m EMPLOYMENT AND

ECONOMIC DEVELOPMENT

Educational Services Industry Profile

Educational Services provides around 235,000 jobs at 5,400 establishments in Minnesota, making it the fourth
largest employing industry in the state (behind Health Care & Social Assistance, Manufacturing, and Retail Trade).
This includes about 156,700 jobs at Elementary & Secondary Schools, almost 60,000 jobs at postsecondary
schools and training institutions, and another 18,500 jobs at other schools and educational support services. At
just under $62,000 per year, average wages are relatively low in Educational Services, coming in about $12,000
lower than the total of all industries (see Table 1).

Educational Services saw immediate job declines during the Pandemic Recession but has recovered in the past
year (see Table 1 & Figure 1). Job growth was slow but steady over the past decade, typically matching enrollment
changes, and is expected to continue to grow over the next decade as well (+2.7%). Educational Support Services
and Other Schools & Instruction are projected to see the fastest expansion (+10.5%; +9.8%), while Elementary &
Secondary Schools are expected to grow by 1.6% and Colleges & Universities are expected to rise by 4.5%.

Table 1. Minnesota Employment Annual Data 2024 Chzi;"zﬂws CTOI;?;':)ZM

Trends in the Educational Services Number Number of Avg.

Industry, 2024 of Jobs Establish- Total Payroll Annual | Numeric | Percent | Numeric | Percent

ments Wage

Total, All Industries 2,933,358 212,382 $217,725,964,312 | $74,204 | +25,489 +0.9% +31,726 +1.1%

Educational Services 234,615 5,391 $14,559,830,621 | $61,984 +4,174 +1.8% +3,644 +1.6%
Elementary and Secondary Schools 156,660 2,142 $9,226,148,882 $58,760 | +2,935 +1.9% +3,686 +2.4%
Junior Colleges 7,816 77 $565,171,845 $72,228 +95 +1.2% -1,179 -13.1%
Colleges, Universities & Prof. Schools 49,157 481 $3,817,274,475 | $77,584 +279 +0.6% -1,236 -2.5%
Business Schools & Computer &

Management Training 1,053 347 $92,836,081 $88,192 -6 -0.6% +64 +6.5%
Technical and Trade Schools 1,454 157 $79,576,705 $54,704 +103 +7.6% +357 +32.5%
Other Schools and Instruction 12,949 1,184 $373,504,436 $28,808 +586 +4.7% +242 +1.9%
Educational Support Services 5,525 1,004 $405,318,197 $73,372 +183 +3.4% +1,711 +44.9%

Source: Quarterly Census of Employment & Wages

Figure 1. Minnesota Employment Trends, 2000-2024
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Source: Quarterly Census of Employment & Wages

There are a wide variety of jobs available in Education. Most teaching jobs require a bachelor’s degree to start,
while most educational support jobs — such as Teaching Assistants, Secretaries & Administrative Assistants,
Janitors & Cleaners, Office Clerks, and Bus Drivers — can be started with a high school diploma. Additionally,
teachers and support staff are in high demand right now from the elementary to the secondary level, especially
Substitute Teachers. At the postsecondary level, most teachers require advanced degrees, as do Educational
Administrators. Despite high demand, wages are lowest for Childcare Workers, reflecting that the wage structure
in the industry does not react to market changes as quickly or fluidly as in other industries.

Educational Services Industry Profile

DEED Labor Market Information | Regional Analysis & Outreach | mn.gov/deed/data




m EMPLOYMENT AND

ECONOMIC DEVELOPMENT

Table 2. Top 25 Occupations in Educational Services Industry, Minnesota
. 2022- 2022-
soc S Current Median 2032 2032 Typical Educational
Occupational Title Demand Annual )
Code Indicator Wage Percent Tot.?l Requirement
Growth Openings

25-2021 | Elementary school teachers, except special education * ok Kk ok $64,017/yr +3.8% +17,440 Bachelor's degree

25-9045 | Teaching assistants, except postsecondary * Kk k ok $38,702/yr +3.5% +42,230 High school diploma or equiv.
25-2031 | Secondary school teachers, except special & CTE * Kk k ok $64,858/yr +4.1% +12,899 Bachelor's degree

25-2022 Middle school teachers, except special & CTE * % %k ok $62,546/yr +3.8% +7,256 Bachelor's degree

25-3031 Substitute teachers, short-term L 8. 8.8 .8 $49,402/yr +5.4% +8,952 Bachelor's degree

37-2011 | Janitors & cleaners, except maids & housekeeping cleaners * kK k ok $38,969/yr +3.8% +67,176 High school diploma or equiv.
43-6014 | Secretaries & administrative assistants * ok Kk ok $50,481/yr -10.1% +31,022 High school diploma or equiv.
21-1012 Educational, guidance, & career counselors & advisors * k k k $64,128/yr +6.8% +3,096 Master's degree

43-9061 | Office clerks, general * Kk k ok $47,578/yr -3.9% +65,933 High school diploma or equiv.
11-9032 | Education administrators, kindergarten through secondary * % Kk k $124,201/yr +4.1% +3,046 Master's degree

