Commission of Deaf, Deafblind and Hard of Hearing Minnesotans
Minutes

January 18, 2013

9:00 a.m. to 3:00 pm

MNCDHH Offices Suite 105 Golden Rule Building

85 East 7th Place, St. Paul, MN 55101

Present: Alan Parnes, Lyle Hoxtell, Brenda Ackerson, John Lee Clark, Michele Isham, Emily smith-Lundberg, Adrienne Haugen, Sue Rose, John Wodele, Jason Valentine, Sue Gensmer, Roberta Johnson and Nancy Diener (via phone)

Absent: Tracy Ivy, Rhonda Sivarajah
Guests: Jay Wyant, Barb Dalbec, Mark McCann, Blaine Lashbrook, Greta Palmberg, Bruce Hodek
Staff: Mary Hartnett, Michelle Ooley, Brein McNamara

Interpreters: Stephen Medlicott, Patty Gordon, Mary Baremore, Cori Giles and Nancy Evelyn

CART: Kristi Arntzen

Meeting was called to order at 9:05

1) Introductions and Welcome: Michele Isham, chairperson called the meeting to order and welcomed everyone to the meeting.

2) Approval of the November 16, 2012 meeting minutes. Motion to approve, motion passed
3) Reports from Regional Reps and At-Large Commission Members:

a. Jason Valentine – Metro Rep: Increased calls being received by the Metro Office seeking financial resource information for hearing aids, assistive listening devices and other assistive technology. DHHS direct service staff met with Metro VRS to identify methods for improved referral to one another. 

b. Alan Parnes – At-Large: Nothing to report

c. Lyle Hoxtell – NW Rep: The community advisory meeting on December 17th was well attended. 28 participants shared information regarding communication and educational access. Increased problems with TED equipment such as Captel and Clarity cordless phones.
d. Sue Gensmer – SE Rep: From the second quarter they responded to 300 requests from the deaf, deafblind and hard of hearing consumers. Continue to struggle with communication in medical settings and having available interpreters. 

e. Robert Johnson – SW Rep: Busy planning annual ice skating event at the All Seasons Area on January 31st. Both southwestern and southeastern regions have seen an increase in the number of consumers requiring intensive and multilayered services. Continued struggles with the hearing aid bank as well. 

f. John Wodele – At-Large: Nothing to report but mentioned the documentary on HBO called “Mea Maxima Culpa”: Silence in the House of God. The documentary about the sexual abuse of deaf children at Saint John’s in Milwaukee.

g. Adrienne Haugen – Central Rep: Most pressing issue continues to be access to the hearing aids and assistive technology. The Central region has three new staff people. 

h. Emily Smith-Lundberg – At-Large: Nothing to report
i. John Lee Clark – At-Large: Election of the president’s board members.
j. Nancy Diener – NE Rep: A very successful community meeting was held and the issues were pretty much the same as everyone else. A Duluth native who is a deaf actor has a paid recurring role on the ABC show Switched at Birth.
4) Alan Parnes – Update on the Employment Task Force

a. So far we’ve had 18 meetings since May of last year and we are making great progress. The Humphrey Institute students went over various job descriptions from the State for discriminatory language and found around 47% that contained discriminatory language. 

5) Mary Hartnett –Updates

· Teika Pakalns resigned at the end of December and took a job at Securian. 

· Jamie Taylor resigned- had been on family medical leave four times the last two years and she decided to switch fields.
· Hired Brein McNamara as our communications coordinator and will be working as a temporary hire through the end of June 2013. He will be working on Lobby Day and assisting with the website migration. 
· Andrea Smith will be brought on under an annual plan to help coordinate Lobby Day. She has a degree in event planning which will come in handy when working with the logistics for Lobby Day. 

· The first Lobby Day planning meeting was held on January 16th and was very successful. We set up interpreters and accessibility for the day and discussed how the training would be handled on February 23rd.

· Plan to hire an intern from Wisconsin to assist with making appointments with legislators for Lobby Day. 
· Future positions at MNCDHH:
i. Hiring of a potential education position to oversee a lot of our education work. 

ii. Hiring of a potential policy analyst position 

6) Legislative Agenda – Proposals

i. MN.IT requests support of their proposal for funds from TAM for two positions 
1. For the next two years to retain both a full time chief accessibility officer as well as a full time resource person who has a background in computer science technology and knows web development technology. Both candidates need to have good reading, writing and programming skills and that would require being hired at an IT level position.  

