zena Stenvik, Executive Director of Educational Services

Denise Sundstrom, Director of Finance and Operations

Lindsey Bennett, Director of Human Resources

Kristen Stuenkel, Director of Community Education and Communications
John Fry, Director of Special Education

Jeff Cacek, North Park Elementary Principal

Ed Fellows, Valley View Elementary Principal

Michelle DeWitt, Highland Elementary Principal

Duane Berkas, Columbia Academy Principal

Dan Wrobleski, Columbia Heights High School Principal

Meeting Dates when Discipline Supervisor Presented:

January 3, 2019
February 7, 2019
March 7, 2019
May 2, 2019
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Columbia Heights Public Schools
Professional Development Offerings
February 8, 2010

February 8, 2019 - District Professional Development Day (cancelled due to weather)

Time Attendees Presenter Topic
8:15 - How to support the social emotional
9:00 All CHPS Staff | Dr. Clayton Cook needs of our students.
The principles and techniques taught in
this session will enable you to: build on
your skills and confidence working with
EA and support Marcia Walker no_ncompllant, r_eS|st|ve |nd|v!duals, build
staff skills with learning to recognize and
avoid power struggles, and strengthen
your strategies for setting clear and
enforceable limits.
EAs and Tracy Templeton Social Emotional Strategies
support staff
9:15 -
12:00 ECFE Parent
Educationand Lee Carlson Mental Health
Teachers
E)CSE (Brith - || ee Carlson Mental Health
K-5 Art and PE Integrating Social Emotional Learning in
Teachers 1,000 Petals Physical Education & Arts
K-12. . . Dr. Clayton Cook Leadmg Social Emotlonal practices in
Administration educational settings.
Nathan M .
_at an Meyer and Culturally Relevant Teaching:
Jill Ashley - Combating Our Own Bi
Gronowsky ombating Our Own Bias
Marcia Walker Effective Limit Setting
12:45 - PreK - 12 . .
2:00 teachers Disa !:abeck and Increasing Engagement of Students
Cassiy Through Effective Questioning
Alison Berkas and | Responding to Students with Teacher
Maren W. Language
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Val Larson and
Kristen Sinicariello

Supporting American Indian Students

12:45 -
3:30

PreK - 12
Teachers

Origins

Understanding Trauma and Creating
Classroom Practices to Support
Students

2:15 -
3:15

PreK - 12
Teachers

Mary Beth Higgins

De-Escalation: Ideas ideas for
language and de-escalation strategies
when supporting students struggling
with self-control

Zena Stenvik

Hola! L= » Bonjour {R#F Nyob zoo:
Meeting the Needs of English Learners,
an Overview.

Stephanie K

Increasing Latino/Hispanic Family
Engagement

Kim Wicker & Erin

Mental Health

Dan Greene and
Disa Fabeck

Restorative Practices
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May 20th, 2019

3:45-3:50 Building Strong Relationships (Oct 29)
3:50-4:00 Engaging in the 4 Essential Core Beliefs

4:00-4:25 Implicit Bias

4:25-4:40 Family Engagement and Bias

4:40-4:45 Homework & Closing

BUILDING STRONGER RELATIONSHLPS:
A'LOOK BACK AT OCTOBER 29TH

e Family Engagement vs Family
Involvement (Video)
Family Engagement Funding
Equity Work using the Iceberg
e Student and Parent Voices

FOUR CORNERS ACTIVITY

1. Which of the Four Core Beliefs are most
reflected in the work you do with

families?

2. Which of the Core Beliefs might you ‘

embrace more closely?

Four Corhers!

N

FOUR ESSENTIAL CORE BELIEFS

All families have dreams for their children and
want the best for them.

All families have the capacity to support their
children’s learning.

Families and school staff are equal partners.
The responsibility for cultivating and sustaining
partnerships among school, home, and
community rests primarily with school staff,
especially school leaders.

Implicit Bias 101

thit

This means we all hold unconscious
associati d about: PEOPLE

“the attitudes or
stereotypes that
affect our
understanding,
actions, and
decisionsin an
unconscious
manner”
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How does Implicit Bias affect our interactions with our
Students of Color?

We invite you to consider that the way

our brain is designed stops us from truly
making a difference with our students of
color... even if we’re not conscious of it.

