Questions and Answers 
Workforce Innovation and Opportunity Act (WIOA)

What will WIOA mean for funding?

The WIOA plan does not impact current funding structures. Economic conditions are the primary factors in determining allocations made to each state for Title I Adult, Dislocated Worker and Youth. 
What is the timeline for WIOA implementation?

WIOA has multiple dates for implementing different aspects and core program requirements of the law. Pending final regulations, which may alter different aspects of the law, it is expected to be fully implemented on July 1, 2017. 
Who has responsibility for implementing WIOA?

WIOA has multiple levels of responsibilities for implementation. The Governor is responsible for setting the State’s vision and goals for the workforce development system; the Governor’s Workforce Development Board has oversight responsibilities for the processes and progress being made toward the vision and goals; the state agencies have administrative and compliance related responsibilities; and the local boards and Chief Local Elected Officials have responsibilities for ensuring the delivery of high quality services and program performance within their local areas. 
How will success be measured?

WIOA has core measurements that monitor employment outcomes of participants and services to employers. Minnesota will develop additional measures that assist with addressing disparities for people of color, individuals with disabilities and youth who are disconnected from education and employment.
Is the state now bound to what is outlined in the WIOA plan?

Minnesota’s State Combined Plan is a “living and breathing” document that is subject to change. Minnesota’s bold vision to create a career pathway system that leads to family sustaining wages within occupations in demand that meet the needs of business will require flexibility in its design and on-going development. Technically, the State Combined Plan may require updating based on changes in federal or state law that impacts the programs and services on an annual basis. 
Will there be more opportunities to provide feedback?

DEED welcomes ongoing feedback, which can be submitted to WIOA.Comments@state.mn.us. Plan modifications and full plan submissions will continue to follow public comment requirements.

Additionally, it is anticipated that the results of a new performance dash-board approach will provide greater opportunity for program performance transparency and community feedback.

How have performance measurements changed under WIOA?

DOL has identified six performance measures for the core programs: 1) entered employment; 2) employment retention; 3) median earnings; 4) credential attainment; 5) measurable skill gains; and 6) effectiveness in serving employers. The first five existed under WIA for some, but not all of the core programs. Measureable skill gains existed for WIA Youth and Adult Basic Education; but not WIA Adults, Dislocated Worker, Vocational Rehabilitation and State Services for the Blind. The effectiveness in serving employers measure is new for all core programs.

The median earnings measure under WIOA was previously calculated as average earnings under WIA. This change will minimize the effects of high or low outliers that skew the reported figure. Median earnings more accurately reflect midrange earning levels.

[bookmark: _GoBack]How performance standards are established has also changed. Regression analysis will be used to gauge the level of difficulty of those served within the core programs. This allows for individual barriers that imped completion of training or obtaining employment and will adjust performance levels accordingly to better support a focus on those populations. This change in performance standards is intended to encourage programs to work with jobseekers with barriers to employment to become more successful. Although Minnesota supports this approach, USDOL has not produced a model that indicates how barriers will be weighed within the regression analysis. Minnesota will work with the USDOL on setting performance measure standards for the core programs once the regression analysis is understood and appropriately reflects the degree of difficulty of known barriers. 

