
V O C A T I O N A L  R E H A B I L I T A T I O N  S E R V I C E S

Resources for Employers

The VR program receives 74.05 percent of its funding through a grant from the US Department 
of Education. For the federal fiscal year 2019, the total amount of grant funds awarded 
were $41,796129. The remaining 25.5 percent of the costs ($143,000,000) were funded by 
Minnesotastate appropriations.  

Upon request, this document can be made available in alternative formats for people with 
disabilities. DEED is an equal opportunity employer and service provider.

mn.gov/deed/vrstalent

Recruitment, Education, 
Training, and Consultation

Contact your Minnesota Employment Specialists

Studies show that hiring people with disabilities can improve your bottom line:   
•  •  Reduce Turnover  ••  Improve Company Morale and Overall Culture  ••  Expand your Consumer Market

“Working with Vocational Rehabilitation Services (VRS) and the community partners has allowed us to expand our  
candidate pool – easily and cost-effectively.”  - Kari Rosand Scanlon, Human Resources Specialist

TWIN CITIES METRO AREA: 
Marci Jasper 763.344.3018 marci.jasper@state.mn.us
Michelle Chmielewski 651.231.5068  
michelle.chmielewski@ state.mn.us

CENTRAL MN:  
Marci Jasper 763.344.3018 marci.jasper@state.mn.us

DEAF AND HARD OF HEARING:
Ron Adams 651.503.6428 ron.adams@state.mn.us

 

SERVICES FOR THE BLIND:
Dave Smith 651.539.2351 david.g.smith@state.mn.us

NORTHEAST MN:
Bruce Bock 218.407.3182 bruce.bock@state.mn.us

NORTHWEST: 
Matt Liapis 218-407-9556 matt.liapis@state.mn.us 

SOUTHEAST MN: 
Sam Kapala 507-577-1167 sam.kapala@state.mn.us

SOUTHWEST MN:  
Evie Wold 507.330-5002 evie.wold@state.mn.us

Vocational Rehabilitation Services (VRS) offers a wealth of expertise and experience to assist 
businesses with creative strategies to recruit and retain skilled workers with disabilities. Our talent 
pool ranges from entry-level to experienced professionals. And we charge no fees . . . ever.

TRAINING & EDUCATION
•	Bite-Sized Learning: Disability Inclusion Modules support you 

in making your organization more welcoming for employees 
with disabilities. The video modules provide quick and 
relatable education and can be used virtually or in person

•	Customized Training for your business regarding 
employment and disability-related topics; creative strategies 
for effective recruitment and retention of a diverse 
workforce; the ADA and Section 503.

CONSULTATION
•	Professional staff to provide technical assistance with your 

employment and disability-related questions

•	Support with identifying job accommodations, job task 
analysis, or obstacles to employment or advancement of 
qualified persons with disabilities

•	Assistance tapping into the Federal Barrier Removal Tax 
Deduction and Work Opportunity Tax Credit (WOTC) resources

PARTNERING WITH YOU TO 
PROVIDE TALENT AND DIVERSITY
•	 Introduce you to a skilled, diverse talent pool

•	Attract students to cultivate young talent in your area

•	 Interactive communication between the VRS 
Employment Specialist and your business to ensure 
long-term success after hiring a new employee

•	Access to cost reimbursements for individualized 
Job Tryouts and On-the-Job Training opportunities 
(if appropriate) when hiring a VRS candidate 

•	Connect with diverse and talented individuals 
through our VRS-Internship and Work Experience 
opportunities

•	 Individualized employment support services 
including job coaching and follow-up with you  
and the new employee recruited through VRS
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