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BEFORE THE MINNESOTA
BOARD OF EXECUTIVES FOR LONG-TERM SUPPORT AND SERVICES
STANDARDS OF. PRACTICE COMM]TTEE

In the Matter of “ AGREEMENT FOR
Romanda Gaye-Schaeppi - ’ CORRECTIVE ACTION
Applicant No. 4304 ' .

This Agreement is entered into by and between Romanda Gaye-Schaeppi (“Applicant™)
and the Standards of Practice Committee (“Committee”) for the Minnesota Board of Executives
for Long-Term Support and Services (“Board™) based on Mimnesota St‘atuteS section 214.103,
subdivision 6(a)(2). Applicant and the Committee agree to the following:

| FACTS

1. On April 20, 2021, Apelicant applied for Assisted Living Director licensure.

2. Applicant answered “No” to the question: “Have you béen charged with and/or
convicted of any mlsdemeanor gross misdemeanor, or felony crime including, but not limited to,
any crime related to the use of alcohol or drugs?”

3. Applicant failed to disclose a 2013 gross misdemeanor conviction for damage“to
property in the 3™ degree and a 1996 expunged gross mlsdemeanor conviction.

4. Applicant anewered f‘N(_) to. the questlon “Have you béen notified that a
complaint has been filed against you and/or you are ufider investigation. by a state or federal
agency or regulatorir board?” ”

5. Applicant failed to disclose an Agreemeﬂt for Corrective Action 'iS’eeéd by the

Minnesota Board of Nursing on July 28, 2014. 1 ' o



CORRECTIVE ACTION
6. The Committee determined that the conduct described in paragraphs 1 through 5,
above, does not comply with Minnesota Rules 6400.7095, subpart 1.M., 1.J., and 1.1, and
necessitates the following corrective action‘";a.s described below.
Consultation. Applicant must' complete consitation with a licensed assisted living
director as follows: | |

a. Within one month of the date of t‘his agreemient, Applicant must propose
for the Committee’s consideration the curriculum vitae of a licensed individual who agrees to
consult with Applicant regarding the Minnesota Department of Health (“MDH”) and the Board’s
rules, regulations, and requirements. It ‘éhall ‘be at the Committee’s discretion to ai)prove or deny
Applicant’s proposed consultant, aﬁd the Commit!:ee teserves the right to assign Applicant a
consultant if an acceptable consultant is not proposed.

b. Within six months of the date of the Committee’s approval of a consultant,
Applicant shall meet with the approved consultant_at least six hours regarding MDH’s and the
Board’s rules, regulations, and requirements.

C. Within 30 days of completing the six hours of consultation, Applicant
shall cause to be submitted by the consultant a report assessing Applicant’s understanding of the
topics discussed in thé consultatic_)_n and detailing Applicant’s consideration of any"
recommendations.

OTHER INFORMATION
7. Upon Applicant’s satisfactory completion of the corrective action referenced in
paragraph 6 above, the Committee agrees to digmiss the complaint(s) concerning the matters.

referenced in paragraphs 1 through 5. The Committee shall be the sole judge of satisfactory



completion.  The -Committee may- reopen this complaint if it re'cei\;;s newg discovered.
information that was not available to the Committee during the initial investigation or if the
Committee receives a new complaint that indicates a pattern of behavior or conduct.

8. If Applicant fails to complete the corrective action satisfactorily, the Committee
may, at its discretion,.reopen the investigation and proceed according to Minnesota Statutes
sections 144A.19 to 144A.3’} gthe Board's Practice Act) and chapters 214 and 14. Applicgnt ‘
agrees that failure to complete the corrective action satisfactorily. is fa:_ilure' to- cooperate under
Minnesota Rules 6400.7905, ;ubpaﬂ 1.U. and may subject Applicant to discigliqa;y action by
the Board. . o — o

9. Applicant was informed of her opportunity to be represented in this inatter and
knowingly waived représentation. The Commiﬁeé was represented by Alex Mou_ntgin, Assgistant
Attorney General. |

10.  This agreement shall become effective upon execution by the Board's. Executive
Director and shall rémain in effect until the Committee dismiss;es the complaint, unless the
Committee receives e;ddit'ioﬁél information that renders corrective action inappropriate. Upon
receiving such information, the Committee may, at its discretion, proc_ePd according to
Minnesota Statutes sections 144A.19 to 144A.37 (the Board's Pract“.i{:e Act) and chapters 214
and 14.

11.  This agreement is not disciplinary action. See Minnesota Statutes
section 214.103, subdivision 6. However, this agreement is classified as-public data pursuant to
Minnesota Statutes section 13.41, subdivision 5. | _

12. Applicant.hereby acknowledges having read- and ﬁﬁderétood this agreement and

having voluntarily entered dnto it. This agreement contains the entire agreement between the



Committee and Applicant, there being o other agreement of any kind, verbial or otherwise,

which varies the terms of this agreement.
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