It’s bias we don’t even know we have.

Look at your list.

BLACK MALE STUDENT

What words,
thoughts, and/or
images came to mind
that you didn’t write
down?

What words,
thoughts, and/or
images come to
your mind when you

hear these words?
What made you

censor those
thoughts?

Please write them
down.

Bias...It's in your BRAIN!
So what will we do about it/

3 Conditions to De-Bias:

e Intention: Acknowledge that you harbor unconscious biases and
are motivated to change.

e Attention: Pay attention to your triggers and know when
stereotypical responses or assumptions are activated.

e Time: Make time to practice new strategies designed to "break"
your automatic associations that link a negative judgment to
behavior that is culturally different from yours.

Challenging Bias- What Can Educators Do?

N

) Clarify your motivation.

2) Increase your self-awareness.

3) Create new thought patterns.

4) Engage in reflective practice.

5) Be a change agent in your school and
profession.

6) Take care of yourself.

Making space for student voice!
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Educational Equity Definition:

“Educational equity is when educational policies, practices,
interactions, and resources are representative of,
constructed by, and responsive to all people so that each
individual has access to, meaningfully participates in,
and has positive outcomes from high-quality learning
experiences, regardless of individual characteristics and
group memberships.

(Fraser, 2008; Great Lakes Equity Center, 2012).

IMPLICIT BIAS AND FAMLLY
ENGAGEMENT

Dr. Karen Mapp (3:10

.8, READING b

N2
e Read the section in your article that ‘
correlates to the letter on the top of your 3
paper B

o Underline key phrases
o Mark any *AHAs** you want to share
e \When time is called (about 2 minutes) you
will find the other two letters you are
missing from A,B,C
e As a trio, share your key phrases and AHAs

Homework:s How Distriminabion Shapes
Poavent Teacher Communication

1. Read the article

2. Fill out the “Helping Hand”
page, so that you are ready for
our discussion

BLACK MALE STUDENT
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Ideas for next meeting

Ideas for building relationships 4 column Bingo sheet. Instead of give one get one-
mingle around the room and fill up your sheet. (4 columns - students, parents, staff,
Community)
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Restorative Justice Training - CHPS Attendance
Forest Elementary School - Crystal, MN
June 17-21, 2019

First Steps: Exploring the Restorative Impulses
June 17, 2019

e John Kulick, Highland Elementary

e Dan Greene, Columbia Academy

e Ricky Ostby, Columbia Academy

Administrators Circle

June 18-19, 2019
e Rick Otsby, Columbia Academy
e Dan Green, Columbia Academy

Restorative Language and Chats
June 18-20, 2019
e John Kulick, Highland Elementary

Conferencing to Repair Harm
June 18-19, 2019
e Leslee Sherk, Valley View Elementary

Repairing Harm Practicum
June 21, 2019
e John Kulick, Highland Elementary
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Cotumsia

HEiGHTS

Continuous Improvement

Feedback Session

Special Education Advisory Council
Zena Stenvik, Executive Director of Ed Services
Leslee Sherk, Discipline Supervisor

March 4, 2019

Purpose

To gather input from parents on the desired daily experiences of
students and families in Columbia Heights Public Schools.

CoLumeia

HeGhrs
PUBEI( SCHOOLS

Process

Gather input from various stakeholder groups
Compile responses and determine common themes
Utilize information as part of improvement plans

Covumsia

HEIGHTS

PUBLIC SCHOOLS

FEEDBACK AND INPUT

:While presenting on the work
| of continuous improvement:

| ® Take notes on graphic
I organizer

| ® Write feedback (comment,
: question, ideas)
1

1

1

1

| After sharing our current
| practices:
1

1

| Write your desired daily

: experiences for your student

y and your family regarding social
I'emotional learning, behavior or
1 discipline in Columbia Heights

1
1
1
1
1
1
1
1
1
1
1
:
1
1 : Public Schools

ﬂ)& I4&I>c.rg Illvsic

Svdcess

18 an \\ WHAT PEOPLE

i:cbe.rg & SE
Persistence ﬁ l

Failure
Sacrifice e
Accommodations \//‘

& support  Disappointment

WHAT PEOPLE
DON'T SEE

Dedication -—@

Hard work

Good habits ((@)) )

|
uylv
)

