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[bookmark: _Toc466020820]WELCOME TO THE STATE REHABILITATION COUNCIL FOR THE BLIND
Welcome and congratulations on your appointment to the Minnesota State Rehabilitation Council for the Blind (SRC-B).  In this packet, you will find the information and resources you need in order to become familiar with the workings of the SRC-B and State Services for the Blind (SSB).  Please read all of this material carefully so that you will know what is expected of you and what you can expect.  If you have questions, please do not hesitate to ask other members of the SRC-B or staff at SSB.
Please note the following information about SRC-B meetings.  Unless otherwise noted, meetings take place at State Services for the Blind, 2200 University Avenue West, Suite 240, St. Paul, on the following schedule:
	MONTH
	DAY
	TIME

	February
	First Thursday of the month*
	5:30pm – 8:30pm

	April
	First Thursday of the month
	5:30pm – 8:30pm

	June
	First Thursday of the month
	5:30pm – 8:30pm

	August
	First Thursday of the month
	5:30pm – 8:30pm

	October
	First Thursday of the month
	5:30pm – 8:30pm

	December
	First Thursday of the month
	5:30pm – 8:30pm


*There is a vote to move this meeting to either the second or third Thursday due to the Governor’s council appointments.
Material for the meetings (such as agenda, minutes, and other reports) will be sent to you at least a week prior to each meeting.  Please read this information so that you will be prepared to participate fully in the meeting.  If the information comes to you in a different format from that which you would prefer, please contact Samantha Fischer at (651) 539-2271 or samantha.fischer@state.mn.us to have the format changed.
Attendance at all meetings is expected.  If you are unable to attend a meeting, please notify the chair and/or another member of the Council. 
If circumstances prevent your attendance of a meeting in person, you may attend via teleconference.  Please contact the SSB director well in advance of the meeting to make arrangements to attend by phone.
As a member of the SRC-B, you are eligible for reimbursement of travel and other expenses; more details are provided later in this document.
Food is available just before the Thursday evening meetings. 
All full Council meetings are recorded and transcribed by a court reporter. Council minutes can be found on the SRC-Bs’ website and copies can be made available by contacting Samantha Fischer at (651) 539-2271 or samantha.fischer@state.mn.us.  
As a member of the SRC-B, you may be contacted on occasion outside of meeting times by other Council members, staff at SSB, or members of the public regarding various issues.  
The majority of the work of the Council is done in committees and taskforce meetings. Each Council member is expected to participate on one or more of these committees and taskforces.  See the list of committees to select the committee on which you wish to serve, and let the SRC-B chair know your preference. SSB staff participation provides essential history and helpful support to council projects and committee work.
[bookmark: _Toc466020821]OPEN MEETING LAW SUMMARY
The Minnesota Open Meeting Law (OML), Minnesota Statues Chapter 13D, requires that meetings of governmental boards and commissions generally be open to the public. The purpose of the OML is to ensure that decisions are made in the open and that the public has the right to be present and informed about the decisions of governmental entities. Boards are also required to give public notice of their meetings and keep official records of votes and actions.
Your board, commission or task force may not be governed by the strict application of the OML, but will have a public process of some type. The executive director or state agency support staff will let members know whether the OML or other public access process will apply.
If the OML applies, a quorum of members cannot "meet" outside of the public process. Purely social gatherings are not a meeting, but members need to make sure that they do not use those gatherings to discuss public business. Email cannot be used to conduct discussions of matters before the board with a quorum of members (either individually or through serial entails).
The OML allows certain kinds of meetings, or parts of meetings to be closed. The open meeting law does not apply to any state agency, board, or commission when exercising quasi-judicial functions involving disciplinary hearings. Intentional violations of the OML can subject members to a $300 fine. Three intentional violations can result in additional fines and forfeiture of membership.
More information is available at: http:liwww.ipad.state.mn.uslamlinfo.litml
[bookmark: _Toc466020822][bookmark: C248]248.10 REHABILITATION COUNCIL FOR THE BLIND.
(a) The commissioner shall establish a Rehabilitation Council for the Blind consistent with the federal Rehabilitation Act of 1973, Public Law 93-112, as amended. Council members shall be compensated as provided in section 15.059, subdivision 3. The council shall advise the commissioner about programs of the Division of State Services for the Blind. 
(b) Notwithstanding section 13D.01, the Rehabilitation Council for the Blind may conduct a meeting of its members by telephone or other electronic means so long as the following conditions are met: 
(1) all members of the council participating in the meeting, wherever their physical location, can hear one another and can hear all discussion and testimony;
(2) members of the public present at the regular meeting location of the council can hear all discussion and testimony and all votes of members of the council;
(3) at least one member of the council is physically present at the regular meeting location; and
(4) all votes are conducted by roll call, so each member's vote on each issue can be identified and recorded.
(c) Each member of the council participating in a meeting by telephone or other electronic means is considered present at the meeting for purposes of determining a quorum and participating in all proceedings.
(d) If telephone or another electronic means is used to conduct a meeting, the council to the extent practical, shall allow a person to monitor the meeting electronically from a remote location. The council may require the person making such a connection to pay for documented marginal costs that the council incurs as a result of the additional connection.
(e) If telephone or another electronic means is used to conduct a regular, special, or emergency meeting, the council shall provide notice of the regular meeting location, of the fact that some members may participate by electronic means, and of the provisions of paragraph (d). The timing and method of providing notice is governed by section 13D.04. 
[bookmark: _Toc466020823]History: 
1Sp1985 c 14 art 9 s 14; 1988 c 629 s 48; 1989 c 106 s 2; 1992 c 470 s 4; 1993 c 97 s 1; 1995 c 82 s 10,16; 2001 c 161 s 43; 2003 c 128 art 12 s 1 
[bookmark: _Toc466020824]MISSION AND VISION
[bookmark: _Toc466020825]Mission Statement for State Rehabilitation Council for the Blind
The Minnesota State Rehabilitation Council for the Blind, working on behalf of Minnesotans who are blind, visually impaired, or DeafBlind, is charged with insuring that State Services for the Blind is in compliance with mandates under Title IV of the Workforce Investment Act. The Minnesota State Rehabilitation Council for the Blind strives to insure that Minnesotans, who are blind, visually impaired, or DeafBlind receive the best possible services under the law. 
[bookmark: _Toc466020826]Vision Statement for State Rehabilitation Council for the Blind 
The State Rehabilitation Council for the Blind (SRC-B) will be a catalyst for the emergence of State Services for the Blind (SSB) as a national leader in the development, implementation and continuous improvement of the quality of service programs and education for persons of all ages who are blind, visually impaired or DeafBlind throughout our state.
The SRC-B, in conjunction with SSB, will strive to insure people who are blind, visually impaired or DeafBlind are made aware of the full array of services available to them whether aimed at adjustment to blindness training, independent living, employment or education.
The SRC-B will work to make employers aware that people who are blind, visually impaired or DeafBlind are skilled and valued employees, who must be included in the workforce. 
It is our vision that persons who are blind, visually impaired or DeafBlind will enjoy full equality of opportunity, education, complete integration in the life of our communities and appropriate employment which fulfills each individual’s needs and aspirations.
[bookmark: _Toc466020827]MINNESOTA GOVERNMENTAL DATA PRACTICE
The Minnesota Governmental Data Practice Act, Minnesota Statutes Chapter 13, governs the classification and public access to government data, including the data of state boards and commissions.
All government documents are presumed to be accessible to the public unless state or federal law classifies the data as private or confidential. The Act also applies to board related data, regardless of where it is maintained. A member's written or electronic communications related to board matters may be public data that is accessible to the public even if it is stored on a home computer.
Where the law classifies documents or information as private or confidential, members may not disclose the data. Disclosure of data classified as private or confidential violates the Act and can result in legal liability for the board. Willful violation of the Act is a misdemeanor.
More information is available at: http://www.ipad.state.mn.us/.publicresources.html
[bookmark: _Toc466020828]ETHICAL STANDARDS FOR PUBLIC OFFICIALS
Gift Ban. The state is the only entity that can compensate members for their activities related to the board, commission or task force. Members may not accept gifts from any source other than the state in connection with their responsibilities. 
"Gift" includes money, objects, tickets to events, meals, services, loans, forbearance or forgiveness of indebtedness, or a promise of future employment.
Use of Official Position. Members may not use or attempt to use their position as members to secure benefits, privileges, exemptions, or advantages for themselves, their family or an organization with which the member is associated that are different from those available to the general public. This includes use of membership to secure preference in access to tickets or special purchase offers.
Use of State Property and Resources. Members may only use state time, supplies, or state property and equipment for state business.  Members must comply with the Statewide Policy on Appropriate Use of Electronic Communication and Technology issued by the Department of Employee Relations available at: http://www.admin.state.mn.us/documents/bulletin 2006 cell-phone-policy.pdf
Confidential Information. Members may not use or disclose private or confidential information received as part of their responsibilities on the board, commission or task force. Disclosure of information classified by law as private or confidential violates the Minnesota Government Data Practices Act (see below).
Discrimination. Any member found to have engaged in illegal discrimination, sexual or other harassment may be subject to removal.
Avoiding Conflicts of Interest. If as a member an action or decision would substantially    affect a member's financial interests or those of an associated business (unless the effect on the official is no greater than on other members of the official's business classification, profession, or occupation), the member must abstain, if possible, in a manner prescribed by the board from influence over the action or decision in question. Members should also abstain from any action or decision for which there may be even the perception of a conflict of interest or bias.
[bookmark: _Toc466020829]BYLAWS OF THE MINNESOTA STATE REHABILITATION COUNCIL FOR THE BLIND (SRC-B)
[bookmark: _Toc466020830]ARTICLE I.  Name and Establishment of the State Rehabilitation Council for the Blind 
[bookmark: _Toc466020831]Section 1.1:  NAME - The name of this organization shall be the State Rehabilitation Council for the Blind.  (hereinafter referred to as SRC-B).
[bookmark: _Toc466020832]Section 1.2:  ESTABLISHMENT – The SRC-B is established consistent with the Rehabilitation Act of 1973 as amended, and Minnesota Statute 248.10.  The members of the SRC-B are appointed by the Governor. 
[bookmark: _Toc466020833]ARTICLE II:  Purpose and Duties of the SRC-B 
[bookmark: _Toc466020834]Section 2.1:  PURPOSE - The purpose of the SRC-B shall be to advise the Commissioner of the Department of Employment and Economic Development about programs of State Services for the Blind and to perform other functions as provided in State and Federal statute.
[bookmark: _Toc466020835]Section 2.2:  DUTIES OF THE SRC-B -The SRC-B’s duties are: 
1. Review, analyze and advise SSB regarding the performance of its responsibilities, particularly relating to:
a. Eligibility, including order of selection;
b. The extent, scope, and effectiveness of services provided; and
c. Functions performed by SSB that affect, or potentially affect, the ability of persons who are blind, visually impaired or DeafBlind in achieving employment outcomes under this title.
2. In partnership with SSB, 
a. Develop, agree to and review state goals and priorities in accordance with the 1998 amendments to the Rehabilitation Act of 1973;and
b. Evaluate the effectiveness of the vocational rehabilitation program and submit reports of progress to the Commissioner of the Rehabilitation Services Administration  in accordance with federal law;
3. Assist SSB in the preparation of the state plan and amendments to   
a. the plan, applications, reports, needs assessments and evaluations required by this title; 
4. To the extent feasible, conduct a review and analysis of the effectiveness of, and consumer satisfaction with:
a. functions performed by SSB;
b. vocational rehabilitation services provided by SSB and other public and private entities responsible for providing vocational rehabilitation services to persons who are blind, visually impaired, and DeafBlind under this Act; and
c. employment outcomes achieved by eligible individuals  receiving services under this title, including the availability of   health and other employment benefits in connection with such employment outcomes; 
5. Prepare and submit a report to the Governor and the Commissioner of the Rehabilitation Services Administration, on the status of vocational rehabilitation programs operated within the state, and make the report available to the public;  
6. Avoid duplication of efforts and enhance the number of individuals served by coordinating activities with other state advisory councils; 
7. Provide for coordination and the establishment of working relationships between SSB and the Statewide Council for Independent Living and Centers for Independent Living within the state; 
8. Perform such other functions, consistent with the purpose of this title, as the Council determines to be appropriate and comparable to the other functions performed by the SRC-B; and  
9. Prepare a list of qualified impartial hearing officers that must be jointly identified by SSB and the SRC-B in accordance with 34 CFR 361.57(f)

