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Two BIG 

demographic 

trends are 

shaping the 

educational 

landscape 



+ 

Trend #1: 

Population aging 

is beginning to 

affect MN and 

the nation 
 

Aging 



+ Number of older adults will increase 

substantially over the next 20 years 

 

Sources: U.S. Census Bureau and Minnesota State Demographic Center 
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+ Number of older adults will increase 

substantially over the next 20 years 
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+ Why are changes so marked now? 
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Source: U.S. Census Bureau 



+ 
For the first time in MN history: 

More 65+ than school-age by 2020 

U.S. Census Bureau & Minnesota State Demographic Center 
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+ Increasingly our demographics will 

change the demand for services 

K-12 
Education 

42% 

Health & 
Human 
Services 

31% 

Higher 
Education 

8% 

All other 
areas 
19% 

 Medical Assistance Expenditures: 

25% of GF spending (8.5 billion) 

 Medical Assistance Expenditures 

for the Elderly and Disabled: 16% 

of GF spending (5.5 billion) 

 MA expenditures include basic 

care, long-term care waivers and 

long-term institutional care 

 

General Fund Expenditures 

FY 2012-2013 
Within Health & Human Services 

Sources: Minnesota Management and Budget, February 2013.  House Research, Long-Term Care Services for the Elderly, November 2012 



From 2008:  If State Health Care Costs 

Continue Their Current Trend, State 

Spending On Other Services Can’t Grow 
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Source: General Fund Spending Outlook, presentation to the Budget Trends Commission, 

August 2008, Dybdal, Reitan and Broat 



+ 
MN’s labor force growth is projected 

to slow 
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Source: MN State Demographic Center projections 



+ 

Trend #2:  

Minnesota and the 

Twin Cities are 

becoming more 

diverse 



+ 

Source: mncompass.org  

50 years of growing diversity in our 

region, state, nation 
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2000: Few cities had populations of color  

> 15% 

Source: PolicyMap 

2010 Census data 

Source: PolicyMap 

2000 Census data 

 

 

 

 

 

 



Source: PolicyMap 

2010 Census data 

 

 

 

 

 

 

2010: Many cities had populations of color  

> 20% 



+ Our foreign-born population is 

becoming increasingly diverse 

Source: Tabulated by the Minnesota State Demographic Center from the Integrated Public Use Microdata Series 
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+ 

The education 

of all of our 

residents is 

more important 

than it has ever 

been 



+ Minnesota has a high concentration of 

talent workers 

Source: Tabulated by the Minnesota State Demographic Center from the Integrated Public Use 

Microdata Series 



+ 
High school graduation is no longer 

enough to get an economic foothold 

28% 

68% 

Percent of jobs requiring some post-secondary education 

Source: Georgetown University Center on Education & The Workforce 



+ 
Other job growth projections 

anticipate similar changes 

Source: Minnesota Department of Employment and Economic Development 



+ Minnesota is historically well-

positioned to be competitive 

Source: mncompass.org  



+ 
Educational attainment is increasing 

over time 

Source: Tabulated by the Minnesota State Demographic Center from the Integrated Public Use Microdata Series 



+ 
Age profile of Minnesotans enrolled in 

Post-Secondary School 

2000 2009-2011 
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124,000 students enrolled in post-secondary school 

in 2009-2011 were 25 and older 
Source: U.S. Census Bureau, American Community Survey 



+ 
Minnesota post-secondary students 

with children, 2009-2011 
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Source: mncompass.org  



+ 
Considerations of Demographic 

Change 

Fewer school-age children relative to older adults 

will mean pressures to shift resources (public, 

nonprofit) from younger to older 

Education/training of our workers more 

important than ever 

Big  changes and big opportunities ahead 



+ 

Trends in 

income and 

assets 

 

Trends in 

Income and 

Wealth 



+ Median household income has declined 

over the past decade 
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Source: Compiled by MNCompass from U.S. Census Bureau data 

 



+ 
 

 
Income among the top 20% of households 

grew markedly through 1990 
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Decennial Census and American Community Survey data 



+ Net worth has remained constant or 

declined for all but the top 10% of 

households 

Source: Survey of Consumer Finances. Data are for the U.S. 



 

Source: Survey of Consumer Finances. Data are for the U.S. 



+ 
40% of young families had education 

installment loans in 2010 

Source: Survey of Consumer Finances. Data are for the U.S. 



+ Loan values have grown for those with 

college degrees 

Source: Survey of Consumer Finances. Data are for the U.S. 



+ On average, college-degrees still “pay” 

but median incomes have declined 

since the recession 

Source: Survey of Consumer Finances. Data are for the U.S. 



+ New Brookings Institution Report 

Finds that ROI varies by type of school; 

20% of schools do not pay 

Source: Brookings Institution. http://www.brookings.edu/research/interactives/2013/college-return-on-

investment-sawhill   
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Questions? 

Comments? 


