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INTRODUCTION 

Minnesota Nurses Association (Union), as exclusive representative, brings this grievance 

claiming that Allina Health (Employer) violated the parties' collective bargaining agreement by 

discharging Cliff Willmeng without just cause. The Employer maintains that it was justified in 

terminating the grievant for his failure to adhere to United Hospital's Dress Code and Scrub 

Clothes policies, violating United's Use of Personal Electric Equipment policy, and violating 

United's policies on workplace conduct. The grievance proceeded to an arbitration hearing at 
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