[bookmark: _Toc466020836]ARTICLE III:  Membership Composition, Terms, Removal, Attendance and Filling of Vacancies 
[bookmark: _Toc466020837]Section 3.1:  MEMBERSHIP COMPOSITION -The composition of the SRC-B’s membership shall be as provided in State and Federal statute. A majority of the SRC-B’s membership must be blind, visually impaired or DeafBlind.  Composition of members must include at least: one representative of the Statewide Independent Living Council; one representative of a parent training and information center; one representative of the client assistance program; one vocational rehabilitation counselor; one representative of community rehabilitation services providers; one representative of the directors of the American Indian VR Projects; one representative of the Governor’s Workforce Development Council; one representative from the Department of Education; four representatives of business, industry and labor; and current or former applicants for or recipients of, vocational rehabilitation services.  The SRC-B shall also include a representative from each of the consumer groups representing persons who are blind or DeafBlind. The Director of SSB shall serve as an ex officio nonvoting member. If the appointed rehabilitation counselor is an employee of SSB, he/she will abstain from voting, although the member can serve as an officer, committee member or taskforce member.
[bookmark: _Toc466020838]Section 3.2:  TERMS – Members of the SRC-B are appointed for three-year terms. No member may serve more than two consecutive full terms except the representative of the Client Assistance Program and the representative of the American Indian Vocational Rehabilitation Project.  If a member completes any portion of a three year term vacated by a previous member, it is considered a full term. Upon completion of two terms, members may be considered for reappointment after being off the SRC-B for at least one year. 
[bookmark: _Toc466020839]Section 3.3: ATTENDANCE - In the event a member has three unexcused absences for general SRC-B meetings in a twelve-month period, the Chair shall contact the member to inquire as to his/her willingness and ability to continue to serve on the SRC-B.  The Chair shall inform the SRC-B of the results of up to three attempts to contact the member.  If the matter is not resolved to the satisfaction of the SRC-B, a letter will be sent to the Governor with a copy to the SRC-B member.  An “unexcused absence” is one in which a member of the SRC-B does not notify the chair or SRC-B support staff of the reason for the absence, either before or after the meeting but simply fails to attend. 
[bookmark: _Toc466020840]Section 3.4:  VACANCIES - Except as provided by state and federal law, any vacancy occurring in the membership of the SRC-B shall be filled in the same manner as the original appointment. The vacancy shall not affect the power of the remaining members to execute the duties of the SRC-B.
[bookmark: _Toc466020841]ARTICLE IV:  Compensation 
Members of the SRC-B shall be offered compensation as provided in State Statute. In addition, members of the SRC-B shall be offered reimbursement for travel expenses associated with attendance at full SRC-B meetings, SRC-B Committee or Task Force meetings, or when requested by the SRC-B at any other meeting. In order to qualify to receive compensation, the activity must constitute a full day spent on SRC-B activities. A “full day spent on council activities” consists of:
· Any meeting of the full SRC-B at which the member of the SRC-B is present for more than two hours including travel time;
· Any time a member of the SRC-B has been assigned to a SRC-B committee or task force, at which the member of the SRC-B is present for more than two hours including travel time;
· Any event approved by the chairperson of the SRC-B in advance for which a member of the SRC-B is required to stay overnight;
· Any event approved by the chairperson of the SRC-B in advance that a member attends in the performance of his/her responsibilities as a member of the SRC-B that is two hours or longer in duration including travel time.
Members who, as a result of time spent attending SRC-B or committee meetings, incur child care expenses that would not otherwise have been incurred, may be reimbursed for those expenses upon authorization by the chairperson of the SRC-B.
[bookmark: _Toc466020842]ARTICLE V:  Accessibility of Meetings and Materials
The location and the content of SRC-B meetings will be fully accessible.  Reasonable accommodations will be provided regularly for members of the SRC - B and provided upon request for members of the public.  All requests should be made at least two weeks prior to the meeting.   Written material used at the meeting shall not be distributed at that meeting if materials in accessible, alternative formats are unavailable.  Requests can be made by contacting the SSB office.  
[bookmark: _Toc466020843]ARTICLE VI:  Regular meetings, Special Meetings, Record of Meetings, Decision Making, Conflict of Interest, Public Comment and Public Notice
[bookmark: _Toc466020844]Section 6.1:  REGULAR MEETINGS - The SRC-B shall meet at least six (6) times per year. Written notice and any document requiring a SRC-B decision shall be mailed or personally delivered to each member of the SRC-B, in the format preferred by the member, not less than five (5) days prior to the date of the meeting. In the case of a recess to another day, all members of the SRC-B shall be notified of the place, day and hour of the reconvened meeting. A majority of currently appointed members of the SRC-B must be present in order to constitute a quorum to transact business.
[bookmark: _Toc466020845]Section 6.2:  SPECIAL MEETINGS - Special meetings of the SRC-B may be called at the request of the chairperson, Commissioner of DEED, Director of State Services for the Blind, or by written request to the chairperson by any four (4) members of the SRC-B. Written notice and any document requiring a SRC-B decision shall be mailed or personally delivered to each member of the SRC-B, in the format preferred by the member, not less than five (5) days prior to the date of the meeting. A majority of currently appointed members of the SRC-B must be present in order to constitute a quorum to transact business.
[bookmark: _Toc466020846]Section 6.3:  DECISION MAKING - Unless otherwise provided for in these Bylaws, decisions of the SRC-B shall be made by a simple majority of the members of the SRC-B present and voting. There shall be no proxy voting. Robert's Rules of Order shall be used as a guide in the conduct of all SRC-B meetings. The SRC-B may use telephone or other electronic means in the conduct of its meetings so long as the following conditions are met, in accordance with Minnesota Stat. 248.10: 
(a) All members of the SRC-B participating in the meeting, wherever their physical location, can hear one another and can hear all discussion and testimony; 
(b) members of the public present at the regular meeting location of the SRC-B can hear all discussion and all testimony and all votes of members of the SRC-B; 
(c) at least one member of the SRC-B is physically present at the regular meeting location; and
(d) all votes are conducted by roll call so that each member’s vote on each issue can be identified and recorded.  
[bookmark: _Toc466020847]Section 6.4:  CONFLICT OF INTEREST - Members must abstain from chairing a meeting, voting or making a motion on matters that may financially benefit the member or any organization in which they serve in a policy-making capacity. Members of the SRC-B, its committees or taskforces should voluntarily remove themselves from such matters, or may be removed, when there is an apparent conflict of interest, with the support of at least two-thirds of the members present and voting. 
[bookmark: _Toc466020848]Section 6.5:  PUBLIC COMMENT - Time will be made available at each regular meeting of the SRC-B for public comment whether or not such comment is directly related to the agenda. Further, non-members attending SRC-B meetings shall have the opportunity to comment concerning matters related to the agenda prior to formal action by the SRC-B. Public comment may be extended or terminated by the chairperson or by a two-thirds vote of the members present and voting.
[bookmark: _Toc466020849]Section 6.6:  PUBLIC NOTICE OF MEETINGS - In accordance with Minnesota's Open Meeting Law, the public shall be notified of all SRC-B meetings using all appropriate means of notification.  
[bookmark: _Toc466020850]Section 6.7: RECORDS OF MEETINGS - Verbatim transcriptions of all SRC-B meetings shall be retained on audio tape and/or in print by SSB as the SRC-B’s official record. Summary minutes, reflecting discussion and action taken by the SRC-B, shall be prepared for general distribution.
[bookmark: _Toc466020851]Section 6.8:  HEARINGS AND FORUMS - The SRC-B is authorized to hold such hearings and forums as the SRC-B may determine to be necessary to carry out the duties of the SRC-B. 
[bookmark: _Toc466020852]ARTICLE VII:  Officers and Elections
[bookmark: _Toc466020853]Section 7.1:  ELECTIONS -The officers of the SRC-B shall consist of a Chairperson and a Vice Chairperson, elected by the SRC-B from among its members. Officers shall be elected annually, during the first SRC-B meeting of each calendar year, by a simple majority of the members of the SRC-B present and voting by phone or in person.
[bookmark: _Toc466020854]Section 7.2: CHAIRPERSON OF THE SRC-B - The chairperson of the SRC-B shall preside at all meetings of the SRC-B in a fair and impartial manner, fully participate in SRC-B business except making or seconding motions, have voting privileges, and shall be an ex-officio member of all SRC-B committees and task forces. In presiding over meetings the chairperson shall assure the right of the minority to full and fair expression of its views and shall not allow such expression to defeat the will of the majority.  In addition, the chairperson of the SRC-B shall:
· With the approval of the SRC-B, appoint chairpersons for SRC-B committees and task forces;
· With the SSB Director, or designated staff,  develop agendas for SRC-B meetings;
· With the SSB Director, or designated staff, orient new members of the SRC-B and encourage their involvement in SRC-B activities; and
· Engage in effective communication with all members of the SRC-B.
[bookmark: _Toc466020855]Section 7.3:  VICE CHAIRPERSON OF THE SRC-B - The vice chairperson of the SRC-B shall aid the chairperson in the performance of his/her duties and, in the absence of the chairperson, shall preside at meetings of the SRC-B. If the chairperson is unable to serve, the vice chairperson shall assume the duties of that position but shall not officially occupy that chairperson's position until elected to that position by the SRC-B.
[bookmark: _Toc466020856]Section 7.4:  TEMPORARY CHAIR – In the absence of the Chair and Vice Chair, members present shall elect a temporary Chair.
[bookmark: _Toc466020857]ARTICLE VIII:  Committees and Task Forces - The SRC-B shall create such committees and task forces as it deems appropriate and necessary to carry out its purposes.  Such Committees and Taskforces will be listed, with duties and dates for completion of duties, in the annual SRC-B Work Plan. With the approval of the SRC-B, the chairperson of the SRC-B shall appoint members and chairpersons for all committees and task forces. Members and chairpersons of Committees shall be appointed for a term of one (1) year. Members and chairpersons of Task forces shall serve for the life of the task force. Members and chairpersons of committees and task forces need not be members of the SRC-B. However, all committees and task forces shall include at least one member of the SRC-B. 
[bookmark: _Toc466020858]ARTICLE IX:  Amendments - These Bylaws may be amended at any regular meeting of the SRC-B by an affirmative vote of two-thirds of the members present and voting. The proposed amendment must have been submitted in writing at a previous regular or special meeting of the SRC-B.
History of Revisions to these Bylaws:
October 2, 2004
August 4, 2005
August 7, 2008
April 4, 2013
February 2014
Date these revisions are approved


