MY MINNesOTA

BOARD OF EXECUTIVES FOR
LONG TERM SERVICES AND SUPPORTS

Eli Ripley
505 Cottonwood Drive
Harrisburg, SD 57032

Re: Agreement for Corrective Action: Dated: April 24, 2024

Dear Mr. Ripley:

The Standards of Practice Committee of the Minnesota Board of Examiners for Long Term
Services and Support reviewed your Agreement for Correction Action and documentation in
support of satisfaction of the terms contained therein. The Committee concluded that the
Agreement has been satisfied. The committee then presented this to the full board on April 24,
2024, for their approval. We wanted to inform you that the full board approved your corrective
action(s). We wish you future success in providing supports and services for Minnesotans and
thank you for your cooperation.

Sincerely,

BOARD OF EXAMINERS FOR NURSING HOME ADMINISTRATORS

7
7

Stephen Jobe
Executive Director

335 RA
ST. PA

PHONE
EMAIL:
WEB: n



BEFORE THE MINNESOTA
BOARD OF EXECUTIVES FOR LONG-TERM SERVICES AND SUPPORTS
STANDARDS OF PRACTICE COMMITTEE

In the Matter of AGREEMENT FOR
Eli J. Ripley, LNHA CORRECTIVE ACTION
License No. 4638
This Agreement is entered into by and between Eli Joseph Ripley, LNHA (“Licensee”™),
and the Standards of Practice Committee (“Committee™) for the Minnesota Board of Executives
for Long-Term Services and Supports (“Board”) based on Minnesota Statutes section 214.103,
subdivision 6(a)(2). Licensee and the Committee agree to the following:
FACTS
1. On August 27, 2018, the Board granted Licensee a Nursing Home Administrator
(“LNHA™) license. In his application for LNHA licensure, Licensee provided that he had been
working as the administrator of a rehabilitation center in South Dakota under an emergency permit
from August 2018 through December 2018, and that he received his South Dakota LNHA license
in April 2018.
24 From May 7, 2018, through June 18, 2023, Licensee was the Director of Record
(“DOR™) of a skilled nursing facility in Hills, Minnesota.
3. On June 22, 2023, the Board informed Licensee of a complaint about the incorrect
use of the title “Nursing Home Administrator” by an employee at the facility. The Board was
notified that the employee, who was not licensed in Minnesota, was identified as a Nursing Home

Administrator on her LinkedIn page.




4, On June 22, 2023, the Board sent correspondence to the employee requesting her
response to the allegation that she was identified as a Nursing Home Administrator on her LinkedIn
page.

5. On July 11, 2023, the Board received the employee’s response, in which she stated
the following:

a. The employee’s use of the title “Nursing Home Administrator” on her
LinkedIn page was an oversight due to her inconsistent maintenance of the LinkedIn page;

b. Licensee agreed to mentor the employee and delegated his authority and job
duties to the employee, instructing the employee to call Licensee with questions or concerns during
the mentorship; and

¢, While the employee was physically present at the facility for a minimum of
forty hours per week, Licensee was not physically present at the facility unless requested.

6. On August 22, 2023, Licensee responded to the Board’s inquiries with statements
including the following:

a. Licensee left his employment with the facility on August 19, 2022 and
started employment in a different field on August 22, 2022;

b. Licensee agreed to assist in the transition by remaining the DOR at the
facility and serving as a mentor and preceptor to the employee as the unlicensed acting
administrator;

£ During this time, the employee had control over the facility and Licensee
served as a mentor; Licensee was not on site at all while the employee was serving as acting

administrator; and



d. Licensee understood that the arrangement would be temporary, based on a

similar arrangement with his predecessor when he was initially hired at the facility.
CORRECTIVE ACTION
e The Committee determined that the conduct described in paragraphs 2 through 6

above does not comply with Minnesota Rules 6400.6900, subpart 1.E., and necessitates the
following corrective action as described below.

a. Education. Within 60 days of this Agreement becoming effective, Licensee
must complete the following:

1) Read and review Minnesota Administrative Rules, chapter 6400,
and submit an attestation to the Board that he read and reviewed chapter 6400 since the date this
Agreement became effective; and

2) Watch a 33-minute video on professionalism in the field of nursing
home, long-term services, and assisted living administration, which will be provided to you by the
Board once this Agreement becomes effective.

b. Written Report. Within 60 days of this Agreement becoming effective,

Licensee shall submit a written report on what Licensee learned from the resources listed in

paragraph 7.a. above. The Board’s mailing address is Minnesota Board of Executives for Long-

Term Services and Supports, c¢/o Stephen Jobe, Executive Director, 335 Randolph Avenue,

Suite 210-B, St. Paul, Minnesota 55102. Final determination regarding successful completion of
this requirement shall be at the discretion of the Committee.

OTHER INFORMATION
8. Upon Licensee’s satisfactory completion of the corrective action referenced in

paragraph 7 above, the Committee agrees to dismiss the complaint(s) concerning the matters




referenced in paragraphs 2 through 6 above. The Committee shall be the sole judge of satisfactory
completion. The Committee may reopen this complaint if it receives newly discovered
information that was not available to the Committee during the initial investigation or if the
Committee receives a new complaint that indicates a pattern of behavior or conduct.

9. If Licensee fails to complete the corrective action satisfactorily, the Committee
may, at its discretion, reopen the investigation and proceed according to Minnesota Statutes
sections 144A.19 to 144A.37 (the Board's Practice Act) and chapters 214 and 14. Licensee agrees
that failure to complete the corrective action satisfactorily is failure to cooperate under Minnesota
Rules 6400.6900, subpart 1.U. and may subject Licensee to disciplinary action by the Board.

10.  Licensee was advised that he may be represented by legal counsel in this matter.
Licensee chose to represent himself. The Committee was represented by Erin Farmer, Assistant
Attorney General.

I1.  This agreement shall become effective upon execution by the Board's Executive
Director and shall remain in effect until the Committee dismisses the complaint, unless the
Committee receives additional information that renders corrective action inappropriate. Upon
receiving such information, the Committee may, at its discretion, proceed according to Minnesota
Statutes sections 144A.19 to 144A.37 (the Board's Practice Act) and chapters 214 and 14.

12.  This agreement is not disciplinary action. See Minnesota Statutes section 214.103,
subdivision 6. However, this agreement is classified as public data pursuant to Minnesota Statutes

section 13.41, subdivision 5.



13.  Licensee hereby acknowledges having read and understood this agreement and
having voluntarily entered into it. This agreement contains the entire agreement between the
Committee and Licensee, there being no other agreement of any kind, verbal or otherwise, which

varies the terms of this agreement.

LICENSEE STANDARDS OF PRACTICE COMMITTEE
ELI JOSEPH RIPLEY, LNHA STEP’HEN JOBE
Executive Director
Dated: 1/22/2024 Dated: I/M/ 2024
[#5657710-v1
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