Continuous Improvement

Academics Social & Emotional

World’s Best Workforce
Teaching & Learning Leadership
Literacy Leadership

Math Leadership American Indian Advisory Council
Heighten the Arts Committee Special Education Advisory

Lead and Learn Council

English Learners Leadership District Discipline and

AVID Vertical Team Assessment Team

Professional Learning
Communities

Social Emotional Leadership
Equity & Family Engagement
Leadership
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FEEDBACK AND INPUT

: While presenting on the work
| of continuous improvement:

| e Take notes on graphic
I organizer

| & Write feedback (comment,
! question, ideas)
1

1

1

1

! After sharing our current
| practices:
1

1

| Write your desired daily

I experiences for your student
and your family regarding social
I emotional learning, behavior or
y discipline in Columbia Heights

: Public Schools

Baspnanaa

cnacw6o uddalon

Suknya kop khun kiap =

dwk e nE‘Jg ngiyabonga

2. tesekKir ederimy =

‘“a"ﬁ" “"“*ﬁ'“uramassu

weated =MOCHCHAKKeraM

== (0 fajbh maith agat

#7 waigy AHD aiigato «dakuwm o

2
ul awwm — /l A} ol—\_‘[},m g

et

mepcu

S 184

e
k|
|

44



Appendix B:
Columbia Heights Public Schools Suspension Data
January 2019 - June 2019
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Student
Student 1
Student 2

Student 3
Student 4
Student 5
Student 6
Student 7
Student 8
Student 9
Student 10
Student 11
Student 12

Student 13

Student 13
Student 14
Student 15
Atudent 16
Student 16
Student 17
Student 17
Student 18
Student 19

Student 20

Student 20

Student 20
Student 21
Student 22
Student 23
Student 24
Student 25
Student 26
Studewnt 27
Student 28
Student 28
Student 29
Student 30
Student 31
Student 32
Student 33
Student 33
Student 34
Student 34
Student 35

Student 35
Student 35
Student 35

Student 36
Student 37
Student 38
Student 38
Student 39
Student 40

Grade
26
6

1
4
10
10

g N o o N

N O W W s a0 N

»~

O N N O 0O = N W W wwo =~ 0 0 N wo > »
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Incident Date
01/11/2019
05/08/2019

03/06/2019
02/12/2019
04/03/2019
03/06/2019
01/07/2019
01/17/2019
02/04/2019
02/04/2019
01/15/2019
05/16/2019

01/16/2019

05/29/2019
04/23/2019
03/08/2019
03/15/2019
05/30/2019
01/22/2019
05/15/2019
01/03/2019
04/30/2019

01/15/2019

03/08/2019

05/16/2019
06/03/2019
03/13/2019
04/04/2019
05/10/2019
05/23/2019
03/06/2019
05/06/2019
01/09/2019
02/21/2019
02/25/2019
02/28/2019
04/23/2019
03/12/2019
01/17/2019
03/26/2019
04/02/2019
05/03/2019
03/25/2019

04/01/2019
05/13/2019
05/20/2019

03/15/2019
02/14/2019
02/06/2019
05/07/2019
03/06/2019
02/28/2019

Violation

Assault

Threat/Intimidati
on

Harassment
Assault
lllegal Drugs
lllegal Drugs
Assault
Fighting
Bullying
Fighting
Assault
Fighting

Vandalism/Prop
erty Related

Assault
Fighting
Fighting
Assault
Fighting
Assault
Fighting
Weapon
Fighting

Threat/Intimidati
on

Threat/Intimidati
on

Assault
Fighting
Fighting
Fighting
Attendance
Fighting
Harassment
Fighting
Fighting
Assault
Assault
Fighting
Fighting
Assault
Fighting
Harassment
Fighting
Fighting
Assault

Vandalism/Prop
erty Related

Assault

Threat/Intimidati
on

lllegal Drugs
Other
Tobacco
Tobacco
lllegal Drugs
Fighting

Disposition
[OR1S]
0SS

[OHS]
[OHS]
0SS
0SS
0SS
0SS
0SS
[OHS]
[OHS]
[OHS]

[OHS]

0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS

0SS

[OHS]