[bookmark: _Toc241044243][bookmark: _Toc263414240][bookmark: _Toc466020859]DESCRIPTIONS OF UNIT ACTIVITIES AT SSB
1. Administrative Services Unit 
The Administrative Services Unit provides products and services to the other units of SSB. It works to provide those units the tools, systems and resources they need to serve external customers; it also works to ensure methods are in place - consistent with law, rule and regulation - to continually improve services provided to and outcomes achieved by external customers: blind, visually impaired and DeafBlind Minnesotans.
Activities of the Unit consist of: support to the SRC-B and committees; fiscal, budgeting, contracting and reporting services, including state and federal reports and plans; continuous improvement measures and reports; staff development and training resource identification and delivery; policy development, refinement and interpretation; quality assurance, customer appeals, and case review efforts; qualification and assessment procedures for vendors of adjustment-to-blindness services to SSB customers; and, in conjunction with the department’s Business and Information System Unit, SSB information system development, implementation and maintenance. This unit also manages the internal environment -phones, building services and security, reception functions, - at our 2200 University location.
2. Assistive and Adaptive Technology Unit
The Assistive and Adaptive Technology unit provides technology-related services to SSB's blind and visually impaired vocational rehabilitation customers.  In addition, we provide services to Senior Services, workforce centers and other SSB customers as time and resources permit.  The AAT unit also runs the SSB Resource Center for Assistive Technology, a center where we are able to demonstrate a wide variety of computer and low-vision technology used by our customers.  Finally, the unit provides SSB, DEED, other state departments and entities, and private organizations with evaluation services and assistance with making web sites and computer applications accessible to blind, visually impaired and DeafBlind Minnesotans.
The AAT unit works closely with rehabilitation counselors to get their customers the technology services they need.  The AAT unit evaluates customers and their needs in light of their Individual Plans for Employment and makes technology and training recommendations to counselors. The AAT unit assists customers obtaining jobs, by working with their employers or potential employers to assist in making their equipment and software usable by our customers.  The AAT unit also assists persons losing their vision with keeping their jobs by providing them with technology recommendations and assistance needed to perform tasks they once did with vision. People interested in appointments should see their SSB counselor.
3. Audio Services
Audio Services provides overall customer service for the Communication Center, as well as custom DAISY audio and e-text (accessible Word, PDF, DAISY) transcriptions for Minnesota organizations and print impaired individuals.  Working in partnership with the Minnesota Braille and Talking Book Library to provide National Library Service to Minnesotans, Audio Services also provides customer service for those wanting library services. 
Custom audio and e-text transcriptions are made of materials not already available from the National Library Service (NLS) or Learning Ally.  Audio transcriptions are available on cassette, DAISY CD, cartridge or digital download.  Transcribed materials include: textbooks, vocational and leisure materials, all other personal materials, and organizational materials for employees or customers (government, business, nonprofit).  For more transcription information, call (651) 539-1422.
People interested in Communication Center and Minnesota Braille and Talking Book Library services can call Audio Services directly at 651-539-2363 or they may call 1-800-722-0550, which is answered by staff at both the library and Communication Center.
4. Braille
The Braille Section of the Communication Center converts printed material to braille by request for students, adults, businesses and organizations throughout Minnesota. Textbooks and other educational materials are transcribed for students in kindergarten through graduate school. These include math, science, computer, foreign language and music books. Manuals, training materials and other items are transcribed for braille readers who are employed. Leisure materials, such as cookbooks, are also transcribed.
Each book requested is researched nationally to determine if it has been, or is being, transcribed into braille anywhere else in the United States. Available titles are purchased for the requester by the Communication Center. Likewise, the Braille Section sells copies of transcribed materials to other states. If the book is not available, then it is assigned to one of the volunteer or staff braillists for transcription.
Braille materials for personal use are provided free to individuals who are blind or visually impaired throughout Minnesota. Under a contractual agreement between SSB and the Minnesota Department of Education, MDE provides funds that cover most of the cost of providing Braille to children and youth in grades K - 12. There is a Fee for Service for schools, colleges and universities, businesses, government and nonprofit organizations.  Further information can be obtained by calling (651) 539-2307 or (TTY/TDD (888) 665-3276).
5. Business Enterprises Program (BEP)
The Minnesota (MN) Business Enterprises Program (BEP) develops self-employment franchised vending and convenience store businesses providing services on federal, state, county, city, and private property under the jurisdiction of Minnesota State Services for the Blind (SSB).  The businesses include snack bars, gift shops, vending machine sites and routes, and vending machines at highway rest areas throughout the State.
The owner/operators of businesses in BEP are Minnesotans who are legally blind and meet specific criteria under federal law to participate and operate their own business in the Program.  The primary responsibility of each owner/operator is to operate their business within the guidelines of the law and to ensure customer satisfaction to maximize their income.
The goal of the Program is to provide opportunities for legally blind Minnesotans to become self-supporting.  The BEP has a staff of eight that provide management, technical and administrative support and training to each owner/operator in an effort to achieve this goal.
For more information, please contact Program Supervisor John Hulet (651) 539-2283 or john.hulet@state.mn.us
6. Engineering Section 
The Engineering Section provides technical support to all sections and customers of the Communication Center and statewide offices of State Services for the Blind. 
Three main areas of support are provided. They include: 
1. Tape and digital Duplication of Textbooks, vocational and leisure reading materials; Radio Talking Book broadcasts of magazines and best-selling books; and ADA required materials 
2. Repair Services of Cassette Talking Book machines, Digital Talking Book players, Radio Talking Book receivers, Broadcast and studio recording equipment, Volunteer recording equipment, and Computer equipment
3. Development and Fabrication of New technology to serve consumers, and Technological innovations for Radio Talking Book, Duplication, and Recording processes.
Questions regarding Engineering can be directed to Dave Andrews (651) 539-2294.
7. Radio Talking Book Section
The Radio Talking Book section of the Communication Center is a 24-hour reading services that operates on a closed circuit radio that is free-of-charge to eligible persons.  Eligible individuals include persons who are blind, visually impaired, or have a physical impairment that makes accessing print difficult. The radio airs newspapers, programs from magazines and periodicals, and current copyright books. Programming is also streamed on the internet. There is a monthly publication, Radio News, which lists the books being aired; those books are also listed on Bookline (Click Here for more information).  People interested in receiving the Radio Talking Book should contact the Audio Services Section for eligibility determination. Call 651-642-0885 or 1-800-652-9000 or (TTY/TDD (888) 665-3276) for an application.
8. Senior Services
The Senior Services Unit (SSU) serves blind and visually impaired persons having difficulty with daily independent living tasks. Examples include problems with reading, meal preparation, travel, self-care, and emotional adjustment to blindness. The SSU serves only individuals who are not seeking competitive employment. While serving persons of all ages, the vast majority of people served by SSU are over the age of 55. They frequently have a variety of physical and sensory issue associated with aging. 
The types of services that are provided by the SSU or through referrals may include low vision aids and other adaptive devices, travel skill training, training in daily living skills, rehabilitation counseling, referral and advocacy services, and Communication Center services such as talking books and the Radio Talking Book. Other services may also be provided that support the goal of independent living. 
Services are provided directly by SSU staff and by a network of private vendors and volunteers, including peer supports in order to assist customers live more independently.  
Services may be provided in local areas ("hubs") in such places as senior centers, public libraries, and churches. Services may be one-on-one, in a group setting or through information seminars. Services are provided throughout the state by 17 staff located in select SSB offices throughout the state. To learn more about or receive services from SSU call the toll free number: (800) 652-9000 or (TTY/TDD (888) 665-3276).
9. WorkForce Development
