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Internal Memo 
Date:  March 30, 2026 
To:  All MCF Populations   
From:  MRRA Project Leads  

Update: MRRA Earned Compliance Credit and Supervision Abatement 
The new Pilot Policy 206.060.01 – Earned Compliance Credit and Supervision Abatement (ECC/SA) started on Monday, 
March 2, 2026. The attached list shows which counties are participating and the date each county will begin using this 
process.  

Your case manager and assigned agent will review your case to see if you may qualify to earn compliance credits and 
work toward supervision abatement upon release. This will be discussed with you before release during your transitional 
multidisciplinary meeting. 

Key points 

• Eligibility depends on the county that will supervise you after release. 
o Example, if your supervising county started ECC/SA on March 2, 2026, you may qualify even if you first 

release to a treatment facility in a county that has not started ECC/SA yet. The important factor is the 
supervising county, not the county you first go to.  

• ECC/SA does not affect where you are released.  
Release placement decisions will continue to follow established agent assignment and release planning policies. 

• You do NOT have to release on Earned Incentive Release (EIR) to qualify. 
ECC/SA and EIR are separate processes with distinct criteria. Someone may qualify for ECC/SA even if they did 
not receive EIR. 

• Your case manager and agent will talk with you about your ECC/SA status during your transitional 
multidisciplinary team meeting.  

• If you are not eligible for ECC/SA, you should talk with your agent about other options that may exist in your 
supervising county to reduce your level of supervision over time based on assessment results, progress, and 
achievement of goals.  

 
Please review the previous memo for important frequently asked questions  
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