0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS

0SS
0SS
0SS

0SS
0SS
0SS
0SS
0SS
0SS

Disposition
Start Date

01/11/2019
05/09/2019

03/07/2019
02/13/2019
04/03/2019
03/07/2019
01/08/2019
01/18/2019
02/05/2019
02/05/2019
01/16/2019
05/17/2019

01/17/2019

05/29/2019
04/24/2019
03/11/2019
03/15/2019
05/31/2019
01/23/2019
05/16/2019
01/04/2019
04/30/2019

01/15/2019

03/11/2019

05/20/2019
06/04/2019
03/14/2019
04/08/2019
05/13/2019
05/24/2019
03/07/2019
05/07/2019
01/10/2019
02/22/2019
02/22/2019
03/01/2019
04/24/2019
03/13/2019
01/18/2019
03/27/2019
04/02/2019
05/06/2019
03/26/2019

04/01/2019
05/14/2019
05/21/2019

03/15/2019
02/20/2019
02/06/2019
05/08/2019
03/07/2019
03/01/2019

Disposition
End Date

01/11/2019
05/10/2019

03/08/2019
02/13/2019
04/08/2019
03/11/2019
01/09/2019
01/21/2019
02/05/2019
02/08/2019
01/18/2019
05/17/2019

01/18/2019

05/30/2019
04/26/2019
03/15/2019
03/15/2019
06/03/2019
01/23/2019
05/16/2019
01/04/2019
04/30/2019

01/16/2019

03/12/2019

05/20/2019
06/06/2019
03/14/2019
04/10/2019
05/13/2019
05/24/2019
03/08/2019
05/08/2019
01/11/2019
02/22/2019
02/25/2019
03/04/2019
04/26/2019
03/13/2019
01/18/2019
03/28/2019
04/04/2019
05/08/2019
03/26/2019

04/08/2019
05/15/2019
05/22/2019

03/26/2019
03/05/2019
02/06/2019
05/08/2019
03/11/2019
03/04/2019

Resolved
Race/Ethnicity

4 Black, not Hispanic
4 Black, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic

2 Asian/Pacific Islander
Two or More

Two or More

Two or More

4 Black, not Hispanic
Hispanic

4 Black, not Hispanic

5 White, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
Hispanic

4 Black, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
Hispanic

Hispanic

4 Black, not Hispanic
Two or More

Two or More

Two or More

Two or More

4 Black, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic
5 White, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic

Two or More

4 Black, not Hispanic
5 White, not Hispanic
5 White, not Hispanic
Hispanic

Two or More

Instructional
Setting

O O O O W W o o wo o o
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N

-

O O O O ON W W W WoOOoO -~ 2 0 O O O O O NNOOON O -

N
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Student

Student 41
Student 42

Student 43

Student 43

Student 44
Student 45
Student 46
Student 47
Student 48
Student 49
Student 49
Student 50
Student 51
Student 51

Student 51

Student 51
Student 52
Student 52

Student 52

Student 52

Student 53
Student 54
Student 55
Student 56
Student 57
Student 58

Student 59

Student 60
Student 61
Student 62
Student 63
Student 64
Student 65
Student 66

Student 66
Student 66
Student 67

Student 67
Student 67
Student 68
Student 68
Student 68
Student 69
Student 70

Student 71

Student 71
Student 72
Student 73
Student 74
Student 75

Grade

11
7

1

-
-

A A DO O OO W NN = =2 0N O

N = =2 O b

-

12

EC

26
26
26

AN 2 o oo

© o1 = © o o

Incident Date

03/06/2019
02/19/2019

01/10/2019

05/01/2019

05/08/2019
01/17/2019
05/03/2019
05/23/2019
01/17/2019
01/11/2019
05/07/2019
03/06/2019
02/04/2019
02/04/2019

