
 

 

Rules Committee Minutes 
October 15, 2024, 

2:30 p.m. – 4:00 pm 
 

 
Future Meeting Dates (all meetings begin at 2:00 p.m.): 
None Scheduled 

 
 
                      Attended by:  

 

Board Mission: The mission of the Board of Executives for Long Term Services and Supports is to promote the 

public’s interest in quality care, effective services and supports for consumers of nursing homes and assisted living 

communities by ensuring that licensed executives are qualified to perform their administrative duties. 

 

 

 The Role of the Advisory Committee. 
Advice, not voting. The role of the Rules Committee is to advise BELTTS on the development of these 
rules. The Board looks to this committee for its expertise in these regulations. The committee does not 
have voting authority on what will go in the rules; the BELTTS Board makes any final decisions. The 
committee does, however, have the power of persuasion and the power that comes from having the 
information needed to make these rules workable. 

Represent your interest group. Each of you likely represents an interest group in one way or another, be 
it a small, assisted living facility, larger facilities, organizations consisting of many facilities, and so on. We 
encourage you to maintain communication with others who share your interests. 

Consensus. Our goal is to achieve consensus on as many issues as possible. Even where there is 
disagreement on some issues, we hope to make the rules as workable as possible for those who have to 
comply with them. 

Reasonable comments and suggestions. We will carefully consider all comments and suggestions about 
the rules. You will have the most success persuading the BELTTS Board with your comments and 
suggestions if you give reasons along the same lines as how the Board has to justify the need for and 
reasonableness of everything in the rules. 

 

 
Below are general comments from the group that will be reviewed as we continue the rule making process: 

• Passing the exam 

• Do they need a national exam 

• NAB Core – Medicare guidelines when not applied to Assisted Living 
• Mentor – having enough mentors and availability of mentors. NHA they are coming into the facility, ALDs are 

mentoring ALDIR with Residency Permits who are overseeing their own facility. Too much is required on the 
mentor’s and it is deterring mentors from assisting. 

• Qualification new to long-term care 

• Rajean Moone – invitation – LALD process – communication early on. Need to consider the racial equity and 



language barriers. Size of facilities. Training/placement of LALDS/ALDIR. 

• Diversity of waivers being served from the provider side. 
• Licensure to be attainable given the workforce challenges. 

• DHS funding – less than ideal 
• Discuss unintended consequences. 

• Protect the public and train people the right way. Are we meeting diverse needs, providing knowledge and equipped 
to do so. Shared Director role – multitude of people to do the work, and don’t necessarily want the reputation of 
providers in general. 

• Survey when there is no LALD – operations show challenges in meeting regulatory compliance. 
• No affiliation with the Director of Record – many of which are RN but are not listed as the LALD although licensed. 

Who is charge. 

• Small provider workgroup – align with rule-making – is this licensure appropriate for 5 or less. How to assist to help 
people be successful. Provide resources. Overwhelmed, stressed. 

• Additional providers (10 or less) feedback is requested. May be able to assist this group in the future. 

• Shared sites – management agreements. Expense when they are smaller providers. 
• DHS Providers with Assisted Living – HWS registration with customized living 

• DHS 245D – moratorium exception temporarily – extended through December 21. The number of providers to go 
back is small. Would need to review with the disability services to determine how many would be able to go back to 
that type of licensure. 

• DHS – CMS transition plan included this type of policy. HCBS setting rule. 
• Not a lot of maneuverability on BELTSS side but is more driven on the facility license. 

• Recommend the sequential order when reviewing a topic. It may trickle down to a topic(s). 

• Recommended the committee to review the items 

• Recommend points of interest, requests, suggestions, feedback and send to beltss to collaborate ideas and concerns 
that are noted. 

We will keep these on the list to make sure they get worked through 
 
 
 

 
Below are the items for discussion at this final Rule meeting.  Prior 
meeting information will be shared from the Associations and NAB 
(National Board of Administrators.    Each rule change is attached to 
the invite: 
 
 
 
October 15th- Agenda 
 
Review of Domains of Practice and NAB discussion summary. 
 