2. Currently supporting 76 to 89 executive branches 
ii. Increase funds for Deaf Mentors and Parent Guides for children (birth to 6) who are deaf, deafblind or hard of hearing. Becky Bazzaree and Cindy Toplin – Life Track Resources & Minnesota Hands & Voices 

1. Right now they have 15 deaf mentors covering the northwest, northeast, central, metro, and southern part of the state. Twenty families are being served with nine other families in the process of applying. 
2. Asking for $200,000 for Hands and Voices and between $50,000 and $70,000 for Deaf Mentor. That’s doubling both of them at this point in time. 

b. Teachers of the Deaf and Hard of Hearing Continuing Education Licensure Requirements

i. Restore continuing education credit requirements in ASL, Deaf Culture. 

1. A mistake was made in a 2012 when state rules for teachers of deaf and hard of hearing students were being updated. The requirement for taking ASL or Deaf culture classes as part of their continuing education requirements was not included when standards were updated.

2. Currently all teachers in the state of Minnesota have to complete 120 credits of continuing education in order to maintain their licensure. 

3. Proposing that this be changed to 60 to 30 credits.

c. Early Hearing Detection and Intervention Changes 
i. A 2012 law requires all newborn screening data to be destroyed after two years. This puts Minnesota’s Newborn Hearing Screening and Early Identification system at risk, because some babies are still missed in the hearing screening and follow-up processes.

1. Proposing to keep the newborn screening date until the child reaches the age of 18.
d. Higher Education recommendations for a line item for the Deaf and Hard of Hearing Teaching program at the University of Minnesota
i. Risk of losing funding for the Deaf and Hard of Hearing program when Sue Rose retires.

1. Proposing that Higher Education is required to fund a teacher of the deaf and hard of hearing program in the State of Minnesota.

e. Commission Budget Increase
i. Additional funds are needed for MNCDHH to participate in major policy changes that are happening in health care reform, employment, broadband and education that will lead to better outcomes for children, more employment, and more accountability. Over the past ten years the commission has worked with the community to pass over 40 bills that increase accountability, increased civic engagement and increase access to public services. The current budget of $365K covers the cost of 3 employees plus the cost of overhead, interpreters CART and other accommodations. Would like to add four staff plus the cost of interpreters and other accommodations. Cost: $500K.
f. VECTOR Transition Program 
i. In 2009, funding for MEC and VECTOR was removed from the base of funding. Deaf and hard of hearing people became the only disability group that had to compete every year for funds. Other disability groups have dedicated employment funding, and we need the same for people who are deaf, deafblind or hard of hearing.

1. Proposing $360,000 for VECTOR

g. Minnesota Employment Center

i. In 2009, funding for MEC and VECTOR were removed from the base of funding. Deaf and hard of hearing people became the only disability group that had to compete every year for funds. Other disability groups have dedicated employment funding, and we need the same for people who are deaf, deafblind or hard of hearing.

1. Proposing $300, 000 (metro) and $100,000 (state) for MEC plus $50,000 for a pilot youth employment program.

h. DeafBlind Phone Service 
i. Communication Facilitator (CF) is a person who will provide access to a deafblind individual via the telephone using tactile communication or whatever the deafblind person would need.

1. Proposing a two-year pilot and continued support from the commission to continue with meetings to set up a proposed budget. Funding source would come from the TAM fund (Telecommunication Access).

ii. Additional funding to upgrade the kitchen for MSAD (Minnesota State Academy for the Deaf). The kitchen hasn’t been redone since 1924. Additional funding to renovate the old dorm and build a new dorm.
1. Proposing $85,000 kitchen upgrade
2. Proposing $810,000 for architectural and engineering planning for a new dorm and education center at MSAD.

7) Vote on Legislative Agenda (I was a little confused on the voting to approve)
a. Motion to approve 1-7. Motion passed

b. Hold on item 8 (DeafBlind Phone Service)
8) Certificate of appreciation presented to Bruce Hodek, Director of Deaf and Hard Hearing Services, for his many years of service and for being a wonderful partner and supporter of the Commission. 

9) Election of Officers

a. MNCDHH has the chair and vice chair of the commission and two executive committee members. Are these members still interested in serving in a leadership position?

i. Motion to approve that all four members remain. Motion passed.

10) Review of 2012 Work Plan
a. Reviewed and discussed the results of the 2012 Work Plan (handouts were distributed)
11) Review and Approval of 2013 Work Plan

a. Handouts were distributed and a review and discussion of the proposed MNCDHH 2013 Work Plan was discussed. 

b. Motion to approve proposed MNCDHH work plan for 2013. Motion passed.
12) Approval of Contracts

a. Contract for Kathy Arnoldi to continue working with our Education Collaborative plan = $4,500
b. Annual plan for Cheryl Johnson to help facilitate the Collaborative retreat = $5,000

c. Approval sought to use $5,000 of the $11,000 remaining with our contract with MDH to be used for a survey for parents that speak other languages to be conducted by MN Hands and Voices

d. New database system to replace our existing email system = $3,500

i. Motion to approve contracts. Motion passed

13) Meeting adjourned
