
Welcome!
Here are some 

Virtual 
Housekeeping 

items while 
you wait for us 
to get started

While you are waiting for us to begin, 
please take a moment to familiarize 
yourself with TEAMS' features: chat, 
raise your hand, video, and 
microphone.

You can locate these icons on your 
upper right side of your screen located 
next to each other like this:

Just click on any of the icons to turn 
that feature on/off.
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Trade Adjustment Assistance
Spring Roundtable

2015 Law
April 2022
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Questions

• Please enter questions 
in the chat box and we 
will address them at the 
end of each section.
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Presenters
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M. Estela 
Hernandez

Laurie Otte, 
TRA Staff

Claudette 
Parchment-

Roehrich
Hony Yang



Agenda
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• What is TAA?
• What are the TAA Benefits?

Overview of 2015 Law

Waivers and Reviewing Applications

• Application Process
• Computers and Tools Process
• Reimbursement Process
• Best Practice

Processes



Trade Adjustment Assistance
Program Overview

2015 Law
Petition Range 85000-97999
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• Trade Adjustment Assistance (TAA) helps 
people who have lost their jobs due to 
foreign trade.
– Job moved outside of the U.S.
– Foreign competition
– The U.S. Department of Labor determines if a 

company layoff is certified for TAA after a 
petition for that layoff has been submitted

 What is TAA?
(20 CFR, 618)
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TAA 
Eligibility 
Letter
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Co-enrollment and Coordination

Trade 
Adjustment 
Assistance

Dislocated 
Worker 

Program

Unemployment 
Insurance

Suitable 
Employment
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What is 
Suitable 

Employment?

The State of Minnesota defines “Suitable 
Employment” as:

– Full-time and Permanent
• At least 32 clock hours per week and 

permanent
– Salary Parameter

• Pays at least 80% of one’s wages at the trade 
affected job

– Work Hours
• Approximately the same work hours as the 

trade affected job
– Working Conditions

• Approximately the same working conditions as 
the trade affected job

– Use of Skills
• Utilizes the same or similar skills as the trade 

affected job
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 What Are the TAA Benefits?
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• Training
– Credential Training
– On-the-Job Training 

(OJT)
– Apprenticeship

• Income Support
– Unemployment/TRA 

Benefits

• Job Search Allowance
• Relocation Allowance
• RTAA-wage subsidy for 

reemployed workers age 
50+

• Health Coverage Tax Credit 
(HCTC)
– Expired 12/31/21; the IRS 

may extend at any time.



TAA 
Benefits: 
Training 
Options
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• Credential 
Training

School 
Based

• On-The-Job 
Training (OJT)

• Apprenticeship

Employer 
Based



What do I 
need to 
consider 
before a 
Training 
Plan is 
pursued?

Is There Suitable 
Employment Available for 

the Worker?

Yes

Refer Customer to 
appropriate TAA benefits 
of: Job Search Allowance, 
Relocation Allowance, or 

RTAA benefit

No

Complete a Comprehensive 
Assessment to help 
determine the best 

occupational goal for the 
customer

Assist the customer in 
finding the right training to 
get back to employment as 

soon as possible.



What do I 
need to 
consider 
before a 
Training 
Plan is 
pursued? 
(cont.)

Assist the customer in finding the right 
training to get back to employment as 

soon as possible.

Program/School 
with the 

soonest training 
end date

Good Faith 
Estimate must 

include ALL 
associated costs 
(books, internet, 

tools, 
transportation, 

etc.)

Local Area 
(location, 
location, 
location)



Credentialed 
Training

Training through an institution, 
approved by Minnesota TAA, that 
results in an industry-recognized 
credential, such as:

– License
– Certificate
– Diploma
– Associate’s Degree
– Bachelor’s Degree
– Master’s Degree
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Credentialed 
Training 
Funding

Training is funded 100% by TAA
– Tuition, fees, and required textbooks
– Parking passes
– Required items and tools
– Computer hardware and required software
– Mileage reimbursement if traveling more than 15 miles one 

way from home to training (reimbursement starts at mile 
16)

– Individuals receiving TAA funded training are encouraged 
to apply for Financial Aid

16



Credentialed Training

Up to 130 training weeks
• Training weeks are not calendar 

weeks; training weeks are only 
counted when the individual 
is actually attending classes

• Actual training weeks vary for each 
institution

• Credential must be earned within 
130 training weeks
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Credentialed Training

• TAA funded training may be:
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TAA funded 
training may 

be

Part-time or 
Full-time

Short-term 
or Long-term

Training may 
occur

In a 
classroom Online Combination 

of both



Performance 
Requirements

Failure to comply 
will jeopardize 

TAA / TRA 
benefits

 Student must contact the 
Dislocated Worker Counselor 
every 30 days or as instructed

