
[Title] 1 

 

Prohibition of Weapons 

Policy: 
Employees of the Department of Human Services are prohibited from carrying or possessing weapons wherever 
and whenever they are acting in the course and scope of their employment. This includes personal vehicles 
when they are being used in the course of DHS business, but it does not include employees’ homes when they 
are working at home.  

Employees violating this policy may be subject to disciplinary action, up to and including discharge.  

The Department of Human Services will not execute a professional technical service contract with a vendor or 
with an individual who does not agree to abide by the DHS policy while performing work under contract at the 
Department of Human Services.  

Contractor violations may be grounds for suspension or termination of the contract. 

Authority: 
• Minnesota Statutes, section 15.86, "Zero Tolerance of Violence"  
• Minnesota Statutes, section 182.651, “Definitions”  
• Minnesota Statutes, section 182.653 subd. 2, "Rights and Duties of Employers"  
• Minnesota Statutes, section 243.55, “Contraband Articles”  
• Minnesota Statutes, section 246.01, “Powers and Duties of the Commissioner”  
• Minnesota Statutes, section 609.02 subd. 6, “Definitions: Dangerous Weapon”  
• Laws of Minnesota 2003, Minnesota Citizens’ Personal Protection Act of 2003 (Reenacted 2005) 

“Weapon” Defined: 

A firearm or any device designed and capable of producing death or great bodily harm, or any combustible or 
flammable liquid or other device or instrumentality that, in the manner it is used or intended to be used, is 
calculated or likely to produce death or great bodily harm. 



[Title] 2 

Procedure/Responsibilities: 

• Managers and supervisors are responsible for making sure their employees and contractors are aware of 
this policy, investigating allegations of infractions and for taking the appropriate action (e.g., disciplinary 
action or termination of contract) if policy violations are verified. 

• Employees are responsible for ensuring that they do not carry or otherwise have weapons in their 
possession whenever or wherever they are acting in the course and scope of their employment with 
DHS. 

• Contractors are responsible for ensuring that they comply with the provisions of their contracts with 
DHS, including provisions prohibiting the possession or carrying of weapons. 

• The Human Resources Division will inform all new employees of this policy during new employee 
orientation. 

Reference: 

• Zero Tolerance of Violence Policy 
• Personal Threat Procedure 

For additional information please call Michelle Lakso at (651) 231-2975 or Sandea O’Bryant at 
(651) 431-4572.  

 

This information replaces DHS Policy dated 10/06 

 

https://dhs.intranet.mn.gov/policies-procedures-forms/policies-summary/health-and-safety/personal-threat-procedure/index.jsp
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