11-9033 | Education administrators, postsecondary * ko k $102,769/yr +3.1% +977 Master's degree

25-2052 | Special education teachers, kindergarten & elementary school * %k kK $64,220/yr +2.9% +2,243 Bachelor's degree

25-3021 | Self-enrichment teachers * % %k Kk $43,844/yr +7.5% +12,253 High school diploma or equiv.
53-3051 | Bus drivers, school * %k %k k ok $50,258/yr +8.0% +14,367 High school diploma or equiv.
25-9044 | Teaching assistants, postsecondary * * $50,974/yr NA NA Bachelor's degree

27-2022 | Coaches & scouts * ok ok ok $47,820/yr +12.8% +5,611 High school diploma or equiv.
25-9031 | Instructional coordinators * %k Kk $78,631/yr +4.5% +3,000 Master's degree

25-2058 | Special education teachers, secondary school * %k kK $72,120/yr +3.1% +3,548 Bachelor's degree

25-3041 | Tutors * Kk k $42,191/yr +7.7% +2,890 High school diploma or equiv.
35-2012 | Cooks, institution & cafeteria * %k %k k ok $42,895/yr +4.1% +12,373 High school diploma or equiv.
13-1199 | Business operations specialists, all other * %k ok k $78,153/yr +5.1% +15,415 Bachelor's degree

25-2012 | Kindergarten teachers, except special education * %k &k $66,907/yr +3.7% +2,796 Bachelor's degree

25-2032 | Career/technical education teachers, secondary school * %k k k $65,994/yr +2.7% +529 Bachelor's degree

39-9011 | Childcare workers * %k kK $34,180/yr +2.6% +28,100 High school diploma or equiv.
49-9071 | Maintenance & repair workers, general * %k kK $59,030/yr +4.2% +28,523 High school diploma or equiv.

Source: DEED Occupations in Demand & Employment Outlook
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Figure 2. Minnesota Educational Services Job Vacancies, 2001-2024
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compared to pre-pandemic levels. In 2019, Educational Services had approximately 6,350 vacancies, meaning
current levels are still about 37% higher. Additionally, today's vacancy count is roughly four times higher than the
low point reached during the Great Recession. The median wage offer for these vacancies increased to $22.38 per
hour in 2024, up from $19.66 in 2023. However, this still reflects the wage constraints common in the industry.
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Despite the relatively low wage offers, 62% of the Educational Services vacancies required postsecondary
education and 73% required a certificate or license, compared to 36% and 49% of all vacancies, respectively.
Educational Services employers show lower emphasis on prior work experience compared to the total of all
industries, with just over one-third (35%) requiring at least 1 year of work experience, compared to 44% across all
industries. With flexible schedules and seasonality, 44% of the openings were part-time and 30% were temporary
or seasonal, as compared to 28% and 8% of vacancies across all industries (see Table 3).

Table 3. Minnesota Job Vacancy Survey, 2024
Percent
Number Median Percent RF;erlfi(:?nt Requiring Rzer:i(:?r:
NAICS Industry of Job Wage Part- q g 1+ Years q. . g
. . Postsecondary Certificate
Vacancies Offer Time . of Work .
Education or License
Exp.

Total, All Industries 120,448 $20.67 28% 36% 44% 49%

Educational Services 8,680 $22.38 44% 62% 35% 73%
Source: Job Vacancy Survey

At the occupational level, the largest number of vacancies were for support occupations, including Teaching
Assistants, Janitors & Cleaners, Coaches, and Childcare Workers. The largest demand for teachers were from
Preschool, Substitute, and Secondary School teachers. Most of the teaching vacancies required postsecondary
education and work experience, while many of the support occupations did not (see Table 4).

Table 4. Minnesota Educational Services Job Vacancies, 2024
Number of Median Percent Perc_e_n t Perc.e.n t
SOC . Requiring Requiring
Occupation Job Wage Part-
Code Vacancies Offer Time Postsecondary | 1+ Years of
Education Work Exp.

