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On May 2, 2011, the IRS published Notice 2011-28 relating to employer
provided health coverage information reporting requirements. The 2010
Patient Protection and Affordable Care Act requires employers to report
the cost of employer provided health care coverage on an employee's
W-2 form. In late 2010 IRS Notice 2010-69 made this reporting optional
for calendar year 2011 (see Small Business Notes for October 2010).

Notice 2011-28 provides “transitional relief” for certain employers from
the requirement of providing this cost of coverage information for 2012
(that is, in W-2 forms distributed beginning in January 2013). That notice
provides that the requirement of 2012 reporting will not apply to certain
kinds of employers and certain kinds of health coverage until the IRS
publishes new guidance on the subject with at least six months advance
notice of any change in the transitional relief of Notice 2011-28.

That transitional relief applies to:

. Employer firms filing fewer than 250 W-2 forms for the previous
calendar year;

« Multi-employer health plans;

. Health Reimbursement Arrangements;

. Dental and vision plans not a part of another group health plan;

. Self-insured plans of employers not subject to COBRA
continuation coverage or similar requirements;

« Employers furnishing Forms W-2 to employees who terminate
before the end of a calendar year and who request a Form W-2
before the end of that year.
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Small Business Notes is published to offer timely, accurate, and useful
information on topics of concern to small businesses in Minnesota. It is for
general information purposes only. It is not legal advice and should not be
relied on for resolution or evaluation of legal issues or questions. Readers are
advised to consult with their private legal advisors for specific legal advice on

any legal issues they may have.
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Minnesota Department Information in Small Business Notes on tax matters, both federal and state, is
%fEmpk.’ymem and not tax advice and cannot be used for the purposes of avoiding federal or
conomic Development e ipegs , . .
state tax liabilities or penalties or for the purpose of promoting, marketing or
recommending any entity, investment plan or other transaction. Readers are
advised to consult with their private tax advisors for specific tax advice on any
tax related issues they may have.
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