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	Committee Name
	Equity Committee to address Disparities in Training and Employment for Individuals with Disabilities.


	Committee Vison 
	An equitable Minnesota where barriers to meaningful employment for individuals with a disability are eliminated and where employers support inclusion and provide comparable wages to align with an individual’s ability. 

	Committee Mission 
	To identify strategies to make informed, actionable and measurable solutions to address disparities in training and employment. 

	Scope
	Establish leadership and an operational framework to: 
1. Identify gaps in services, service delivery and resources.
2. Identify policies and practices that impact individuals with disabilities in training and employment, and analyze the role that those policies have in disability disparities.  
3. Facilitate the use of data and research to address gaps and to connect opportunities for targeted communities to resource pipelines, including financial. 
4. Make recommendations for community engagement and how to define success. 
5. Define progress milestones and outcome / result measures.   

	Goals
	The Committee will develop a work plan within its Vision, Mission and Scope that will result in recommendations to the GWDB. The GWDB then advises the Governor on the Strategic Elements to achieve these goals: 
1. Align policy and systems within relevant state agencies including Departments of Education, Human Services, Employment and Economic Development and Labor and Industry, Department of Transportation. 
2. Target state funding resources from Departments of Education, Employment and Economic Development, Human Services to reduce disability training and employment disparities. 
· Develop a funding and resource inventory of state funding and other resources that can be leveraged. 
· Review and update common language, dashboards, evaluation outcomes and system management for improved and informed investments in training. 
· Align and enhance equity scorecards for state education, training and employment programs which result in better outcomes. 
· Identify new and emerging technology and its use in training and workplace inclusion for service delivery and in business led industry sectors.  
· Building capacity for experiential and/or work-based learning opportunities that lead to employment.
3. Successful strategies to accomplish integration.

	Background
	Minnesota’s Combined Workforce Innovation and Opportunity Act (WIOA) State Plan focuses on two primary goals: 
1. Reduce educational and employment disparities based on race or disability to provide greater opportunity for all Minnesotans. 
2. To build employer-led industry sector partnerships focused on better understanding of the skills that employers need and connecting skilled workers to those opportunities. 
Strategies of the Minnesota State Combined Plan 
(The Plan has been approved by the U. S. Department of Labor and the U. S. Department of Education.) 
The most effective method to achieve these goals is to strategically build on the state’s robust Career Pathway System and align it with the purposes of WIOA and the needs of Minnesota’s businesses and workforce. Six key strategies have been identified:
1. Business engagement
2. Community engagement
3. Customer-centered design
4. Funding and resources
5. Policy and system alignment
6. System management

	Outputs / Benefits
	To broaden access to opportunities and providers from targeted communities, to develop a better coordinated and more inclusive response to Minnesota’s present and future workforce needs and challenges. Targeting and alignment of resources will also provide better data analysis and recommendations for improved outcomes. 

	Committee Membership 
	· Chair - voting member of the GWDB
· Vice-Chair and all committee members including GWDB and other members are voting members of this committee pending By-Laws Amendment approval by GWDB on June14, 2017.  

	Timeline
	June 2017 – Committee established by the GWDB

	Resources Needed
	In-kind staffing, research assessment/analysis, GWDB support
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