The WorkForce Development Unit provides services required to assist eligible youth and adults obtain and maintain employment.  WFD is a federal program with federally mandated guidelines for eligibility and service provision. Before services are provided, an individual with a vision loss must meet our eligibility guidelines.  Once eligible, the counselor and customer then spend up to three months determining an appropriate vocational goal for that customer and agreeing upon the services required to reach that goal.  Once services are provided and the customer is employed for at least 90 days in a job in the agreed upon career field, the customer's case is closed.  WorkForce Development Unit can also provide post-employment services which an eligible individual might require to regain, maintain or advance in the chosen career.  These post-employment services are provided for a short period of time, usually not more than six months. 
There are eight WorkForce Development counselors serving the Metro area and counselors in the Work Force Centers in Blaine, West St. Paul, Mankato, Rochester, Hutchinson, St. Cloud, Brainerd, Duluth and Hibbing.  There is also a WFD Unit staff member in the Bemidji WFC.
The WorkForce Development Unit provides vocational rehabilitation services for adults who are DeafBlind.  These services are provided under the same federally mandated guidelines as for individuals who are blind or visually impaired.  Eligibility is based on their vision.  The WorkForce Development Unit has a counselor in the Metro designated as the DeafBlind counselor.  Individuals who are DeafBlind living in greater Minnesota are served by the SSB counselor who offices in their region of the state.  
SSB has specific procedures for working with customers who are DeafBlind.  These procedures were developed in conjunction with the DeafBlind Committee of the State Rehabilitation Council for the Blind.  The designated DeafBlind counselor in the Metro is responsible for training all counselors in these procedures and acts as a resource on specific issues.
Customers who are DeafBlind apply for services in the same way as customers who are blind or visually impaired.  
People interested in working with the WorkForce Development Unit can call (651) 539-2300 or 1-800-652-9000 (TTY/TDD (888) 665-3276) and ask for a WFD staff person. 
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[bookmark: _Toc466020861]January 2017
The State Plan is included in the council mailing packet for discussion at February Council meeting. 
[bookmark: _Toc466020862]February 2017 
The Coordinating Councils Task Force provides feedback on their activities to the Council.
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
The State Plan is discussed at the Council meeting, with response from council to SSB by March 1. 
The Needs Assessment Task Force submits a written or oral report on their progress; 2017 is year one of the needs assessment cycle. 
The Council elects Chair and Vice Chair. 
The Chair, with Council approval, appoints a Budget Task Force to get update on current status of expenditures and to propose any necessary refinements in the Resource Plan for the current fiscal year at the April SRC-B meeting. 
The Client Assistance Project provides an annual report.
[bookmark: _Toc466020863]April 2017 
The Budget Task Force makes recommendations for any necessary changes to the Resource Plan for the current fiscal year. 
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
The Chair, with Council approval, appoints a Task Force on Council Committee Structure to review committee structure and report recommendations on changes necessary at the June SRC-B meeting. 
In even numbered years, the Council, in partnership with SSB, agrees on a pool of impartial hearing officers. 
The Employment Committee reports at the June meeting on the status of successful VR closures for final quarter estimate. 
[bookmark: _Toc466020864]May 2017
The task force on Council Committee Structure meets to review the committee structure and propose changes to the Council.
[bookmark: _Toc466020865]June 2017 
[bookmark: 0.1_OLE_LINK3][bookmark: 0.1_OLE_LINK4]The Vendor Outcomes Committee reports on the latest survey of adjustment to blindness vendor evaluations.
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
The Council reviews and acts on report of the Task Force on Council Committee Structure. The Chair notifies members and the public at large in writing of the July 14 deadline to submit applications for committees. 
The Budget Task Force meets in order to make recommendations at the August meeting for the resource plan for next fiscal year. A written report is due to SSB by July 14 for inclusion in the Council mailing packet.
The Chair, with Council approval, appoints a Needs Assessment Task Force; to provide continuity for the three-year needs assessment cycle, these appointments are staggered and are for three year terms.
[bookmark: _Toc466020866]July 2017 
Applications for committee appointments must be submitted to the Council chair or SSB designee by July 14.
The Budget Task Force written report is due to SSB by July 14 for inclusion in the Council mailing packet. 
Chair begins reviewing applications for committee appointments to determine committee makeup. 
[bookmark: _Toc466020867]August 2017
The Budget Task Force makes recommendations for the resource plan for next fiscal year. The Council acts on the recommended resource plan. 
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
The Chair, with Council approval, appoints Council committee members and chairs and sends notice of appointment to each committee member. 
The Chair, with Council approval, appoints a Coordinating Councils Task Force to address the federal requirement of collaboration. The Task Force determines the councils appropriate for coordination and the methods to be used to carry out that coordination in keeping with the requirement in the Rehabilitation Act. 
The Chair reminds current committee chairs that their sections of the council annual report are due by October 13.
The Chair reminds committees to review goals and priorities during their next meetings to provide recommendations regarding FFY2019 goals and priorities. Committees provide any recommendations to the Customer Satisfaction & Goals and Priorities Committee by September 1. 
[bookmark: _Toc466020868]September 2017
Outgoing committee chairs begin drafting their sections of the council annual report, to be submitted to SSB by October 13.
New committee terms begin September 1.
All committees assess progress on goals and priorities relevant to their committee and submit recommendations to the Customer Satisfaction & Goals and Priorities Committee by September 29. 
[bookmark: _Toc466020869]October 2017
The Chair reports on member terms and current and upcoming vacancies.
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
The Chair, with Council approval, appoints a task force to review the Council’s annual work plan.
The Chair, with Council approval, appoints a task force to review the SRC-B New Member Orientation Packet and make updates if needed for approval from the Council in December.
A group photograph of the council is taken for inclusion in the council annual report.
The Customer Satisfaction & Goals and Priorities Committee reviews preliminary VR effectiveness data for FFY2017. 
The Customer Satisfaction & Goals and Priorities Committee and SSB begin drafting goals and priorities for next fiscal year. 
[bookmark: _Toc466020870]November 2017
The draft Annual Report, including the Report on the Effectiveness of the Vocational Rehabilitation Program, is delivered to SSB by November 3. 
SSB sends draft of Annual Report, including the Report on the Effectiveness of the Vocational Rehabilitation Program, to Council members in November as part of the Council packet to ensure action at December meeting. 
The Customer Satisfaction & Goals and Priorities Committee and SSB provide a joint draft of the goals and priorities for FFY2019 to the Council for inclusion in the Council mailing packet by November 13.  
[bookmark: _Toc466020871]December 2017
SSB’s Director reports on the compilation of data from the “Choosing ATB Training” forms.
The Council approves the Report on the Effectiveness of the Vocational Rehabilitation Program and the Annual Report.
The Annual Report, including the Report on the Effectiveness of the Vocational Rehabilitation Program, is produced for distribution by December 29. 
The Customer Satisfaction & Goals and Priorities Committee and SSB present goals and priorities for next fiscal year for joint approval. The State fiscal year begins July 1.
The Vendor Outcomes Committee reports on the latest survey of adjustment to blindness vendor evaluations.
The task force responsible to review the New Member Orientation Packet recommends changes to the Council for approval. 
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
[bookmark: 0.1_OLE_LINK1][bookmark: 0.1_OLE_LINK2]The work plan Task Force presents its report for Council Approval.
The chair, with Council approval, sets meeting dates for the next calendar year.
[bookmark: _Toc466020872]January 2018
The Combined State Plan is included in the council mailing packet for discussion at February Council meeting.
[bookmark: _Toc466020873]February 2018
The Coordinating Councils Task Force provides feedback on their activities to the Council.
The Combined State Plan is presented for discussion and approval at the February Council meeting.
The Needs Assessment Task Force submits a written or oral report on their progress; fiscal year 2018 is year two of the needs assessment cycle. 
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
The Council elects Chair and Vice Chair. 
The Chair, with Council approval, appoints a Budget Task Force to get update on current status of expenditures and to propose any necessary refinements in the Resource Plan for the current fiscal year at the April SRC-B meeting. 
The Client Assistance Project provides an annual report.
[bookmark: _Toc466020874]March 2018

