Policy Change Summary
Areas for Policy and Guidance Development
1) Competitive Integrated Employment:
· Integrated setting 
· Competitive earnings
1a) Removing Extended Evaluation
1b) Supported Employment 
· Extending timeframe for job coaching from 18 to 24 months 
· Youth with a most significant disability can receive extended services up to 4 years
· Including “competitive integrated employment” in the definition of supported employment 
2) Youth seeking sub-minimum wage, process and documentation requirements
2a) Semi-Annual Review of Individuals in Extended Employment or working under sub-minimum wage certificates
3) Transition
· Pre-Employment Transition Services-Required and Authorized Services, what counts for the 15% set aside, agency must continue to provide Pre-Employment Transition Services to those that started receiving those services before eligibility determination and assignment to closed priority category.
· Applicable definitions
· Coordination with Education – who’s providing what
· Ability to use alternative means such as video conferencing to provide consultation and TA to education officials
· VR EP must consider IEP and 504 plans
· Outreach to and engagement with parents
4) Appeal Rights expand from “eligible individual” to “recipients of services” to ensure appeal rights are protected for students receiving Pre-employment Transition Services
5) Customized Employment 
5a) Advancing in Employment
5b) Advanced Training
6) Clarifying AT Services includes AT Training
7) Guidance clarifying applicants are not required to submit documentation substantiating “presence in the state” 
[bookmark: _GoBack]Changes that have already been made or were already in Policy
· Timeframe for EP development-changed from 150 to 90 days
· Supervisory approval now required for providing services in a non-integrated setting
· Removed ability to take “working toward” minimum wage employment outcomes
· No need for guidance on “short term basis” for “working toward minimum wage” 
· Options for developing the IPE-“Purple Sheet” already includes
· SSA recipients can get help with benefits planning
· Eligible Individuals can get help from advocacy organizations
· Allowing “projected post school vocational goals” for transition students
· Requiring a comparable benefits search for auxiliary aids/services
Policies MN VR either is not pursuing or doesn’t currently allow
· Waiting list bypass for individuals needing assistance with maintaining employment
· Uncompensated Outcomes-currently don’t allow these closures