Final discussion and consensus on Standardized testing – Rule 
6400.7010 
 
New rule pathway to licensure from ALD to NHA – Modified Rule 
6400.6000, 6400.6560, and 6400.6655 to meet this requirement of 
the board 
  

- 
 
Update on Rules survey progress and general overview - this 
information will be used to help the committee make an informed 
decisions on a few points to include permits. 
 

 
 
Rules Discussed Approved 

(Yes/No) 
Modified 
(Yes/No) 

6400.7005   

6400.7010   

6400.7015 - ALD  Yes, modification of 
term needed -suggest 
alignment more with 
NAB terms and concept 
with addition of 
insurance and risk - 
Done 

6400.7020 - ALD Approved:  No changes 
3/26/2024 

 

6400.7025 - ALD Approved:  No changes 
3/26/2024 

 

6400.7030 Approved: Mild  



Changes 7/9/2024 (Rev 
6.27.2024) 

6400.7040 - ALD  Review suggestion of 
language and concept 
change and return to 
committee-Done 

6400.7050 - ALD  Explore waiver rule 
concept and inclusion 
in part A.-Return after 
AG review if needed-
Done 

6400.7060 - ALD  Rework section a to 
make it a list item A,B, 
& C- Done 

6400.7065 - ALD Approved:  No changes 
3/26/2024 

 

6400.7080 Approved 8/27/2024  

6400.7081 Approved 8/27/2024  

6400.7090 - ALD Approved: discussed 
language as it related 
144A satue and will 
have revisiors add 
input- but approved 
3/26/2024 

 

6400.7091 - ALD Approved:  changes 
worked on and 
discussion around 
mentor CEU- 3/26/2024 

 

6400.7092 - ALD Approved:  No changes-
3/26/2024 

 

6400.7095 - ALD Rework vulnerable adult 
section and review AG review 

(Willfully permitted or 

recklessly disregard-ADD 

language) OR remove 

“willfully”- return to 

committee. (Board Agrreed) 

 

6400.6000 - NHA Approved no changes 
approval 4/9/24 

 

6400.7000  4/9/2024- Lengthy discussion 
had around number of NAB test 



that we should allow for taking - 
This will go to the BELTSS LEC 
committee for input and return 
back to the committee when 
needed 

6400.6100 - NHA 
Testing language added to only limit 
to 3 months from 6 months and 6 
months from one year.  Approved 
with these changes on 4/9/2024 

 

6400.6550 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.6655 - NHA 4/16/2024- reviewed, 
modified, and approved  

 

6400.6660 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.6740 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.6750 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.6760 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.6775 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.8550 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.6870 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

6400.6900 - NHA 4/16/2024- reviewed, 
modified, and approved 

 

 
 
 

 
 



6400.6000LICENSURE REQUIREMENTS.  1 

Subpart 1.License; nursing home administrator.The board shall issue an individual a license to practice as 2 
a nursing home administrator in Minnesota upon determining that the individual:  3 

A.has filed a completed application for licensure under part 6400.6100;  4 

B.meets the requirements specified in Minnesota Statutes, section 144A.20;  5 

C.has obtained a bachelor's degree from an accredited postsecondary institution;  6 

D.has passed the national examination for nursing home administrator developed by NAB to test 7 
knowledge of subjects pertinent to the domains of practice of nursing home administration as identified in 8 
the NAB job analysis for nursing home administrator;  9 

E.has passed the state examination given by the board to test knowledge of Minnesota laws and rules 10 
governing nursing facility operations in Minnesota;  11 