[bookmark: _Toc466020875]April 2018
The Employment Committee reports at the April meeting on the status of successful VR closures for final quarter estimate. 
The Budget Task Force makes recommendations for any necessary changes to the Resource Plan for the current fiscal year. 
Standing Committees report to the full Council; reports include progress on relevant goals and priorities.*
The Chair, with Council approval, appoints a Task Force on Council Committee Structure to review committee structure and report recommendations on changes necessary at the June SRC-B meeting. 
In even numbered years, the Council, in partnership with SSB, agrees on a pool of impartial hearing officers. 
[bookmark: _Toc466020876]May 2018
The task force on Council Committee Structure meets to review the committee structure and propose changes to the Council.
[bookmark: _Toc466020877]June 2018
The Chair, with Council approval, appoints a new member to the Needs Assessment Task Force; to provide continuity for the three-year needs assessment cycle, these appointments are staggered and are for three year terms.
[bookmark: _Toc466020878]* Standing Committees:
Customer Satisfaction & Goals and Priorities Committee
Vendor Outcomes and Measures Committee
Minority Outreach Committee
DeafBlind Committee
Transition Committee
Communication Center Committee
Employment Committee

[bookmark: _Toc466020879]State Rehabilitation Council for the Blind Committees and Recurring Task Forces
Committee membership applications must be submitted by July 15 to Steve Jacobson: Steve.Jacobson@visi.com Please include your first and second committee choice and if you are interested in being the committee chair.  Below are the committees and task force opportunities open for your consideration.
[bookmark: _Toc466020880]Committees
[bookmark: _Toc466020881]Communication Center Committee 
SSB Staff: 
Brianna Holeman (651) 539-2292:  Brianna.holeman@state.mn.us 
Dave Andrews (651) 539-2294:   david.b.andrews@state.mn.us 
Gwen Bighley (651) 539-2293:  gwen.bighley@state.mn.us
Charge: 
This committee exists to help SSB improve and expand the services of the Communication Center for blind, visually impaired, and DeafBlind persons.   This committee will provide input to the Customer Satisfaction & Goals and Priorities Committee and the full Council for consideration in the development of annual goals and priorities in conjunction with SSB, and will monitor those goals and priorities throughout the year.
The product of this committee is a report to the full Council containing specific strategies for increasing and improving Communication Center services. 
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership: 
With the approval of the SRC-B, the Council chairperson shall appoint members and a chairperson for this committee. Not all committee members need be members of the SRC-B but the committee shall include at least two Council members.   This committee shall consist of no more than nine members. Every effort shall be made, to the extent possible, to include at least one person representing each of the following: 
· Minnesota Braille and Talking Book Library
· Resource Center for the Blind /Visually Impaired
· Minnesota Teachers of the Blind/Visually Impaired
· Volunteers
· Disabled Student Services
· Consumers at-large
· College Students
Ground Rules and Record: 
All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus.  If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site. Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship:  
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources: 
This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined necessary and appropriate by the SRC-B.
[bookmark: _Toc466020882]Customer Satisfaction & Goals and Priorities Committee 
SSB Staff: 
Jennifer Beilke (651) 539-2273: jennifer.beilke@state.mn.us 
Jon Benson (651) 539-2332: jon.benson@state.mn.us
Charge: 
This committee exists to carry out specific duties contained in federal regulation for the Vocational Rehabilitation (VR) program. These include:
1. Conduct a review and analysis of the effectiveness of and consumer satisfaction with
· the functions of the Department of Employment and Economic Development;
· Vocational Rehabilitation services provided within the state (except adjustment to blindness and technology services), and
· the employment outcomes of persons served.
2. In collaboration with SSB, evaluate the extent to which SSB achieved its goals and priorities, strategies used, and factors that impeded success and performance on the federal standards and indicators.
3. Jointly with other committees of the Council, and in partnership with SSB, develop and, as necessary, revise an annual statement of goals and priorities. 
The product of this committee must include a statement of goals and priorities, a customer satisfaction report, and a joint report with SSB on progress made in improving the effectiveness of the VR program, including progress concerning goals and priorities.  Quarterly progress shall be reported to the Council. 
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership: 
With the approval of the State Rehabilitation Council for the Blind (SRC-B), the Council a chairperson shall appoint members and chairperson for this committee. Not all committee members need be members of the SRC-B but the committee shall include at least two Council members. The committee shall consist of no more than five persons.
Ground Rules and Record:
 All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus.  If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site.  Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship: 
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and with the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources:
 This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined necessary and appropriate by the SRC-B. 
[bookmark: _Toc466020883]DeafBlind Committee 
SSB Staff: 
Jon Benson (651) 539-2332: jon.benson@state.mn.us 
Katy Kelley (612) 293-4582: Katy.kelley@state.mn.us
Charge: 
This committee exists to support and advise SSB regarding its services to individuals who are deaf/hard of hearing and blind/visually impaired. This committee will provide input to the Customer Satisfaction & Goals and Priorities Committee and the full Council for consideration in the development of annual goals and priorities in conjunction with SSB, and will monitor those goals and priorities throughout the year.
The product of this committee must include an annual report to the full Council containing specific strategies for increasing and improving services to individuals who are deaf/hard of hearing and blind/visually impaired.
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership: 
With the approval of the SRC-B, the Council chairperson shall appoint members and a chairperson for this committee.  Not all committee members need be members of the SRC-B but it is preferred that the committee include at least two Council members, one of whom is the representative of the DeafBlind community.  Effort shall be made, to the extent possible, for two members to be culturally Deaf, and prefer for the majority of the members to have a dual sensory loss.   Up to two members will be people who can represent the needs of school aged transition DeafBlind students. This committee shall consist of no more than seven persons.
Ground Rules and Record:
All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus. If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site. Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship:
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and with the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources: 
This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined necessary and appropriate by the SRC-B. 
[bookmark: _Toc466020884]Employment Committee 
SSB Staff: 
Natasha Jerde (651) 539-2344:  Natasha.jerde@state.mn.us 
Pam Gowan (651) 539-2339:  Pam.Gowan@state.mn.us 
Andy Olson (651) 539-2341: Thomas.Olson@state.mn.us
Charge: 
This committee exists to provide advice and propose strategies to increase the quantity and quality of employment outcomes for individuals served through the state vocational rehabilitation services for the blind system.
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership: 
With the approval of the SRC-B, the Council chairperson shall appoint members and a chairperson for this committee. Not all committee members need be members of the SRC-B but the committee shall include at least two Council members.   This committee shall consist of no more than seven members, one of whom shall be the Council member representing the Governor's Workforce Development Council (GWDC).
Ground Rules and Record: 
All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus.  If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site. Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship: 
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources: 
This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined necessary and appropriate by the SRC-B.
[bookmark: _Toc466020885]Minority Outreach Committee
SSB Staff: 
Jon Benson (651) 539-2332, jon.benson@state.mn.us 
Samantha Fischer (651) 539-2271: samantha.fischer@state.mn.us
Charge: 
This committee exists to recommend specific strategies for increasing and improving services to individuals from minority backgrounds.  This committee will provide input to the Customer Satisfaction & Goals and Priorities Committee and the full Council for consideration in the development of annual goals and priorities in conjunction with SSB, and will monitor those goals and priorities throughout the year.
The product of this committee must include an annual report to the full Council containing specific strategies for increasing and improving services to individuals from minority backgrounds. 
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership: 
With the approval of the SRC-B, the Council chairperson shall appoint members and a chairperson for this committee. Not all committee members need be members of the SRC-B but the committee shall include at least two Council members.  This committee shall consist of no more than seven persons, one of which is the Council member who is the representative of the directors of the American Indian Vocational Rehabilitation Services projects in the state. 
Ground Rules and Record: 
All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus. If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council Chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site. Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship: 
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and with the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources: 
This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined necessary and appropriate by the SRC-B. 
[bookmark: _Toc466020886]Senior Services Committee 
SSB Staff: 
Ed Lecher (651) 539-2324: ed.lecher@state.mn.us 
Charge: 
The Senior Services Committee exists to assist State Services for the Blind to improve and expand services to blind, visually impaired, or DeafBlind Minnesotans who are not interested in employment.  The majority of this group is seniors.   These customers face significant barriers to independence, but they can benefit from services which help maintain or increase their independence. Activities include identifying unmet needs, recommending services necessary to meet these needs and identifying strategies to remove or reduce barriers to their independence.
The product of this committee must include an annual report to the full Council detailing their recommendations on improving and expanding services to senior blind, visually impaired and DeafBlind Minnesotans.
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership:  
With the approval of the SRC-B, the Council chairperson shall appoint members and a chairperson for this committee. Not all members of the committee need be members of the SRC-B but the committee shall include at least two council members, one of whom is the liaison to the Statewide Independent Living Council. This committee shall consist of no more than seven persons. 
Ground Rules and Record: 
All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus. If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council Chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site.  Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship: 
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and with the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources: 
This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined by the SRC-B to be appropriate and necessary.
[bookmark: _Toc466020887]Transition Services Committee 
SSB Staff: 
Mike Newman (651) 539-2348: mike.newman@state.mn.us 
Sheila Koenig (651) 539-2361: Sheila.koenig@state.mn.us 
Charge: 
This committee provides specific advice and counsel regarding services to transition-age youth (ages 14 – 21).  This committee will provide input to the Customer Satisfaction & Goals and Priorities Committee and the full Council for consideration in the development of annual goals and priorities in conjunction with SSB, and will monitor those goals and priorities throughout the year.
The product of this committee is a report to the full Council with specific strategies for providing services to blind, DeafBlind and visually impaired transition-age youth.
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership: 
With the approval of the SRC-B, the Council chairperson shall appoint members and a chairperson for this committee. Not all committee members need be members of the SRC-B but the committee shall include at least two Council members. This committee shall include the Council representative of the Department of Education and the Council representative of PACER, Inc.  Parents of blind or visually impaired children and Teachers of the Blind/Visually Impaired will be urged to apply.  This committee shall consist of no more than seven persons.
Ground Rules and Record: 
All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus. If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site.  Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship: 
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and with the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources: 
This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined necessary and appropriate by the SRC-B. 
[bookmark: _Toc466020888]Vendor Outcomes and Measures Committee  
SSB Staff: 
John Hulet (651) 539-2283: john.hulet@state.mn.us and 
Jennifer Beilke (651) 539-2273: jennifer.beilke@state.mn.us
Charge: 
This committee exists to support and advise SSB regarding measuring the outcomes realized by the recipients of training in adjustment to blindness and technology.  This committee will provide input to the Customer Satisfaction & Goals and Priorities Committee and the full Council for consideration in the development of annual goals and priorities in conjunction with SSB, and will monitor those goals and priorities throughout the year.
The product of this committee must include an annual report to the SRC-B concerning its efforts and results.
Duration: 
Members shall serve for a term of one year, commencing September 1 and ending August 31.
Membership: 
With the approval of the SRC-B, the Council chairperson shall appoint members and a chairperson for this committee. Not all committee members need be members of the SRC-B but the committee shall include at least one Council member. This committee shall consist of up to five members, one of whom shall be the Council member representing community rehabilitation programs. Every effort shall be made, to the extent possible, for this committee to include additional representatives from community rehabilitation programs and individual vendors.
Ground Rules and Record: 
All meetings are open to the public.  Members shall respect the rights of other members, and as appropriate the public, to be heard and to offer perspectives on issues germane to the committee.  Recommendations will be made by consensus. If consensus cannot be reached by committee members, then all sides of the issue will be presented by the committee chairperson to the Council chairperson for guidance.  Notice of meetings and minutes of all committee meetings shall be posted on the SSB Web site.  Meeting minutes and meeting notices shall be provided to any person upon request and in their preferred format.  SSB staff is responsible for developing, maintaining and distributing meeting minutes.  Minutes of committee meetings and recommendations to the full SRC-B shall be provided in a timely manner, allowing for deliberate consideration.
Relationship: 
This committee is to work in cooperation with other SRC-B committees, members of the blind and DeafBlind communities, stakeholders and with the staff of SSB to realize its charge.
Level of Authority: 
This committee makes recommendations to the SRC-B regarding issues consistent with its charge.
Resources: 
This committee shall request of the SRC-B those resources it feels are needed to accomplish its charge.  The SRC-B shall budget in its Resource Plan sufficient support, in terms of both staff and other expenditures, for the committee to accomplish its charge. SSB shall ensure the provision of those resources determined necessary and appropriate by the SRC-B. 


