
 JAY C. FOGELBERG 

 

Minnesota Address: Nevada Address: 

10970 Spoon Ridge 2756 Green Valley Pkwy.; Ste. 822 

Eden Prairie, MN  55347 Henderson, Nevada       89014    

Telephone: (952) 926-5505 Telephone: (952) 926-5505 

Fax No. (952) 922-4404 Fax No. (952) 922-4404 

e-mail: jcfogelberg@aol.com e-mail: jcfogelberg@aol.com  

 

 

Occupation    Arbitrator/ Mediator/ Fact-finder since 1974. 

 

 

Description Arbitration:  Full time practicing neutral with offices in both Minnesota and Nevada.  

  Previous or current service on permanent panels in both the private and public         

        of  sectors including: Goodyear Tire & Rubber Co./ U.S.W.; California State  

  University System/ California Faculty Association; Trans World Airlines System   

Experience Board of Adjustment (for salaried employees and Flight Attendants); Spirit Airlines/ 

  A.F.A.; Ameren Energy/ Operating Engineers; Qwest Communications/ C.W.A.; 

Ford Motor Company / UAW; Internal Revenue Service / Nat'l Treasury Employees 

Union (Southwest Region); Food and Drug Admin./ National Treasury Employees 

Union (S.W. Region); Xcel Energy/ I.B.E..W.; Omaha Public Power Dist. / I.B.E.W.; 

Thermo King Corporation / Steelworkers Union; Illinois Bell     Telephone IBEW;  

Hawthorne Melody,  Inc. / Teamsters Union;  Basin Electric Power Coop / United  

Mine Workers; Knife River Coal Mining Company / United Mine Workers; Federal 

Aviation Administration /  Professional Airways Systems Specialists; City of Fort 

Wayne Indiana/ Machinists Union; Tinker Air Force Base /Am. Fed. of Government 

Employees; State of   Minnesota /A.F.S.C.M.E.; State of Minnesota; Association of 

Professional Employees; State of Minnesota / Middle Management Association; 

State of Iowa/ A.F.S.C.M.E.; and others. A finalist to serve as sole umpire for 

National Hockey League and the NHL Players’ Association.  Selected as the 

Arbitrator for more than 3,700 disputes spanning a considerable variety of 

industries in both the public and private sectors. 

 

 

Mediation & Fact-finding: Served on a permanent panel with Xcel Energy and         

I.B.E.W. for grievance mediation.  Extensive service as both a Mediator and Fact-

finder in public and private sectors.  Appointed to neutral panel for Center for 

Employment Dispute Resolution (1993) handling disputes arising under the Illinois 

Human Rights Act.  
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Other    Assoc. Gen. Counsel, Bemis Corporation, Minneapolis (1973-74); Field Attorney 

Experience National Labor Relations Board, 18th Region, Minneapolis (1971-73); private law 

practice (1970-71). Instructor for a legal research course for future paralegals, 

University of Minnesota Extension Program. 

    

 

Professional National Academy of Arbitrators;  American Arbitration .Association; National           

 Affiliations Association of  Railroad Referees; Society of Professionals in Dispute Resolution  

  (Board Member 1988);  Industrial Relations  Research  Association; Arizona 

Industrial  Relations Association. Appointed to the Minnesota Bureau of Mediation 

Service's Arbitrator Advisory Committee (1994 - 1998). Delta Theta Phi Law 

Fraternity. 

 

 

Education J.D. University of Kentucky, College of Law (1970); B.A.Gustavus  Adolphus Col. 

(1967); Studies in Comparative Law, University of Exeter, England (1968)  

sponsored by  Marshall Wythe School of Law, William & Mary College,  

Williamsburg, Virginia. 

 

 

Honors "Distinguished Service in Labor Arbitration" from the American Arbitration 

Association, 1999.  Fellow in the College of Labor and Employment Lawyers.2011 

 

 

Publications Have had numerous decisions published by the Bureau of National Affairs Labor 

Arbitration Reports, the Commerce Clearing House’s Labor Arbitration Awards, 

various publications from the American Arbitration Association, as well as cases 

cited in the Elkouris’ treatise How Arbitration Works, and Norman Brand’s Discipline 

and Discharge in Arbitration 

 

Fee Schedule  Per diem: $1600 charged for time spent at hearing; for study, review and 

preparation of the decision, and travel.  Cancellation Policy: per diem charge for 

each day reserved if postponed or canceled within twenty-one calendar days of 

confirmed date(s).          
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