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Objectives
Foster the development of personal values and beliefs needed to apply person-centered practices.
Strengthen skills necessary to build trusting relationships and fully understand the needs of individuals with disabilities.
Recognize the power structure in providing services and ensure we consistently give power to the consumer to make informed choices.
Require use of person-centered tools to create an employment plan that is more likely to engage and benefit the individuals we serve to work in competitive integrated settings.
Initial Questions
How are we sitting as an organization in terms of person-centered practices?
How can we best gather input from staff and stakeholders to help design our organizational change?
What are our greatest needs to improve upon to become fully person-centered?