[bookmark: _Toc466020889]Recurring Task Forces
Membership:  With the approval of the SRC-B, the Council chairperson shall appoint members and chairperson for each task force.
[bookmark: _Toc466020890]Annual Report Task Force
SSB Staff: Brianna Holeman (651) 539-2292 Brianna.Holeman@state.mn.us
Charge:  This task force coordinates the completion of the SRC-B Annual Report and Report on VR Effectiveness as required by the Rehabilitation Act.   The task force members are appointed in August.  The task force assures that each Council committee submits its annual report to SSB in accordance with the Council’s work plan.  Final Council approval occurs at the December Council meeting.  SSB produces the final report for distribution by December 31.
[bookmark: _Toc466020891]Budget Task Force
SSB Staff: Brianna Holeman (651) 539-2292 Brianna.Holeman@state.mn.us
Charge:  This task force recommends the Resource Plan to the full Council for each fiscal year at the August meeting.  A midyear review of expenditures and any necessary refinements in the Resource Plan for the current fiscal year are brought to the full Council at the April meeting.  
[bookmark: _Toc466020892]Council Committees Task Force
SSB Staff: Brianna Holeman (651) 539-2292 Brianna.Holeman@state.mn.us
Charge:  This task force reviews the Council committee and recurring task force structures and reports recommendations on changes to the Council at the June meeting. 
[bookmark: _Toc466020893]Needs Assessment Task Force
SSB Staff: Jennifer Beilke (651) 539-2273 jennifer.beilke@state.mn.us
Charge:  This task force, jointly with SSB, conducts a statewide needs assessment in accordance with the requirements of the Rehabilitation Act.  
[bookmark: _Toc466020894]New Member Orientation Packet Task Force
SSB Staff: Samantha Fischer (651-539-2271 samantha.fischer@state.mn.us
Charge:  This task force meets annually to review the SRC-B New Member Orientation Packet and recommends updates as needed.  
[bookmark: _Toc466020895]Work Plan Task Force
SSB Staff: Brianna Holeman (651) 539-2292 Brianna.Holeman@state.mn.us
Charge:  This task force reviews the Council’s annual work plan and recommends revisions for Council approval.  


[bookmark: _Toc466020896]STATE REHABILITATION COUNCIL FOR THE BLIND BUDGET
FISCAL YEAR 2016
[bookmark: _Toc466020897]Table: SSB Federal Funding Streams; Fiscal Year 2016
	Federal Funds
	Funding Amount
	Percentage of Federal Funds

	Basic VR
	$ 10,804,000
	Blank

	Supported Employment
	$ 100,000
	Blank

	Training Grant
	$ 67,000
	Blank

	Independent Living
	$ 58,000
	Blank

	IL-Older Blind
	$ 613,000
	Blank

	Special Education Agreement
	$ 520,000
	Blank

	Total Federal Funds
	$ 12,162,000
	57%


[bookmark: _Toc466020898]Table: SSB State Funding Streams, Fiscal Year 2016
	State Funds
	Funding Amount
	Percentage of State Funds

	Total State Funds
	$ 5,925,000
	28%


[bookmark: _Toc466020899]Table: SSB Other Funding Streams, Fiscal Year 2016
	Other Funds
	Funding Amount
	Percentage of Other Funds

	Gift/Bequest
	$ 354,000
	Blank

	Department of Commerce
	Blank
	Blank

	Telecommunications Access MN
	$ 96,000
	Blank

	Special Revenue
	Blank
	Blank

	Communication Center
	$110,000
	Blank

	Business Enterprises
	$ 611,000
	Blank

	Total Other Funds
	$ 1,171,000
	6%


[bookmark: _Toc466020900]Table: SSB In-Kind Support Funding Streams, Fiscal Year 2016
	In-Kind Support
	Funding Amount
	Percentage of In-Kind Support

	In-Kind Support from Volunteers
	$ 1,945,000
	9%


[bookmark: _Toc466020901]Table: SSB Funding Distribution Fiscal Year 2016
	Unit
	Percent