05/08/2019

05/23/2019
04/16/2019
05/02/2019

05/10/2019

05/29/2019

03/04/2019
05/03/2019
06/04/2019
01/10/2019
05/03/2019
03/08/2019

05/13/2019

02/14/2019
04/03/2019
03/07/2019
02/27/2019
06/03/2019
04/02/2019
01/10/2019

02/28/2019
04/18/2019
05/31/2019

01/15/2019
04/18/2019
01/16/2019
02/27/2019
03/29/2019
03/08/2019
06/05/2019

03/08/2019

04/03/2019
04/30/2019
03/29/2019
01/03/2019
02/06/2019

Violation

lllegal Drugs
Fighting

Threat/Intimidati
on

Terroristic
Threats

Harassment
Assault
Fighting
lllegal Drugs
lllegal Drugs
Weapon
Tobacco
Assault
Fighting
Assault

Threat/
Intimidation

Fighting
Assault
Assault

Vandalism/
Property Related

Vandalism/
Property Related

Fighting
Fighting
Fighting
Assault
Assault
Fighting

Terroristic
Threats

Cyber Bullying
lllegal Drugs
Assault
Assault
Fighting
Assault
Assault

Vandalism/
Property Related

Assault

Threat/
Intimidation

Assault
Fighting
Assault
Assault
Assault
Assault
Fighting

Threat/
Intimidation

Fighting
Theft
Assault
Harassment
Harassment

Disposition

0SS
0SS

0SS

[OHS]

0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS

0SS

0SS
0SS
0SS

0SS

[OHS]

0SS
0SS
[OHS]
[OHS]
0SS
0SS

0SS

0SS
[OHS]
[ORHS]
0SS
0SS
0SS
0SS

0SS
0SS
[ORHS]

0SS
[OHS]
0SS
0SS
0SS
0SS
0SS

0SS

0SS
0SS
0SS
0SS
0SS

Disposition
Start Date

03/07/2019
02/20/2019

01/11/2019

05/02/2019

05/09/2019
01/18/2019
05/06/2019
05/24/2019
01/18/2019
01/11/2019
05/08/2019
03/08/2019
02/05/2019
02/05/2019

05/09/2019

05/24/2019
04/17/2019
05/03/2019

05/13/2019

05/29/2019

03/05/2019
05/06/2019
06/05/2019
01/11/2019
05/06/2019
03/11/2019

05/14/2019

02/15/2019
04/03/2019
03/08/2019
02/28/2019
06/04/2019
04/03/2019
01/11/2019

03/04/2019
04/22/2019
06/04/2019

01/16/2019
04/22/2019
01/17/2019
02/27/2019
04/01/2019
03/12/2019
06/05/2019

03/11/2019

04/04/2019
05/01/2019
04/01/2019
01/04/2019
02/08/2019

Disposition
End Date

03/14/2019
02/21/2019

01/11/2019

05/02/2019

05/09/2019
01/18/2019
05/08/2019
05/30/2019
01/23/2019
01/11/2019
05/08/2019
03/08/2019
02/18/2019
02/18/2019

05/10/2019

05/24/2019
04/19/2019
05/03/2019

05/13/2019

05/31/2019

03/05/2019
05/06/2019
06/06/2019
01/14/2019
05/06/2019
03/15/2019

05/14/2019

02/20/2019
04/08/2019
03/08/2019
02/28/2019
06/06/2019
04/03/2019
01/12/2019

03/04/2019
04/22/2019
06/06/2019

01/16/2019
04/22/2019
01/18/2019
02/28/2019
04/02/2019
03/15/2019
06/06/2019

03/11/2019

04/04/2019
05/02/2019
04/01/2019
01/04/2019
02/08/2019

Resolved
Race/Ethnicity

5 White, not Hispanic
Hispanic

4 Black, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic
Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic
5 White, not Hispanic
5 White, not Hispanic
5 White, not Hispanic
5 White, not Hispanic

5 White, not Hispanic

5 White, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
Hispanic

Hispanic

Two or More

Two or More

4 Black, not Hispanic

4 Black, not Hispanic
Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
Two or More

4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic

Hispanic

Hispanic
5 White, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic
Hispanic

Instructional
Setting
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Student

Student 75
Student 76
Student 77
Student 78
Student 78
Student 78
Student 79
Student 80
Student 80
Student 81
Student 81
Student 82
Student 82
Student 83
Student 84
Student 85
Student 86
Student 87
Student 88
Student 89
Student 90
Student 91
Student 92
Student 93
Student 94
Student 94
Student 95
Student 96
Student 97
Student 98
Student 98
Student 98
Student 99
Student 100
Student 100
Student 101

