SRC Oct 2014 – September 2015, Summary of Input and Recommendations 
October 22, 2014 
No advice given.
December 3, 2014
No advice given.
January 28th 2015
Input on the Consumer Engagement Survey 
· Assuming that tablets are being used, I think there will be the same amount of buy-in whether or not the counselor is present. Helpful to have the support person present to provide assistance. 
· If there is a survey response indicating that the participant does not agree with something, you will miss an opportunity to provide counseling, guidance and discussion about how well the program is meeting the needs of the individual unless there is a comment section. A comment section, if the individual rates something extremely high or low, is usually concise. This works well if the survey is filled out on-line, but not on a paper survey. 
February 25, 2015
Public Comment
· Member of the public stressed the importance of encouraging employers to reach out and utilize the employment supports that are available in the community. 
March 25, 2015
No advice or input given. Planning for WIOA comment
April 25, 2015 
Input on VR budget:
· VR must steer 15% of the federal appropriation to pre-employment services for transition aged youth. The SRC requested that they follow this issue closely, recognizing that this requirement will impact service delivery to other people. They stated that if there is a new mandate, there should be money put behind it.
May 27, 2015
No formal advice given 
June 24th: Final WIOA comments
Common Performance Measures
The MN SRC – General would like to provide comment on draft WIOA regulations related to Common Performance Measures (insert reg #s here, for reference). The MN SRC – General is primarily concerned with the concept of “common performance measures” and whether or not the measures will be required across the varying organizations (DOL, DOE, DHS, etc.) or just across the nation within programs (DOE in MN compared to DOE in WI). The draft regulation language did not make this apparently clear in our opinion.
The MN SRC – General would also like to provide comment and suggestion on metrics that can assist in measuring “effectiveness in serving employers” (insert reg reference, here). These measures could include:
1. Repeat hiring of VRS referrals by employer
2. Employer referrals of other employment businesses
3. Post-placement career progression
a. Follow up regarding new roles/pay after designated timeframe (1 year, 2 years, etc.)
4. Number of individuals employed by each employer business partner
5. Ratio of employers hiring VRS consumers &/or using WOTC compared to all employers
The MN SRC – General would like to note that a measure that would be ineffective at measuring effectiveness in serving employers would be employee retention rates. This would not have the strongest correlation to the DSU effectiveness, as much of it is related to the employer’s own initiative and commitment.
Training & Services for Employers
The MN SRC – General would like to provide comment on draft WIOA regulations related to Employer Training & Services (insert reg #s here, for reference). The primary concern of note in this section to the MN SRC – General is the language used in this regulation indicating that WIOA “authorizes the DSU to expend VR funds for training and services for employers [. . .].” The MN SRC – General is concerned that the language in this draft regulation is not strong enough to make this a priority for the DSU. There are many operational requirements that the DSU must fulfill, and if the draft regulations do not use language that do not require or allocate funding to this activity, it will not be a priority. The MN SRC – General would like the language revised to emphasize the importance of this activity.
Additionally, of particular interest to our council is the type of services that should be available to employers. The MN SRC General proposes that the following training & services be available to employers:
1. Disability Awareness Training
a. Training for awareness of types of disabilities and impacts on employees/employers
b. Training for managers/employees on inclusion of people of all abilities
2. Myths & Facts of ADA Accommodations Training
a. ADA accommodation process training, including myths & facts about common accommodation requests and outcomes
3. VR Services 101 for Employers Training
a. Training that discusses services & support available to employees/employers including when & for how long after employee is hired
i. This training needs to speak to the business – what can VR and employee do for business vs. the philanthropic approach of hiring individuals with disabilities.
ii. Training also needs to understand the business audience and how employees fit into business equations regardless of their abilities
Definition of Competitive Integrated Employment (pp.21065-2067 of the VR NPRM)
The goal of competitive integrated employment that provides an opportunity for advancement is a very appropriate goal for the public Vocational Rehabilitation (VR) program. However, the Council is concerned that mandating the goal through regulation will infringe on the participant’s right to self-determination. People should be given choices and options for competitive integrated employment based on their abilities and capabilities. Establishing the appropriate level of integration for the person is best done on an individual basis through the counseling and guidance process, not federal regulations.
The employee with a disability may choose a competitive work site that is not fully integrated for a variety of reasons. The person may want or need a level of job coaching or other supports not available at a single site placement. The person may be introverted and not want a high level of interaction with co-workers. For example, truck drivers and janitors may have selected their career in part because the work doesn’t require a high level of interaction with co-workers. People may select a small work crew because they feel that working with people who have similar disabilities provides a supportive environment. Public transportation may not be available to single site placements, especially in rural areas.
The Council also has concerns about the requirement that individuals with disabilities employed by a community rehabilitation program (CRP) and working on a community-based service contract (i.e., working on a janitorial work crew) be integrated with co-workers without disabilities employed by the CRP instead of with co-workers employed at the community work site. Many people with disabilities choose employment on a work crew as a stepping stone to a competitive single site placement. The level of integration should be measured at the actual work site, not the CRP site, since the opportunity for advancement may be employment at the work site.
Pre-Employment Transition Services
The State Rehabilitation Council-General recommends that each state should have the discretion to define the ages of those potentially eligible for VR services.
Due to limited resources, SRC-General recommends limiting pre-employment services to students on IEPs aged 16-21. In 2014 Minnesota Vocational Rehabilitation served 13.9% of all students on IEPs. 3,144 served by VR of the 22,668 IEP students.
We recommend that all interested students with disabilities, aged 14 – 21, should have annual exposure to VR, including information and referral and a review of VR services available.
Changes to deaf and hard of hearing language
The term ‘hearing impaired’ is offensive. Instead, ‘Deaf, hard of hearing and DeafBlind’ should be used.
May 27, 2015
[bookmark: _GoBack]Recommendations from the May SRC Forum in Southwest Minnesota:
· Recognizing that VR staff in Greater Minnesota already collaborate with community resources, the SRC calls upon VRS leadership to encourage VR staff to increase collaboration and provide creative leadership in such efforts. 
· The SRC advised that VR staff actively encourage homebased employment options.
· SRC advised that VR continue to support early outreach and communication to potential VR consumers in hopes that early engagement will allow VR staff to build connections with employers and provide client choice. 
· The SRC advised that VR continue to support outreach to employers, including small businesses. VR has a unique and important role assuring small businesses are aware of ADA, on-the-job training, work opportunity tax-credits, etc.
August 26th, 2015
No recommendations. Discussion focused on preparation for State Plan development.
September 23, 2015
No formal advice, Pre-employment Transition Services Public forum.