	Business Enterprise Program
	8%

	Senior Services
	11%

	Communication Center
	18%

	Workforce Development
	63%

	Total
	100%




[bookmark: _Toc466020902]COMPENSATION AND EXPENSE REIMBURSEMENT
Non-State Employees
State Rehabilitation Council for the Blind 
Members of the State Rehabilitation Council for the Blind (SRC-B) may receive a per diem of $55 a day plus expense reimbursement as authorized by the commissioner’s plan for each day spent on authorized council activities.  Council members who incur child care expenses that they would not have otherwise incurred, may be reimbursed for those expenses upon prior Council authorization.  Members who are state employees or employees of a political subdivision do not receive daily compensation.
SRC-B Committees and Task Forces
Individuals who are not SRC-B members but serve on Council committees and task forces cannot receive the per diem, but may receive expense reimbursement as authorized in the commissioner’s plan.  Child care expenses, that otherwise would not have been incurred, may be reimbursed upon prior council authorization.
Expense reimbursement under the Commissioner’s Plan 
1. Privately-Owned Vehicles: a member may be reimbursed at the rates specified below:
a. Use of privately owned automobile at current IRS mileage rate.
b. Use of a personal van or van-type vehicle specially equipped with a ramp, lift, or other level exchanging device designed to provide wheelchair access at current IRS mileage rate.
2. Maximum reimbursement amount for meals, including tax and gratuity. 
Breakfast	$9.00 leave before 6:00 a.m. or is away from home overnight
Lunch	$11.00 more than 35 miles away from home or is away from home overnight
Dinner	$16.00 arrive home after 7:00 p.m. or is away from home overnight
(Slightly higher amounts are available in specific high cost metropolitan areas outside the state.)
3. Hotel and motel accommodations provided that members exercise good judgment in incurring lodging costs and that the charges are reasonable and consistent with the facilities available.
4. Long distance phone calls incurred in travel status as part of Council, committee, or task force business.
5. Personal telephone calls, up to $3.00 per night away from home and must be documented. 
6. Parking fees and toll charges.
a. Receipts are required for #3 through #6 above.  (Additional information on the above is available upon request.) 
Council, committee, and task force members may submit driver or other reasonable accommodation expenses on their non-employee expense report.  Members may receive reimbursement for driver fees at a reasonable hourly rate.  Expenses for the driver will be reimbursed at the same rate as the member.  
[bookmark: _Toc196537722][bookmark: _Toc203359798][bookmark: _Toc203360370][bookmark: _Toc241044239]Reference: MN Statutes Section 15.059  
[bookmark: _Toc466020903]Non-Employee Expense Report and Instructions Insert
Please contact Samantha Fischer at (651) 539-2271 or samantha.fischer@state.mn.us or your committee staff person if you would like assistance to complete this form.
NOTE:  You can make copies of this form to use for expense reimbursement or Samantha will provide them to you.
[bookmark: _Toc466020904]Non-Employee Expense Report Instructions
Be sure all data is included.  Any missing information will delay the processing of the expense report.
USE OF FORM
This form is used for the following purposes:
(1) To reimburse non-employees for authorized travel expense, per diem and/or private auto usage in the conduct of departmental business.
(2) To request reimbursement for small cash purchases paid by non-employees.
COPIES AND DISTRIBUTION
An original is required in Financial Services.
Non-employee must keep a copy for tax records.
Use more than one page, if necessary, with ALL top lines filled out.
COMPLETION OF FORM
At the top of the form check appropriate boxes to indicate whether this is a request for in-state or out-of-state travel and cost center to be charged to.  Fill in the information requested:  your name, address, relationship to DEED (i.e. name of board or council), social security number, and travel period.
To assure accuracy, fill in the daily report portion each day as follows:
DATE:  Enter only the day of the month unless the travel period extends into a second month.  In that case, enter both the month and the day.
TIME:  Indicate time of departure or arrival wherever breakfast or dinner are claimed.
DEPARTURE-ARRIVAL:  On travel days enter both the departure and arrival points.  On days when no travel occurs, enter the place where the expense was incurred in the "Departure" column.
PVT. CAR MILES:  Under "Trip Miles" enter number of miles for shortest direct route between "From" and "To" points.
Under "Local Miles" show actual odometer miles of driving necessary to accomplish purpose of trip after reaching destination.  NOTE:  If using a private care for out-of-state travel, enter coach class airfare in space provided above signature.
Enter amounts for MEALS; LODGING; OTHER EXPENSE; AIR RAIL, BUS FARE, TAXI CAR RENTAL AND PARKING; CONFERENCE REGISTRATION FEES; AND PER DIEM in the appropriate columns.  Be sure to enter ITEM as well as AMOUNT under OTHER EXPENSE.  Enter actual amounts aid, up to the limits set for the Commissioner's Plan.  Do not enter more than the set limit for any item.  For meals, check the Commissioner's Plan for the conditions under which meals may be claimed.  If a conference registration fee includes meals, enter whatever portion of the fee is designated for meals under the appropriate meals column, and the remainder under Conference Registration.
RECEIPTS FOR ALL EXPENSES EXCEPT MEALS AND TAXI FEES MUST BE ATTACHED TO THIS REIMBURSEMENT CLAIM.
Sign the declaration in the lower left hand corner and get an authorized approved signature. 
USE EXTRA PAGES IF NECESSARY.  TOTALS ARE NEEDED ONLY ON THE LAST PAGE.
SEND TO:	State Services for the Blind
2200 University Avenue West, Suite 240
St. Paul, MN 55114-1840
Attn:  Samantha Fischer
**Do not send to address on form.


	Name
	City, State, Zip
	Phone
	Email

	Michael Colbrunn
	Mankato, MN 56001
	507-469-9492
	bigsnackvending@aol.com 

	Michelle Dornan-Vickery
	Farmington, MN 55024
	616-550-3933
	michelle.dornan-vickery@va.gov 

	Jennifer Dunnam
	St. Louis Park, MN 55416
	612-203-2738
	Jennifer.dunnam1829@gmail.com

	Scott Eggen
	Minneapolis, MN 55419
	218-329-1179
	svsvend@yahoo.com

	RoseAnn Faber
	Saint Paul, MN 55155
	651-221-9107
	roseannfaber@comcast.net

	Robert Hobson
	Minneapolis, MN 55414
	815-546-3306
	rhobson@blindinc.org

	Steve Jacobson
	Edina, MN 55424
	952-927-7694
	Steve.jacobson@visi.com

	Betty Jean Kauffman
	Mountain Lake, MN 55159
	507-427-3043
	Bettyjean.kauffman@gmail.com

	Gloria LaFriniere
	Naytahwaush, MN 56556
	218-935-5554
	gloria.lafriniere@whiteearth.com

	Patricia McGee
	Apple Valley, MN 55124
	952-220-6584
	patmcgee@charter.net

	Michael O’Day
	Minneapolis, MN 55406
	612-624-9814
	mloday14@gmail.com

	Kristin Oien
	Roseville, MN 55113
	651-582-8843
	Kristin.oien@state.mn.us

	Kenneth Rodgers
	Minneapolis, MN 55413
	612-817-4760
	kenrodgers@comcast.net

	Sean Roy
	Bloomington, MN 55437
	
	Sean.roy@pacer.org

	Carol Pankow
	St. Paul, MN 55114
	651-539-2272
	Carol.pankow@state.mn.us

	Molly Wezel-Peterson
	Minneapolis, MN 55417
	612-284-3475
	Blackpumas21@gmail.com 


[bookmark: _Toc466020905]Table: SRC-B Council Members and Contact Information


[bookmark: _Toc466020906]Communication Guidelines for meeting with DeafBlind Members
It is crucial for the members of a group to understand why the following communication guidelines are so important when one or more of the members are DeafBlind. Sight and hearing are our two distance senses and when either or both are limited, communication does not flow as freely. DeafBlind persons are often left behind or left out in a discussion when a hearing group does not take the time to ensure full participation. 
By following these guidelines, communication between members of your group will flow better:
1. When introducing group members, speak slightly slower than normal, especially if you are describing your background in great detail. If you have an unusual name, spell it after saying it as the interpreter must fingerspell proper names. If you have a name sign, indicate that as well. Take a 2-3 second pause between speakers. This allows the interpreter to catch up and let the DeafBlind person know that the next speaker is about to introduce him/herself. 
1. Always identify yourself prior to each time you speak (“This is Joan speaking…”), and direct your communication to the DeafBlind person, not his/her interpreter. This also helps the interpreter if he/she does not know the names of all participants or cannot easily see name tags. 
1. Turn taking during discussions is critical! An interpreter can only interpret for one person at a time. When hearing members of a group do not turn take, such as in a heated discussion, it is difficult for the interpreter to follow and keep clear who said what. Group members must be patient and accept that communication will take a slower pace than they are used to. It is strongly recommended that turn taking be done by having the chair of the meeting call on each speaker in turn. It is often helpful for someone to keep a list of names of who wants to speak so that fair turn taking occurs (and members don’t have to keep their hands up in the air for a long period of time!). 
1. Realize that there is a slight delay between the spoken or signed communication and the interpretation. Make sure the DeafBlind member has finished speaking before jumping in with the next comment.
1. Realize that there is a slight delay between the spoken or signed communication and the interpretation. This is often called ‘processing time’…..when the interpreter is processing the message from one language to another.  Be mindful to make sure the interpreter has completed the interpreted message before jumping in with the next comment. 
1. When comments or feedback are requested, or if a question or vote is posed to the group, leave enough time for the interpretation to be completed and the DeafBlind person to have a chance to respond. For example, often time votes on motions are made and by the time the DeafBlind person gets the call to vote, the motion has already been determined passed or failed. In addition, because the DeafBlind person cannot see people’s hands raised or hear a voice vote, the interpreter must indicate the vote of each person by name. This will take longer than a visual count of hands.
1. When referring to print information, whether by handout or PowerPoint presentation, avoid pointing or the use of “this” or “that”.  The interpreter is likely not able to see what you are referring to, so they cannot convey the information accurately to the DeafBlind person.  It is preferred that you describe specifically what you are referring to (“please look at the first sentence in the 3rd paragraph” or “click on the 2nd tab from the left that says FOLDER”).  This is generally helpful to everyone in the group, not just the interpreter and the DeafBlind member.

[bookmark: _Toc466020907]Consumer Organizations
[bookmark: _Toc466020908]United Blind of Minnesota, Inc.
918 26th Ave SE
Minneapolis, MN 55414
(952) 953-7343
The United Blind of Minnesota, Inc. is a non-profit 501(c)(3) service organization that has served blind and visually impaired Minnesotans since 1939. United Blind's legal, educational, recreational, cultural and legislative programs enable blind and visually impaired Minnesotans to achieve personal goals not otherwise attainable.
The United Blind holds quarterly luncheon meetings on either the first or second Saturday of January, March, May and October. Other functions include an annual picnic in July and a holiday party in December which is free to regular and associate members. The quarterly meetings and other activities are held at various metro locations. Annual membership dues are $5.
The Legal Advocate for the Blind is sponsored by the United Blind of Minnesota and supported by other private contributions. The advocate program provides free legal services to blind Minnesotans for problems relating to blindness. The advocate program helps blind Minnesotans obtain and keep jobs, assists with social security problems, secures educational benefits and answers legal questions by phone.
The United Blind maintains a 24-hour, 7-days-a-week voice messaging system. When you dial (952) 953-7343, you have the option of selecting the United Blind Newsline, the Social Line, or the Miscellaneous Line. The United Blind Newsline informs callers about current activities, pertinent legislation and other important matters; the Social Line provides more personal information regarding members and other items of interest and the Miscellaneous Line is available for comments or suggestions.
If you wish to be contacted by a United Blind person, you may leave a message on the United Blind's voice messaging system - (952) 953-7343-- or you may return the attached application form. New members keep our organization growing and vibrant. We look forward to hearing from you.

