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April 18, 2016

Attendees: Michael O’Day, Dick Davis, Rob Hobson, Natasha Jerde, Sheila Koenig, Dacia Normandin  and Pam Gowan. 

Sheila Koenig provided the committee with an update on the Career Expo, scheduled for April 30th at Minneapolis Community and Technical College on the third floor of the Library Building. She said that she has 28 exhibitors signed up to participate who are successfully employed people who are blind or have vision loss.  Over 70 students and families have registered as participants to attend the Career Expo.  Participants will interact with the exhibitors and ask questions.  Exhibitors will be assigned to tables from 10:00 until 2:00.  Students will move from table to table interacting with exhibitors in a career fair type format.  The students will receive stickers at each table they visit and prizes will be given out to those that have visited each table.    
There will also be three breakout sessions for the students to attend during this period.  Topics for breakout sessions include a session on labor market trends, a panel discussion of college life, and a session on adaptive technology.  Sheila said that because more parents than expected are attending, there will also be a panel discussion for parents.  Jeff Thompson will also provide information on SSB podcasts on their website.  Box lunches will be available for exhibitors and pizza for the students and parents. 
Dacia provided an update on the Connect 700 program.  The purpose of the program is to improve the hiring and retention of persons with disabilities within State government.  The program is in the draft stage at this point and likely will not be finalized for quite some time.  In its current form, the applicant applies for an open position and must meet the minimum qualifications to be considered for the position.  The State agency is required to have “a conversation” with that person.  If the agency agrees, the person can then be placed on the Connect 700 program.  At the end of the program, they can be hired directly.  
In order to qualify, the applicant must: 1) have a disability, and 2 )the disability must be severe enough so that the individual is not able to go through the standard application process.  Dacia is not sure if a blind person with no other disabilities will qualify given the rather restricted definition of who can participate in the program. 
Dick Davis asked if someone who is disabled and has English as a second language might qualify since they would have difficulty going through the standard application process.  Dacia said that perhaps a person in this situation might be eligible for the program.  Some of the more specific details still need to be worked out.  
A rough draft of a guide to the program has been completed, but still needs quite a bit of work before it is finalized.  Once the details have been worked out, there will be internal training to relevant staff and external communications on how the program works.  Once the program is closer to final form, our committee can brainstorm on how best to communicate to our constituents.  
Natasha reported that SSB is worki9ng with Oracle on improving the accessibility of the State of Minnesota’s new employment website.  There have been many complaints related to accessibility of the site.  SSB will be working with Oracle to test the site.  Oracle believes that the site is fully accessible now and does not need further modification.  Dick Davis suggested working with Barbara Hardy, who is the chief diversity officer at Oracle.  Dacia said that they are already working with the correct people at Oracle.  The SRC-B is drafting a letter to try and move this project forward.  
Dick Davis said that he would send information to the WDU about a career fair at U. S. Bank Stadium.  Dacia said that she had already received this information and did not believe that anyone was interested.  
Michael said that since he was nearing the end of his term on the SRC-B and since he has been chair of the committee for the last five years, that it would be a good time to have someone else be chair when committee assignments are made in August.  Others should consider taking over that role.  
Natasha suggested that a topic for next meeting is to review the Goals and Priorities for the WDU to see if we have any input on the Goals before they become final on July 1st.  Michael suggested that we have another meeting in May to debrief on the Career Expo and go over the goals for the WDU.  After that, maybe we can go back to meeting every other month.  

