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Perception Equals Reality…

• How is Minnesota’s economy doing? 
• Are we adding jobs, losing jobs or holding steady?
• We are growing! 3,069,324 jobs in Sept. 2025
• Minnesota ranked 13th fastest in the U.S. O-T-Y in Aug. 2025

• How is Minnesota’s labor force doing? 
• Are we adding workers, losing workers, 

or holding steady?
• We had been gaining workers every month – 

up to 3,159,480 workers in Sept. 2025
• Surpassed the pre-pandemic level last summer
• 117,394 unemp. workers in Sept. 2025

• Unemp. rate = 3.7% in Sept. 2025
• Minnesota tied for 15th lowest in the U.S. in Aug. 2025



Where are the workers?
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Minnesota’s Job Engine

• From 1976 to 2019, Minnesota added 1,259,281 workers
• From 1,852,392 workers to 3,111,673 workers

• But Minnesota had -6,220 fewer unemployed workers!!!
• From 108,221 unemp. workers to 102,001 unemp. workers

• From 2019 to 2021, 
Minnesota lost -66,386 
workers

• From 2021 to 2024, 
Minnesota added
+84,515 workers

• Back to just 94,296 
unemployed workers 

• Thru Sept. 2025, added
+31,774 workers OTY

• Avg. of 3,161,333 workers
• +31,325 unemp. OTY

• Avg. of 116,309 unemp.
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Figure 1. Minnesota's Labor Force Changes, 1976-2024
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Labor Force Participation

• 77.2% of the state’s labor force is white 
(down from 88.5% in 2013)

• The state’s white labor force declined from 2013 to 
2023 (due to aging population, self-reporting)

• Labor force participation rates were higher for 
every other race group except American Indians,
and had been increasing since 2013

• From 2013-2023:
• Black or African American labor force increased by 

+68,800 workers (+49.5%)
• Asian labor force grew by +52,950 workers (+43.1%)
• Labor Force of some other race grew +47,500 (+105.4%)
• Two or more races grew by +140,165 workers (+277.5%)
• Hispanic or Latino grew by +67,000 workers (+52.1%)



Labor Force Participation

• Minnesota's foreign-born population has grown significantly over the past decade, reaching 523,500 residents in 2024 
and comprising 9.0% of the state's population

• 24.7% increase from 2013-2023, highlighting the state's growing population and the important role immigrants 
play in Minnesota's demographic makeup

• Below the national share of 13.9%, but MN has seen more rapid growth in immigrant population
• https://mn.gov/deed/newscenter/publications/trends/mar-2025/foreign-born.jsp 
• Minnesota has 344,000 Foreign-born workers – 

up +74,450 since 2013 (+27.6%)
• 74.4% labor force participation rate (up from 70.4% in 2010)
• 6.0% higher than the statewide labor force participation 

rate, which itself was the 6th highest among all states
• Foreign-born workers bring valuable skills and experience 

that align with the state's diverse labor market needs
• Their participation is becoming increasingly crucial in 

industries facing persistent labor shortages
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Labor Force Trends

• The state’s labor force growth has slowed down
• From an average of more than 41,405 new workers per year (1990s)
• To an average of 17,685 new workers per year (2010s)
• Averaging just +3,035 new workers per years in the 2020s (but pandemic is included)

• Northeast & 
Southwest have 
already switched 
to labor force 
declines 
(2010-on)



Labor Force Projections

• Projected to slow down to about 9,500 new workers per year over 
the next decade (+3.0%)

• Immigrants accounted for half of the state’s 
labor force growth from 2013-2023

• Just over half of the state’s labor force 
growth is projected to occur in the 
Twin Cities metro area (+2.8% ; +50,685)

• Central = +5.9% (+24,131)
• Southeast = +3.6% (+10,164)
• Northwest = +3.5% (+10,235)
• Southwest = +1.1% (+2,325)
• Northeast = -1.4% (-2,216)



Job Vacancy Survey

• How many job vacancies are there 
in Minnesota?