 Student must submit the 
following:
Official class schedule before 

beginning of each term
 Training Progress Report

• Completed every 60 days, 
regardless of scheduled 
breaks, through the end of 
training

Grades at the end of each term
Copy of credential after end of 

training
19



Trade Readjustment Allowance

• Trade Readjustment Allowance (TRA)
– Temporary financial benefit – if in full-time TAA-

approved training

– TRA begins after Unemployment Insurance (UI) 
benefits exhaust
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TRA Timeline

Key points: 
TRA may not last until graduation
TRA ends the last day you are in instructor-led class
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TRA Eligibility

• Must have worked for the trade-affected 
employer at least 26 of the 52 weeks prior to  
layoff

• TAA Training Application (or Waiver of 
Training) must be approved within 26 weeks 
of the layoff date or the petition certification 
date, whichever is later
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Credentialed Training and Waivers

A Waiver of Training preserves TRA eligibility 
temporarily, while the DWC assists the worker in 
completing their TAA Training Application
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TAA Benefits: Employer 
Based Training Employer 

Based

On-the-Job 
Training (OJT)

Apprenticeship



On-the-Job Training
(OJT)

Learn skills and earn a wage at the same 
time
Job must meet the definition of suitable 

employment
TAA and Employer enter into a contract 

that outlines the required training



On-the-Job Training
(OJT)

TAA pays employer up to 50% of the hourly wage 
during the OJT:
– Must be available at a reasonable cost
– Up to 104 weeks

Mileage reimbursement if traveling more than 15 
miles one way to the employer



Apprenticeship
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• Combination of classroom instruction 
with employment

• Industries can include:
– Manufacturing, Construction, Utilities, and 

Service Industries
• TAA can pay for:

– Registration, tools, uniforms, and 
equipment

– Mileage reimbursement if traveling more 
than 15 miles

– RTAA beenfit (if age 50+)

http://www.dli.mn.gov/appr.asp



Job Search Allowance

• Job Search Allowance:
– Prospective job must be “Suitable 

Employment” 
– Must provide proof of interview 
– Must be over 15 miles from home
– Reimburses 90% of allowable costs 

• Travel
• Lodging
• Meals

– Maximum $1,250
– Approved application required before travel
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Relocation 
Allowance

– New job must be “Suitable 
Employment”

– New job must be 15 miles or more from 
the customer's home.

– Initial lump sum of $1,250 per 
household

– Reimburses 90% of allowable costs
• Moving expenses
• Travel
• Lodging
• Meals

– Approved application required before 
relocation
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Reemployment 
Trade Adjustment 
Assistance (RTAA)

For workers age 50 or older
Requirements:

• Annual salary $50,000 or 
less, and less than the salary of the 
trade affected job

• At least 32 hours per week, or
• At least 20 hours per week if enrolled in 

TAA-approved training
50% of the difference between previous 
wage and the new wage, up to 2 years / 
$10,000*
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Health 
Coverage Tax 
Credit (HCTC)

This is a Health Credit for 
eligible individuals 
and their families. This 
program expired 12/31/21; 
the IRS may extend at any time.

If this program is extended we 
will notify you through Partner 
Express, if you are not signed 
up to receive Partner Express 
please sign up for that to get 
the most current information 
and updates for the TAA 
Program.



Questions

We are checking for 
your questions in 
the Chat Box.



Waiver & Reviewing Applications
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TAA Customer Profile

• Chris Deed
• Laid off from 1902 Brothers as a Bookkeeper
• Employment Goal: Licensed Practical Nurse 

(LPN) 
• Riverland Community College in Austin, MN
• Anticipated training dates: 5/23/22-5/26/23
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Waiver
with signed 
employment 
plan
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Training
Application
Page 1

Customer and 
Petition
Information

DW Counselor 
Contact

TRA
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Training Application
Page 2

Data Privacy 
Authorization, 
Employment History 
& Work Search

Work search should 
be within 6 months, 
jobs should be 
similar to layoff 
employment, 
comment section 
should provide 
detail.
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Training
Application
Page 3

Future Employment 
Outlook & Choice of 
Training Institution
Research
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Labor Market Information (LMI)

LMI Tips
• All LMI should be regional from this 

site: https://apps.deed.state.mn.us/lmi/cpt/Search
• Identify the "best" occupational titles matching the 

customer's layoff and future jobs
• TAA cannot accept LMI for "All Others"
• Submit 4 pages of LMI: Wages and Demand for the 

layoff job and Wages and Demand for the new job
39

https://apps.deed.state.mn.us/lmi/cpt/Search


40
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Training 
Application
Page 4

Training & Future 
Employment

Internet 
reimbursement 
Mileage if traveling 
15 miles or more
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Training
Application 
Page 5