Student 102
Student 102
Student 102

Student 103
Student 104

Student 105

Student 105
Student 105
Student 106
Student 107
Student 108

Student 109

Student 110
Student 111

Student 112

Student 112

Grade
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Incident Date

05/03/2019
03/06/2019
05/01/2019
04/02/2019
05/20/2019
05/31/2019
04/01/2019
01/14/2019
04/03/2019
03/08/2019
05/28/2019
02/28/2019
03/05/2019
05/03/2019
04/09/2019
04/03/2019
05/24/2019
03/08/2019
04/29/2019
04/17/2019
03/12/2019
04/24/2019
03/14/2019
05/09/2019
03/15/2019
05/23/2019
05/30/2019
05/08/2019
04/09/2019
02/01/2019
02/12/2019
05/10/2019
02/14/2019
04/15/2019
05/23/2019
05/21/2019

03/12/2019
03/28/2019
05/21/2019

05/29/2019
04/22/2019

01/14/2019

05/01/2019
05/01/2019
03/13/2019
05/09/2019
04/04/2019

02/14/2019

03/15/2019
02/05/2019

04/15/2019

05/14/2019

Violation

Other

lllegal Drugs
Assault
Assault
Fighting
Assault
Fighting
lllegal Drugs
lllegal Drugs
Fighting
Harassment
Fighting
Fighting
lllegal Drugs
Fighting
lllegal Drugs
Fighting
Assault
Harassment
lllegal Drugs
Assault
Fighting
Assault
Fighting
Alcohol
Assault
Fighting
Verbal Abuse
Fighting
Fighting
Fighting
Fighting
Other
Assault
Assault
Assault

Threat/
Intimidation

Verbal Abuse

Vandalism/
Property Related

Assault
Assault

Threat/
Intimidation

Harassment
Harassment
Verbal Abuse
Fighting
Fighting
Threat/
Intimidation
Weapon
Fighting
Threat/
Intimidation

Threat/
Intimidation

Disposition

0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
[OR]
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS

0SS
[OHS]
0SS

(O]
0SS

0SS

(O]
0SS
0SS
0SS
0SS

0SS

0SS
0SS

0SS

0SS

Disposition
Start Date

05/07/2019
03/07/2019
05/02/2019
04/03/2019
05/21/2019
06/03/2019
04/02/2019
01/15/2019
04/03/2019
03/11/2019
05/30/2019
03/01/2019
03/06/2019
05/06/2019
04/09/2019
04/03/2019
05/28/2019
03/11/2019
04/30/2019
04/18/2019
03/13/2019
04/25/2019
03/14/2019
05/10/2019
03/28/2019
05/24/2019
05/31/2019
05/09/2019
04/09/2019
02/01/2019
02/13/2019
05/13/2019
02/19/2019
04/15/2019
05/23/2019
05/22/2019

03/13/2019
03/29/2019
05/22/2019

05/30/2019
04/23/2019

01/15/2019

05/02/2019
05/02/2019
03/14/2019
05/10/2019
04/08/2019

02/15/2019

03/25/2019
02/06/2019

04/16/2019

05/15/2019

Disposition
End Date

05/07/2019
03/11/2019
05/06/2019
04/08/2019
05/23/2019
06/06/2019
04/02/2019
01/17/2019
04/09/2019
03/15/2019
06/05/2019
03/04/2019
03/06/2019
05/08/2019
04/11/2019
04/08/2019
05/31/2019
03/11/2019
05/02/2019
04/23/2019
03/13/2019
04/26/2019
03/15/2019
05/13/2019
03/28/2019
05/31/2019
06/03/2019
05/09/2019
04/11/2019
02/01/2019
02/14/2019
05/13/2019
03/04/2019
04/15/2019
05/28/2019
05/29/2019

03/13/2019
04/01/2019
05/22/2019

05/31/2019
04/29/2019

01/16/2019

05/03/2019
05/03/2019
03/14/2019
05/16/2019
04/10/2019

02/15/2019

03/29/2019
02/08/2019

04/16/2019

05/16/2019

Resolved
Race/Ethnicity

Hispanic

Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
Two or More
Hispanic

Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
Hispanic

4 Black, not Hispanic
Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic
Two or More

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
Two or More

Two or More

Two or More

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
Two or More

Two or More

4 Black, not Hispanic

Two or More
Two or More
Two or More

1 Am Indian/Alaskan
4 Black, not Hispanic

4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
1 Am Indian/Alaskan
4 Black, not Hispanic
4 Black, not Hispanic

