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Members Present
Susan Benolken
Jeffrey Caulfield
Steven Ditschler
LeAnn Kleaver
Isaac Mensah
Will Meyer
Anita Olson
Kimberley Peck
Claire Reeve
Anne Robertson
Sean Roy
Shanna Weiss
Nick Wilkie
Members Absent
Gloria LaFriniere
Clayton Liend
Anne Redetzke
Katrina Simons
VR Staff
Jan Thompson, VR Field Director
Chris McVey, VR Director of Strategic Initiatives and Partnerships
Christine Bauman, Rehabilitation Area Manager
Deb Long, SGA Project Financial Educator
Mike Goodlander, SGA Project Job Placement Coordinator
Jeanne Reed, Rehabilitation Counselor Senior
Jennifer Koski, VR Counselor and Policy Team member 
Handouts
Draft Agenda
Draft January Minutes
SRC Data Report – 02-24-2016
CAP Chat PowerPoint
Draft v.8 Strategic Refresh: VR Goals and Priorities
Assessment for Determining Priority for Services
Handout describing Most Significant Disability (Priority Category One)
Vocational Rehabilitation Services Policy Manual: Chapter 1: Qualifying for Services
Recommendations Made
Reeve moved to endorse the SGA project. Roy seconded the motion. Motion passed unanimously with no abstentions or nays.
Welcome and Introductions 
Wilkie introduced new members Jeffrey Caulfield, LeAnn Kleaver, Bill Meyer, Sean Roy and Shanna Weiss. 
Approval of the draft January minutes and the draft February agenda
Reeve moved to accept the minutes as presented. Olson seconded the motion. Motion passed unanimously with no abstentions or nays. 
Ditschler moved to accept the agenda as presented. Meyers seconded the motion. Motion passed with all in approval. There were no abstentions or nays. 
Announcements and Updates 
· In Redetzke’s absence, Wilkie will chair today’s meeting. 
· Scott Berscheid has taken a new job. Demands of the job are such that he will not be able to continue on the SRC. A business representative opening will be posted in the next State Register. 
· New members are asked to stay for a half hour after the SRC meeting to review contents of the SRC resource manual. 
· SRC Annual reports have been published. Members are encouraged to distribute this report. 
· Reeve provided a Comprehensive Statewide Needs Assessment (CSNA) update – Reeve is recruiting for this committee. Initial timeline:
· Committee Chair designated by March 14 
· CSNA training to full council in March
· CSNA Chair convene committee meeting in April to develop annual work plan. Review plan with Sands, VR unit manager, to determine if work plan is realistic and useful.
· Work plan reviewed with executive committee in May
· Reeve provided a National Coalition of State Rehabilitation Councils (NCSRC) update. The NCSRC held a teleconference on February 16th to review the new Rehabilitation Services Administration (RSA) Technical Assistance Centers. Chris Pope, RSA SRC liaison stated that they anticipate publishing the Workforce Innovation and Opportunity Act regulations this June. There is a NCSRC conference in April. Redetzke plans to attend this conference. 
· State Plan update – Unified plan now on DEED website for comment. Link has been sent to the council. If you wish to look at the VR portion of the document, it starts on page 255 of the 623 page document. Members can make formal comments via the website. If you wish to discuss, you can contact Al Lunz or John Fisher. 
· Greater Minnesota meeting: the SRC Greater Minnesota meeting is scheduled for June 22nd in Moorhead. Olson will chair the committee for organizing this meeting. She will meet with Randa Lundmark, the VR Rehabilitation Area Manager for Moorhead, to explore topics that could be covered at this meeting. Olson asked the SRC for topic suggestions and requested that topic suggestions be noted the meeting evaluation. 
· Governor’s Workforce Development Board (GWDB) update – Ditschler – the GWDB will meet on March 9th to approve the state plan. GWDB is working at compliance with WIOA. The Board has 53 members, 12 of which are non-voting. 51% of the membership must be business. The Governor intends the GWDB to be fully compliant by June 1. 
VR Director Update
Federal Update
Federal Department of Education and Department of Labor are working on the final WIOA regulations. 
Council of State Administrators of Vocational Rehabilitation will have its conference this April. Thompson and McVey will attend. Not anticipating that the Minnesota delegation will visit legislators. 