[bookmark: _Toc196537787][bookmark: _Toc196538836][bookmark: _Toc241044249][bookmark: _Toc263414246][bookmark: _Toc466020909]National Federation of the Blind
Live the life you want
Contact us:
http://www.nfbmn.org
612-872-9363
jennifer.dunnam1829@gmail.com
Twitter: @nfbmn
Facebook: Search for "National Federation of the Blind of Minnesota"
The National Federation of the Blind knows that blindness is not the characteristic that defines you or your future. Every day we raise the expectations of blind people, because low expectations create obstacles between blind people and our dreams. You can live the life you want; blindness is not what holds you back. 
Founded in 1920, the National Federation of the Blind of Minnesota (NFBM) is a vital part of the National Federation of the Blind, the nation's oldest, largest, and most influential membership organization of blind persons. With more than fifty thousand members, the National Federation of the Blind (NFB) has affiliates in all fifty states plus Washington D.C. and Puerto Rico, and over seven hundred local chapters. The members of NFBM come from all over the state and include students, parents, children, seniors, and other blind people with a wide range of occupations--as well as family members and friends of blind people.  Our local chapters meet monthly, and we have semiannual statewide conventions. 
· We present talks, films, and seminars to local and statewide organizations. We serve as an information center for blind persons of all ages, their families, people losing their sight, and the public at large. 
· We publish and distribute free newsletters containing information on current issues facing the blind, as well as resource guides for parents, educators, employers, and blind senior citizens, and other material aimed at dispelling misunderstanding and stereotypes about blindness
· We make available NFB-NEWSLINE® for the Blind, the world's first free newspaper service, offering the blind the complete text of over 300 national and local newspapers over the telephone or in other alternative formats. 
· We act to be sure blind people have access to vital services such as public transportation, the voting booth, banking, airline travel, online information, etc. 
· We are a continuing forum for discussion of the day-to-day problems often faced by blind people and a source of practical solutions to those problems. 
· We support opportunities for blind persons to develop confidence in the use of the alternative techniques of blindness (for example use of white cane and Braille.) 
· We provide role models to help other blind people know that they, too, can live the lives they want. 
· We present seminars for blind students and for parents of blind children. 
· We help blind college students to continue their education through a state scholarship and the NFB national scholarship program.


[bookmark: _Toc466020910]AMERICAN COUNCIL OF THE BLIND OF MINNESOTA (ACBM)
Who We Are
We are a diverse group of people with wide varieties of visual disability including total blindness and legal blindness. We also welcome members who are fully sighted and share concerns about blindness issues.  We range in experience of blindness from people who have never seen to those adapting to blindness developing later in life.
We honor the rights of members to choose their preferred means of travel, from use of guide dogs or the white cane to sighted guides.  We enjoy having fun when socializing at quarterly meetings, monthly coffee outings and picnics in the summer!
ACBM is affiliated with the American Council of the Blind, an advocacy  organization, headquartered in Washington, D. C. consisting of  blind and visually impaired individuals from the United States and abroad.  The mission of ACB: "The American Council of the Blind (ACB) is a national organization of blind, visually impaired and sighted individuals whose purpose is to work toward independence, security, equality of opportunity, and improved quality of life for all blind and visually impaired people."
What We've Done
· Persisted in making Accessible Pedestrian Signals (APS) available.
· Worked with others in the disability community to get audio description in movie and live performance theaters.
· Developed and implemented the Metro Mobility same day premium service, allowing use of taxis when needed on short notice.
· Worked with ophthalmologists to educate them about available blindness resources.
· Worked to educate all members of the public about issues important to people who are blind or visually-impaired and to encourage advocacy for the needs of the blind in public discourse.
ACBM is an organization that looks to the future while recognizing the lessons of the past.
Want More Information?
You can contact ACBM in several ways:
· Call the ACBM Info Express hotline at 612-486-5180
· Visit the ACBM web site www.acb.org/minnesota 
· Send us mail at PO Box 7341, Minneapolis, Minnesota 55407

[bookmark: _Toc466020911]Minnesota DeafBlind Association (MDBA)
[bookmark: _Toc241044252]As the only organization serving DeafBlind people in Minnesota that is governed by DeafBlind people, MDBA is a focal point of the Minnesota DeafBlind community. Established in 1979, MDBA is committed to providing information, education, advocacy and other services to persons who are DeafBlind, family members, parents of deafblind children, allies and professionals.
http://www.deafnonprofit.net/mdba/
By providing programs and services geared toward increasing self-reliance, MDBA has been key in assisting people who are DeafBlind and their families regaining and maintaining personal independence and healthy interdependence. MDBA is also an invaluable source of information to the public about DeafBlindness and related issues.
The Minnesota DeafBlind Association has worked since 1979 to… 
· Alleviate the social isolation and close the information gap associated with DeafBlindness. We hold at least one event per year in Minnesota areas where there are fewer DeafBlind people. 
· Provide a supportive place to share information and receive training about personal safety, financial literacy, assistive technology, peer mentorship, current events, and more. 
· Help DeafBlind individuals maintain an important sense of community and make lasting friendships with other DeafBlind people, both statewide and nationally. MDBA is an affiliate of the American Association of the DeafBlind. 
· Support the continued empowerment of DeafBlind individuals, helping them to preserve and increase their self-esteem and self-reliance in an atmosphere of unconditional acceptance and reduced communication barriers.
Contact Us
Minnesota DeafBlind Association
1821 University Avenue West
Suite S-117
St. Paul, MN 55104
General Email: mdba@visi.com 
(651) 647-6564 Voice/TTY


[bookmark: _Toc466020912]TABLE: EXPLINATION OF COMMON ACRONYMS
	ACRONYM
	WHAT IT MEANS
	FURTHER EXPLANATION

	AAT
	Assistive and Adaptive Technology  
	Unit of State Services for the Blind which provides assistance with assistive and adaptive technology 

	ATB
	Adjustment to Blindness
	

	ACB
	American Council Of The Blind
	Consumer organization of the blind

	APH
	American Printing House for the Blind
	Products and services (nationwide)

	ADA
	Americans with Disabilities Act
	

	BEP
	Business Enterprises Program
	Develops self-employment business opportunities for legally blind vendors

	BLIND, Inc.
	Blindness: Learning In New Dimensions, Inc.
	Adjustment-to-blindness rehabilitation program

	CAP
	Client Assistance Project
	A free advocacy program that is required by federal law to make sure people with disabilities get the services they need from SSB or RS

	CFR
	Code of Federal Regulations
	Contains elaborations on the Rehabilitation Act

	CRP
	Community Rehabilitation Program
	Examples: BLIND, Inc.; Duluth Lighthouse for the Blind; Vision Loss Resources

	CRC
	Certified Rehabilitation Counselor
	

	CRCC
	Commission on Rehabilitation Counselor Certification
	Commission which oversees the certification of Certified Rehabilitation Counselors

	CSAVR
	Council of State Administrators of Vocational Rehabilitation
	

	DEED
	Department of Employment and Economic Development
	MN department in which SSB is housed

	DHS
	Department of Human Services
	

	DSU
	Designated State Unit
	State Services for the Blind is the designated state unit for rehabilitation services  for persons who are blind, visually impaired or DeafBlind in Minnesota

	IDEA
	Individuals with Disabilities Education Act
	Federal law governing educational services for children with disabilities

	IEP
	Individual Education Program
	Document outlining the educational services that a child receiving special education is to receive in school.  The plan is developed by the parents, child, and school personnel.     

	IPE
	Individual Plan for Employment
	Document prepared by the counselor and the client of vocational rehabilitation outlining what services will be provided to the client as part of his/her rehabilitation.

	MDE
	MN Department of Education
	

	MNBTBL
	MN Braille and Talking Book Library
	The MN subdivision of the NLS. Formerly known as the Minnesota Library for the Blind and Physically Handicapped.

	NCSAB
	National Council of State Agencies for the Blind
	

	NFB
	National Federation of the Blind
	Consumer organization of the blind

	NLS
	National Library Service for the Blind and Physically Handicapped
	A division of the Library of Congress which provides books, magazines, and music in alternate formats for persons who are blind or physically handicapped

	PACER
	Parent Advocacy Coalition for Educational Rights
	Advocacy organization for children with disabilities

	RCB
	State Rehabilitation Council for the Blind
	Also referred to as SRC-B

	RRCEP
	Regional Rehabilitation Continuing Education Program
	Provides training to state agencies on rehabilitation services

	Formerly RFB&D
	Learning Ally (Recordings for the Blind & Dyslexic)
	Produces textbooks in alternate formats (nationwide)

	RSA
	Rehabilitation Services Administration
	Federal agency which oversees state rehabilitation services for persons who are blind or who have physical disabilities

	RTB
	Radio Talking Book
	Program of the Communication Center at SSB.
Nationally known as the Minnesota Radio Talking Book Network.

	SILC
	Statewide Independent Living Council
	Council appointed by the governor to develop the statewide plan for Independent living. The SRC-B includes a liaison from SILC.

	SRC-B
	State Rehabilitation Council  for the Blind
	Also referred to as RCB

	SSA
	Social Security Administration
	Federal agency which administers Social Security programs including SSI and SSDI.  

	SSB
	State Services for the Blind
	

	SSDI
	Social Security Disability Insurance
	Income available to workers who become disabled


	SSI
	Supplemental Security Income
	Federal income source for persons who are aged, blind, or disabled.

	SSU
	Senior Services Unit
	Unit of State Services for the Blind which provides independent living services to persons who are blind and DeafBlind

	UB
	United Blind
	Consumer organization of the blind

	VLR
	Vision Loss Resources
	Adjustment-to-blindness rehabilitation program

	VR
	Vocational Rehabilitation
	

	WIA
	Workforce Investment Act
	Federal law governing work force centers and containing provisions governing vocational rehabilitation

	WIOA
	Workforce Innovation and Opportunity Act
	A historic bipartisan piece of legislation that reauthorizes and amends the Workforce Investment Act.

	WFD
	WorkForce Development
	Unit of State Services for the Blind which provides employment services to persons who are blind and DeafBlind
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