Two or More

5 White, not Hispanic
4 Black, not Hispanic

Two or More

Two or More

Instructional
Setting
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Student
Student 113
Student 113

Student 114
Student 114

Student 115
Student 116
Student 117

Student 118
Student 119

Student 120

Student 120
Student 120
Student 120
Student 121
Student 122
Student 122
Student 123
Student 124
Student 125
Student 126
Student 126
Student 126
Student 127
Student 128
Student 129
Student 130
Student 131
Student 131
Student 131
Student 131
Student 132
Student 133

Student 133

Student 134
Student 135
Student 136
Student 136

Grade
12
12

3
3
2
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N
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Incident Date
01/23/2019
03/27/2019

06/03/2019
06/05/2019

03/01/2019
04/02/2019
04/16/2019

05/02/2019
05/28/2019

01/10/2019

04/18/2019
04/26/2019
05/16/2019
01/03/2019
03/08/2019
05/28/2019
01/17/2019
02/28/2019
04/29/2019
01/07/2019
02/12/2019
04/10/2019
02/12/2019
04/03/2019
02/19/2019
03/05/2019
01/07/2019
01/10/2019
02/07/2019
04/16/2019
04/04/2019
01/10/2019

03/29/2019

01/10/2019
02/04/2019
01/08/2019
04/23/2019

Violation

lllegal Drugs

Threat/
Intimidation

Assault
Fighting

Threat/
Intimidation

Fighting

Terroristic
Threats

Verbal Abuse
Harassment

Threat/
Intimidation

Fighting
Fighting
Assault
Assault
Fighting
Harassment
Fighting
Fighting
Assault
Assault
Bullying
Fighting
Fighting
Computer
Fighting
Fighting
Fighting
Fighting
Fighting
Assault
Other
Fighting

Vandalism/
Property Related

Cyber Bullying
Bullying
Assault
Assault

Disposition
0SS
0SS

[OHS]
[OHS]

0SS
0SS
0SS

[OR]
0SS

0SS

0SS
0SS
[OR]
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS
0SS

0SS

0SS
0SS
0SS
(O3]

Disposition
Start Date

01/24/2019
03/27/2019

06/04/2019
06/05/2019

03/04/2019
04/02/2019
04/16/2019

05/03/2019
05/30/2019

01/11/2019

04/22/2019
04/29/2019
05/17/2019
01/04/2019
03/11/2019
05/30/2019
01/18/2019
03/01/2019
04/30/2019
01/08/2019
02/13/2019
04/11/2019
02/13/2019
04/03/2019
02/20/2019
02/28/2019
01/08/2019
01/11/2019
02/08/2019
04/17/2019
04/08/2019
01/10/2019

04/05/2019

01/11/2019
02/05/2019
01/09/2019
04/24/2019

Disposition
End Date

01/28/2019
03/28/2019

06/04/2019
06/06/2019

03/04/2019
04/04/2019
04/18/2019

05/03/2019
06/05/2019

01/11/2019

04/22/2019
05/01/2019
05/22/2019
01/04/2019
03/15/2019
06/05/2019
01/18/2019
03/04/2019
05/03/2019
01/08/2019
02/13/2019
04/12/2019
02/14/2019
04/09/2019
02/21/2019
03/01/2019
01/08/2019
01/11/2019
02/11/2019
04/17/2019
04/08/2019
01/11/2019

04/05/2019

01/15/2019
02/05/2019
01/09/2019
04/24/2019

Resolved
Race/Ethnicity

4 Black, not Hispanic
4 Black, not Hispanic

Two or More
Two or More

4 Black, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic

Two or More
Two or More

4 Black, not Hispanic

4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic
1 Am Indian/Alaskan
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
4 Black, not Hispanic
5 White, not Hispanic
Hispanic

Hispanic

4 Black, not Hispanic
Two or More

4 Black, not Hispanic
4 Black, not Hispanic

Instructional
Setting
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