State Update 
State legislature will convene on March 8. This is a non-budget year and there will not be a lot of activity on behalf of the Vocational Rehabilitation Program. The Community Rehabilitation Programs and the Centers for Independent Living will be advocating for increases in funding. Vocational Rehabilitation Services cannot endorse anything that is not in the Governor’s budget, but we can provide information and data. VR key legislative opportunities will be in the 2017 session, a budget year. 
DEED has posted the combined state plan, is seeking public comment and will be hosting public forums. The first portion of the state plan encompasses all the Workforce partners. WIOA requires that all partners work together with overarching strategies. The three primary strategies are:
1) Use of career pathways
2) Racial disparities
3) Sector Partnerships
Lundeen forwarded the DEED Communications department announcement of the public forums to the council. Peck suggested that the SRC review the first section of the state plan and comment, if desired, on the primary strategies. Comment could be given as individuals or from the SRC. Peck suggested that the council examine pages 7-41 of the combined plan. The executive committee can review and make comment for the full SRC. 
There will public forums to gather input on the changes to the Extended Employment rule. The draft rule proposes to phase out the use of EE funds to support individuals working in center based employment over a five year period. There will be increased responsibility to assure informed choice. This means there will be more detailed conversations about integrated employment.
VR Strategic Plan
Goal 1: Jobs
This FFY to date, VR has assisted 1,192 people with obtaining employment. There are 787 on the VR wait list of which 223 are transition aged youth. 
Goal 2: Organizational Vitality
The VR leadership team and the SRC has been working on updated VR strategic goals. An email was sent to VR staff seeking input on draft strategic priorities. Lundeen will send this email to the SRC. 
Goal 3: Effective Partnerships
The Olmstead plan calls for collaboration between many partners. VR is meeting with local school districts and counties to work on Goal 3 in the employment section of the Olmstead Plan: “By June 30, 2020, the number of students with developmental cognitive disabilities, ages 19-21 that enter into competitive, integrated employment will be 763.” 
Goal 4:
Peck cited the business QuickTrip. VR studied QuickTrip’s employment needs and has placed over 100 people at this business. This is an example of how VR can study the specific needs of a business and tailor VR services to the business. 
Client Assistance Project – Anne Robertson
[bookmark: _GoBack]Robertson provided a review of the services provided by the Client Assistance Project (refer to attachment for more detail).
Consumer Success Story and discussion of the SGA Project
Christine Bauman, Rehabilitation Area Manager, Deb Long, SGA Project Financial Educator, Mike Goodlander, SGA Project Job Placement Coordinator and Jeanne Reed, Rehabilitation Counselor Senior discussed the Substantial Gainful Activity (SGA) project and provided the success story of a consumer who was involved with this project. 
The SGA Project is funded through the Institute for Community Inclusion (ICI) of Boston. The project is a controlled study with 50% of the VR offices enrolled in the project. The control group is the remaining 50% of the VR offices that are not enrolled in the project. It is slated to last one year. 
Minnesota is one of two states selected to demonstrate this model of support for Social Security Disability Insurance (SSDI) recipients who desire to return to work. Once on SSDI, only 9% ever return to work at an income level high enough to discontinue SSDI. A major component of the program is rapid engagement. The client sees a counselor within one day of applying for the program and meets with the employment team within seven days. An employment plan is written within 30 days, compared to the typical 90 days to develop an employment plan. Weekly follow up is provided to the participants. Bauman reported that since August 2015, when the program began, their office has seen 31 people. 18 have stayed engaged with VR, a much higher rate than the typical VR caseload. 
VR Goals and Priorities – Final Review – Peck and Wilkie
Peck reviewed the near final goals and Priorities with the council and discussed the areas where council input was incorporated. (go to http://mn.gov/deed/job-seekers/disabilities/councils/rehab-council.jsp for a copy of the final goals.) The final step will be to receive feedback from VR staff. 
Reeve moved to endorse the VR Goals and Priorities. Roy seconded the motion. Motion passed unanimously with no abstentions or nays.
Order of Selection and the definition of significant disabilities – Koski 
Jennifer Koski, Rehabilitation Counselor and member of the VR policy team, discussed with the council how VR counselors determine priority for VR services. She provided the handouts Definition of Most Significant Disability and Assessment for Determining Priority for Services. 
At 2:00 Reeve moved to adjourn the meeting. Benolken seconded the motion. All were in favor with no abstentions and no nays. Meeting was adjourned.
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