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National Labor Relations Board Delays
Implementation of New Notice Requirement

On August 30, 2011 the National Labor Relations Board (NLRB) published a

new rule requiring businesses to post a notice informing workers of their right
In this issue: to unionize. The rule required the notice to be posted by November 15, 2011
even by employers whose work force was not presently unionized. Failure to
post the notice will be considered an unfair labor practice under the National
Labor Relations Act.
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Relations Board Specifically, the notice must inform workers of their right to organize and join a

Delays union, to bargain collectively, to discuss terms and conditions of employment
Implementation of with other employees and to initiate action to improve those conditions, to
New Notice strike and to picket the employer’s premises.

Requirement

The NLRB has now postponed implementation of the new rule until January
31, 2012. Although the NLRB indicated that it was not factor in the decision to
postpone, the U.S. Chamber of Commerce, the National Federation of
Independent Businesses, and the National Association of Manufacturers have
sought an injunction against implementation on grounds that the rule exceeded
the NLRB'’s statutory authority.

The full text of the rule is at 76 Federal register 54006 (August 30, 2011).
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Small Business Notes is published to offer timely, accurate, and useful
information on topics of concern to small businesses in Minnesota. It is for
general information purposes only. It is not legal advice and should not be
relied on for resolution or evaluation of legal issues or questions. Readers are
advised to consult with their private legal advisors for specific legal advice on
any legal issues they may have.
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I\?lEneslota Depart%e”t Information in Small Business Notes on tax matters, both federal and state, is

Bty ggcgﬁ)npmem not tax advice and cannot be used for the purposes of avoiding federal or
state tax liabilities or penalties or for the purpose of promoting, marketing or
recommending any entity, investment plan or other transaction. Readers are
advised to consult with their private tax advisors for specific tax advice on any
tax related issues they may have.
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