F.has presented evidence, as specified in part 6400.6570, that the applicant has satisfactorily completed 12 
courses in each of the areas specified in part 6400.6550, or qualifies for waivers under part 6400.6560 or 13 
is a licensed Minnesota Assisted Living Director with three years of experience as Director of Record and 14 
had completed specialized board course work in Healthcare Finance, Rules & regulation, and Long-Term 15 
Care Services & Support and 500-hour board approved  practicum based of self-assessment  16 

G.has successfully completed a criminal background check; under Minnesota Statutes, section 214.075;  17 

H.has not had an application rejected by the board under part 6400.6100, subpart 5; and  18 

I.has paid the required fees. 19 

 J. has read parts 6400.5000 to 6400.6900 and the Department of Health rules relating to the licensure of 20 
nursing facilities. 21 

Subp. 2.License; health services executive.The board shall issue an individual a license to practice as a 22 
health services executive in Minnesota upon determining that the individual:  23 

A.has filed a completed application for licensure under part 6400.6100;  24 

B.meets the requirements in Minnesota Statutes, section 144A.26, subdivision 2;  25 

C.has passed the state examination given by the board to test knowledge of Minnesota laws governing 26 
nursing facility operations in Minnesota;  27 

D.has passed the state examination given by the board to test knowledge of Minnesota laws governing 28 
assisted living facilities in Minnesota; has passed the national examination for nursing home administrator 29 
developed by NAB to test knowledge of subjects pertinent to the domains of practice of nursing home 30 
administration as identified in the NAB job analysis for nursing home administrator;  31 

E.has successfully completed a criminal background check;  32 

F.has not had an application rejected by the board under part 6400.6100, subpart 5; and  33 

G.has paid the required fees.  34 



I. has read parts 6400.5000 to 6400.6900 and the Department of Health rules relating to the licensure of 35 
health services Executives. 36 

 37 

Statutory Authority: MS s 16A.1285; 144A.20; 144A.21; 144A.23; 144A.24; 214.06  38 

Official Publication of the State of Minnesota Revisor of Statutes 10 MINNESOTA RULES 6400.5200  39 



History: 21 SR 1564; 45 SR 753  40 
Published Electronically:January 22, 202 41 

 42 

  43 
 44 



Minnesota Administrative Rules 
6400.6560 WAIVER OF ALL COURSE REQUIREMENTS. 
§ 

Subpart 1.Waiver of all course requirements.  
The board shall waive part 6400.6550 if the applicant meets all other licensure 

requirements and submits satisfactory evidence of having; 
a. actively and effectively served full-time for a minimum of two three continuous 

years within the immediate past five ten years 
1. as the licensed nursing home administrator and chief executive officer of 

one or more nursing facilities in a single jurisdiction regulated by the 
licensing board of that jurisdiction; all courses may be waived or 

2. as the licensed assisted living director regulated by the Minnesota 
licensing board; applicant must provide evidence of course completion in 
MN Rules 6400.6550 subp. 2, 7, 9 or 

3. held a health care license approved by the board and licensed in 
Minnesota; applicant must provide evidence of course completion in MN 
Rules 6400.6550 subp 2, 7, 9. 

b. Time working as an acting administrator or interim or provisional director under an 
acting license or permit or as an administrator in residence or director in residence 
does not count toward meeting this requirement. 

c. To determine the effectiveness of the applicant's service, the board shall review the 
results of the two most recent regulatory inspections of the nursing facilities or 
assisted living facilities administered by the applicant, or in which the applicant held 
a managerial or supervisory role. 

d. Letters of reference defining leadership and managerial role in long-term care 
setting. 

