DEPARTMENT OF EMPLOYMENT AND ECONOMIC DEVELOPMENT
Vocational Rehabilitation Services
ASSESSMENT TOOL FOR WORK INTEGRATION
Date completed: 	
The following information should be gathered from the human resources department or management staff responsible for overseeing the work the employee is responsible for completing.
EMPLOYER RELATED INFORMATION
Name and location of employer:
Job title:
[bookmark: _GoBack]Total number of employees at this location: 	
Hourly wages paid for other employees without disclosed disabilities doing the same work: 	
General employer benefits provided to employees (i.e. health benefits, vacation/sick leave, etc): 	
Number of employees with disabilities at this location: 	
Number of co-workers in the work site area: 	

POSITION RELATED INFORMATION
Hourly wage for this position: 	
Available employer provided benefits (i.e. health benefits, vacation/sick leave, etc):
	
[bookmark: Check23][bookmark: Check24]Full Time Employment:	|_| YES	|_| NO
[bookmark: Check25][bookmark: Check26]Part Time Employment:	|_| YES	|_| NO
Number of hours an employee is expected to work in this position: 	
Are there advancement opportunities and opportunities for raises within this position? 
[bookmark: Check29][bookmark: Check30]|_| YES	|_| NO
Please describe:
Specific Position to be considered: 	
1. Please try to describe the job to be reviewed as completely as possible:
2. Please provide a brief description of the work environment?
3. Are there other people performing similar or same work within the work unit or with the employer? 
[bookmark: Check19][bookmark: Check20]|_| YES	|_|NO
If yes, please provide a brief summary of those positions:
4. Are there people without disabilities at the worksite in similar positions or doing the same work with the employer?
[bookmark: Check21][bookmark: Check22]|_| YES	|_| NO

ON THE JOB SUPPORTS PROVIDED
Please check which support options are available to provide coaching to the employee working in this position:
[bookmark: Check1]|_| Job Coach 
[bookmark: Check2]|_| Natural Supports
[bookmark: Check3]|_|Combination Job Coach and Natural Supports
How is job coaching funded?
Estimated hours per week of job coaching expected for this position:
WORK SITE ASSESSMENT
Please observe the work and specific employment position and complete the following questions. Please check YES or NO for questions as they apply and complete the observational work.
1. Does the work provide the opportunity for interaction with co-workers who do not have disabilities?
[bookmark: Check4][bookmark: Check14]|_| YES	|_| NO
Please explain your response based on the observation of the work and include other comments as necessary:
2. Does the consumer work alongside people who do not have disabilities?
[bookmark: Check6][bookmark: Check15]|_| YES	|_| NO
Please explain your response based on the observation of the work and include other comments as necessary:
3. Does the consumer have the opportunity to interact with non-disabled persons outside of the employees at the worksite, such as customers or vendors?
[bookmark: Check8][bookmark: Check16]|_| YES	|_| NO
Please describe how this occurs based on observation of the work and include other comments as necessary:
4. Does the consumer have the opportunity to take breaks at the same time and location as co workers who do not have disabilities?
[bookmark: Check10][bookmark: Check17]|_| YES	|_| NO
Please explain the nature of this situation, and if you can please describe what the person does during breaks:
5. Does the consumer have the opportunity to attend social functions organized by the employer?
[bookmark: Check12][bookmark: Check18]|_| YES	|_| NO
Please describe these events and opportunities:

ASSESSING INTERGRATION
Based on the interviews and observational work that was performed would you assess this worksite to be integrated for purposes of vocational rehabilitation placement?
[bookmark: Check27][bookmark: Check28]|_| YES	|_| NO
Please briefly review results and describe how this occurs:
If the answer is no, please review results and describe areas for further consideration:

Integrated Work Assessment Helpful Definitions
The following includes definitions that might be helpful for reviewing a work site to determine whether the site fits within the definition and framework of federal standards of “integration.”
The federal definition of integrated setting is.
33) Integrated setting,— 
(ii) With respect to an employment outcome, means a setting typically found in the community in which applicants or eligible individuals interact with non-disabled individuals, other than non-disabled individuals who are providing services to those applicants or eligible individuals, to the same extent that non-disabled individuals in comparable positions interact with other persons.
(Authority: Section 12(c) of the Act; 29 U.S.C. 709(c))
The Technical Assistance Circular is provided by the Rehabilitation Services Administration (RSA). The following provides guidance to examine the level of “interaction” used to determine whether the work meets the standards of integration on the premises of a Community Rehabilitation Program.
1. Level of interaction of the individual with disabilities with non-disabled persons within that individual’s entire work-site.
2. Level of interaction of the individual with disabilities with non-disabled persons within that individual’s work-unit.
3. Level of interaction of the individual with disabilities with other non-disabled persons, such as customers or vendors.
Further guidance indicates that the considerations of all these factors, taken together, will provide the state VR agency with the information it needs to make each case-by-case determination.
Additionally, customary wages and benefits available to the employee should be comparable to non-disabled employees on the worksite.
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