0 | Total, All Occupations 120,448 $20.67 28% 36% 44%
259045 | Teaching Assistants, Except Postsecondary 1,519 $18.43 50% 10% 21%
372011 | Janitors & Cleaners, Except Maids & Housekeeping 1,244 $16.06 51% 0% 8%
272022 | Coaches & Scouts 1,146 $17.41 89% 44% 59%
399011 | Childcare Workers 1,031 $15.50 33% 6% 13%
533051 | Bus Drivers, School 749 $20.04 66% 4% 9%
252011 | Preschool Teachers, Except Special Education 697 $19.29 11% 99% 34%
436014 | Secretaries & Administrative Assistants 467 $19.18 24% 11% 54%
352012 | Cooks, Institution & Cafeteria 456 $17.05 44% 0% 11%
253031 | Substitute Teachers, Short-Term 446 $22.12 76% 99% 16%
252031 | Secondary SchoolTeachers, Except Special & Care 389 $25.12 22% 96% 14%
211021 | Child, Family, & School Social Workers 312 $25.64 17% 95% 65%
252052 | Special Education Teachers, Kindergarten & Elem. 269 $25.47 7% 100% 31%
252058 | Special Education Teachers, Secondary School 262 $24.43 5% 100% 28%
251071 | Health Specialties Teachers, Postsecondary 164 $34.71 7% 99% 94%
252022 | Middle School Teachers, Except Special & Career/Tech 147 $25.14 24% 100% 27%
251194 | Career/Technical Education Teachers, Postsecondary 135 $30.73 30% 100% 98%
252032 | Career/Technical Education Teachers, Secondary 115 $25.10 28% 99% 6%
211012 | Educational, Guidance, & Career Counselors 103 $23.44 14% 77% 65%
119033 | Education Administrators, Postsecondary 82 $33.62 1% 97% 93%
252057 | Special Education Teachers, Middle School 75 $24.86 8% 100% 31%
252051 | Special Education Teachers, Preschool 69 $24.99 9% 100% 52%
253041 | Tutors 65 $20.25 95% 16% 11%
119032 | Education Administrators, Kindergarten through Secondary 49 $39.72 0% 98% 94%
119031 | Education & Childcare Administrators, Preschool 42 $33.41 11% 94% 95%
252023 | Career/Technical Education Teachers, Middle School 6 $24.45 0% 0% 0%

Source: Job Vacancy Survey
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New graduates and other jobseekers will be important in filling the workforce pipeline in the Educational Services
industry. The Educational Services industry relies more heavily on workers aged 45 years and older, with nearly
half (49.1%) of workers in the oldest age groups, compared to 43% across all industries. Likewise, because of the
educational and work experience requirements, just 8.7% of all workers in Educational Services are under 25
years of age, compared to 14.1% across all industries (see Figure 3).

Figure 3. Minnesota Workforce Demographics by Age Group, 2024
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Total, All Industries 16.6% 7.2%

Educational Services 18.8% 7.2%

Source: Quarterly Workfroce Indicators

The state’s workforce overall has been aging over the past decade, but Educational Services has actually been
getting younger as the older generation of teachers started aging out following 2010. In 2014, about 28% of the
Educational Services workforce was 55 years or older, compared to 21.4% across all industries. By 2023, the
Educational Services workforce that was 55 or older dropped to 26.2%, while the rate across all industries climbed
to 23.8% (see Figure 4).

Figure 4. Minnesota Workforce Demographics by Age Group, 2014-2024
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Source: Quarterly Workforce Indicators
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Further demographic data from Quarterly Workforce Indicators shows that the Educational Services industry has
become more racially diverse over time, but is still less racially diverse than many other industries, with 87.1%
reporting white as their race, compared to 83.1% overall. Despite having a more diverse student population,
Educational Services has lower concentrations of workers of every race group compared to other industries (see
Figure 5).

Figure 5. Minnesota Workforce Demographics by Race, 2024
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Source: Quarterly Workforce Indicators
However, the racial diversity of the workforce has changed over time, with the number of Educational Services

workers identifying as white alone increasing overtime, a 1.6% increase, while jobholders of all other races have
increased by 74.9% (see Figure 6).

Figure 6. Workforce Demographics by Race or Ethnicity, 2014-2024
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Educational Services is a female dominated industry, with females holding more than two-thirds of total jobs,
compared to a nearly 50-50 split across all industries (see Figure 7). In the face of tight labor markets and a rapidly
diversifying student population, Educational Services employers will need to continue to tap into new labor pools
in order to attract the talent they need to grow and replace existing workers in the future.

Figure 7. Minnesota Workforce by Gender, 2024

B Male mFemale

Educational Services 31.7% 68.3%

Total, All Industries 49.1% 50.9%

Source: Quarterly Workforce Indicators

For more information about the Educational Services industry in your region, contact your local labor market
analyst:
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DEED’s Regional

We’ve got you covered...

Carson Gorecki
Northeast

Area3&4

CareerForce Duluth
carson.gorecki@state.mn.us
218-302-8413

Anthony Schaffhauser
Northwest

Areal1&2

CareerForce Bemidji
anthony.schaffhauser@state.mn.us
320-441-6594

Tim O’Neill

Twin Cities

Area 9, 10, 12, 14, 15& 16
DEED Headquarters — St.
Paul
timothy.oneill@state.mn.us
Reg|°n 4 651-259-7401

Luke Greiner
Centrol & Southwest
Area5,6&17
CareerForce St. Cloud
luke greiner@state.mn.us
320-223-6992

I

Cameron Macht
Regionol Anolysis &
Outreach Unit Manager
CareerForce Willmar

cameron.macht@state.mn.us
320-441-6596

Amanda Blaschko
Southeast & South Central
Area 7,8& 18

3 CareerForce Rochester *
- . amanda.blaschko@state.mn.us
Region 5 Reglon 6 320-441-6571
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