Subp. 2.[Repealed, 24 SR 1780] 

 

Statutory Authority:  
MS s 16A.1285; 144A.20; 144A.21; 144A.23; 144A.24; 214.06 

History:  
21 SR 1564; 24 SR 1780; 45 SR 753 

Published Electronically: 
  

January 22, 2021 

 

https://www.revisor.mn.gov/rules/6400.6560/#rule.6400.6560.1
https://www.revisor.mn.gov/rules/6400.6550
https://www.revisor.mn.gov/statutes/cite/16A.1285
https://www.revisor.mn.gov/statutes/cite/144A.20
https://www.revisor.mn.gov/statutes/cite/144A.21
https://www.revisor.mn.gov/statutes/cite/144A.23
https://www.revisor.mn.gov/statutes/cite/144A.24
https://www.revisor.mn.gov/statutes/cite/214.06


6400.6655 PRACTICUM DURATION. 

Subpart 1.Duration of individual student practicums.  
An applicant must complete a 1,000-hour practicum unless the applicant presents 

evidence to the board that the applicant has experience as described in subpart 2 for a 
reduction in the number of practicum hours. The board shall determine the minimum number 
of hours of practicum to be completed by an applicant by comparing the applicant's expertise 
to the requirements in subpart 2 and shall notify the applicant of the board's decision. 
§ 

Subp. 2.Waiver and minimum number of hours.  
An individual may qualify for a reduction in hours or waiver of the 1,000-hour 

practicum by providing evidence of the following documented healthcare experience and 
satisfying the board-approved assessment tool: 

A. 750 hours is required for an individual with two or more years of managerial or 
administrative employment experience, including supervision of at least 25 
employees and responsibility for an annual budget of at least $1,000,000; 
B. 750 hours is required for an individual who has two or more years of 
employment in a hospital or nursing facility in any professional capacity or in any 
direct patient care capacity; 
C. 500 hours  is required for an individual who has served two or more years as a 
department manager with supervisory and budgetary responsibility or meets one or 
more of the following criteria: 

(1) the individual does not meet the requirements for assistant administrator 
under item D or the definition in part 6400.5100, but has otherwise held that 
title in a nursing facility or hospital and has performed under the title for two 
or more years; 
(2) the individual has served, for two or more years, as director of nurses in a 
hospital or registered housing with services establishment that has an arranged 
comprehensive home care license; or 
(3) the individual has served as a housing manager in an assisted living 
facility or registered housing with services establishment that has an arranged 
comprehensive home care license; 
   D.  320 hours is required for an individual who has served three or more 

years in a full-time supervisory/managerial position with at least 25 employees and 
the responsibility for an annual budget of $1,000,000 in an assisted living facility or 
nursing home; and meets one of the criteria below 

1.  licensed assisted living director from the Minnesota licensing board; or  
2.  has a Minnesota healthcare license approved by the board, or  
3.  Practiced as a Nursing Home Administrator in any state jurisdiction for 5 

years or more; 
§ 

E D. 200 hours for an individual who has served one or more years as a full-time 
hospital administrator or hospital assistant administrator with responsibility for 

https://www.revisor.mn.gov/rules/6400.6655/#rule.6400.6655.2
https://www.revisor.mn.gov/rules/6400.5100
https://www.revisor.mn.gov/rules/6400.6655/#rule.6400.6655.2.D


both resident care and administrative functions, or who has served two or more 
years as a full-time director of nurses in a nursing facility; or 
E F. the documented experience requirement is waived for an individual who has 
one year of continuous full-time employment as the assistant administrator, chief 
executive officer, senior leadership person with a nursing home administrator or 
health services executive reporting directly to them, or an equivalent role with 
responsibility for both resident care and administrative functions. Time working as 
an acting administrator or interim or provisional director under an acting license or 
permit or as an administrator in residence or director in residence does not count to 
meet this requirement as an acting administrator under an acting license or permit 
in the same nursing facility where the individual also served as the assistant 
administrator, chief executive officer, or equivalent role meets this requirement if 
the individual's employment under both titles combined was one continuous year. 

Subp. 3.Method of measuring experience.  
The amount of experience required to qualify for a practicum reduction under subpart 2, 

items C, D, and E, shall be measured in full-time equivalency at the rate of 35 hours per 
week. 

Subp. 4.Effective date.  
An applicant who applies on or after September 1, 2017, must follow the requirements 

in this part. 
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