Comparison of Key Provisions in the Laws Governing Delivery System Transition

DOC/CPO to DOC
Minn. Stat. 88 244.19,
subds. 1b(e) and 1e

DOC to DOC/CPO
Minn. Stat. § 244.19,
subd. 1b(f)

DOC/CPO to CCA
Minn. Stat. 8§ 401.04,
subd. 2

CCAtoDOC
Minn. Stat. 8§ 401.16,
subd. 2

Comparison

...the probation officers
and other employees
displaced by the
changeover must be
employed by the
commissioner at no
loss of salary. Years of
service in the county or
Tribal probation
department are to be
given full credit for
future sick leave and
vacation accrual
purposes.

...the probation
officers and other
employees displaced
by the changeover
must be employed by
the county or Tribal
Nation at no loss of
salary. Years of service
in the state areto be
given full credit for
future sick leave and
vacation accrual
purposes.

...the probation officers
and other employees
displaced by the
changeover must be
employed by the county
at no loss of salary.
Years of service in the
state are to be given full
credit for future sick
leave and vacation
accrual purposes.

...the probation officers
and other employees
displaced by the
changeover must be
employed by the
commissioner atno
loss of salary. Years of
service in the county
probation department
are to be given full
credit for future sick
leave and vacation
accrual purposes.

All four statutes
require:

e Displaced
employees
must be hired

e Employment
must be at no
loss of salary

e Employees
must be given
credit for years
of service for
sick leave and
vacation
accrual
purposes




DOC/CPO to DOC
Minn. Stat. 88 244.19,
subds. 1b(e) and 1e

DOC to DOC/CPO
Minn. Stat. § 244.19,
subd. 1b(f)

DOC/CPO to CCA
Minn. Stat. §401.04,
subd. 2

CCAtoDOC

Minn. Stat. §401.16,
subd. 2

Comparison

The commissioner of
management and
budget must place
employees transferred
to state service under
subdivision 1b,
paragraph (e), in the
proper classificationsin
the classified service.

No similar provision

...employment must, to
the extent possible and
notwithstanding any
other law to the
contrary, be deemed a
transferin grade with all
of the benefits enjoyed
by the officer or
employee while in the
service of the state or
local correctional
service.

No similar provision

Two statutes
require that the
employee be hired
into a similar
position.

Two statutes are
silent on the
matter.




DOC/CPO to DOC
Minn. Stat. 88 244.19,
subds. 1b(e) and 1e

DOC to DOC/CPO
Minn. Stat. § 244.19,
subd. 1b(f)

DOC/CPO to CCA

Minn. Stat. §401.04,
subd. 2

CCAtoDOC

Minn. Stat. §401.16,

subd. 2

Comparison

Each employee is
appointed without
examination atno loss
in salary oraccrued
vacation or sick leave
benefits, but no
additional accrual of
vacation or sick leave
benefits may occur
until the employee's
total accrued vacation
or sick leave benefits
fall below the maximum
permitted by the state
forthe employee's
position.

No similar provision

State or local officers
and employees
displaced by a county's
participationin the
Community Corrections
Act and hired by the
participating county
retain all fringe benefits
and recall from layoff
benefits accrued by
seniority and enjoyed by
them while in the
service of the state.

No similar provision

One statute states
that the employee
must be appointed
withouta lossin
salary oraccrued
vacation or sick
leave benefits.

One statute states
that the employee
mustretain all
fringe benefits and
recall from layoff
benefits accrued
from seniority.

The other two
statutes are silent.




DOC/CPO to DOC
Minn. Stat. 88 244.19,
subds. 1b(e) and 1e

DOC to DOC/CPO
Minn. Stat. § 244.19,
subd. 1b(f)

DOC/CPO to CCA
Minn. Stat. §401.04,
subd. 2

CCAtoDOC

Minn. Stat. §401.16,
subd. 2

Comparison

No similar provision.

No similar provision.

State or local employees
displaced by county
participation in the
subsidy program are on
layoff status and, if not
hired by a participating
county as provided
under this subdivision,
may exercise their rights
under layoff procedures
established by law or
collective-bargaining
agreement, whichever is
applicable.

No similar provision.

One statute
includes a
statement about
employees being
on layoff status
and ableto
exercise those
rights if not hired
by the county.

The other statutes
are silent.

An employee appointed
under subdivision 1b,
paragraph (e), must
serve a six-month
probationary period.

No similar provision.

No similar provision

No similar provision.

Just one statute
requires the
employee to serve
a probationary
period.

The other statutes
are silent.




DOC/CPO to DOC
Minn. Stat. 88 244.19,
subds. 1b(e) and 1e

DOC to DOC/CPO
Minn. Stat. § 244.19,
subd. 1b(f)

DOC/CPO to CCA
Minn. Stat. 8§ 401.04,
subd. 2

CCAtoDOC
Minn. Stat. 8§ 401.16,
subd. 2

Comparison

The state must
negotiate the
employees' seniority
with the exclusive
representative forthe
bargaining unit to which
the employees are
transferred. For
purposes of computing
seniority among those
employees transferring
from one county unit
only, a transferred
employee retains the
same seniority position
as the employee had
within that county's
probation office.

No similar provision.

No similar provision.

No similar provision.

Just one statute
requires
negotiation around
the employee’s
seniority.

The other statutes
are silent.