Additional 
Information, 
Checklist & 
TAA Policies
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Training 
Application
Page 6

Customer 
Responsibilities, 
Vendor Registration
and Signatures
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Training 
Application
Page 7

Six Eligibility 
Requirements, 
Eight Case 
Management 
Services & 
Signatures
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46
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List of required training items/costs
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Map example-Google-show all routes
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50

• Required for all training applications
• Should point toward the customer's 

employment goal
• TAA can pay for assessments, and offers the 

COPS, CAPS, COPES free of charge to 
customers
– Send your customer's email address to the general 

mailbox requesting TAA send the assessment to 
the customer

Assessments



Reemployment Trade Adjustment Assistance
(RTAA)
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Remember "50 – 50 – 10 – 2"

• Customer must be age 50 or older
• New job pays $50,000 or less
• Up to $10,000 or
• 2 years, whichever happens first



Points to keep in 
mind:
Paystubs – old & 
new
32 hours worked
Driver's License 
or Birth 
Certificate
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RTAA
Application
Page 1



Points to keep in mind:
• RTAA is paid 

through the UI 
system and is 
taxable income.

• List employment 
information for all 
current employ-
ment

• Data privacy
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RTAA
Application
Page 2



Points to keep in 
mind:
• Review the 

statements
• Sign/Date
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RTAA
Application
Page 3



Job Search 
Allowance 
(JSA) Page 1
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Points to keep in mind:

• Labor Market 
Information

• Work Search table



Job Search 
Allowance 
Page 2
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Points to keep in mind:
• Submit Part 2 before 

the interview
• Proof of interview 

attendance must be 
submitted to TAA within 
30 days of the 
interview.



Relocation
Allowance

Page 1:
Applicant 

Information, 
Dislocated 

Worker 
Counselor 

information,
and

Prospective 
Employer 

Information
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Relocation 
Application
Page 2
LMI & Work Search

Key Points to 
remember:
• LMI of layoff job 

Wage & Demand
• Work Search
• Travel Allowance
• Moving Allowance
• Signatures
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Relocation 
Application
Page 3

• Page 3 is for TAA Use Only
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Questions

We are checking for 
your questions in 
the Chat Box.



We will resume in 5 mins.
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Processes

• Applications 
Process

• Computers and 
Tools Process

• Reimbursements 
Process

• Best Practices
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Applications

64

TAA Applications/forms & Policies 
can be found here:

https://mn.gov/deed/programs-
services/dislocated-worker/counselors/

Submit all applications and 
questions to:

DEED.TAA@state.mn.us

https://mn.gov/deed/programs-services/dislocated-worker/counselors/
mailto:DEED.TAA@state.mn.us


Waivers
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Waiver Process
• Waiver approval will be approved 

within a reasonable amount of time

• Case notes must show progress 
toward enrolling in training every 30 
days

• Choose “Waiver Review” as case 
note category

• Proper use of Waiver, Must be 
working on a training plan
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Training Application
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Training Application Process
TAA will respond 

within 3 days

TAA will request 
clarifications or 

additional 
documents if 

needed

Application must 
meet the 6 Criteria

Email Training 
Application 

determination to 
Customer, DW &TRA
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TAA Training Plan Flow



Job Search Allowance Process
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Relocation Allowance

70

Submit the Relocation 
application to the TAA 

General Inbox BEFORE the 
relocation begins (5 days 
before the relocation or 2 

weeks before if using a 
moving company)

Once TAA approves the 
application a purchase order 

is created

Relocation must be 
completed within 1 year of 

application approval

DW/customer must supply 
documents needed for 

remaining reimbursements



Reemployment Trade Adjustment
Assistance
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Computers and Tools Process
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Reimbursements

73

• Internet Reimbursement Due Monthly (Customer 
Submission)

• Transportation Reimbursement Due 
Biweekly (Customer's Submission)

Have the customer 
apply for a Swift 
Supplier account

http://mn.gov/supplier

http://mn.gov/supplier


Acceptable TAA Expenses

74



Best Practices
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TAA Funding Industry Recognized 
Credential

Resources For 
Success



Navigating TAA

Navigating
TAA

Booklet
&

Quick 
Summary
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Counselor Portal –
A resource for YOU!

• News and Events
– Partner Express 

newsletter
• Resources

– Materials from 
today’s training

• Policy and 
Guidance

• Key Contacts
– TAA, DW, ACP, 

and DW Service 
Providers

• Forms
– Applications
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https://mn.gov/deed/programs-
services/dislocated-
worker/counselors/

https://mn.gov/deed/programs-services/dislocated-worker/counselors/


Counselor Portal
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News & Events Resources



Counselor Portal
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Policy & Guidance Forms



Counselor Portal
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Questions

We are checking for 
your questions in 
the Chat Box.



Contact TAA
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