• 160,000 job openings in Aug. 2025
• Peaked at 253,000 in Mar. 2022

• Job openings are declining, while
unemployed workers are increasing

• mn.gov/deed/data/data-tools/job-vacancy/ 
• 120,500 vacancies in 2024!
• 0.8 jobseekers per vacancy



Job Vacancy Survey

• Every region saw a decline in 
job vacancies

• But the biggest declines were in 
Southeast and the Twin Cities

• Central, Southwest, and Northeast all 
declined less than -5.0% over the year 

• Still, Drive for 5 industries are in demand:
• Health Care & Social Assistance = 

31,700 vacs., $23.07 wage offer
• Educational Services = 8,680 vacs., $22.38
• Manufacturing = 7,750 vacs., $24.97
• Professional & Technical Services = 6,350 vacs., $40.68
• Construction = 4,700 vacs., $28.61 
• 50% of total vacancies in the state



Employment Changes

• 13 of 20 industries added jobs over the past year
• 17 of 20 have added jobs since 2020
• But half of the industries have not recovered full employment compared to Q1 2020

• Health Care & Social Assistance is now
up to 535,000 jobs! (18.2%)

• Up 21,000 jobs in 2024; and up 46,000
jobs from 2020-2024

• Manufacturing fell to 320,000 jobs
• Lost -5,700 jobs in 2024; but up 11,000 

jobs from 2020-2024
• Retail Trade hung on with 285,000 jobs
• Leisure & Hospitality has 285,000 jobs

• Regained 70,000 jobs from 2020 to 2024; 
but down -5,000 jobs from Q1 2020-2025

• Educational Services has 235,000 jobs



Employment Projections

• DEED’s most recent round of ten-year employment projections estimates the 
addition of nearly 145,000 new jobs between 2022 and 2032, a 4.6% growth rate

• Created every 2 years, 
looking forward 10 years

• Based on national trends,
as well as local knowledge

• Regions
• Central = +16,302 jobs (+5.2%)
• Northeast = +5,157 jobs (+3.3%)
• Northwest = +10,326 jobs (+3.9%)
• Twin Cities = +94,877 jobs (+4.9%)
• Southeast = +12,280 jobs (+4.5%)
• Southwest = +5,664 jobs (+2.8%)

https://mn.gov/deed/data/data-tools/employment-outlook/


Employment Projections by Industry

• https://mn.gov/deed/data/data-tools/employment-outlook/ 
• Professional & Technical Services and Arts,

Entertainment & Recreation are projected 
to grow more than 10%

• Health Care & Social Assistance is
projected to add 41,275 net new jobs

• Manufacturing = +11,005 jobs (+3.4%)
• Construction = +10,161 jobs (+7.6%)
• Educational Services = +6,313 jobs (+2.7%)
• Professional & Technical Svcs. = +16,854 jobs
• Information = +2,775 jobs (+6.1%)
• Management of Companies = +6,382 jobs (+7.3%)
• Retail Trade is projected to cut over 3,000 jobs
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Labor Market Information office

• Each state produces employment and economic statistics in cooperation 
with the U.S. Department of Labor’s Bureau of Labor Statistics

• LMI includes employment statistics, 
unemployment rates, wages and salaries, 
job projections and more

• LMI is the foundation for informed, 
market-responsive planning

• https://mn.gov/deed/data/data-tools/ 
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Demographic Update on Minnesota’s Workforce
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Minimal growth is projected for the working-age population.

16Source: IPUMS.org and Minnesota State Demographic Center Projections, 2023
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Northern and southwestern regions of the state have 
experienced a declining pool of workers.
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Births have been declining statewide, creating successively 
smaller cohorts of future workers.
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International immigration that buoyed Minnesota’s labor force 
growth after the pandemic will slow in 2025.
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Of the 3.2 million Minnesotans in the labor force:

White

Black

American 
Indian

Asian Multiracial

Latino

Labor Force Participants in 2023
• 725,000 are Black, Indigenous, and 

People of Color (23%).

• 1.5 million are women (48%).

• 339,000 were born in a country outside of 
the U.S. (11%).

• 1 million are parents (32%).

Source: ipums.org 2023 Note: Parents are identified if they live with at least one own child under the age of 18.



Slow growth means we need to prioritize training for those who 
are already working.
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Slow growth means that we need all workers to contribute to their 
full potential.

Source: IPUMS.org 2023
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Slow growth means we must plan to fill critical jobs.

Consider, for example, the occupations/sectors that were deemed essential during the 
COVID-19 pandemic:

• Energy.
• Childcare.
• Water and wastewater.
• Agriculture and food production.
• Critical retail (e.g., grocery stores, hardware stores, mechanics).
• Critical trades (construction workers, electricians, plumbers, etc.).
• Transportation.
• Nonprofits and social service organizations.

Source: National Conference of State Legislatures



Key Takeaways

• Population and workforce growth will be slow into the foreseeable future.

• International migration is the most realistic mechanism for future growth. An increase in 
the birth rate is unlikely, and domestic migration tends to flow out of Minnesota.

• Supporting educational opportunities for working adults aligns with a slow growth, high-
competition context.

• Supporting jobs in essential industries (like healthcare) will be important, especially given 
the competition from employers for workers.



What questions do you have?

Email: demography.helpline@state.mn.us
Website: mn.gov/demography
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